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INTRODUCTION

This report outlines the annual performance of the South West Gauteng
TVET College for the calendar year 1 January to 31 December 2024, in
alignment with the Continuing Education and Training Act No. 16 of 2006.

It provides a comprehensive review of the College’s key areas of operation,
including governance, management, administration, finance, human
resources, and student support—highlighting achievements and
challenges throughout 2024.

The centralfocus of our efforts, nevertheless, remains on curriculum delivery,
which underpins the institution’s core mission. All supporting functions are
detailed in the context of how they contribute to the effective delivery of
educational programmes.

This report has been developed in collaboration with the College Council,
under the leadership of Ms Nomthandazo Lamula, ensuring a balanced and
authoritative account of our performance and strategic direction.
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. \

WWW.SW(JC.CO.Za



GENERAL INFORMATION



PART A| GENERAL OVERVIEW

_——

It gives me great pleasure to present the foreword of South West Gauteng
TVET College (SWGC) Annual Report, for the financial year under review.

This report not only outlines institutional performance and compliance
but reflects the governance culture that underpins SWGC’s operations and
long-term sustainability.

The Council is especially appreciative of the leadership demonstrated by
the College Management during a critical transition period.

While the College awaited the appointment of a new Council, the
management team ensured that all governance structures remained fully
constituted and functional—including the Executive Management Team,
the Academic Board, the Student Representative Council (SRC), and various
mandated committees.

g s ll South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024

FOREWORD BY THE

“\ CHAIRPERSON OF COUNCIL

This institutional stability has enabled the newly constituted Council, under
the 7th Administration and the Government of National Unity (GNU), to
commence its work from a well-established foundation.

As Council, wewishtocommendthe Collegeforitsadherencetogovernance,
compliance, and financial regulations.

During the year, the College demonstrated alignment with key legislative
and regulatory frameworks, notably: The Continuing Education and
Training (CET) Act, The General Recognised Accounting Practice (GRAP)
standards, and Other Department of Higher Education and Training (DHET)
compliance requirements.

In addition, the College undertook the development and revision of internal
policies to strengthen internal controls, risk management, and audit
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preparedness. These proactive measures are expected to enhance audit
outcomes and maintain institutional credibility during future oversight
processes.

Financially, the College continues to demonstrate stability and prudence,
positioning itself to meet both its immediate and long-term financial
obligations. The strategic use of resources, supported by a capable Finance
Unit, ensures that SWGC remains compliant, sustainable, and responsive to
student needs.

The Council is also aware of challenges within the Information Technology
(IT) environment. However, we are encouraged by the work of the IT
Governance Substructure, which is actively implementing corrective and
stabilising measures. These include infrastructure upgrades, cybersecurity
reviews, and improving digital service delivery—critical components in the
College’s digital transformation journey.

Asagoverningbody,weremaincommittedtothe principlesofaccountability,
transparency, responsiveness, and developmental governance. In addition
to legislative compliance, the Council upholds and is guided by the King
IV Report on Corporate Governance, which emphasises ethical leadership,
performance, and sustainability. We believe that effective governance is
not simply about oversight—it is about enabling excellence across all levels
of the institution.

On behalf of the Council, | thank the Principal, Executive Management, staff,
students, and all stakeholders for their commitment to the success of South
West Gauteng TVET College.

Together, we continue to build an institution that not only empowers
learners but also contributes meaningfully to South Africa’s economic
transformation agenda.

g

Ms Lamula
Chairperson of College Council
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FOREWORD FROM THE
COLLEGE PRINCIPAL

lam honoured to present thisannual report on behalf of South West Gauteng
TVET College (SWGC)—a public institution that continues to position itself
as a pioneering force in transforming technical and vocational education in
South Africa. This report encapsulates the achievements, challenges, and
strategic direction of our College during the period under review.

SWGC remains committed to delivering on its vision to become a leading
TVET institution that provides quality education and skills development,
and its mission to ensure accessible, affordable, and responsive training
that meets the needs of our communities, industries, and the national
economy. In a year characterised by both complexity and change, the
College demonstrated agility, resilience, and innovation in equal measure.

Our continued embrace of the Fourth Industrial Revolution (4IR) has
seen us deepen the integration of digital technologies across academic,

administrative, and student support services. We advanced our digital
transformation agenda through expanding online and blended learning
modalities, strengthening the Learning Management System (LMS),
and investing in lecturer upskilling initiatives tailored to the demands of
remote and hybrid pedagogy. The Distance Learning Unit recorded notable
progress, especially in the areas of platform utilisation, student support
mechanisms, and curriculum delivery adaptation.

Institutionally, the College has made substantial strides in aligning
operations with the Post-School Education and Training (PSET) priorities
outlined by the Department of Higher Education and Training. This
includes improvements in governance, internal control mechanisms, and
compliance with financial and procurement frameworks. Our commitment
to good governance and ethical leadership remains resolute. The successful

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024
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audit outcomes achieved during this reporting period reflect the diligence
of our management and administrative teams.

In pursuit of our mission to create employment-ready graduates, SWGC
deepened its relationships with key Sector Education and Training
Authorities (SETAs), local municipalities, and private sector partners.
These engagements have yielded practical training opportunities, work-
integrated learning placements, and entrepreneurship pathways for our
students. Strategic infrastructure development, including the expansion
of campus facilities and enhancement of digital access points, also formed
part of our deliberate effort to build a future-ready institution.

Equally important is the work we continue to do in addressing social equity
and student welfare. Through the support of the National Student Financial
Aid Scheme (NSFAS) and internal relief efforts, the College extended
financial and psychosocial support to thousands of deserving students. The
Student Representative Council played a pivotal role in ensuring student
voices remained central to our decision-making processes.

As we reflect on this reporting period, we remain cognisant of the challenges
that persist—among them are systemic funding delays, fluctuating student
enrolments, infrastructure backlogs, and the digital divide affecting many
of our township-based learners. Yet, within these challenges lie the seeds
of innovation. The College continues to interrogate and reimagine how
it delivers value to its stakeholders, guided by our motto: “Empowering
through education.”

In future, the SWGC is determined to maintain momentum in the following
key strategic areas: digitalisation, employability, curriculum responsiveness,
sustainable partnerships, and institutional excellence.

We are resolute in our mission to serve as a TVET model of the future—one
that is inclusive, adaptable, and uncompromising on quality.

In conclusion, I wish to express my deep appreciation to the College Council,
Executive Management, academic and support staff, students, alumni, and
all stakeholders for their unwavering support and commitment. Itis through
our collective efforts that South West Gauteng TVET College continues to
thrive as a beacon of opportunity and transformation in the national skills
development landscape.

-

(
Mr MJ Monyamane
Principal / Chief Accounting Officer
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1. STATEMENT OF RESPONSIBILITY AND CONFIRMATION

OF ACCURACY OF THE ANNUAL REPORT

To the best of my knowledge and belief, | confirm the following:

All information and amounts disclosed throughout the annual report are
consistent.

The annual report is complete, accurate and is free from any omissions.

The annual report has been prepared in accordance with the guidelines on
the annual report as issued by the Department of Higher Education and
Training (DHET).

The Annual Financial Statements have been prepared as per the prescripts
and guidelines of the Department of Higher Education and Training, in
terms of IFRS?

The Accounting Officer is responsible for the preparation of the annual
financial statements and for the judgements made in this information
(Statements/ Report.

The Accounting Officer is responsible for establishing and implementing
a system of internal control that has been designed to provide reasonable
assurance, regarding the integrity and reliability of the performance
information, the human resources information and the annual financial
statements.

The Auditor General of South Africa has been engaged to express an
independent opinion on the annual financial statements.

In my opinion, the annual report fairly reflects the operations, performance
information, human resources information and the financial affairs of the
College for the financial year ended 31 December 2024.

Mr MJ Monyamane
Principal / Chief Accounting Officer

2. STRATEGIC OVERVIEW

VISION, MISSION AND MOTTO
Vision:

To be a premier provider of world-class vocational education and training
to produce competent and proficient citizens

Mission:

To acquire a gamut of responsive programmes that are sentient to the
changing global and technological factors driving our economy to be
accessed through multiple modes of teaching and learning

Values:

o Leadership

o Teamwork

o Agility and adaptability

o Accountability and dependability
o Lifelong learning

o Professionalism

o Inclusivity

Motto:
Valued skills for life

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024
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3. COLLEGE PROFILE

The South West Gauteng College is a public Technical and Vocational
Education and Training (TVET), formerly, FET college, operating under the
auspices of the Department of Higher Education and Training (DHET) in
terms of the Continuing Education and Training Act, Act No.16 of 2006, as
amended.

The College is accredited by Umalusi and several Sector Education and
Training Authorities (Seta’s) to offer education and training, mostly in the
FET band (NQF Level 2 to 4). Some programmes are offered in the Higher
Education band i.e. the N4 to N6 levels.

At over 30 000 enrolments, the College is one of the biggest colleges in the
country

With its head office located at Molapo Campus, Soweto and campuses
spread throughout Soweto (3) to Roodepoort (2) and Randburg (1),
Including the “LAND IS WEALTH FARM” in Sterkfontein, the College is a real
citadel of education and training for communities in its wide catchment
area and beyond.

With the Distance learning and e-learning modes, driven through the
Technisa Campus in Randburg, it is no exaggeration to say, “we now surface
everywhere!”

Starting from 2007, the (FET) TVET colleges have been offering the new
three-year TVET curriculum, which culminates in the awarding of the
National Certificate (Vocational) [NC (V)] to students. This qualification is
opening two doors to the successful students. Since their education will
have had a deliberate vocational slant, the students completing the NC (V)
Level 4 qualification are able to enter the job market. The first cohort of NC
(V) graduates completed their training at the end of 2009 and was received
well by the economy.

The Level 4 NC (V) graduates are also able to proceed to the Higher
Education and pursue some post-NQF Level 4 education at Universities
or Universities of Technology, depending on their results in Level 4. If they
choose this route, they do so on a very strong technical foundation, which
they have obtained from their three years at the College.

The entry requirements for Higher Education for students who have
completed NC (V) Level 4 qualification can be obtained from the College’s
website, Student Supportor Marketing Officesandinthe College prospectus.

The important thing is that if one wants to follow a vocational direction,
either in Engineering Studies, Business Studies, or Utility Studies, one does
not need to have passed Grade 12, since colleges are offering a three-year
vocational qualification. To enroll for this qualification, one only needs to
have passed the minimum of Grade 9, but the qualification is more suitable
for learners with a higher school grade, e.g. Grade 11 or even Grade 12.

In 2018, the College began offering ‘fee-free’ education to South Africa’s
poor and working-class people, with joint family annual income below the
threshold of R 350 000, supported by government and the Department of
Higher Education and Training....

Come join us!!!
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2024 HIGH LEVEL ORGANISATIONAL STR

artment of Higher Education Training (DHET)

College Council Academic Board Student Representative
Council (SRC)

Council Committees

Executive Human Resource & ICT Governance Planning & Resource Student Support Finance Committee Employability
Committee EXCO Remuneration Committee Steering Committee committee PLANCO Services Committee (FINCO) Committee

Principal/CAO

Mr. MJ Monyamane
Assistant Director: Risk, Fraud and Assistant Director: Internal Assistant Director: Strategic

Integrity Management Audit and Quality Assurance Planning & Governance
Ms Nompumelelo Nkambule-Joko (Vacant) Mr Siyabonga Masiza

Acting Deputy Principal: Academic Deputy Principal: Corporate Services Deputy Principal: Registrar Deputy Principal: Finance
Services Mr A Schlemmer Mr MJ Makola Mr S Sibanda
Ms KS Mashale

Campus Manager: Campus Manager: : Assistant Director: Manager: Quality Assurance
Dobsonville George Tabor HRM & Admin and Health and Safety

i ] Mr W Magagula Assistant
Mr TM Sekobane Mr TR Mosiane { Mr.T Khuse gag Shector

Information &
) ) Communications
Acting Campus Acting Campus : Senior Man:ket.lng & Assistant Director: Labour Technology (ICT)
Manager: Molapo Manager: : Communications Relations Mr B Sepato
Mr WYV Selemi Roodepoort Officer: Mr TJ Mophaleng
Mr TN Nevondwe Ms NP Makhaphela

Assistant Director: Student Assistant Director:
Support Services Mr T Partnerships and Linkages
Madubung (Vacant)

Assistant Director: Registration Assistant Director:
Services Ms SI Mkhize Management Information
Systems (MIS) Mr S Nkutha

Campus Manager: Acting Campus Assistant Director: Assistant Director: Curriculum Assistant Manager:
Roodepoort West Manager: Technisa Occupational Implementation Ministerial Assessment

Ms M Mazomba Dr VJ Maseko Programmes Programmes Mr. | kekana
Mr A Sebe Mr T Ratshilumela

Assistant Director: Assistant Director: Assistant Director:
Management Financial Supply Chain
Accounts Management Management
(Vacant) Mr S Dhlamini Mr GK Mathatho
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CONSTITUTION OF THE COLLEGE COUNCIL

AND GOVERNANCE STRUCTURES

i List of Office bearers of the Council 2019-2024

Surname & Initials | Portfolio

Mr ZL Dlamini

Chairperson: External

Ms N Lamula

Vice Chairperson

Mr MJ Monyamane

Principal-Internal member

ii. List of Office Bearers of the Council 2024-2029

Surname & Initials | Portfolio

Ms N Lamula Interim-Chairperson

Mr Thabani Buthelezi Interim-Deputy Chairperson
Mr Thembile Yako External Member

Mr S Manthata External Member

Dr Olwethu Loki

Ms Athule Ngqgalakwezi
Mr MJ Monyamane Principal

External Member
External Member

Ms M Liau External Member Mr Tiisetso Sekobane Internal member
Ms. F. Mazibuko External Member Ms Makhosazana Qhinebe Internal member
Mr S Manthata External Member Ms Nonkosi Nqwaba Internal member
Mr L Nengovhela External Member Ms T Maphosa Internal member

Mr S Khumalo Internal member

Mr Malusi Vatsha

External Member

Mr A G Netshimbupfe

External Member

Mr M Magoele External Member
Mr M Moja Internal member
Mr RT Mosiane Internal member
Mr L Tshoko Internal member
Ms T Maphosa Internal member
Mr S Khumalo Internal member

The Council for the 2024-2029 term of office is not fully constituted as
required by the Continuing Education and Training Act, 2006 (Act No.16
of 2006). The Council has not concluded the recruitment of four external
council members in terms of section 10(6) Continuing Education and
Training Act, 16 of 2006, as it is waiting for a concurrence from the
Minister of the Department of Higher Education and Training.

Maintaining the highest standards of governance and upholding best prac-
tices remained a priority for the South West Gauteng TVET College Council.
The Council conducted its operations in accordance with the DHET-

developed charters and Council Standard Operating Procedures, as well as
the Continuing Education and Training Act, 2006 (Act No. 16 of 2006).

The Council provided independent and objective assurance and support to
the College management by evaluating the accuracy and effectiveness of
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the internal control systems, risk management, governance processes and
delivered value adding recommendations.

The financial implications of the capital development programmes, the
annual operating budget, and the resource allocation to the strategic
activities were all regularly examined by the Council. It approved and
tracked the success of the capital and operating budgets.

The Council was committed to ensuring the financial health of the College
as a going concern and also strove to ensure that the staff complement was
suitable to maintain the accounting records (financial and otherwise) of the
college.

Through various Council committees, support was given to management
to ensure compliance with all relevant norms, legislation, directives,
collective agreements within the sector. The Council played an active role
in assisting the Academic Board to implementing relevant teaching and
learning didactics and methodologies in quest of achieving the College
set targets on attendance and retention, certification, progression and
throughput rates, whilst ensuring success on student access, articulation
with the workplace and/or higher education and training.

Throughout the year, the Council and its sub-committees remained
operational and made several resolutions. In exercising its oversight
function, the Council of South West Gauteng TVET College was guided
by applied values and principles of honesty and integrity, objectivity,
accountability, and transparency.

s‘ s II: South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024

2.  STATEMENT OF COUNCIL ON COLLEGE

FUNCTIONALITY

The primary function of the college is to provide students with education
and training programmes.

The state funds the college through grants allocated based on enrolment
numbers and NSFAS bursaries given to eligible students. Since the
implementation of fee-free education for the poor and working class, many
potential students have applied for the various programmes offered by the
college.

Despite efforts to limit enrolments due to financial constraints, the college
maintained its status as one of the largest TVET colleges in the country in
2023, with a total enrolment of 22 098 in 2024.

Although the college received an unqualified audit report with some
findings for the previous year (2023), it began 2024 as a growing concern,
with sound reserves and an operational budget based on enrolment
numbers and fee income. This has contributed to favourable outcomes, as
the college achieved its target of a 65% certification rate.

Education and training continue under the guidance of a mostly committed
staff,and the college plans to implement measures to improve performance,
particularly regarding retention and throughput for the 2025 academic year,
while ensuring there is no decline in certification and progression rates.

Partnerships with the industry to promote workplace integration in
education were actively pursued, although successes in this crucial area did
not meet expectations by the end of the year.

However, significant progress was made. In terms of core business
performance, the college did not achieve all its targets, but it remained one
of the leaders in the Gauteng Province.
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The most concerning issue for the College, which continued to be a sore
point for the Council even in 2024, was the delayed filling of the critical
position of the Deputy Principal for Academic Affairs Operations.

THE REPORT OF THE COUNCIL ON RISK

ASSESSMENT AND MANAGEMENT OF RISKS

Summary of ARC-Approved Recommendations to Council in 2024

The Audit and Risk Committee (ARC) has made several recommendations
for consideration by the Council, regarding the Annual Financial Statement
(AFS) presentation. The Committee resolved to approve the sign-off of
the AFS, contingent upon the incorporation of the necessary adjustments
discussed during the meeting.

Additionally, with respect to the ABSA fraud case, the ARC determined that
the matter should remain pending until it is concluded by an appropriate
law enforcement agency.

During discussions concerning the risk register, the ARC resolved that
the qift register, risk management, and whistleblowing policy should be
presented to the Executive Committee (EXCO) for further deliberation.

In the context of Supply Chain and Finance processes, the committee
resolved that the college must prioritise the procurement of a system to
automate these processes. Furthermore, temporary measures should be
implemented to prevent duplicate payments.

The ARC also engaged in discussions, regarding the audit strategy and
the engagement letter. The Committee resolved to recommend that the
Council approve both the audit strategy and the engagement letter.

Regarding the whistleblowing policy, the ARC concluded that the college
must establish a hotline, which will be administered and managed by the

Department of Higher Education and Training (DHET) to protect staff from
potential victimisation. This will serve as an interim measure while plans
to outsource the hotline are developed within the next 12 months. It was
also resolved that the Internal Audit will manage the internal hotline and
provide reports to the Chairperson of the ARC.

CONSTITUTION OF THE COLLEGE COUNCIL AND

GOVERNANCE STRUCTURES

4.1. REPORT OF COUNCIL CHAIRPERSON

4.1.1. Introduction

The South West Gauteng TVET College Council is a statutory body
established and defined under the Continuing Education and
Training Act (Act No.16 of 2006). The College Council is the highest
decision-making body of the College. The annual report covers the
activities for the 2024 academic year.

4.1.2. College Council Mandate

The purpose of the College Council is to perform all the functions
that are necessary to govern the College, including the development
of a college statute. The College Council, in concurrence with
the other statutory bodies, namely, the Academic Board and the
Student Representative Council, develop, amongst other things, the
following:

4.1.2.1. The College Strategic Plans which must incorporate the
vision, mission, values, goals and financial planning of the

College.

4.1.2.2. Ensure safety measures that are conducive to a safe
teaching and learning environment for students, lecturers,

and support staff.
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4.1.2.3. Ensure compliance with the accreditation requirements
necessary to provide learning Programmes in terms of
standards and qualifications as registered on the National
Qualifications Framework.

4.1.2.4. Provide a suitable structure to advise on policy for the

student support services within the College.

Briefly, the College Council performs five different functions, namely,
development, monitoring, approval, compliance, and financial oversight.

4.1.3.

4.1.4.

4.1.5.

4.1.6.

4.1.7.

g s I!:‘ South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024

Mandatory College Council Meetings

The College Council, as a governing body of the College, needs
to meet as often as required to execute its statutory functions. A
minimum of four (4) mandatory ordinary meetings should be held
annually.

Optional/Discretionary College Council Meetings

In addition to the mandatory ordinary College Council meetings, the
Council convened special meetings and /or training/workshops to
deal with specific matters.

Special Meetings

4.1.5.1. 23 September 2024: To discuss and approve College plans

for 2025-2029.
Training/Works
4.1.6.1. 26 November 2024: TVET Colleges Council Workshop.

The Composition of the College Council

According to the Act, the College Council consists of sixteen (16)
members, who include internal and external members. The SWG
TVET College Council comprises the following Members:

4.1.7.1.

4.1.7.2.

4.1.7.3.

4.1.7.4.

4.1.7.5.

4.1.7.6.

41.7.7.

The College Principal: Mr MJ Monyamane

A member of the Academic Board, elected by the
Academic Board: Mr RT Mosiane, who was later replaced
by Mr T Sekobane.

A Lecturing Staff member of the College, elected by the
lecturers: Mr L Tshoko, who was later replaced by Ms K
Qhinebe.

A Support Staff member of the College, elected by the
support staff: Mr M Moja, who was later replaced by Ms N
Nqwaba.

Two (2) Students of the College elected by the SRC: Ms T
Maphosa (President), Mr S Khumalo (Secretary General).

Five (5) Appointments by the Minister of Higher Education
and Training: Mr. ZL Dlamini, Ms M Liau, Mrs. F. Mazibuko,
and Mrs.N Lamula and Mr M Vatsha, were later replaced by
(Ms N Lamula, Mr T Buthelezi, Mr T Yako, Dr O Loki, and Ms
A Ngqalakwezi).

Four (4) Appointments by the Council in concurrence with
the Minister: Mr AG Netshimbupfe, Mr MM Magoele, Mr
L Nengovhela and the fourth position became vacant
in 2022 due to the resignation of Ms LT Khorombi, the
College has conducted the recruitment of the fourth
additional member, however the Council did not receive
the concurrence from the Minister until the end of term
of office in March 2024, when the College Council started
and concluded the process of recruiting the new Council
members in terms of section 10(6) for the Council term of
2024-2029 and is awaiting concurrence from the Minister.



4.1.7.8.

4.1.7.9.

4.1.7.10.

PART B | GOVERNANCE

A representative of the donors of the College: Mr S
Manthata.

The College Deputy Principals have standing invitation
to Council meetings for reporting purposes but with no
voting powers. The Deputy Principals are Mr. A Schlemmer
(Corporate services), Mr J Makola (Deputy Principal
Registrar), Mr S Sibanda (Deputy Principal Finance) and Ms
K Mashale (Acting Deputy Principal Academic Affairs and
Operations).

The governance office has a role to coordinate the
functioning of the College Council and ensure effective
communication between the College Council and the
College stakeholders.

4.1.8. The Summary Roles and Responsibilities of the College Council

The College Councilmembersarejointly responsibleand accountable
for decisions, which include:

4.1.8.1.

4.1.8.2.

4.1.8.3.

4.1.8.4.

4.1.8.5.

Providestrategicvisionandleadershipforthedevelopment
of the institution.

Ensure the alignment and support of all internal and
external stakeholders behind the College vision and
mission.

Provide oversight of the College’s operational plan.

Ensurethatquality managementsystemsareimplemented
by the college.

Ensure the attainment of the targets as expressed in the
strategic plan within the allocated budget.

4.1.8.6.

4.1.8.7.

4.1.8.8.

4.1.8.9.

4.1.8.10.

Ensure good management oversight and the
implementation of performance monitoring and
evaluation systems.

Reflect the responsible deployment of College resources
and assets in the support of the goals of the strategic and
operational plans of the College.

Assist the Academic Board to implement relevant teaching
and learning didactics and methodologies.

Reflect accountable stewardship of public resources,
responsible financial (fiduciary) oversight of the College
budget, income and expenditure, and the compilation
and approval of financial statements.

Ensure  student access, retention, certification,
progression, throughput, and successful articulation with
the workplace and/or higher education and training.
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4.1.9. Attendance of College Council Meetings 2024(Mandatory Meetings)

Surname &
Initials

Portfolio

‘Type of Appointment

15t quarter

Attendance

2"d Quarter

3 quarter

4% quarter

Attendance
Rate (%)

27 March 2024 06 August 2024 08 November 2024 |12 December 2024
Mr ZL Dlamini |Chairperson |10(4)(b): Ministerial |+ End of term of End of term of End of term of 25%
Appointments office. office. office.

Ms N Lamula |Deputy 10(4)(b): Ministerial |+ V V V 100%
Chairperson | Appointments

Ms M Liau External 10(4)(b): Ministerial |X End of term of End of term of End of term of 0%
member Appointments office. office. office.

Ms FM External 10(4)(b): Ministerial |/ End of term of End of term of End of term of 25%

Mazibuko member Appointments office. office. office.

Mr M Vatsha |External 10(4): Ministerial \ End of term of End of term of End of term of 25%
member Appointment office. office. office.

Mr M Magoele |External 10(6): Ministerial \ End of term of End of term of End of term of 25%
member concurrence office. office. office.

Mr AG External 10(6): Ministerial \V End of term of End of term of End of term of 25%

Netshimbupfe [member concurrence office. office. office.

Mr L External 10(6): Ministerial V End of term of End of term of End of term of 25%

Nengovhela |member concurrence office. office. office.

Mr T Buthelezi |External 10(4)(b): Ministerial ~[Not yet V V V 75%
member Appointments appointed

Mr T Yako External 10(4)(b): Ministerial ~[Not yet V V V 75%
member Appointments appointed

Dr O Loki External 10(4)(b): Ministerial |Not yet V v V 75%
member Appointments appointed

Ms A External 10(4)(b): Ministerial |Not yet V V V 75%

Ngqgalakwezi |member Appointments appointed
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Surname &
Initials

Portfolio

Type of Appointment

Mr Manthata

External

10(4)(d): Donor

PART B | GOVERNANCE

1% quarter

Attendance
2" Quarter

Vv

3 quarter

Vv

4% quarter

Vv

Attendance

Rate (%)

member representative

Mr MJ Internal 10(4)(a): Principal \ \V \ \ 100%

Monyamane |member

Mr TR Mosiane | Internal 10(4)(c): Academic \ End of term of End of term of End of term of 25%
member board office. office. office.

Mr L Tshoko Internal 10(4)(e): Lecture \ End of term of End of term of End of term of 25%
member representative office. office. office.

Mr M Moja Internal 10(4)(f): Admin Staff |X End of term of End of term of End of term of 0%
member Representative office. office. office.

MrT Internal 10(4)(c): Academic  |Not yet V V V 75%

Sekobane member board appointed

Ms M Qhinebe |Internal 10(4)(e): Lecture Not yet V V V 75%
member representative appointed

Ms N Ngwaba |Internal 10(4)(f): Admin Staff |Not yet V V v 75%
member Representative appointed

Mr Ms Mafora |Internal 10(4)(g): SRC X End of term of End of term of End of term of office | 0%
member representation office. office.

Mr K Internal 10(4)(g): SRC X End of term of End of term of End of term of 0%

Ramonyani member representative office. office. office.

Ms T Maphosa |Internal 10(4)(g): SRC Not yet in office |/ \ \ 75%
member representation

Mr S Khumalo |Internal 10(4)(g): SRC Not yet in office |+ \ \ 75%
member representation

Mr A Deputy Standing invitation  |X X v V 50%

Schlemmer Principal
(Corporate
Services)
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Surname & Portfolio ‘Type of Appointment Attendance
Initials
1t quarter 2" Quarter 3 quarter 4* quarter Attendance
Rate (%)
Mr S Sibanda |Deputy Standing invitation
Principal
Finance
Mr MJ Makola |Deputy Standing invitation |+ V V V 100%
Principal
Academic
Affairs
Ms KS Mashale | Acting Deputy | Standing invitation |+ v v v 1000%
Principal
Academic
Affairs
MrS Masiza |Governance |Council Secretary V V V V 100%
Coordinator
\/ Present
X Absent
4.1.10. Summary of College Council Resolutions Actions in 2024 4.1.10.2. On Council office bearers and committee establishment,
the Council resolved to elect Ms Lamula as Council interim
4.1.10.1. On Recruitment of section 10(6) four additional chairperson, Mr Buthelezi as interim deputy chairperson,
council members, Council resolved to ratify the and establish interim committees as the Council was not
appointment of four additional members in terms of fully established due to the pending concurrence from the
section 10(6) of the CET ACT 16 of 2006 as presented, Minister for section 10(6) council members. (Resolution:
Council further resolved that the application of 02 & 03:2024).
section 12(1)b must be delayed in order for a council
to apply its mind on the proposed names. (Resolution: 4.1.10.3.  On College strategic planning 2025/29, the Council
01:2024). discussed and approved College plans for submission and

approval by the Minister (Resolution 04:2024).
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4.1.104. On Internal Council members and Staff working with 5.3. The Purpose of the Committee
Coundil 5.3.1. The main function of the College Council committees is
The Council deliberated on the policy for overtime and to as§ist the Council in the performance of its statutory
resolved to approve the payment of overtime for internal functions.
Council members and staff working with the Council in 5.3.2. All the College Council Committees were chaired by an

line with the College overtime policy (Resolution 05:2024). External Council Member as prescribed by the CET Act 16

5. REPORTS BY COMMITTEES OF COUNCIL of 2006.

5.4. Composition of Council Committees and Attendance
The CET Act 16 of 2006 enables the College Council to establish the College
Council Committees, and the College Council is, by and large, in compliance
with the Act in this regard. The first six (6) committees are mandatory, and
the last two (2) committees are established by the College Council based on
need and in line with the Act.

In the year 2024, the council had established eight committees that were
fully functioning.

5.1. Mandatory Committees

5.1.1. Executive Committee (EXCO)

5.1.2. Finance Committee (FINCO)

5.1.3. Audit and Risk Committee (ARC)

5.14. Human Resources and Remuneration Committee
5.1.5. Planning Committee (PLANCO)

5.1.6. ICT Governance Committee

5.2. Discretionary/Optional Committees

5.2.1. Student Support Services Committee (SSS)

5.2.2. Employability Committee
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1.1 Executive Committee of Council (EXCO)

1.1.1 Attendance Register

Surname & Initials

Portfolio Attendance

1t Quarter

2d Quarter

3 Quarter

4t Quarter Attendance Rate (%)

13 March 2024 N/A 07 November 2024 11 December 2024
Mr. ZL Dlamini Chairperson: External V Term ended Term ended 25%
Ms N Lamula External Member V V V 75%
Mr T Buthelezi External Member X V V 50%
Mr. Monyamane Internal Member v V V 75%
Mr. Masiza Committee Secretory V V V 100%
Mr. Schlemmer DPC vV vV Vv 100%
Mr MJ Makola DPR Vv Vv Vv 75%
Ms Mashale ADPA V V V 75%
Mr S Sibanda DPF Vv Vv v 75%
\ Present X Absent *Attended per invite

1.1.2 Summary of the great initiatives that were endorsed and approved
by Executive committee of Council in 2024

1.1.2.1

1.1.2.2
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Exco noted some key initiatives such as, the application to
offer robotics and coding programmes, the College is still
waiting for accreditation of the programme and planning
to offer the programs in 2026 at George Tabor or at the
new campus;

Exco further noted and supported the College’s quest to

expand the capacity of the College by acquiring additional
properties for the New Business Development Unit, the
campus for school of technology in Florida and the site in
Soweto for Artisan Development Training Centre and

Exco recommended that all governance charters must
be reviewed and a proposal with the principal was made
for a two-day workshop to review the statute and all
governance charters.



1.2 Finance Committee (FINCO)
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During the 2024 financial year, the Finco fulfilled all its responsibilities
through online meetings except in a few instances when its members
attended Council-related responsibilities physically. As per the approved
charter, the Finco amongst other policies reviewed monitored the
implementation of the policies below:

Cellphone and Mobile device Policy
Finco charter

Asset Management Policy

Fleet management

Supply Chain Management Policy

Other functions of the Finco included:

College budget submissions, deviations, and quarterly revisions:

FINCO recommended the budget for approval by the Council and
monitored its implementation through a review of management
accounts. These management accounts showed significant
improvement from the previous year as management closed the
period in preparation for the 2024 AFS. This allowed the college
to provide the AGSA with subsequent information for auditing
purposes after year-end.

Financial misconduct or maladministration:

FINCO monitored investigations involving NSFAS-related matters
and referred other issues to the Audit and Risk Committee and the
Human Resources Committee. These issues were also highlighted
and discussed at the Council level.

Capital projects and pre-approved variation:

The College’s capital projects concluded the 2024 financial year
with no significant improvements compared to the prior year, as the
challenges posed by land ownership rights at two college campuses
hindered progress.

FINCO reviewed and recommended various variations to the Council
that exceeded the approved Supply Chain Management variation.

Disposal and impairment of assets as well as write-off of bad debts:

FINCO recommended for Council approval the write-off and
impairment of assets and debtors in accordance with college
policies, including the initiation of the debtors’ handover process.

Annual financial statements:

FINCO held a joint meeting with the Audit and Risk Committee on
March 25, 2024, to review and recommend the Annual Financial
Statements (AFS) to the Council. The college demonstrated
significant improvements compared to previous years, which was
confirmed by an unqualified audit opinion from AGSA.

Financial matters of the College’srelationship withthe Department
and NSFAS:

The FINCO reviewed the subsidy income from the Department and
the income from NSFAS and is comfortable with the relationship
between the College and these key stakeholders. Any issues that
the FINCO viewed as significant for the Council’s attention were
reported accordingly.
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The following are members of FINCO and their attendance at

meetings:
Member | Note | Role | No. of meetings
Mr M. Magoele N1 Chairperson 1
MrsT. Lamola - External Member 4
Mr J. Monyamane - Internal Member 4
Mr Buthelezi N2 Internal Member 2
Mr S. Sibanda - Internal Member 4
Mr S. Dhlamini - Invitee 4
Mr S. Masiza - Governance 4
&Secretary

N1 - Mr Magoele’s Term of office ended in March 2024.

N2 — Mr Buthelezi served as the Interim member from August 2024
-January 2025.

FINCO comprises four members with 50% being external Council Members
in compliance with its charter. FINCO also complied with the requirement
of at least four meetings as it held five meetings including a joint meeting
with Audit and Risk Committee.

FINCO was fully constituted throughout the year and adhered to its charter
as approved by the Council.
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1.3 AUDIT AND RISK COMMITTEE

This report outlines how the Committee discharged its responsibilities
during the year in relation to financial reporting, risk management and
internal control and the Internal Audit function.

During the 2024 financial year, the Committee continued to focus on
monitoring the effectiveness and integrity of the College’s financial
reporting, internal control, and risk management processes.

The Committee continued its work to strengthen controls and governance
which included oversight of risk management processes and maintaining
the College’s commitment to the highest standards of integrity and ethical
behavior.

Eachregular meetingincluded reviews of risk management related activities
as well as the audit action plan.

1.3.1 Committee Mandate

The Committee’s primary mandate is to provide oversight and to assist the
College Council in matters relating to the effectiveness of internal controls.

This year the audit committee was involved in a few key matters to ensure
delivery in accordance with the charter. Key highlights include:

o Proactive risk management of all key risks impacting the College and
reporting thereof aligned to the risk register;

o Monitoring of risk management and internal control systems;
° Monitoring of the Internal Audit plan;

o Tracking of audit action plan, which has resulted a positive audit
outcome; and

o Advising the College Council on whether the Annual Financial

Statements, when taken as a whole are a true and fair reflection of
activities at the College.

1.3.2 Committee Meetings

The Audit Committee is constituted in accordance with the committee
charter aligned to KinglV requirements and is required to meet four (4)
times per annum as per its approved terms of reference.

However, due to the delays in establishment of council in the year under
review, four (4) ordinary meetings were held. The Chairperson of the
Committee reports to the Council on the key issues which have been
discussed after each meeting.

In addition to the official members, College senior management personnel
are typically requested to join in order to present and offer more in-depth
analysis on a range of subjects that the Committee needs in order to carry
out its responsibilities. Additionally, the Committee invites Internal Audit
and the external auditor to attend meetings.

The Committee Chairperson is always directly accessible to the external
auditor and the internal auditor, who meet with the Committee whenever
it is necessary to give more opportunities for open discussion and input
without the presence of executive management.
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1.3.3 Attendance Register

Below are the names of Committee members and attendance details:

Name of Member ‘ Number of Meetings Attended

Ms M Liau (Chairperson) 1 (Term ended 31 March 2025)

Mr MM Magoele 1 (Term ended 31 March 2025)
Mr M Vatsha 1
Ms N Nkambule 3
Dr O Loki 2
Mr T Buthelezi 2
Ms T Lamula 2

1.3.4 Internal Audit

The Audit Committee is responsible for monitoring and reviewing the
operation and effectiveness of the Internal Audit function, including its
focus, plans, activities and resources. To fulfil these duties the Committee
undertook the following work:

o Reviewed and approved the Internal Audit function’s charter, strategy
and annual plan and

o Considered and were satisfied that the experience and level of
resources within the Internal Audit team were adequate to achieve
the proposed plan.

The work completed in the final quarter of the year was thoroughly reviewed
by the Internal Audit team.

In terms of addressing control problems, the College demonstrated better
directional movement. It also maintained a favourable external audit result,

which is anticipated to be steady and get better over the coming years.

The Committee’s top priority for 2024 will be to continue to oversee the
College’s internal control and risk management procedures and to sustain a
robust risk management culture throughout the institution.

The Committee will keep an eye on the audit action plan and be proactive
in predicting and getting ready for any changes to internal controls and
reporting that may be necessary due to legislation or regulations.
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1.4 Human Resource and Remuneration Committee

1.4.1 Attendance Register

Title, Initial & Surname | Portfolio ‘ Attendance
1t Quarter 2" Quarter 34 Quarter 4* Quarter Attendance Rate (%)
21 February 2024 | N/A 08 October 2024 | 28 November 2024 | %
Ms N Mazibuko Chairperson: External V N/A Term ended Term ended 25%
Mr L Nengovhela External Member V N/A Term ended Term ended 25%
Mr AG Netshimbupfe External Member V N/A Term ended Term ended 25%
Dr. O Loki Interim Chairperson: Not ygt N/A J J 50%
External appointed
Mr. T Buthelezi External Member Not yet N/A V V 50%
appointed
Mr. A Schlemmer Internal Member V N/A V V 75%
. Not yet 0
Ms M Qhineba Internal Member appointed N/A V v 50%
. Governance: 0
Mr S Masiza Committee Secretary v N/A v v 75%
Mr Khuse Internal Member V N/A V \ 75%
Ms N Ngwaba Invitee N/A N/A V V 50%
\/ Present X Absent *Attended per invite
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1.4.2 Election of Interim Committee Members

During the meeting, Committee members were formally introduced to the
terms of reference meticulously outlined in the Committee charter. After
thoroughly discussing the roles necessary for the committee’s effective
functioning, the Committee nominated an interim chairperson and
secretary. These positions were to be held by the selected individuals until
the council was fully established, ensuring continuity in leadership during
the transitional phase.

Resolution: The committee reached a consensus and recommended the
appointment of Dr Olwethu Loki as the interim chairperson of the Council.
Mr Masiza was appointed as the Committee’s secretary.

1.4.3 Recruitment/Vacancies
o The committee received a first-quarter recruitment report, which
highlighted that three CS posts and one PS post had been finalised.

o The report further highlighted that the department has frozen several
PS posts and posts of senior lecturing staff.

° Between March and November 2024, the College successfully filled
19 positions, with the newly hired personnel set to start working in
January 2025.

Resolution: The Committee noted the report.

1.4.4 Labour Relations
o The Committee received a report stating that there were three (3)
cases of sexual harassment during this period.
o  One of the cases has been referred to the DHET.
o  Thesecond case resulted in the dismissal of an employee.
o The third one is still under investigation.

° The College has also concluded cases of theft and fraud, which led to
the dismissal of the employees.
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o The college has Nine (9) cases that are still active.

Resolution: The College noted the report and requested the College
to provide more details, including the starting dates of the case and the
expected date of finalisation. The cases must be separated into internal
hearings, ELRC, CCMA, and labour court matters.

1.4.4 Dpc Report

o The College has 181 permanent staff, with 167 under DHET and 14
under the College Council.

o There are 21 unmatched staff and unresolved HR issues related to
progressions, grievances about Campus Administrators versus Heads
of Administration, and legacy issues leading to hiring freezes.

o A collective grievance regarding the posting of new positions is
pending. Discussions on insourcing lower-level roles are ongoing, but
no funding exists.

o HR matters are reviewed quarterly. Since September 2023, cost
containment has frozen hiring until March 2025, requiring ministerial
approval for all appointments.

Resolution: The Committee noted the report.

1.4.5 Human Resource Development

° 25 ETDP SETA, Workplace Experience contracts, end on November 30,
2024. Two learners received one-month extensions. Five additional
interns were added, bringing the total to 34, excluding the departures.

o Contracts for six lecturers pursuing further studies at WITS University
were renewed in December 2024.

o The staff bursary allocation for 2024 was finalised, and the 2025
application closed in November 2024. In the first quarter of 2025,
successful bursary applicants received letters of the award.

o The College has conducted Robotics,4IR, and Project Management
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training and hosted the Teaching and Learning Summit.

o Leadership and Facilitator training courses shall be conducted before
the end of the first quarter 2025.

Resolution: The committee noted the report.

1.4.6 Wellness/Counselling

o A Financial Wellness campaign team visited the Roodepoort and
Molapo Campuses and the low turnout was attributed to exam
preparations.

° November is World Diabetes Month, and information has been
distributed.

° Eight (8) counselling sessions were held, covering substance abuse,
conflict management, and financial problems.

° Roadshows on the Code of Conduct, focusing on sexual harassment
in the workplace, were conducted.

Resolution: The Committee noted the report.

1.4.7 Committee Charter

° The HR Committee Charter was tabled for review by the Committee,
following amendments made by the Council.

Resolution: The Committee resolved to recommend the reviewed Charter
to the Council
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1.5 PLANNING AND RESOURCE SUB-COMMITTEE (PLANCO)

1.5.1 Attendance Register

Surname & Initials Portfolio Attendance Attendance Rate (%)
15t Quarter 2" Quarter 3rd Quarter 4th Quarter
14 February 2024 25 April 2024 20 September 2024 | 22 November 2024
Lamula N Chairperson: \ N/A \V N 75%
External
Mazibuko N External Member | +/ N/A Tern ended Tern ended 25%
Mr T Yako Chairperson: Not yet appointed N/A \V \V 50%
External
Mr MJ Monyamane Internal Member | x N/A V X 25%
Schlemmer A Internal Member | +/ N/A \V Vv 75%
Mr Sibanda Invitee: DPF \ N/A \V X 50%
Masiza S Secretary V N/A V V 75%
\/ Present X Absent

1.5.2 Changes to the committee members

o The Committee that was established for the period 2019-2024 and
when the term of office ended, the new Committee was established .
in 2024 for the new term which ends in 2029.

PlanCo comprises of four members with 50% of being external Council
Members in compliance with the Committee Charter. Plan Co complies
with the requirement of having at least four meetings per annum.
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initiatives

1.5.3 Summary of PlanCo Recommendations to the Council, and key

Planco have discussed and recommended the approval of the
2025/2026 College plans to the Council.
The Committee has endorsed the establishment of an infrastructure
team to expedite the implementation of Capital Infrastructure
Efficiency Grant (CIEG), which was established due to the vacancy on
the position of infrastructure manager.

The Planco discussed and noted a total of 11 planned capital projects.
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1.6 ICT Governance Committee 1.6.3 Meetings

1.6.1 Purpose

Ensurethatdecisionsaround Informationand CommunicationTechnologies
are consistent with the College’s ICT strategy and that all activities are within
the delegations as given by the Council.

1.6.2 Membership

Mr Nengovhela - Council External Member (Chairperson) term of office
ended March 2024

Ms Ngqgalakwezi - Council External Member (Chairperson)

Mr. Sydwell Manthata - Council External Member (Committee Member) Mr.
Joe Monyamane - Principal of the College

Mr. Andre Schlemmer - Deputy Principal Corporate Services (Internal
Member)

Mr. Bernard Sepato - ICT Assistant Director (Internal-Member)
Mr. Makola - DPR- Standing invitation

Mr. Lehlohonolo Sithebe - ICT Technician -Standing Invitation
Mr. Martin Somo — Committee Secretary

Mr. Siyabonga Masiza - Governance

Mr. Stephen Sibanda — DPF -Standing Invitation

Mrs. Kholofelo Mashale— DPA -Standing Invitation

Name | Portfolio | Meetings
21/02/2024 | 10/10/24 | 25/11/24
Mr. Nengovhela | Chairperson Term of Term of
office office
ended ended

Mes. Chairperson Not yet
Ngqgalakwezi Appointed
Mr. Sydwell External Member
Manthata
Mr. Joey Principal
Monyamane
Mr. Andre Deputy Principal
Schlemmer
Mr. Makola Acting Deputy

Principal Academic

affairs and

operations
Mr. Bernard ICT Assistant
Sepato Director (Internal)
Mr. Martin Secretary
Somo
Mr. Siyabonga Governance

Masiza
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1.6.4 Accomplishments and other ongoing projects o Auto Attendant Standard

1.6.4.1 Implementation of ICT infrastructure for the new college
buildings 1.6. 4.4 Microsoft volume licensing & telkom VOIP system

All licensing and upgrades for Microsoft applications will be renewed

in the next financial year (January 2025) with the new budget, as

the previous report indicated that this agreement is no longer being

subsidized by the Department of Higher Education and Training

through the DHET TVET College agreement, which allowed colleges

to pay only a small fraction of the total cost.

° Server Infrastructure — The Inverter was installed, and the
server purchasing process was initiated with an official
order issued.

° Construction of the server room commenced in 2024.

o Network Infrastructure - Cabling and installation
commenced in 2024

o WAN Link - Requisition to initiate the link installation was o
initiated.

Since the agreement was not renewed by DHET, colleges
must now cover the total cost of the software and licenses,
which presents a significant financial burden for the

college.
1.6.4.2 Inverter Installation & Exam Preparation And Ict Support
P PP o The college will add the two new buildings recently

o All the College Campuses have been installed with backup

power, including inverters, except Molapo Campus.

Technical support for the national examination was
rendered for the duration of the exam period successfully
in 2024

acquired under the telecommunications provision with
BCX/Telkom SA. It is anticipated that the entire process
will be completed in January 2025. This project will be
carried out by BCX on behalf of Telkom SA and will run
concurrently with the replacement of the current VOIP

system, which aims at improving the quality of the
. college’s telecommunications by minimizing intermittent
1.6.4.3 Contact Centre Restoration connections and reducing costs.
Improvement of the controland management systemin the college’s

contact centre by adding modules. These are the following modules: 1.6.5 Identified ICT tenders/ addressing audit findings

Several ICT tenders will be issued in 2025 to tackle various ICT issues, such as

o Insight 2000 Supervisor
audit findings and ICT policies.

o Insight Presence login Per Reception/ACD Agent

e Insight ACD Agent Reporting Per Agent Cloud Data Back-Up Solution for the College infrastructure back-up system.

o Insight Extension Reporting Per Extension The reason for implementation is to close the audit finding
* ga:: Eentre Easm'Per ';glegto - The tender referred to the next financial year (2025)
* all Centre Fremium Bold On e MIMECAST for email security to protect against infiltration
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and other vulnerabilities. The gap was identified through a 1.6.6.5
cyber security vulnerability scan.

Prioritize strategies and projects as High, Medium, and
Low to provide a true indication of the areas that need

The tender referred to the next financial year (2025)
Cyber Security System - It was also identified through a

to be addressed first.

o ] 1.6.6.6 Take action to ensure that the ICT Strategic Plan is
vulnerability scan of the ICT infrastructure. delivered within the agreed budget and timeframe.

- The tender referred to the next financial year (2025)

o Patch Management - It was part of the internal audit 1.6.6.7 Ensure that the College adopts a structured project
findings and this gap would be closed by implementing management methodology that is used for all ICT
software updates management. initiatives and projects.

) The plan is to add a patch management module on the 1.6.6.8 Consider new projects that emerge outside the ICT
Eset Advance Strategies Planning Cycle and investigate the impact

o Security Endpoint, the current Antivirus software, which is of their implementation on other projects, priorities,
due for renewal in January 2025. budgets, etc. in the ICT Strategic Plan.

- Once the module is activated it will perform as a patch
management system and deploy security updates and 1.6.6.9 Ensure that the information architecture, systems
other Microsoft-related applications architecture, and technology platforms proposed in new

projects are consistent with the strategic architecture
1.6.6 The ICT Governance Committee is responsible for: and plans of the College.
1.6.6.1 Recommending forapproval ICT strategies and plans that 1.6.6.10  Ensure that every project proposal and implementation
ensure the cost-effective application and management plan achieves appropriate levels of user and stakeholder
of ICT systems and resources throughout the College consultation and satisfaction.
usually codified as the ICT Strategic Plan.
1.6.6.11  Assess the quality and value of business cases prepared
1.6.6.2 Review current and future technologies to identify for new ICT project proposals and provide advice and
opportunities to increase the efficiency of ICT resources. recommendations to the Principal and Council on the
merits of new project proposals.
1.6.6.3 Monitor and evaluate ICT projects and achievements
against the ICT Strategic Plan. 1.6.6.12 Review and approve the detailed ICT project
implementation plans and project management
1664  Inform and make recommendations to the College documents such as ICT risk management and information

Principal and Council on significant ICT issues.

security.
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1.6.6.13  Monitor compliance with the law and industry practices/
standards and report any deviation from the compliance
arrangements to the principal.

1.6.6.14  Review and make recommendations to the principal in
relation to areas of significant financial, legislative, and
personal risk that may arise as a result of any ICT activity
as well as making recommendations and arrangements
to contain the risk.

1.6.6.15 In performing its risk management, compliance, and
change management functions, the Committee may
give attention to:

1.6.6.15.1 Ensuring the technical staff have well defined change
management and communication procedures;

1.6.6.15.2 Data integrity, data protection and backup;
1.6.6.15.3 Independent security and infrastructure audits;

1.6.6.15.4 EnsuringthatICT systemsarein place to support teaching
and learning;

1.6.6.15.5 The effective monitoring and management of the
material risks to which the College is exposed;

1.6.6.15.6 Establishingand monitoring policies directed to ensuring
that the College complies with the law; and

1.6.6.15.7 Conforms to the highest standards of ethical behaviour.
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2.1 EMPLOYABILITY COMMITTEE

Purpose and role of the Committee

The Employability Committee is accountable to the Council of the College
for the development, implementation, and reporting of the College’s
Employability, Student Entrepreneurship Plans and for the monitoring and
review of progress on relevant performance indicators in the context of
plans and targets put in place by the College.

The Employability Committee is dedicated to enhancing the employability
of students at the South-West TVET College.

Its primary role includes:

o Developing and implementing employability programmes:
Creating initiatives that equip students with the skills and knowledge
required to succeed in the job market.

o Industry partnerships: Establishing and maintaining relationships
with industry partners to provide students with internship and job
opportunities.

o Career guidance and support: Offering career counselling, CV
workshops, and interview preparation sessions to help students
navigate their career paths.

o Monitoring and evaluation: Assessing the effectiveness of
employability programmes and making necessary adjustments to
improve outcomes.

Membership

Employability comprises four members, 50% of whom are external Council
Membersin compliance withits charter. The committee was fully constituted
throughout the year and adhered to its charter as approved by the Council.
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Committee members 2019-2024

Ms Netshimbupfe - chairperson

Ms Mazibko - External Committee member

Mr Somo - Committee Secretary

Mr Monyamane - College principal

Mr Sebe - NBDU Manager

Ms Mashale - Acting deputy principal, Academic affairs and operations
Mr Makola — Deputy Principal Registrar

Ms Makhaphela

Committee members 2024-2029

Mr Yako — Interim Chairperson

Ms Ngqalakwezi — Committee member

Mr Somo - Committee Secretary

Mr Sebe - NBDU Manager

Mr Mashale - Acting deputy principal, Academic affairs and operations
Mr Makola — Deputy Principal Registrar



Name

Portfolio
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‘ Meeting Attendance

08 FEB 2024 2" Quarter 39 Quarter 4th Quarter
Mr Netshimbupfe Chairperson Term Ended Term Ended Term Ended
Ms Mazibuko Committee member Term Ended Term Ended Term Ended
Mr Somo Committee Secretary - - -

Mr Monyamane

College principal

Mr Sebe DPC - - -

Ms Mashale ASD SCM - - -

Mr Makola DPF - - -

Ms Makhaphela Marketing - - -
Meetings

Name Portfolio ‘ Meeting Attendance

08 FEB 2024 2" Quarter 34 Quarter 4% Quarter
Mr Netshimbupfe Chairperson Term Ended Term Ended Term Ended
Ms Mazibuko Committee member Term Ended Term Ended Term Ended
Mr Somo Committee Secretary - - -
Mr Monyamane College principal - - -
Mr Sebe DPC - - -
Ms Mashale ASD SCM - - -
Mr Makola DPF - - -
Ms Makhaphela Marketing - - -
Mr Vatsha Committee member Term Ended Term Ended Term Ended
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Name Portfolio ‘ Meeting attendance
08 FEB 2024 02 OCT 2024 29 NOV 2024
Mr Yako Chairperson Not Appointed
Ms Ngqglakwezi Committee member | Not Appointed
Mr Somo Committee secretary
Mr Sebe NDBU Manager
Ms Mshale DPA
Mr Makola DPR

Overview of the Committee’s Work

In2024,the College managed to place 3222 studentsin various programmes
of their learning intervention in the workplaces.

The Employability Sub-Committee remains committed to supporting the
career aspirations of South-West TVET College students and looks forward
to building on the successes of 2024, in the coming year.

The College established new partnerships with companies across various
sectors.

Limited funding and resources have impacted the scale and reach of some
programmes. While participation rates have improved, there is still a need
to engage more students in employability initiatives.
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Going forward, the Committee looks forward to the College’s continued
efforts to strengthen industry collaboration through partnerships with local
and international companies, to provide more opportunities for students.
This includes an emphasis on new programmes focused on emerging
industries and technologies like artificial intelligence (Al), drone technology,
robotics etc. to prepare students for future job markets.

We also wish to see the enhancement of student support services by
increasing the availability of career counselling and support services to
ensure that all students have access to the resources they need.

Compiled by Mr T Yako
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2.2 Student Support Services (SSS) Committee Mr. Sekobane - Campus Manager

Ms Amanda Marele — Governance
2.2.1 Purpose

Mr. Siyabonga Masiza — Governance
The purpose of the Student Support Services Committee is to ensure that 4 g

the annual student plan is implemented, offer services to students with Ms. Maphosa — SRC President
disabilities, and offer support to students in all key areas (academics, sports,
and health and wellness).

2.2.2 Membership (2019 -2024)

Mr Vatsha — chairperson

Mr Manthata — External Committee member
Mr Joey Monyamane — College principal

Mr Makola - Deputy Principal Registrar

Mr Madubung — ASD SSS

Mr Masiza — Governance

Mr Somo - Committee Secretary

(2024)

Ms Ngqalakwezi - External Member (Interim Chairperson)
Mr. Yako — External Member (Committee Member)

Mr Joey Monyamane - College Principal

Mr. Makola — Deputy Principal Registrar

Mr. Madubung - ASD SSS

Mr. Martin Somo — Committee Secretary
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2.2.3 Meetings

Name Portfolio Meeting Attendance

Mr Vatsha Chairperson Term Ended Term Ended Term Ended
Mr Manthata Committee Member Term Ended Term Ended Term Ended
Mr Somo Committee Secretary - - -

Mr Monyamane College Principal X - - -

Mr Makola DPR X - - -

Mr Madubung ASD SSS - - -

Mr Masiza Governance - - -

Ms Mashale ADPA X - - -
Meetings

Name

‘ Portfolio

‘ Meeting attendance

Ms Ngqalakwezi Chairperson Not yet appointed Not yet appointed | Yes Yes
Mr. T. Yako External Member Not yet appointed Not yet appointed | Yes Yes
Mr. Joey Monyamane Principal - - No No
Mr. Makola Deputy Principal - - Yes Yes
Registrar
Mr. Sekobane Committee member - - Yes Yes
Mr. Madubung ASD SSS - - Yes Yes
Mr. Martin Somo Secretary - - Yes Yes
Ms Maphosa SRC President - - Yes Yes
Ms. Amanda Marele Governance - - Yes Yes
Mr Masiza Governance - - yes Yes
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2.4, SSS Committee accomplishments and ongoing projects
2.4.1 Psycho-social support

The SSS committee has continuously made sure that the health and wellness
of the students are taken care of through health and wellness days. Together
with our health partners, the College held a number of health and wellness
days for our students to test for HIV, pregnancy, PAP smear, etc.

2.4.2 Sporting Activities

Our students participated in the COSACSA National summer ball games,
which were held in Durban in the previous financial year (FY24). One of our
students from the George Tabor campus was elected to play in the South
African Men’s netball team due to his stellar performance during the games.

2.4.3 Academic, financial, and support for disabled students.

The College continues to support students to improve their academic
performance, help them with applying for bursaries and NSFAS and assist
students with disabilities. A number of assistive devices were distributed
to students with disability. This was done at the discretion of the SSS
Committee. The College also held disability awareness programmes in
October to raise awareness on disabilities.

2.4.4 Ongoing project

A tender was advertised for building the multi-combo courts and the
ablution facilities for the students. However, during the process, it
was recommended that a professional engineer be appointed before
commencing with the project. The project is currently at the stage where
they are seeking to appoint an engineer for the construction of the two
units.

2.5. KEY SSS PROGRESS POINTS
The SSS Governance Committee is responsible for:

2.5.1 Overseeing the Implementation of Student Support Services Annual
Plan;

2.5.2 Overseeing Services Offered to Students with Special Needs in
Education and

2.5.3 Overseeing the Implementation of Academic Support Services.

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024 ‘E l ’l
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ACADEMIC BOARD
1. Introduction

The Secretariat presents the Annual Report for the academic year 2024 to the College.

The Report is delivered in three sections. The first section focuses on members of the Academic Board, including office bearers; the second part includes
general members and attendance records, and the third part provides an overview of resolutions taken by the Academic Board.

2. Membership

The College’s Senior Management Team is represented by the College Principal, Deputy Principal for Academic Affairs and Operations and Deputy Principal
for Registrar and Functional/Unit Managers.

The Deputy Principal for Corporate Services and Deputy Principal Finance have a standing invite status.
Each of the six campuses of the College has its own representatives, namely, campus managers, heads of divisions, senior lecturers, lecturers.

The College Council is represented by two external College Council members and the students are represented by three central SRC members and chairpersons

of Campus SRCs.

SURNAME & INITIALS | DESIGNATION | SITE/CAMPUS
Mr Monyamane MJ COE/ Principal Head Office
Ms Mashale KS Deputy Principal: Academic Affairs & Operations Head Office
Mr Makola MJ Deputy Principal: Registrar Head Office
Mr Schlemmer A Deputy Principal: Registrar (Standing Invite) Head Office
Mr Sibanda S Deputy Principal: Registrar (Standing Invite) Head Office
Mr Mosiane TR Campus Manager George Tabor
Mr Sekobane T Campus Manager Dobsonville
Mr Selemi W Acting Campus Manager Molapo

Mr Nevondwe NT Acting Campus Manager Roodepoort
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SURNAME & INITIALS | DESIGNATION | SITE/CAMPUS

Mr Zondi S Acting Campus Manager Roodepoort West
Dr Maseko VJ Acting Campus Manager

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024




PART B | GOVERNANCE

SURNAME & INITIALS DESIGNATION SITE/CAMPUS

Office Bearers

OFFICE BEARER ‘ DESIGNATION

Mr. M.J. Monyamane MJ Chairperson
Ms. Mashale KS Deputy Chairperson
Mr. Sekobane T Secretary

Academic Board Committees

The Academic Board had six working committees which mainly addressed the following:

1. Assessment and curriculum: (assessment and examinations; academic targets (attendance, retention; progression; certification; throughput);
curriculum and delivery etc,;

2. Student Support Services: (academic support programmes; students with disabilities; access; student governance etc.);
3. Registration Student: admissions (enrolments; application & registration etc.) ;

4. Lecturer support services: staff development and training;

5. Partnership and Innovation: lecturer and student placements & occupational programmes etc and

6. QMS and Health and Safety: Compliance processes.
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Attendance
# | MEMBERS DATES OF GENERAL MEETINGS
25 MARCH 2024 23 JULY 2024 17 OCTOBER 2024 04 DEC 2024

Monyamane MJ Present Present Present
Mashale KS Present Present Present Present
Makola MJ Present Present Present Present
Mosiane TR Present Present Present Present
Cameron R - Present Present Present
Magagula WG Present Present Present Present
Sebe A - Present - Present
Kekana | Present Present Present Present
Sekobane TM Present Present Present Present
Mereko N - Present Present Present
Marais C Present Present Present Present
Mazomba M Present Present Present Present
Maseko VJ Present Present Present Present
Mokeona TL Present - Present Present
Zondi S Present Present Present Present
Mokoena TL Present - Present Present
Mangena MM Present - = =
Lekoloane TA Present Present Present Present
Bambo M - - - -
Kgapole GM Present Present = Present
Molusi SG - Present - Present
Netshimbupfe AG - - - -
Negovhela L Present - - -
Nevondwe NT Present Present -Present -Present
Selemi WV Present Present Present Present
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BER DA O RA
AR 024 024 OCTOBER 2024 04 D 024

Dlikilili MP - - - -
Sepato BM - Present Present Present
Dr Muthumuni M Present Present Present Present
Manganyi Present - Present Present
Mthimunye J Present Present Present Present
Maphosa T Present Present Present Present
Khumalo S Present Present Present -
Makhasa SC Present Present Present Present
Madubung TM Present Present Present Present
Masokwe J Present - Present Present
Somo MT Present - Present Present
Masiza S Present Present Present Present
Nkutha S Present Present Present Present
Mkhize S - - Present Present
Molebatsi S Present - Present Present

3. Resolutions & Approvals o Throughput was 14% and

The following important resolutions were taken in 2024: e  Examination: 100%.

3.1 Academic Targets were approved in 2023, and they are featured
in the teaching and learning plan. The approved academic targets 3.2  The Academic Board resolved that an external service provider
were as follows: should be sourced to assist the college in acquiring the occupation

health services and fire certificates.

y Attendance: 90%; 3.3  TheAcademicBoard also resolved that the campuses should provide

° Retention: 85%; alternative water supply during the writing of national examinations.
o Progression: 80%; 34  The Academic Board resolved to establish academic board
° Certification: 65%; committees, namely: Board Executive Committee, Assessment
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and Curriculum Committee, Student Support Services Committee,
Innovation, Partnership, Placement and Development Committees,
Student Registration (Administration & MIS) Committee.

3.5  The Academic Board elected new members to serve a five year term,
ending in 2029 as prescribed under the term of the previous Board.

4, Conclusion

The establishment of committees was viewed as a positive step towards
improving the proficiency of the Academic Board and the required catalyst
to improve the academic performance of the College.

Compiled by: Sekobane Tiisetso (Secretary)
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4.1 Student Representative Council (SRC)

SRC Elections 2024/25
Introduction

The Student Representative Council (SRC) elections for 2024 were
successfully conducted at each campus, culminating in a significant
gathering at the esteemed Premier Hotel OR Tambo. This event brought
together aspiring leaders from various campuses, showcasing their
dedication and enthusiasm. This year, four representatives from each
campus competed for diverse portfolios within the SRC.

Purpose of the SRC

The primary purpose of the SRC is to serve as an advocate for the student
body, ensuring that their needs are addressed and enhancing the overall
student experience. The elected representatives are tasked with facilitating
open communication between students and the administration, organizing
events, and tackling student concerns.

Election Process

The election process was conducted transparently and inclusively, overseen
by the Independent Electoral Body. This structure permitted candidates
to nominate their peers and provided ample opportunity for them to
campaign and engage with one another prior to the election

Results

The elections concluded with a remarkable turnout, indicative of the
student body’s active engagement and interest in their leadership. The
results of the election are as follows:

- President: Tebogo Maphosa
- Academics Affairs and Operations: Jabulile Mthimunye
- Secretary General: Sifiso Khumalo

- Treasurer General: Mduduzi Mhlongo

- Sports, Arts and Culture: Mapula Mabela

- Employability Coordinator: Tshegofatso Kekana

- Health and Safety: Alucia Nkosi

- Gender, Disability and Transformation: Tumi Kubheka

Conclusion:

The SRC elections of 2024 were a resounding success, demonstrating the
importance of student leadership and community engagement. The newly
elected representatives were committed to serving their peers, fostering
a vibrant campus culture, and addressing the needs and concerns of the
student body.
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4.2 SRCInduction

Date: 17 April - 20 April 2024
Introduction

The Student Representative Council (SRC) Induction for the year 2024
constituted a significant event for the South West Gauteng TVET College
community. This induction functioned as both an inaugural ceremony
and a platform for disseminating essential information that will guide the
SRC’s initiatives throughout the academic year. The event was attended by
various stakeholders, including the Chairperson of the College Council, the
principal, and relevant management personnel, who provided valuable
insights and information concerning the development of students .

SRC Induction

Message from the College Council Chairperson

The Chairperson of the South West Gauteng TVET College Council
underscored the critical importance of student leadership within the
institution. In their address, they acknowledged the SRC as a vital structure
that empowers students to articulate their concerns and contribute
constructively to the college environment. The Chairperson encouraged
the newly elected SRC members to uphold the values embodied in the SRC
Constitution and to lead with integrity, transparency, and

Principal’s Address

The principal of South West Gauteng TVET College extended a warm
welcome to the new SRC members and reminded them of their
responsibilities. In their address, the principal articulated the vision
and mission of the college, urging the SRC to remain aligned with these
objectives. The principal reaffirmed the college’s dedication to fostering a
conducive environment for both academic and personal development and
emphasized the essential role that student leadership plays in enhancing
the overall student experience at the college.

Insights from the New Business Development Unit

The Manager of the New Business Development Unit and their team
provided ground-breaking insights into opportunities available for
students at the exit level. They discussed initiatives aimed at equipping
students with entrepreneurial skills, as well as internships and learnerships
that are currently available. Their presentation highlighted the necessity of
cultivating a business-oriented mindset among students, which is critical
in today’s

Marketing and Communication Insights

Ms. Makhaphela, the Marketing and Communication Manager, provided
guidance on effective communication strategies within the college.
She emphasized the importance of outreach programs in enhancing
the college’s public image and fostering a sense of community amon
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students. Ms. Makhaphela urged the SRC to utilize social media platforms
for impactful messaging, ensuring that students remain informed about
various activities, successes, and opportunities within the college.

Assessment and Academics Overview

Mr. Kekana, the Assessment and Academics Manager, delivered an
informative session that concentrated on the academic policies and
assessment criteria for the academic year. He underscored the critical
importance of students taking their academic responsibilities seriously
and encouraged them to seek assistance whenever necessary. Mr. Kekana
urged the Student Representative Council (SRC) to act as intermediaries
between the student body and the administration, advocating for equitable
assessment practices.

Student Support Services Presentations

Officials representing the Student Support Services provided a
comprehensive overview of their offerings, which encompassed a range
of domains such as sports, arts and culture, and library services. Key
representatives emphasized the significance of extracurricular activities in
enhancing the overall college experience for students. They encouraged the
SRC to actively promote student participation in sports, arts, and culture,
asserting that such endeavors foster inclusivity and school spirit.

s‘ s El South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024

Resource Centre

The Resource Centre Manager, Ms. Nongwaba, discussed the numerous
resources available to students and advocated for the regular utilization
of library facilities. She introduced new digital resources and tools that
students can leverage to achieve academic success.

Governance and Administration

Mr. Masiza elaborated on the governance framework of the college, stressing
the importance of compliance with established policies and procedures.
He encouraged the SRC to engage proactively in discussions regarding
governance matters to enhance student participation in decision-making
processes within the

NSFAS Bursary Information

Ms. Petersen, a representative from the NSFAS Financial Aid office, provided
crucial information concerning the financial aid available to students. She
highlighted the importance of timely applications and supported the SRCin
conducting awareness campaigns to ensure that all students are informed
about and able to access funding assistance.

Inauguration Ceremony and Oath-Taking

The focal point of the induction ceremony was the inauguration of the
elected SRC members. During this ceremony, the members took an oath
of office, committing to uphold the SRC Constitution, advocate for student
interests, and contribute positively to the college community.

Conclusion

The SRC induction for the year 2024 proved to be an enlightening event,
characterized by encouragement, informative exchanges, and motivation
for the newly elected members. As they embark on their leadership journey,
guidance from stakeholders will undoubtedly play a pivotal role in shaping
their initiatives and objectives in effectively representing the student body.
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4.3 Fun Day and LGBTQI Event 2024/25 celebration of fun and activities but also a significant step towards fostering
inclusivity and understanding within our community.

Date: 30 August 2024

Location: South West TVET College Campuses

The 2024 Fun Day organized by the Student Representative Council (SRC)
at South West TVET College was a resounding success, providing students
with an opportunity to unwind, socialize, and celebrate diversity. Despite
the cold weather, the event was well-attended, showcasing the resilience
and enthusiasm of our student body.

o Water Slides: Students had the chance to experience thrilling
water slides, providing excitement and laughter throughout the
day. Even with the chilly temperatures, many students braved
the cold for a splash of fun.

o Inflatable Jumping Castles: These vibrant and colourful
structures were a hit among the younger crowd, offering a safe
and enjoyable way to engage in physical activity and friendly
competition.

o Colour Run: The highlight of the day was the Colour Run, held
in commemoration of the LGBTQI+ community. This vibrant
event celebrated inclusivity and acceptance, with participants
dousing each other in colourful powders, fostering a spirit of
unity and love.

o The Fun Day served as a platform for students to come
together, fostering camaraderie and inclusivity within the
college community. The event underscored our commitment
to celebrating diversity and promoting awareness for LGBTQI+
rights.

The 2024 SRC Fun Day was a testament to the resilience and community
spirit of South West TVET College students. The event was not only a
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4.4 Mr and Ms Campus Event Event Highlights

Introduction

The Mr and Ms Campus event held at the college on 11 October 2024 was
a resounding success, showcasing the vibrant talents of students across all
five campuses. Coordinated by the Student Representative Council (SRC),
the event aimed to promote diversity, confidence, and camaraderie among
the students while celebrating the unique qualities that each participant
brought to the stage.

Objectives of the Event

1. Talent Showcase: To provide a platform for students to express
their creative talents and abilities.

2. CommunityBuilding:Tofosterasense of unity and collaboration
among students from different campuses.

3.  Leadership Development: To inspire participants to develop
leadership skills and self-confidence.

4.  Cultural Exchange: To celebrate the diverse backgrounds and
cultures represented within the college.

Event Overview

° Date and Venue: 11 October 2024, All campuses (Excluding
George Tabor campus)

o Participants: Students from all five campuses participated,
Contestants were competing for the titles of Queen and King,
15t Prince and 1%t Princess, 2" Prince and 2" Princess.

o Audience: Approximately students from all campuses and
Student Support Services officials.
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1.  Talent Presentations: Contestants showcased their diverse
talents, including singing, dancing, and drama. Each
performance received enthusiastic applause, highlighting the
exceptional skills of our students.

2.  Q&ASession:Participants engagedinaQ&A session with judges,
where they demonstrated their thoughts on various topics
related to youth empowerment, education, and leadership.

3.  Judging Panel: The judging panel comprised of Judges
provided by the SRC of campuses and previous winners of the
event, all of whom provided valuable feedback and insights to
the contestants.

4.  Crowning Ceremony: The climax of the event was the crowning
of Mrand Ms King and Queen of Campuses, awarded to winners,
who exhibited outstanding talent, poise, and a passion for
community service.

Conclusion

The Mr and Ms Campus event was not just a beauty pageant, it was a
celebration of talent, unity, and diversity within South West Gauteng TVET
College. The SRC is proud to have coordinated such a successful event that
left a lasting impact on participants and the audience alike.

4.5 Men's Conference

Introduction

The Student Representative Council (SRC) at South Rand College (SRC)
organized a successful Men’s Conference to address critical issues affecting
the male students of our institution. The primary goal of the conference
was to foster a culture of understanding, empathy, and responsibility
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among men, promoting positive masculinity and addressing the scourge
of Gender-Based Violence (GBV), Men’s Mental Health, and other related
issues. The Men'’s Conference was held on 26 August 2024 at the South West
Gauteng College, Roodepoort campus.

Objectives

The main objectives of the conference were:

1.

To raise awareness on the issues of GBV, Men’s Mental Health,
and other related topics among male students.

To provideaplatformformale studentsto share theirexperiences
and thoughts on the mentioned topics.

To promote a culture of respect, empathy, and responsibility
among men.

To equip students with the necessary tools and skills to become
agents of change in their communities.

Key Highlights

1.

Guest Speakers: Our conference featured notable speakers,
including experts in GBV, Men’s Mental Health, and Positive
Masculinity. These esteemed individuals shared their insights
and experiences, engaging our students in thought-provoking
discussions.

Workshops and Panels: We hosted a series of workshops and
panel discussions, providing students with the opportunity to
engage with experts and their peers on key topics. The sessions
were highly interactive, encouraging participation and sharing
of experiences.

Networking Opportunities: The conference provided
opportunities to connect with peers, share experiences, and
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build relationships.

Outcomes
The Men’s Conference was a success, with the following outcomes:

1. Increased awareness: Students gained a deeper understanding
of the complexities surrounding GBV, Men’s Mental Health, and
positive masculinity.

2. Engaged students: Our students were actively engaged
throughout the conference, sharing their thoughts, experiences,
and ideas.

3.  Commitments made: Many students committed to becoming
positive change agents, taking concrete steps to address GBV
and promote Men’s Mental Health.

Conclusion

The Men'’s Conference was a significant success, showcasing the capacity of
our institution to address critical issues and promote positive change. We
are confident that the conference’s outcomes will have a lasting impact on
our students and the broader community.
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4.6 Environmental Day

Introduction and purpose: On August 21, 2024, the Environmental Day
was successfully held, to educate students, particularly those studying
Primary Agriculture, on the importance of environmental conservation and
sustainability. As future agriculture practitioners, it was essential for us to
host this event, empowering them with knowledge and skills to promote
eco-friendly practices in their future careers.

Program topics: Nature Conservation, Waste Management and Significance.
An engaging and educational quiz facilitated an interactive session, testing
participants’ knowledge of environmental issues. This icebreaker energized
the audience for the rest of the program. Students gained valuable insights
into the importance of preserving natural habits, protecting biodiversity,
and taking proactive steps to mitigate the effects of climate change.

Conclusion: The event concluded on a high note with attendees committing
to implement the knowledge gained and actively participate in
environmental conservation initiatives within their communities. Overall,
Environmental Day was a resounding success, effectively raising awareness
and inspiring action towards a more sustainable and environmentally
conscious future.

As a symbolic gesture, 10 trees were planted around the campus, serving as a re-
minder of the community’s commitment to environmental conservation
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4.7 First Aid Training 3. Bitesandstings

Introduction and purpose: The training was arranged by the Health and 4. Bleeding and wounds

Safety SRC Coordinator, SSS Manager and SRC Administrator. on 22-23 5. Fractures
August 2024 at Roodeport Campus. The SRC first aid training aimed to
empower SRC members to respond confidently in medical situations, 6.  Spinal injuries

improving student safety.
Evaluation and feedback: The facilitator employed interactive lectures,
Training overview hands-on practice, and scenario-based simulations. SRC members found
Day 1: 22 August 2024 the tra?ining engaging and interactive, allowing them to share their first-aid
experiences.

Only 26 SRC members attended the First aid training the facilitator covered ) )
The challenges we faced included poor attendance due to academic

1. Basic first aid, anatomy, and physiology commitments and transportation issues.
2. Principles of emergency care(level 1) The outcomes: All attending SRC members received their first aid training
certificates.

3. Emergency care provider and the law
In conclusion, the training successfully empowered SRC members
4.  Safety and Scene management with essential skills, enhancing campus Safety and preparing them for

) emergencies.
5. Primary and secondary surveys

6. CPRand chucking

Day 2: 23 August 2024

Only 30 SRC members attended the First aid training the facilitator covered
Cardiovascular disease
1. Shock

2. Burns
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DIRECTORATE: CORPORATE SERVICES 2.

1. INTRODUCTION

During the 2024 calendar year, the composition of the Directorate for
Corporate Services was constituted as follows, which is in line with the PPN
model and structure for this College, as approved by the Director-General
for TVET in July 2022:

o Human Resource Management and Administration
o Labour Relations

o Marketing and Communication

° Information and Communication Technology (ICT)

o Facilities and Records Management (Unit not activated by 31
December 2024)

Over and above the five units indicated above, the Deputy Principal:
Corporate Services was also responsible for the preparation and submission
of the College’s Strategic Plans (which also included the Annual Performance
Plans/APP) for the 2023/24 and 2024/25 financial years.

This function had officially been re-allocated to the Office of the Principal
with the appointment of an Assistant Director: Strategic Planning in the
said Office of the Principal on the 1% of November 2024.

Notice should also be taken of the fact that by the 31 of December 2024,
the envisaged Facilities and Records Management Unit had still not been
established as, due to a technicality raised by the Corporate Services
directorate of the DHET, the College had to withdraw its submission for
the appointment of the relevant Assistant Director, and thereby delay the
establishment of the said unit.

From the date forward, all five of the “new” units will have an Assistant Di-
rector appointed as the respective unit manager.
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STRATEGIC PLANNING, ANNUAL PERFORMANCE PLAN and
FUNDING FOR THE COLLEGE DURING THE 2023/24 and 2023/25
FINANCIAL YEARS [2024 CALENDAR YEAR]

As readers and users of Annual Reports of Government organizations would
no doubt be aware, the College operates in two “types” of reporting years:

The first “type” of reporting year is the Financial Year, which is the College’s
annual funding period. The funding periods always commence on 1 April
each year, and end on 31 March the following year; this, therefore, implies
that, for this report, and for audit- and financial purposes, the last quarter
of the 2023/24 financial allocation, as well as the first three-quarters of the
2024/25 financial allocation, needs to be reported onin a 25% / 75% split as
indicated in table A below:

TABLE A: FINANCIAL INDICATORS / APPROVED BUDGET ALLOCATIONS
BY NATIONAL TREASURYTO SOUTH WEST GAUTENG TVET COLLEGE
PERTAINING TO THE 2024 REPORTING YEAR

FINANCIAL | APPROVED PART ACTUAL REMARKS
YEAR BUDGET OF THE FINANCIAL
ALLOCATION PER  [FINANCIAL |ALLOCATION/
FINANCIAL YEAR PERIOD PERIOD
FOR 2024
CALENDAR
YEAR
2023/24 R 639 872000 25%| R 159968 000
2024/25 R 625 195 000 75%| R 468 896 250
TOTAL 100%| R 628 864 250
ALLOCATION

The second “type” of reporting year is the Academic Year, which is the
same as a normal calendar year (in this instance, from 1 January 2024 to
31 December 2024), and this period is also referred to as the College’s
audit period. Therefore, except for financial purposes, as indicated above,
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all planning targets for the 2024 academic/calendar year, as it appears in
the Colleges’ Annual Performance Plan (APP) should be reported on in the

College’s Annual Report, as indicated in table B below.

TABLE B: COLLEGE PERFORMANCE INDICATORS AS PERITS 2024
ANNUAL PERFORMANCE PLAN

PROJECTED

APPROVED

INDICATIVE

INDICATORS | INDICATORS | (REQUIRED)

BUDGET

FINAL
APPROVED
BUDGET

DIFFERENCES
INDICATIVE vs

FINAL
APPROVED

Employment

Full-Time 17 277 See TOTALS line |See TOTALS line |See TOTALS line
Equivalents |funded
(FTEs) 750
unfunded
18 027 total
FTEs
Cost of R 293 037 388,00 |R 278 031 000,00 |-R 15 006 388,00

Direct

R 223921 316,00

R 222125 000,00

-R 1796 316,00

Transfers

NSFAS R 129 239676,00 |[R 125039 000,00 |-R 4200676,00
Tuition

TOTALS R 646 198 380,00 [R 625 195 000,00 |-R 21 003 380,00

NOTES TO THE ABOVE TABLE

1. Inthe amount allocated for Direct Transfers, there is also a ringfenced
amount of R 9 579 000,00 for Students with Special Needs in
Education (students with disabilities).

2. This table only indicates the projections and approved plans for
Ministerially Funded programmes, as these are what the College’s
budget allocation is based on. Occupational- and Learnership
programmes are paid for by industry and the SETAs, and therefore
do not receive funding allocations from the Department via the
National Treasury,

3. HUMAN RESOURCES MANAGEMENT AND ADMINISTRATION

The Human Resource Management and Administration Unit of the College
is under the leadership of Mr. Thando Khuse, the Assistant Director. This
unit is responsible for all Human Resource functions, which encompass
Recruitment and Selection, Staff Development and Training, Leave and
Pension Fund administration, as well as Staff Health and Wellness initiatives.

As of 31 December 2024, the staff structure of the College, in accordance
with the Department’s approved Post Provisioning Norm (PPN) model and
structure for South West Gauteng TVET College, is detailed in the two tables
presented below.:
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Table 2.1 Public Servants/Administrative Staff Posts at SWGC as of 31 December 2024

POST TITLE |S/L |SUBST. VACANT |ADVERTISED |ACTING |REMARKS

Principal SL13 |No n/a n/a MJ Monyamane

DP: Academic Services SL12 |No n/a n/a KS Mashale (Ms)

DP: Corporate Services SL12 |No n/a n/a A Schlemmer

DP: Financial Services SL12 |No n/a n/a S Sibanda

DP: Registration Services SL12 |No n/a n/a MJ Makola

ASD: Ministerial Programmes SL10 |No n/a n/a TGM Takalani

ASD: Occupational Programmes & Learnerships |SL10 |Yes Yes n/a 1x member to be translated from PL3 to SL10 (DHET delegation)
ASD: Examinations & Assessment SL10 |Yes Yes n/a Appointment file at DHET

ASD: Registration Services SL10 |No n/a n/a SI Mkhize (Ms)

ASD: TVET MIS SL10 |No n/a n/a SS Nkutha

ASD: Partnerships & Linkages SL10 |Yes Yes n/a Post to be re-advertised in 2025 if funding allows
ASD: Farm Manager SL10 |Yes Yes Yes Post to be re-advertised in 2025 if funding allows
ASD: Student Support Services SL10 |No n/a n/a TM Madubung

ASD: Strategic Planning (Office of the Principal) [SL9 |No n/a n/a S Masiza

ASD: Management Accounts SL9 |Yes Yes n/a Post to be re-advertised in 2025 if funding allows
ASD: Supply Chain & Assets Management SL9 |No No n/a KG Mathatho

ASD: Risk, Fraud & Integrity Management SL9 |No n/a n/a N Nkambule-Joko (Ms)

ASD: Internal Audit SL9 |Yes Yes n/a Appointment submission withdrawn

ASD: Marketing & Communication SL9 |Yes Yes n/a Appointment file at DHET

ASD: Facilities & Records SL9 |Yes Yes n/a Appointment submission withdrawn

ASD: Labour Relations SL9 |No n/a n/a TJ) Mophaleng

ASD: Financial Management SL9 |No n/a n/a S Dhlamini

ASD: HR Management SL9 |No n/a n/a T Khuse

ASD: Information Technology SL9 |No n/a n/a BM Sepato

ASD: HOA - Dobsonville SL9 |Yes No n/a Collective Grievance at ROC level / GPSSBC

ASD: HOA - George Tabor SL9 |Yes No n/a Collective Grievance at ROC level / GPSSBC

ASD: HOA - Molapo SL9 |Yes No n/a Collective Grievance at ROC level / GPSSBC

ASD: HOA - Roodepoort SL9 |Yes No n/a Collective Grievance at ROC level / GPSSBC

ASD: HOA - Rood. West SL9 |Yes No n/a Collective Grievance at ROC level / GPSSBC

ASD: HOA —Technisa SL9 |Yes No n/a Collective Grievance at ROC level / GPSSBC
TOTAL POSTS 30
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REMARKS / NOTES TO THE ABOVE

o In addition to the above list of Administrative Managers and the 30 managerial posts at the College, SWGC also had the following administrative /
support staff posts on its staff establishment as of 31 December 2024:

S/L | GROUP TITLE | ALLOCATED | FILLED | VACANT

8 Senior Admin Officers 20 16 4

7 Admin Officers 50 35 15

5-6 Admin Clerks 77 99 -22

2-4 Drivers, Cleaners, Gardeners, etc. 114 30 84*
TOTALS 261 180 81
TOTAL MANAGERIAL as above 30 16 14
TOTAL PS POSTS & STAFF 291 196 95

(¥*) - Posts are kept vacant for possible insourcing, and due to Cost Containment measures

o The College is of the opinion that the Department will appoint the recommended candidates in those vacancies indicated above, at the commencement
of the 2025/26 financial year.

o The College did not advertise the 6x Heads of Administration SL9-positions, as there was a Collective Grievance lodged regarding the posts, which
grievance has been referred to the Regional Oversight Committee, as well as with the GPSSBC, for resolution.

Table 2.2 Educator / Lecturing Staff Posts at SWGC as of 31 December 2024

POSTTITLE | SUBST.VACANT | ADVERTISED ACTING REMARKS

Campus Manager: Dobsonville Campus PL5 No n/a n/a TM Sekobane

Campus Manager: George Tabor Campus PL5 No n/a n/a TR Mosiane

Campus Manager: Molapo Campus PL5 Yes Yes Yes Vacancy re-advertised during 2024
Campus Manager: Roodepoort Campus PL5 Yes Yes Yes Vacant post advertised during 2024
Campus Manager: Roodepoort West Campus PL5 No n/a n/a M Mazomba (Ms)

Campus Manager: Technisa Campus PL5 Yes Yes Yes Appointment file at DHET
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REMARKS / NOTES TO THE ABOVE

o Taking the above list of Campus Managers and Campus Manager posts at the College into account, SWGC’s educator staff establishment as of 31
December 2024 was as follows:

P/L | GROUPTITLE | ALLOCATED | FILLED | VACANT

5 Campus Manager 6 3 3

3 Heads of Divisions 26 21 5

2 Senior Lecturers 77 49 28

1 Lecturers 458 324 134
TOTALS 567 397 170

TOTAL STAFF ESTABLISHMENT OF SWGC as of 31 DECEMBER 2024

GROUPING ALLOCATED FILLED VACANT

Educator Staff 567 397 170
Support/Admin Staff 291 196 95
TOTALS 858 593 265

TRAINING INTERVENTIONS DURING THE 2024 ACADEMIC YEAR
As with any institution, the training and development of its staff members, are a priority, and 2024 was no exception.
As per the norm, the College budgets 1% of the total value of its salary budget for staff development and training.

During 2024, the salary budget, as indicated in item 1 above, was R 279 031 000, which therefore implies that the staff training and development budget was
R 2790 310 for the 2024 financial year, of which the table below indicates the actual staff training expenses during this period being reported on.
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ACAD TRAINING MANAGEMENT & EDUCATOR TOTAL STAFF ACTUAL COST OF

QUARTER INTERVENTIONS SUPPORT STAFF STAFF TRAINED TRAINING

Q1 16 274 115 389 R 582 359,00
Q2 11 71 57 128 R 528 382,00
Q3 5 21 15 36 R316 018,00
Q4 7 115 94 209 R 582 934,00
TOTALS 39 481 281 762 R 2009 693,00

Over and above these figures indicated, the College also awarded 28 study bursaries to staff members during the 2024 academic year, to a total value of R 417 957,00,
bringing the total staff training and development expenses of the 2024 academic year to R 2 427 650,00.

EMPLOYEE HEALTH AND WELLNESS

On the 1% of November 2023, the College employed its first ever Employee Health and Wellness Officer, and during the 2024 academic year, the Employee
Health and Wellness programme had already seen staff members partaking in Financial Fitness, Substance Abuse in the Workplace, and Mental Health
Awareness sessions, as well as attending to 27 different counselling sessions.

4. LABOUR RELATIONS

Mr. Tebogo Mophaleng was appointed by the DHET as the Assistant Director for Labour Relations with effect from 1 November 2024, although Ms. N Zondi
held the reigns of this Unit from January 2024.

As can be expected from a company employing 581 permanent staff members, excluding interns and other temporary staff, and having four registered and
recognized labour unions representing these staff members [NAPTOSA, NEHAWU, PSA, and SADTU], there will be labour issues that arise from time to time
at the College.
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2024 was no exception to the above, and as indicated in Table 3.1 below, the College’s Labour Relations statistics on 31 December 2024, were as follows:

LABOUR ISSUE | INCIDENTS | STATUS | REMARKS
Disciplinary Hearings 1x Sexual Harassment Unresolved DHET involvement
2x Assault 1x Resolved Suspended w/out Pay
1x Dismissal On appeal to MAC
1x Gross Negligence Dismissal On appeal to MAC
1x Negligence Unresolved
1x Late Coming Resolved
1x Absence without Leave Unresolved
1x Sexual Harassment Dismissal Dismissal upheld MAC
1x Theft Dismissal Dismissal upheld MAC
1x Gross Insolence Dismissal Dismissal Upheld
Suspensions 3x Sexual Harassment 2x Suspensions 2x DHET involved
1x Resignation
Arbitrations 1x PPN implementation Finalized In favor of the College
1x Gross Insolence Finalized In favor of the College
Arbitration (DHET) 2x qualifications 2x Unresolved
Arbitration (ELRC/GPSSBC 2x Recruitment 2x Unresolved
Arbitration (GPSSBC) 6x PPN Implementation (HOA) 1 x Unresolved
Grievances 23x various grievances 23x resolved Various outcomes
Appeals 2x dismissals appealed 2x pending Referred to MAC
Labour Court 3x cases in LC since 2021/2 2x archived LC LC has archived cases
1x unresolved Awaiting set-down

It should be bear in mind that the College is not the only institution that deals with labour cases, and other institutions, such as the DHET, GPSSBC, ELRC,
CCMA, and the Labour Court, may also provide a reason for the delay in the finalization of some of these cases.

It should also be noted that all appeals are referred to the Ministerial Appeals Committee [MAC] of the Department (as the employer), and not heard by the
College
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5. MARKETING AND COMMUNICATIONS

The Marketing and Communications Unit is one of the units at the College
that did not have an Assistant Director during 2023 to lead it, but it was very
ably led by Ms. Patience Makhaphela, who is the Senior Marketing and
Communications Officer at the College.

The objectives of the Marketing and Communications Unit for the 2024
academic year were three-fold; the primary objective of the unit was to
achieve the projected and approved student enrolment targets for 2024,
secondly to boost brand awareness, and thirdly, to enhance stakeholder
engagement through focused marketing and communication strategies.
These objectivesalign with the Department of Higher EducationandTraining
(DHET) Outcome No. 1: “Expand access to TVET college opportunities.”

The main focus areas for the year under review were as follows:

o Maintaining and Promoting the College’s image and brand

During 2024, South West Gauteng TVET College continued to prioritize the
maintenance and promotion of its image and brand. This strategic focus
was essential in reinforcing the college’s reputation as a leading institution
in technical and vocational education and training. The following initiatives
and achievements highlight our efforts in this area:

. Community Engagement

Engaging with thelocal community remained a cornerstone of our branding
strategy. Events such as the Career Guidance and Entrepreneurship
Awareness Campaign held at Dobsonville Campus and the Open Day
at Molapo Campus, community collaborations in the form of church
visits, exhibitions, school visits, etc. provided platforms to showcase our
programmesand connectwith potential students.These eventsalso fostered
strong relationships with local schools and community organizations.

o Public Relations and Media Coverage
o Our publicrelations efforts were instrumental in maintaining a positive
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image. Press releases, media coverage of key events, and participation
in community activities helped to enhance the college’s visibility and
reputation. The successful graduation ceremonies in June, which
celebrated the achievements of 895 graduates, received extensive
media attention, further promoting the college’s commitment to
excellence in education.

. Brand Consistency

Ensuring brand consistency across all communications and marketing
materials was a priority. This included the use of the college’s logo, colours,
and messaging in all promotional materials, both online and offline.
Consistent branding helped to create a cohesive and recognizable image
for the college.

o Stakeholder Engagement

We actively engaged with various stakeholders, including students, parents,
alumni, employers, and government officials. Regular communication
through newsletters, social media updates, and community meetings
ensured that stakeholders were informed and involved in the college’s
activities and developments.

o Enhancing Online Presence

The college’s online presence was significantly enhanced through the
redesign of our website in 2023 and was maintained throughout 2024
and increased activity on social media platforms. These efforts not only
improved accessibility and user experience but also provided a dynamic
platform for showcasing student achievements, programmes information,
and upcoming events.

o Addressing Fake News

To protect our students and uphold the college’s reputation, we proactively
addressed instances of fake news. There were reports of scammers extorting
money from students under the pretense of securing their registration at
the college. We promptly wrote to the media to dispel these false claims
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and warned the community about such fraudulent activities. This action
helped to maintain trust and transparency with our stakeholders.

Ensuring easy access and exponential growth of enrolments in all the
College programmes:

During 2024, the Marketing Department focused on ensuring easy access
to our programmes and driving exponential growth in enrolments. Despite
our efforts, we faced challenges due to market saturation, and not all
targets were met, particularly in the National Certificate Vocational [NC(V)]
programmes.

Targeted Marketing Campaigns:

We launched comprehensive marketing campaigns across various platforms, in-
cluding social media, digital advertising, and community outreach, to raise aware-
ness of our programmes, highlighting the unique benefits and opportunities of-
fered by the college, and attracting a broader audience.

Partnerships and Collaborations:

We established partnerships with local schools, community organizations,
and industry stakeholders to create pathways for students who join our
programmes. The Unit also hosted an open day at Molapo Campus to
engage with potential students, providing them with detailed insights into
our offerings.

Community and School Engagements for Promoting TVET Education
and the College Programmes: Information sessions and career guidance
resultedinarisein applicationsand enrolments at the college and enhanced
awareness of SWGC's programmes, aiding learners and community
members in understanding TVET education and career opportunities.
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School Visits Summary

We visited a total of 22 schools within our vicinity, reaching out to 10,300
learners. These visits were strategically planned to cover a wide range of
schools in our local area, ensuring that we could effectively communicate
the benefits and opportunities available through SWGC.

Community Engagements Summary

we participated in a total of 20 community engagements. These events were
crucial for promoting our programmes and providing valuable information
to the public. The total number of people addressed was in excess of 5,400.

Community Engagement areas | Number of engagements

Soweto 7
Roodepoort 4
Other Locations/areas 4
Nasrec (Rand Show) 1
Kagiso 1
Poortjie 1
Munsieville 1

° Church Visits

Engaging with churches was a crucial part of our outreach strategy for
several reasons and a total number of 1,900 church members were advised
about the importance of the college and its opportunities. Below are the
churches that were visited:

Methodist Church of Southern Africa Central District - Jabavu
Grace Bible Church, Soweto
Grace Bible Church, Soweto

O O O O

Society of St Vincent de Paul, Molapo, Soweto
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o United Presbyterian Church of Southern Africa

Graph summarizing the outreach activities

Summary of Dutreach Activities
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Challenges experienced during 2024
Market Saturation:

The educational market has become increasingly saturated, making
it challenging to attract new enrolments, particularly in the NC (V)
programmes.

Unmet Targets:

Despite our best efforts, we did not meet all our enrolment targets for
2024. This shortfall was most notable in the NC (V) programmes, where
competition and market conditions impacted our recruitment efforts.

Stigma Surrounding TVET Sector:

The stigma associated with the TVET (Technical and Vocational Education
and Training) sector has been a significant issue impacting enrolment
numbers, including NC (V). This stigma stems from perceptions that TVET
education is less prestigious as compared to traditional academic paths.

2024 Academic Year Advertisements Summary

First Quarter (January - March 2024) Late Applications & Registration

Platform Specific Name Number Frequency of
of advertisements

Inserts  per week

Monthly

Radio

Jozi FM
Eldos FM
Alex FM
Cosmo FM
Rainbow FM

Local Radio
Stations

21 84

w w w w w

Print Media

Caxton Soweto 3

Caxton
Roodepoort 3
Soweto Prime
Time

Bantu World

Newspapers

Kasi Media Hub 1
(Commuter
Magazine)

Stokvel Talk

Magazines
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Second Quarter (April - June 2024) Trimester & Semester Applications

Third Quarter (July — Sept 2024) Trimester applications

Platform SpecificName | Number | Frequency of Platform Specific Name Frequency of
of advertisement of Inserts | advertisement
Inserts
Radio Radio
Local Radio Jozi FM Local Radio Jozi FM
Stations Alex FM 3 21 42 Stations Alex FM 3 21
Cosmo FM Cosmo FM 3 42
Print Media
Newspapers Caxton Soweto 2 2 Print Media
Caxton Newspapers Caxton Soweto 1 1
Roodepoort 2 2 Caxton
Soweto Prime Roodepoort 1 1
Time 1 1 Soweto Prime
' Time 1 1
Magazines Magazines Commuter 1 1
Magazine
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Fourth Quarter (October — December) 2025 Applications
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Platform Specific Name Number | Frequency of
of advertisement
Inserts
Radio
Local Radio Eldos FM 3
Stations Alex FM
Cosmo FM 3 21 84
Rainbow FM 3
Print Media

Platform

Newspapers

Specific Name

Caxton Soweto

Caxton
Roodepoort

Soweto Prime
Time

Number
of
Inserts

Frequency of
advertisement

Magazines

Kasi Media Hub
(Commuter
Magazine)

Stokvel Talk

1

Designing & printing promotional material in accordance with the
Marketing Strategy:

During 2024, South West Gauteng TVET College placed significant emphasis
on the design and printing of promotional materials as a key component of
its marketing strategy. This initiative was crucial in enhancing the college’s
visibility, attracting prospective students, and reinforcing its brand identity.
The following details outline the impact and execution of this strategy:

High-Quality Design

Investing in high-quality design was a priority. Professional designers
both internal and external were engaged to create visually appealing and
informative materials that captured the essence of the college. This included
brochures, flyers, posters, banners, and digital graphics. The use of vibrant
colours, engaging visuals, and clear messaging helped attract and retain
the attention of the target audience.

Comprehensive Coverage

Promotional materials were designed to cover a wide range of information
about the college, including programme offerings, campus facilities,
student support services, and success stories. This comprehensive
approach ensured that prospective students and stakeholders received a
well-rounded understanding of what the college had to offer.

Targeted Distribution

The distribution of promotional materials was strategically planned to
reach the intended audience effectively. Materials were disseminated at key
events such as open days, career fairs, community outreach programmes,
exhibitions, and schools. Additionally, digital versions were shared through
the college’s website and social media platforms, expanding the reach to a
broader audience.

Customer Relations Management

Improving the College’s Customer Relations Management (CRM) of
internal and external customers: The unit made significant strides in
enhancing our Customer Relations Management (CRM) for both internal
and external customers. Our efforts were aimed at fostering stronger
relationships, improving communication, and ensuring a high level of
satisfaction among all stakeholders.
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Customer Service Evaluation Forms

Successfully collected and analyzed evaluation forms from all college sites.
This comprehensive feedback has provided valuable insights into areas of
improvement and strengths, guiding our future strategies and initiatives.

Customer Service Training:

Through the Human Resource Development (HRD) department, a
comprehensive Customer Service Training was held in 2024. This training
equipped our staff with the necessary skills to provide exceptional service
and address customer needs effectively.

Internal Customer Engagement:

The unit has fostered a culture of continuous improvement and feedback,
ensuring that information is disseminated to staff members timeously
through different forms of communication platforms, such as “All Staff”
emails, Website, and social media.

External Customer Relations:

We strengthened partnerships with industry stakeholders, alumni, and
community organizations through targeted outreach and engagement
activities. As we advance new initiatives to enhance the college’s visibility
and reputation, including community events and digital marketing
campaigns will be launched.

Updating the College’s Digital Communication regularly to keep up
with current trends and changes in technology

Website Redesign and Optimization

The college undertook a comprehensive redesign of its website in 2023 to
improve user experience, accessibility, and functionality. The new website
featured a modern design, intuitive navigation, and mobile responsiveness,
ensuring that users could easily access information from any device. Regular
updates were made to keep content current and relevant, including news,

events, programme information, and student resources.

Enhanced Social Media Engagement

To keep pace with the dynamic nature of social media, the college
implemented a robust social media strategy. This included regular posting
of engaging content, such as student success stories, event highlights, and
educational resources.The college also leveraged YouTube channel analytics
to track engagement and adjust strategies accordingly. This proactive
approach resulted in increased follower growth, higher engagement rates,
and greater visibility.

Email Marketing Campaigns

Email marketing remained a key component of the college’s digital
communication strategy.Regular newsletters and targeted email campaigns
were used to keep students, parents, and alumni informed about important
updates, events, and opportunities.

Adoption of New Digital Tools

Staying abreast of technological advancements, the college adopted new
digital tools to enhance communication and engagement. This included the
use of live streaming for events, webinars for virtual events, and interactive
platforms for student feedback and support. These tools enabled the
college to reach a wider audience and provide real-time interaction with
stakeholders.

Digital Marketing Analysis:
Currently, we are focusing solely on YouTube channel analytics. Our aim is
to incorporate additional metrics in the future.

The overview below depicts analysed YouTube channel data, including
views, watch time, subscriber growth, and engagement metrics.
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These analytics emanated from all the college events that were streamed
live.

= Studio

Channel analytics

Your channel got 150,851 views in the last 365 days

College Publications

Coordinating and managing the development of all College publications:
The Marketing Unit successfully coordinated and managed the
development of all college publications. We focused on enhancing the
quality, consistency, and reach of our communication to better engage
with our diverse audience.

Annual Report 2023

We successfully prepared and published the Annual Report for 2023,
highlighting the college’s milestones and achievements.

Newsletters

The Unit produced two newsletters, providing valuable updates and
insights to our community. Although we fell short of our goal of presenting
newsletters four times a year, we are committed to improving our frequency

and consistency in the future.

Prospectus and Brochures
Prospectus

25,000 prospectuseswereprinted.Theprospectus providedacomprehensive
overview of the college, including detailed information about admission
requirements, course structures, qualifications, and support services. It
served as a valuable resource for students and parents to make informed
decisions about their educational journey.

Brochures

Our brochures are tailored to specific programmes, i.e., Business Studies,
Engineering Studies, Utility Studies, etc., offering a snapshot of what
students can expect. They are visually engaging and include vibrant images
of campus life. These brochures are distributed during open days, college
fairs, and other outreach events to attract and inform potential students.
10,000 of each was printed in 2024.

Broadened Reach

The unit expanded its distribution channels, including digital platforms and
social media, to increase the visibility and impact of our publications.
Brand Consistency

We maintained a consistent brand voice and visual identity across all
publications, reinforcing the college’s image and reputation.

College Events during 2024

Organising, coordinating, and quality-ensuring all events of the college:
Our dedicated team has meticulously planned and executed numerous

events, including ICT Hub Launch, Alumni Launch, Graduation Ceremonies,
Career Guidance and Entrepreneurship Awareness Campaign, and
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community outreach programmes. Each event was designed to foster
student engagement, promote cultural diversity, and enhance the overall
educational experience. The coordination efforts involved detailed logistical
planning, effective communication with stakeholders, and seamless
execution to ensure each event ran smoothly.

Information and Communication Technology [ICT] Hub Launch

The college hosted the launch of the Information and Communication
Technology (ICT) Hub on March 15, 2024, at our Dobsonville Campus. This
significant event was made possible through generous funding from the
Technical and Vocational Education Training Colleges Governors’ Council
(TVETCGC), in partnership with the Financial and Accounting Service Sector
Education and Training Authority (FASSET).

Graduation Ceremonies

June 2024 was a significant month for South West Gauteng TVET College, as
it hosted two memorable graduation ceremonies on the 7th and 14th. The
events celebrated the achievements of 948 graduates, including 554 NC(V)
and 395 Report 191 (Nated) programme students.

NARYSEC Graduation Event

On September 12, 2024, South West Gauteng TVET College hosted a
significant graduation ceremony at the George Tabor Campus. This event
celebrated the achievements of 108 NARYSEC participants who successfully
completed skills development programmes in various fields, including
Accommodation Services, Information Technology: Systems Development,
Poultry Production, Film and Television Production Operations, and Security
Services.

The graduation ceremony welcomed a total of 300 guests. Including the
principals from the Department of Land Reform and Rural Development
the Minister, and the Director-General, The Regional Manager for Gauteng
Free State, Mr. Pule Mashele and the College Principal, Mr. Joey Monyamane,
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attended as functionaries.

Welcoming Ceremony to acknowledge a sterling performance by the
competitors at the WSZA National Competitions.

The Gauteng Provincial Artisan Development Steering Committee (PADSC),
through the World Skills South Africa (WSZA) Sub Committee, organised
an event to welcome back 32 students who took part in the WSZA National
Competitions held in Durban on February 1-3. This event was held at the
Roodepoort Campus on the 29* of February 2024.

Career Guidance and Entrepreneurship Awareness Campaign

On the 29th of August, South West Gauteng TVET College, Dobsonville
Campus hosted a highly successful Career Guidance and Entrepreneurship
Awareness Campaign. The event saw participation from a diverse group
of attendees, including learners and Teachers - a total of 980 learners from
seven surrounding schools, and 500 guests, bringing the total number of
attendees to 1,500. The event featured a total of 32 exhibitors, including
college Artisans - Invited to showcase their skills and projects; SETAs, and
Sister TVET Colleges in the Gauteng region. Organizations and Agencies
such as KHETHA, NSFAS, Higher Health, NYDA, SEDA, and various banks
were among the exhibitors.

Alumni Launch Event

Onthe 7t of September, the college proudly organized the Alumni Launch at
Silver Star Hotel, aimed at creating a platform for alumni to reunite, interact,
network, and foster a sense of unity within the alumni community. Elections
were conducted for the new Alumni Executive Committee, ensuring
effective representation and leadership within the alumni community.

South West Gauteng TVET College and Emgababa Siyazenzela
Collaborate for a Successful Open Day at Molapo Campus

On the 16" of October, the College, in partnership with Emgababa
Siyazenzela, a community development organization, hosted a highly
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successful and impactful open day at the Molapo Campus. This event aimed
to engage with the local community and schools, highlight the college’s
diverse programmes and services and offer valuable information to
prospective students. The event saw enthusiastic participation from three
local schools: Seanamarena High School, Mafori Mphahlele High School, and
Reutlwile Junior Secondary School. Each school contributed 140 learners,
bringing the total number of student attendees to 420. Additionally, several
community members joined the event, further enriching the experience
and fostering a strong sense of community engagement.

Key Achievements
Stakeholder Management Review Success

In 2024, the Marketing Unit conducted a comprehensive Stakeholder
Management Review, done by the college’s Internal Auditors from Rain,
which was a resounding success. The review aimed to assess and enhance
our engagement with key stakeholders, including students, parents, staff,
and community partners.

Outstanding Results

The review process culminated in an impressive overall score of 98%,
reflecting the Unit’s exceptional performance in stakeholder management.
This high score is a testament to our commitment to building and
maintaining strong, positive relationships with all our stakeholders.

6. INFORMATION AND COMMUNICATIONS TECHNOLOGY
(ICT)

The ICT unit is led by Mr Bernard Sepato, who is also an Assistant Director
of the College.

As we are all aware, the ICT infrastructure and connectivity issues form the
backbone of all companies and institutions in this age of the 4™ Industrial
Revolution.

South West Gauteng TVET College is no exception to the rule in this regard
and needs to strive for innovation and innovative ideas in its strive to keep
up with technology, and the challenges that it poses to the post-school
education environment.

In its strive to address the above, the College’s ICT unit can report as follows
on its achievements during the 2024 academic year:

o ICT Policy Development

The following ICT policies were approved by the College Council during the
2024 academic year:

a. Incident Management Policy

b. User Access Management Policy

C. Data Backup & Recovery policy

d. Network Access Control Policy

e. ICT Change Management Policy
o ICT Teaching and Learning Resources

The College continues to provide computers with the latest technology to
Students by ensuring that all the Labs are resourced with new All-in-One
machines and Laptops. This is done to improve Students’ experience while
learning in this epoch of machine learning.

This has seen the College in the 2024 financial year putting down the
investment of R 15 000 000.00 to purchase new computers and deploy them
across all Campuses. All computer laboratories now have new teaching and
learning devices, which serves the purpose.

o Deployment of Invertors at the College

The installation of Inverters in all College server rooms was completed at
10 of the 11 sites of the College in 2024, and the indication of such rollout
is as follows:
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Specification The sourcing and installation of these inverters have assisted quite a lot in

mitigating ICT equipment from damage which was caused by unplanned

Uiz | DIESCHIFTIZL. | QETIY shutdowns, power outages, electricity load reduction, and so forth.
1. SUN-8.0 Sunsynk Hybrid 8kVA Inverter, Single Phase | 1 Furthermore, the risk of losing equipment in such occurrences has been
2. AC Box NUR Surge Arrestors 1 dealt with successfully.
3. DC Battery Box & Fuses - 200A 1 ° College WIFI Infrastructure
4. SS-BAT-10K-10.65 Sunsynk 10.65kWh Wall-Mount 1 The WIFI deployment project was completed in 2024 and handed over to
LiFePO4 the College. All Campuses have benefitted from the WIFl infrastructure and
Battery coverage. The College has partnered with SABEN and Liquid Telcom for
support and maintenance for business continuity.
5. Sunsynk Battery Cable Set Type 1 for 10.24kW + 1
10.65kW The student body is reaping most of the benefits of this WIFI accessibility
Battery (Long) within various campuses, as they can do assignments, study, work, and
. research from any location or venue.
Implementation Status
f Head Office - Installation completed in 2024 As the Country embraces the Fourth Industrial Revolution (4IR), for the WIFI
g. Technisa Campus — Installation completed during 2024 to remain serving the purpose it is intended for, there will be a continuous
) ) review and capacity increment of the bandwidth to accommodate more
h. George Tabor Campus - Installation completed during 2024 devices on the transmission channels.
i. Dobsonville Campus - Installation completed during 2024
j. Contact Centre - Installation completed during 2024 e Installation of a Dedicated link for Molapo Campus
k. Roodepoort Campus - Installation completed during 2024 Phase One of the project, which was the fibre uplinks, was completed

. . towards the end of the 2024 academic year. All the required activities or such

l. Roodepoort West Campus - Installation completed during o o )
2024 a migration had been completed as well, which included the preparation of
the new Molapo server room by purchasing a server to do assigning of IP
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m. Molapo Campus - Installation completed during 2024 addresses for the Campus and Administration.

n. Land is Wealth Farm - Installation completed during 2024

o. New Business Development Ontdekkers Road Campus - The College ISP (SABEN) has been informed to start preparing the installation
Installation completed during 2024 and link migration, envisaged to be commissioned in April 2025.

p. School of Technology and Distance Learning Florida Campus

- Installation is pending and will be completed in March
2025

o College Contact Centre facility

The project to restore the Contact Centre to its full operation with all call
monitoring and management modules was achieved in November 2024 and
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handed over to the Contact Centre Manager. It is now fully functional with
the College hotline back in operation, and ios located at the Dobsonville
Campus in Soweto.

o Learner Profiler Management and Student Placement and Continuous
Assessment CLOUD System

The system is effective since it was successfully used for the first time in
January 2024 and there has not been any negative experience thus far.
This is one of the examples of good investments that the College is making
around ICT systems.

o COLLEGE Infrastructure Expansion and ICT Deployment

Through the College growth and expansion strategy to open more access
to potential Students. The acquisition of two buildings was done and the
ICT Unit has started with the installation of ICT infrastructure, such as LAN,
servers, and VOIP/Telephony system.

o Identified ICT-related Services and Products to be Tendered for post-
2024

The following ICT-related tenders were launched during the latter part of
2024, for adjudication and appointment in 2025. It is foreseen that, with the
appointment of the providers and services in these respective fields, the ICT
landscape of the College will be much more effective, agile, and enhanced:

q. Cloud Data Back-Up Solution for the College infrastructure
back-up system.

r. MIMECAST for email security to protect against infiltration
and other vulnerabilities.

S. Cyber Security system

t. Patch Management

u. Service Desk Application/System

7. FACILITIES- and RECORDS MANAGEMENT

In the Introductory section of this report, it has been indicated that this Unit
is the one unit at the College whose existence has been put on hold.

Interms of the approved PPN structure for this College, Quality Management
(and Assurance) is located under the auspices of Internal Audit (Quality
Assurance), while Occupational Health and Safety falls squarely under the
control of the Facilities Manager of the College.

However, since the time memorial, the College has always had a Quality
Management (and Assurance) and Health and Safety Unit, and for this
reason, we may safely report on its operations during the 2024 academic
year.

The report will thus be given in two parts, being

o Quality Management and Assurance
o Occupational Health and Safety [OHS]

Both units operated as one and were managed by Mr. Wandi Magagula,
who is currently appointed in a Post Level 3 (educator) position, and not in
an Assistant Director (Public Servant) position.

A: Quality Management and Assurance

Introduction

The Quality Management (Assurance) Unit reflects on 2024 as a year of
outstanding achievements, dedication to continuous improvement, and a
steadfast commitment to quality standards.

During 2024, we retained our SABS (South African Bureau of Standards)
1ISO9001:2015 certification, further reinforcing our reputation for excellence
in educational service delivery and operational effectiveness.
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Key Achievements

1. Retention of SABS Certification

Successfully maintaining our SABS certification is a testament
to our unwavering adherence to quality management
principles. This achievement underscores our consistent
compliance with established standards and our commitment
to providing exceptional educational experiences.

2. Exceptional Performance in Internal and External Audits
During this year’s audits, we received commendations for
our systematic processes, strong leadership engagement,
and comprehensive quality assurance mechanisms.

3. Minimal Non-Conformances
Only three non-conformances were identified during audits,
demonstrating the effectiveness of our robust Quality
Management System (QMS). All three were minor, promptly
addressed, and successfully resolved. Corrective actions have
been implemented to prevent recurrence and to further
enhance process efficiency.

4, Stakeholder Engagement and Satisfaction
Our student satisfaction survey revealed a satisfaction rate,
with significant positive feedback on the responsiveness of
both teaching and administrative services.

Continuous Improvement Initiatives

Digital Transformation: Software solutions, such as SurveyMonkey and
SharePoint, are used to streamline record-keeping, document management,
and feedback collection, thereby improving overall operational efficiency.

Looking Ahead
Building on this year’s successes, our focus for the coming year includes:

o Further reducing non-conformances through preventive strategies.

o Increasing student and stakeholder satisfaction by enhancing services
and communication.

o Investment in staff training to maintain and exceed quality standards.

o Expandingthescopeofinternalauditstouncoverfurtheropportunities
for process optimization.

Conclusion

The successful retention of SABS certification and the minimal non-
conformances achieved this year demonstrate the effectiveness of our
quality management systems and the commitment of our entire team.
As we move forward, we will continue to uphold the principles of quality,
innovation, and excellence, ensuring sustained growth and success in the
years ahead.

B: Occupational Health and Safety [OHS]
Introduction

The 2024 Occupational Health and Safety Annual Report provides a
comprehensive overview of the achievements and progress made in
ensuring a safe and compliant working environment across all campuses.

A key highlight for 2024 was the successful completion of our Occupational
Health and Safety (OHS) Management System project. This project was
crucial in improving and streamlining our health and safety practices, and
we are pleased to report that all outlined objectives and deliverables were
achieved with the highest quality standards.

OHS Management System Project
The OHS Management System project which commenced in 2023 was

completed in July 2024.

Its primary objective was to implement a robust framework that ensures the
safety, health, and well-being of all staff, students, and visitors. The project
was designed to address both proactive and reactive aspects of health
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and safety, with a focus on creating sustainable practices and improving
compliance across all our campuses.

Key Objectives & Deliverables

The project included the following objectives and deliverables, all of which
were successfully met:

Development of Health and Safety File

Policy Implementation

Legal Appointment Structure

Risk Assessment Implementation

Incident and Accident Management Procedures
Hazardous Chemical Management

Quarterly Committee Meetings

Emergency Preparedness and Response Procedures

© 0 N OV A WDN =

Implementation of Inspections and Legal Compliance Audits

Legal Compliance Outcomes

Our legal compliance audits across the various campuses showed strong
adherence to occupational health and safety regulations. The outcomes
were as follows:

Sites | Compliance Score | Rating

Head Office 87% Silver
Molapo Campus 90% Good
George Tabor Campus 86% Silver
Dobsonville Campus 94% Gold
Roodepoort Campus 97% Gold
Roodepoort West Campus 90% Gold
Technisa Campus 90% Gold
“Land is Wealth” Farm 86% Silver

These results reflect our ongoing commitment to maintaining a high
standard of health and safety management. While the overall compliance
levels areimpressive, we acknowledge that there are areas forimprovement,
and we will continue to work towards achieving 100% compliance across all
campuses in the coming year.

Conclusion

The successful completion of the OHS Management System project in 2024
represents a significant milestone in our commitment to providing a safe
and healthy environment for all stakeholders. By achieving the outlined
goals and meeting the highest quality standards, we have set a solid
foundation for continuous improvement in health and safety practices.

As we move into 2025, we remain dedicated to ensuring that our campuses
meet the highest safety standards, and we will continue to monitor, review,
and improve our health and safety systems to ensure compliance, mitigate
risks, and protect the well-being of our staff and students.

Acknowledgments

We would like to express our gratitude to all employees, campus managers,
and the health and safety committee members who have contributed to the
successful completion of this project. Their commitment and collaboration
have been instrumental in achieving these remarkable results.

We look forward to continuing this important work and further enhancing
the health and safety culture across all campuses in the year ahead.

CONCLUSION TO THE DIRECTORATE FOR CORPORATE SERVICES 2024
ANNUAL REPORT

As we look back on the 2024 academic year, the College, and its directorates
and units, have undergoneayear of major change, witha new Administration
taking over the reigns of the country, in a new format as the Government
of National Unity, as well as a brand-new College Council, with all the many

challenges that this has brought about.
South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024 ‘:E l ’l



PART C| PERFORMANCE INFORMATION

However, this being said, the work delivered by this Directorate and its
respective units, as well as the positive results that have flown from its
operations, clearly indicate the commitment and pride that this Directorate
and its respective units have in being associated with this College, and
we will be continuing with it in our work and commitments into the 2025

academic year, and beyond.
Andre Schlemmer

Deputy Principal: Corporate Services
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HUMAN RESOURCE

POSTS ADVERTISED IN 2024

NO. [CAMPUS POST DESCRIPTION RANK POST PPN/REPLACEMENT |PROGRESS COMMENT
LEVEL/ SL
1. Technisa Campus Manager Chief Education Specialist |5 Replacement Interview conducted [File with the
department
2. Dobsonville |Head of Department Senior Education Specialist |3 Replacement Interview conducted [Post filled
3. Roodepoort |Head of Department -Utility Senior Education Specialist |3 PPN Shortlist conducted The post was not
Studies filled due to a dispute
4, Roodepoort |Head of Department —Part-time |Senior Education Specialist |3 PPN Shortlist conducted The post was not
Campus Manager filled due to a dispute
5. Dobsonville |Senior Lecturer -NCV/Report 191 | Education Specialist 2 PPN Interview conducted [Post frozen
Special Need in Education
6. Dobsonville |Senior Lecturer -NCV Vocational |Education Specialist 2 PPN Interview conducted [Post frozen
Studies Practicum Rooms
7. Dobsonville |Senior Lecturer —-Human Education Specialist 2 PPN Interview conducted [Post filled
Resources Report 191
8. George Senior Lecturer -NCV/Report 191 [ Education Specialist 2 PPN Interview conducted [Post frozen
Tabor time studies coordinator
9. George Senior Lecturer - NCV Vocational |Education Specialist 2 PPN Interview conducted | Post frozen
Tabor Studies Practicum Rooms
10. George Senior Lecturer - NCV Vocational |Education Specialist 2 PPN Interview conducted | Post frozen
Tabor Studies Practicum Rooms
11. George Senior Lecturer — Tourism Report |Education Specialist 2 PPN Interview conducted | Post frozen
Tabor 191
12. George Senior Lecturer - NCV Travel and |Education Specialist 2 Replacement Interview conducted | Post filled
Tabor Tourism
13. George Senior Lecturer - NCV Transport & [ Education Specialist 2 Replacement Interview conducted |The post was not
Tabor Logistics filled because there
was no suitable
candidate
14. Molapo Senior Lecturer - NCV/Report Education Specialist 2 PPN Interview conducted | Post frozen
191 Part-time coordinator.
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NO. [CAMPUS POST DESCRIPTION RANK POST PPN/REPLACEMENT |PROGRESS COMMENT
LEVEL/ SL

15. Molapo Senior Lecturer - NCV Vocational [Education Specialist 2 PPN Was still to be Post frozen
Studies Civil and Mechanical shortlisted
Workshop

16. Roodepoort |Senior Lecturer —-NCV/Report 191 |Education Specialist 2 PPN Interview conducted  |Post frozen
Special Need in Education

17. Roodepoort |Senior Lecturer -NCV Vocational |Education Specialist 2 PPN Interview conducted |Post frozen
Studies Practicum Rooms

18. Roodepoort |Senior Lecturer -NCV Vocational |Education Specialist 2 Replacement Interview conducted |[Post filled
Studies Education and
Development

19. Roodepoort |Senior Lecturer -NCV Education Specialist 2 Replacement Interview conducted [The post was not
Fundamental Studies English filled due to a
First Additional Language dispute.

20. Roodepoort |Senior Lecturer —Report 191 Education Specialist 2 Replacement Interview conducted | Post filled
Business Management

21. Roodepoort |Senior Lecturer — NCV/Report Education Specialist 2 PPN Interview conducted | Post frozen
191 Part-time coordinator.

22. Roodepoort | Senior Lecturer - NCV/Report Education Specialist 2 PPN Interview conducted |Post frozen

West 191 Part-time coordinator.
23. Roodepoort | Senior Lecturer — NCV Vocational |Education Specialist 2 PPN Interview conducted |Post frozen
West Studies Electrical Workshops

24 Technisa Senior Lecturer -NCV Vocational [Education Specialist 2 PPN Interview conducted |Post frozen
Studies Practicum Rooms

25. Technisa Senior Lecturer — Tourism Report |Education Specialist 2 PPN Interview conducted | Post frozen
191

26. Technisa Senior Lecturer — Report 191 Education Specialist 2 PPN Post mistakenly
Engineering Studies (Distance advertised; it was
Education) filled in 2023

27. Technisa Senior Lecturer — Report 191 Education Specialist 2 PPN Post mistakenly
Business and Utility Studies advertised; it was
(Distance Education) filled in 2023

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024




POST DESCRIPTION

PART C| PERFORMANCE INFORMATION

POST

LEVEL/SL

PPN/REPLACEMENT

PROGRESS

COMMENT

28. Molapo Engineering and Related Design |Lecturer 1 Post withdrawn
PL1: Engineering Graphics and
Design L3 & Material Technology

29. Molapo Engineering and Related Design |Lecturer 1 Post withdrawn
PL1: Engineering Technology L2
& Engineering System L2

30. Molapo Mathematics: Mathematics L2-L4 |Lecturer 1 Post withdrawn

31. Molapo Civil Engineering & Building Lecturer 1 Post withdrawn
Construction: Plant & Equipment
L2 -L3 & Material L2

32. Head Office |Partnership and Linkage Assistant Director 10 PPN Post Frozen

33. Head Office |Farm Manager Assistant Director 10 Replacement Post Frozen

34. Head Office | Management Accounting Assistant Director 9 PPN Post Frozen

35. Head Office |Senior State Accountant: Senior Administration 8 PPN Post Frozen
Financial Manager Officer

36. Head Office |WBE/WIL Project Administration |Senior Administration 8 College Council Post [Interview conducted | Post Frozen
Officers: Project Coordinator Officer

37. Head Office | WBE/WIL Project Administration [Senior Administration Clerk|5 College Council Post [Interview conducted | Post Frozen
Officers: Administration -ETQA

38. Head Office | WBE/WIL Project Administration [Senior Administration Clerk|5 College Council Post [Interview conducted | Post Frozen
Officers SL5 Finance Clerk

39. Head Office | WBE/WIL Project Administration |Senior Administration Clerk |5 College Council Post [Interview conducted |Post Frozen
Officers SL5 4" Industrial
Revolution

40. Head Office |Office Administrator - Senior Administration Clerk|5 College Council Post [Interview conducted |Post Frozen
Assessment and Curriculum SL5

41. Head Office |Management Information Senior Administration Clerk|5 College Council Post |Interview conducted |Post Filled

Systems— Assessment and
Curriculum SL5
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2 024
Lecturer Support Training 42 R0,00 42 Industry guests
Design and create toolpaths 2 R10 350 2 Mecad Manufacturing
Case Law 2 R5 900 2 Labournet
Mentoring and Coaching 15 R29 550,00 15 | Academy Training Group
Leadership Skills 15 R82 500,00 15 |Tipping Gate
Report writing 24 R123 600 24 |Tipping Gate
Leadership Skills for Senior Lecturers 20 R96 000,00 20 | Khumalo Royal Zeal
Presentation Skills 8 13 R96 000,00 21 Khumalo Royal Zeal
CCMA proceedings 3 R9 315,00 3 Labournet
COIDA R25 300,00 35 |SHERMED
First Aid Level 2 R25 300,00 35 |SHERMED
HIRA R25 300,00 35 |SHERMED
Incident and Accident Investigation R36 023,75 35 Labournet
OHS Act R26 379,85 35 Altra Medicals
POPI Act for BMT members R51 990,00 30 The National School of Government
Classroom Management 40 R34 800,00 40 | Macmillan Education

JANTO
MARCH

Trainings 2024

Customer Care 24 R114 000 24 | Reubtrix training and consulting
Apply sound communication skills 2 8 R43 800,00 10 |Integrated Corporate skills solutions
Interpret and manage conflicts within the

workplace 12 R66 700,00 12 Acorser

Emotional Intelligence 26 R79 350,00 26 E-Login Business Institute

Time Management 11 R64 200,00 11 Reubtrix training and consulting
Records Keeping 4 14 R45 000,00 18 Integrated corporate skills solutions

APRILTO
JUNE
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Mental Health in the Workplace

R2 999.95

Knowledge for Africa International

Labour Court Proceedings 3 R6 870,00 3 Labour Guide
Fraud Prevention, detection and
investigation 3 R33 461,55 3 Prospen Africa
Mufuka Business and Technical
Digital Systems 12 RO ,00 12 [College
Management and Administration of
libraries 8 R72 000,00 8 Shilomahla Business Enterprise
Mental Health in the Workplace R0,00 431 |SWGC
Pastel Training 15 R158 355,00 15 |Sage
Project Management 20 R128 800,00 16 [Vumilia African Group
Tax Administration 2 R19 547,70 2 Trainers without boarders
CCMA Proceedings 3 R9 315,00 3 Labournet

JULY SEP

Trainings 2024

ITS Timetables 20 1 RO 21 In-house

Basic Fire fighting 6 29 R15 072,50 35 | AFFSAF

First Aid L3 6 29 R39 375,00 35 | Aquatech Consulting
Hazardous Chemical Handling R17 333,38 35 | AFFSAF

Monitoring and Evaluation 1 15 R33 000,00 16 |Resonnance

Project Management 20 R128 800,00 20  |Vumilia African Group
Mechanical Fitter 1 R49 553,99 1 Artisan Training Institute
Facilitation of Learning 20 R46 000,00 Resonnance (commitment)
Leadership 20 R113,800,00 Tipping Gate (commitment)
Robotics (funded) 15 RO Fordge Academy (commitment)
Project Management (funded) 20 RO MICT SETA funded (in progress)
Customer Service 46 (interns) R139 998,00 46 | Sparkle Human Capital
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Personnel Termination of Service Of 2024

POST OR SALARY LEVELS |CAMPUS NAME | DATE OF TERMINATION | REASON FOR TERMINATION
Lecturer PL1 Technisa 28 Feb 2024 Resignation (termination forms & gepf submitted
Education specialist PL2 Roodepoort 29 Feb 2024 Resignation (termination forms & gepf submitted
Lecturer PL1 Roodepoort West 07 March 2024 Death
(Termination forms & gepf submitted)
Lecturer PL1 Roodepoort West 31 March 2024 Resignation (termination forms & gepf submitted
Salary level 3 Roodepoort 30 April 2024 Retirement (termination forms & gepf submitted
Salary level 4 Roodepoort West 16 May 2024 Death
Driver (Termination forms & gepf submitted)
Salary level 7 Molapo 31 July 2024 Retirement (termination forms & gepf submitted
Lecturer PL1 Dobsonville 30 August 2024 Resignation (termination forms & gepf submitted
Lecturer PL1 George Tabor 30 August 2024 Resignation (termination forms & gepf submitted
Lecturer PL1 Roodepoort West 30 August 2024 Cross-transfer with mukuru from capricorn tvet college (transfer
was done and submitted)
Salary level 5 Roodepoort West 31 October 2024 Resignation (termination forms & gepf submitted
Lecturer PL1 Roodepoort West 30 November 2024 Misconduct (termination form & gepf not yet submitted
Lecturer PL1 Dobsonivlle 31 December 2024 Resignation (termination forms & gepf submitted
Lecturer PL1 Dobsonivlle 31 December 2024 Resignation (termination forms & gepf submitted

LONG SERVICE RECOGNITION AWARDS RECEIPENTS IN THE
2024
The South West Gauteng TVET College would like to take this opportunity

to congratulate the 40 individuals who have served for 10 years, the 6 who
have served for 20 years, and the 3 who have dedicated 30 years of service.

An employee who qualifies for 10 years long service recognition must have
been appointed in 2014 ONLY
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20 YEARS LONG SERVICE RECOGNITION

An employee who qualifies for 20 years long service recognition must have
been appointed in 2004 ONLY

30-YEAR-Long SERVICE RECOGNITION (senior employees/the elders / the
legends)

An employee who qualifies for 30 years long service recognition must have
been appointed in 1994 ONLY
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LONG SERVICE RECOGNITION AWARD

The following must be noted:
1.1 An employee who has rendered 10 years is eligible to a

- framed certificate only (compulsory to all - CS & PS)

- days of annual leave is extended from 27 to 30 (applicable
to Public Servants only)

1.2 An employee who has rendered more than 20 years is eligible
toa

- framed certificate (compulsory to all - CS & PS)
- acash award (compulsory to all - CS & PS)

1.3 An employee who has rendered more than 30 years is eligible
toa

- framed certificate
- acash award (compulsory to all - CS & PS)

1.4 An employee who has rendered more than 40 years is eligible
toa

- framed certificate
- acash award (compulsory to all - CS & PS)

Wellness Unit

Sexual Harassment in a workplace roadshow - All campuses were

visited, and the workshop was a success.

Health and wellness medical screening roadshow - All the campuses
were visited for medical screening, which was done by Oral Hygiene
Healthcare Centre.

Mental Health Awareness Campaign (Hiking) — All the campuses had
an opportunity to visit Klipreviersberg Nature Reserve for a mental
health awareness campaign. The aim was to promote mental health

and capacitate employees of SWGC on the importance of taking care
of their mental health as much as they do their physical health.

Substance abuse in a Workplace — One campus (Roodepoort West)
was visited for a presentation on substance abuse in a workplace, The
workshop was a success conducted by the Ithemba Substance Abuse
and Gender-Based Violence Unit from the City of Joburg.

Financial Wellness — Two campuses (Roodepoort and Molapo campus)
were visited by Liberty and Metropolitan for financial wellness;
unfortunately, the turnout was not good due to exams that were
ongoing at the time.

Counselling Cases

Total of 27 Cases

The number includes referrals and voluntary cases.
Common Themes

Financial Problems and Substance Abuse
Postnatal Depression
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MARKETING AND COMMUNICATIONS

1.  Executive Summary
Overview:

This report presents a detailed evaluation of the marketing and
communications initiatives executed by the College during the year 2024.

It underscores significant accomplishments, challenges encountered, and
strategic initiatives that have influenced our efforts to bolster the College’s
visibility and engagement with key stakeholders.

Objectives:

The primary aim of the Unit include attaining student enrolment targets,
enhancing brand awareness, and improving stakeholder engagement
through targeted marketing and communication strategies.

These objectives are in alignment with the Department of Higher Education
and Training (DHET) Outcome No. 1: “Expand access to TVET college
opportunities.”

Below is the main objective for the year and initiatives undertaken:

1.1. Maintaining and Promoting the College’s Image and Brand:
In 2024, South West Gauteng TVET College continued to prioritise the
maintenance and promotion of its image and brand. This strategic
focus was essential in reinforcing the College’s reputation as a leading
institution in technical and vocational education and training. The
following initiatives and achievements highlight our efforts in this
area:

1.1.1. Community Engagement
Engaging with the local community remained a cornerstone
of our branding strategy. Events such as the Career Guidance
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and Entrepreneurship Awareness Campaign held at
Dobsonville Campus and the Open Day at Molapo Campus,
community collaborations in the form of church Vvisits,
exhibitions, school visits, etc. provided platforms to showcase
our programmes and connect with potential students. These
events also fostered strong relationships with local schools
and community organisations.

Public Relations and Media Coverage

Our public relations efforts were instrumental in maintaining
apositiveimage. Press releases, media coverage of key events,
and participation in community activities helped to enhance
the College ‘s visibility and reputation. The the achievement
of 895 graduates was celebrated at the successful graduation
ceremonies in June. The graduation ceremonies received
extensive media publicity, further promoting the College’s
commitment to education excellence.

Brand Consistency

Ensuring brand consistency across all communications and
marketing materials was a priority.

This included the use of the college’s logo, colours, and
messaging in all promotional materials, both online and
offline. Consistent branding helped to create a cohesive and
recognisable image for the College.

Stakeholder Engagement

We actively engaged with various stakeholders, including
students, parents, alumni, employers, and government
officials. Regular communication through newsletters, social
media updates, and community meetings ensured that
stakeholders were informed and involved in the College ‘s
activities and developments.



1.2.
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Enhancing Online Presence

The College’s online presence was significantly enhanced
through the redesign of our website in 2023 and was
maintained throughout 2024 and increased activity on social
media platforms.

These efforts not only improve accessibility and user
experience but also provided a dynamic platform for
showcasingstudentachievements, programmesinformation,
and upcoming events.

Addressing Fake News

To protect our students and uphold the College’s reputation,
we proactively addressed instances of fake news.

There were reports of scammers extorting money from
students under the pretence of securing their registration
at the College. We promptly wrote to the media, to dispel
these false claims and warned the community against such
fraudulent activities. This action helped to maintain trust and
transparency between the College and its stakeholders.

Ensuringeasyaccessand exponentialgrowth of enrolments
in all the College programmes:

In 2024, the Marketing Department at SWGC focused
on ensuring easy access to our programmes and driving
exponential growth in enrolments.

Despite our efforts, we faced challenges due to market
saturation, and not all targets were met, particularly in the
National Certificate Vocational [NC(V)] programmes.

Targeted Marketing Campaigns:
We launched comprehensive marketing campaigns

1.2.2.

1.2.3.

across various platforms, including social media, digital
advertising, and community outreach, to raise awareness
of our programmes, highlighting the unique benefits and
opportunities offered by the college, attracting a broader
audience.

Partnerships and Collaborations:

We established partnerships with local schools, community
organisations, and industry stakeholders to create pathways
for students who join our programmes. The Unit also hosted
an open day at Molapo Campus to engage with potential
students, providing them with detailed insights into our
offerings.

Community and School Engagements for Promoting TVET
Education and the College Programmes:

Information sessions and career guidance resulted in a rise
in applications and enrolments at the college and enhanced
awareness of SWGC's programmes, aiding learners and the
community members in understanding TVET education and
career opportunities.

e School Visits Summary

We visited a total of 22 schools within our vicinity,
reaching out to 10,300 learners.

These visits were strategically planned to cover a
wide range of schools in our local area, ensuring that
we could effectively communicate the benefits and
opportunities available through SWGC.

e Community Engagements Summary
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We participated in a total of 20 community
engagements.

These events were crucial for promoting our
programmes and providing valuable information to
the public. The total number of people addressed
was 5,400.

COMMUNITY ENGAGEMENTS | NUMBER OF ENGAGEMENTS

Soweto

7

Roodepoort

Various Locations

Nasrec (Randshow)

Kagiso

Poortjie

Munsieville

O O O O

Church Visits

Engaging with churches was a crucial part of our
outreach strategy for several reasons and a total
number 1,900 people were informed about the
importance of the College and its opportunities.

Below are the names of the churches which were
visited:

Methodist Church of Southern Africa Central District
- Jabavu;

Grace Bible Church, Soweto;

Grace Bible Church, Soweto;

Society of St Vincent De Paul, Molapo, Soweto and
Uniting Presbyterian Church in Southern Africa.

Number of Paople Reached

Bar graph summarising the outreach activities

Summary of Dutreach Activities

1000 4

000

G000 4

2000

1.2.4.
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School Visits

Community Engagements Church Visals

Categarnes

Challenges:

Market Saturation: The educational market
has become increasingly saturated, making it
challenging to attract new enrolments, particularly
in the NC (V) programmes.

Unmet Targets: Despite our best efforts, we did not

meet all our enrolment targets for 2024. This shortfall
was most notable in the NC (V) programmes, where
competition and market conditions impacted our
recruitment efforts.

Stigma surrounding TVET Sector: The stigma

associated with the TVET (Technical and Vocational
Education and Training) sector has been a significant
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issue impacting enrolment numbers, including NC (V).
This stigma stems from perceptions that TVET education

Second Quarter (April - June 2024) Trimester & Semester Applications

is less prestigious compared to traditional academic

Platform

Specific Name

Number of

Frequency of

Inserts advertisement
paths.
1.2.5. Advertisement Summary Radio
Local Radio | Jozi FM 3
First Quarter (January - March 2024) Late Applications & Registration Stations Alex FM 3 21 42
Platform Specific Name | Number of Frequency of | Monthly Cosmo FM 3
advertisements Print Media
per week Newspapers | Caxton Soweto 2 2
Radio Caxton
Local Radio | Jozi FM 3 Eg\c/)vifglg(r)irr;e 2 2
Stations Eldos FM 3 Time 1 1
Alex FM 3 21 84
Cosmo FM 3 M -
Rainbow FM 3 agazines
Platf ific N N f F f Monthl
atform Specific Name umber o requgncy ° onthly Third Quarter (July — Sept 2024) Trimester applications
advertisements
per week Platform Specific Name Number of Frequency of
Print Media Inserts advertisement
Newspapers | Caxton Soweto 3 Radio
Caxton Local Radio | Jozi FM 3
Roodepoort 3 Stations Alex FM 3 21
Soweto Prime Cosmo FM 3 42
Time 2
Bantu World Print Media
1 Newspapers | Caxton Soweto 1 1
Magazines Kasi Media Hub 1 Caxton
(Commuter Roodepoort 1 1
Magazine) Soweto Prime
Stokvel Talk Time 1 1
1 Magazines | Commuter 1 1
Magazine
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Fourth Quarter (October - December) 2025 Applications

Platform Specific Name Number of Frequency of
Inserts advertisement
Radio
Local Radio | Eldos FM 3
Stations Alex FM
Cosmo FM 3 21 84
Rainbow FM 3
Print Media
Newspapers | Caxton Soweto 4 4
Caxton
Roodepoort 4 4
Soweto Prime
Time 3 3
Magazines | Kasi Media Hub 1
(Commuter
Magazine)
Stokvel Talk 1

1.3. Designing & printing promotional material in accordance to
the Marketing Strategy: In 2024, South West Gauteng TVET
College placed significant emphasis on the design and printing of
promotional materials as a key component of its marketing strategy.
This initiative was crucial in enhancing the College’s visibility,
attracting prospective students, and reinforcing its brand identity.

The following details outline the impact and execution of this
strategy:

1.3.1. High-Quality Design
Investing in high-quality designs was a priority.

Professional designers both internal and external were
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1.3.2.

1.3.3.

engaged to create visually appealing and informative
materials that captured the essence of the College. This
included brochures, flyers, posters, banners, and digital
graphics. The use of vibrant colours, engaging visuals, and
clear messaging helped to attract and retain the attention of
the target audience.

Comprehensive Coverage

Promotional materials were designed to cover a wide range
of information about the college, including programme
offerings, campus facilities, student support services, and
success stories. This comprehensive approach ensured that
prospective students and stakeholders received a well-
rounded understanding of what the College offers.

Targeted Distribution

The distribution of promotional materials was strategically
planned to reach the intended audience effectively.

Materials were disseminated at key events such as open days,
career fairs, community outreach programmes, exhibitions,
and schools.

Additionally, digital versions were shared through the
College’s website and social media platforms, expanding the
reach to a broader audience.

1.4. Improving the College’s Customer Relations Management (CRM)
of the internal and external customer:

The unit made significant strides in enhancing our Customer
Relations Management (CRM) for both internal and external
customers.
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Our efforts were aimed at fostering stronger relationships, improving CUSTOMER CARE EVALUATION
communication, and ensuring a high level of satisfaction among all
stakeholders. ocomess [N
George Tabar
1.4.1. Evaluation Forms e |

Molpo campus

We successfully collected and analysed evaluation forms
from all College sites, which has been a crucial part of our

Roodepoort

ongoing commitment to enhancing both student and

faculty experiences. —

Head Office

Roadepaart

West campus

The comprehensive feedback gathered from these forms has
provided valuable insights into various areas of improvement
and highlighted our strengths.

The data presented in the graph below, has enabled us to ANSWER CHOICES ReseoNsEs
identify specific challenges faced by students and staff :‘1;_”“‘” Sji ;
across different campuses, allowing us to tailor our strategies e 12.77% 1
to address these concerns effectively. Rosdepoort West campus 14.41% 122
Roodepoon campus 20.74% 190
Additionally, understanding our strengths helps us to build Technisa campus 33.19% 304
upon what is working well, ensuring that we continue to R a33% "
foster an environment where everyone can thrive. Land is Wealth (Farm) 0.00% o
TOTAL 916

Theinsights derived from this evaluation will be instrumental
in guiding our future strategies and initiatives. We are now
in a stronger position to implement targeted programmes,
workshops, and resources aimed at enhancing our overall
educational framework.

In future, we will prioritise community engagement and 12
continuous feedback loops to ensure that we are responsive
to the needs of our college community.

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024
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Inquiry on Units Utilized

ANSWER CHOICES

RESPONSES

Reception 15.50% 142
Student Support Services 6.99% 64
Administration 12.01% 110
Finance 7.31% 67
Human Resource 22.05% 202
Distance Learning 22.16% 203
WBE/WRSETA 0.76% 7
Examination 3.82% 35
Registration 0.22% 2

9.17% 84

Other (please specify)

TOTAL

1.4.2.

1.4.3.

916

Customer Service Training:

Through the Human Resource Development (HRD)
department, a comprehensive Customer Service Training
was held in 2024.

The training equipped our staff with the necessary skills to
provide exceptional service and address customer needs
effectively.

Internal Customer Engagement:

The unit has fostered a culture of continuous improvement
and feedback, ensuring that information is disseminated
to staff members timeously through different forms of
communication platforms, such as “All Staff” emails, the
website, and social media.

1.4.4.

External Customer Relations:

We strengthened partnerships with industry stakeholders,
alumni, and community organisations through targeted
outreach and engagement activities. As we advance, new
initiatives to enhance the College’s visibility and reputation,
including community events and digital marketing
campaigns, will be launched.

1.5. Updating the College’s Digital Communication regularly to keep up
with current trends and changes in technology

1.5.1.

1.5.2.
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Website Redesign and Optimisation

The College undertook a comprehensive redesign of its
website in 2023 to improve user experience, accessibility,
and functionality.

The new website features a modern design, intuitive
navigation, and mobile responsiveness, ensuring that end
users can easily access information from any device.

Regular updates were made to keep content current and
relevant, including news, events, programme information,
and student resources.

Enhanced Social Media Engagement

In response to the ever-evolving landscape of social media,
the eollege developed and implemented a comprehensive
social media strategy.

This strategy encompassed the regular dissemination of
engaging content, including success stories of students,
highlights from various events, and pertinent educational
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1.5.4.

1.5.5.
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resources.

Additionally, the College used the YouTube channel analytics
to monitor engagement metrics and refine its strategies
accordingly.

This proactive methodology has led to a significant
increase in follower growth, enhanced engagement
rates, and improved visibility.

Email Marketing Campaigns

Email marketing remained a key component of the College’s
digital communication strategy. Regular newsletters and
targeted email campaigns were used to keep students,
parents, and alumni informed about important updates,
events, and opportunities.

Adoption of New Digital Tools

Staying abreast of technological advancements, the College
adopted new digital tools to enhance communication and
engagement.

This included the use of live streaming for events, webinars
for virtual events, and interactive platforms for student
feedback and support. These tools enabled the college to
reach a wider audience and provide real-time interaction
with stakeholders.

Digital Marketing Analysis

Currently, we are focusing solely on YouTube channel
analytics.

However, we aim to incorporate additional metric systems in
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the future.

The picture below depicts analysed YouTube channel
data, including views, watch time, subscriber growth, and
engagement metrics.

These analytics emanated from all the College events that
were streamed live.

Channel analytics

[ —

Your channel got 150,851 views in the last 365 days

1.6. Coordinating and managing the development of all College
publications

The Marketing Department successfully coordinated and managed
the development of all College publications.

Our efforts were concentrated on enhancing the quality, consistency,
and reach of our communications in order to better engage with our
diverse audience.
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1.6.1.

1.6.2.

1.6.3.
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Annual Report 2023

We successfully prepared and published the 2023
Annual Report, highlighting the College’s milestones and
achievements.

Newsletters

The Unit produced two newsletters, providing valuable
updates and insights to our community.

Although we fell short of our goal to produce newsletters
four times during the year, we are committed to improving
our frequency and consistency in the future.

Prospectus and Brochures

Prospectus: A total of 25,000 prospectuses were printed.
The prospectus provided a comprehensive overview of the
College, including detailed information about admission
requirements, course structures, qualifications, and support
services. It served as a valuable resource for students and
parents to make informed decisions about their educational
journey.

Brochures:Ourbrochuresaretailored tospecificprogrammes,
i.e., Business Studies, Engineering Studies, Utility Studies &
etc., offering a snapshot of what students can expect.

They are visually engaging and include vibrant images of
campus life. These brochures are distributed during open
days, College fairs, and other outreach events to attract and
inform potential students. A total of 10,000 brochures for
each one of the offered courses were printed in 2024.

1.7.

1.6.4. Broadened Reach
The unit expanded its distribution channels, including digital
platforms and social media, to increase the visibility and
impact of our publications.

1.6.5. Brand Consistency

We maintained a consistent brand voice and visual identity
across all publications, reinforcing the College’s image and
reputation.

Organising, coordinating and quality assure all events of the
College

Our dedicated team has meticulously planned and executed
numerous events, including ICT Hub Launch, Alumni Launch,
Graduation Ceremonies, Career Guidance and Entrepreneurship
Awareness Campaign, and community outreach programmmes.

Each event was designed to foster student engagement, promote
cultural diversity, and enhance the overall educational experience.The
coordination efforts involved detailed logistical planning, effective
communication with stakeholders, and seamless execution to ensure
each event was run smoothly.

1.7.1.  Information and Communication Technology Hub Launch

The college hosted the launch of the Information and
Communication Technology (ICT) Hub on March 15, 2024, at
our Dobsonville Campus.

This significant event was made possible through the
generous funding from the Technical and Vocational
Education Training Colleges Governors’ Council (TVETCGC),
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in partnership with the Financial and Accounting Service
Sector Education and Training Authority (FASSET).

Graduation Ceremonies

June 2024 was a significant month for South West Gauteng
TVET College, as it hosted two memorable graduation
ceremonies on the 7th and 14th.

The events celebrated the achievements of 948 graduates,
including 554 NC(V) and 395 Report 191 (Nated) programme
students.

NARYSEC Graduation Event

On the 12% of September 2024, South West Gauteng TVET
College hosted a significant graduation ceremony at the
George Tabor Campus.

The event celebrated the achievements of 108 NARYSEC
participants who successfully completed skills development
programmes in various fields, including Accommodation
Services, Information Technology: Systems Development,
Poultry Production, Film and Television Production
Operations, and Security Services.

The graduation ceremony welcomed a total of 300 guests,
including the principals from the Department of Land Reform
and Rural Development, the Minister, and the Director-
General.

The Regional Manager for Gauteng Free State, Mr. Pule
Mashele, and the College Principal, Mr. Joey Monyamane,
attended in their official capacity.

1.7.4.

1.7.5.

1.7.6.

Welcoming Ceremony to acknowledge a sterling
performance by the competitors at the WSZA National
Competitions.

The Gauteng Provincial Artisan Development Steering
Committee (PADSC), through the World Skills South Africa
(WSZA) Sub Committee, organised an event to welcome
back 32 students who took part in the WSZA National
Competitions held in Durban from 1-3 February. The event
was held at Roodpoort Campus.

Career Guidance and Entrepreneurship Awareness
Campaign

On the 29th of August, South West Gauteng TVET College,
Dobsonville Campus, hosted a highly successful Career
Guidance and Entrepreneurship Awareness Campaign.

The event attracted participation from a diverse group of
attendees, including learners and teachers - a total of 980
learners from several surrounding schools and 500 guests,
bringing the total number of attendees to 1,500.

The event featured a total of 32 exhibitors, including College
Artisans invited to showcase their skills and projects, SETAs,
and Sister TVET colleges in the Gauteng region. Organisations
and Agencies such as KHETHA, NSFAS, Higher Health, NYDA,
SEDA, and various banks were among the exhibitors.

Alumni Launch Event

On the 7™ of September, the College proudly organised
the Alumni Launch at Silver Star Hotel, aimed at creating a
platform for alumni to reunite, interact, network, and foster
a sense of unity within the alumni community. Elections
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were conducted for the new Alumni Executive Committee, assessing and enhancing our engagement with key stakeholders,
ensuring effective representation and leadership within the including students, parents, staff, and community partners.

alumni community.
Outstanding Results: The review process culminated in an

1.7.7. South West Gauteng TVET College and Emgababa impressive overall score of 98%, reflecting the Unit’s exceptional
Siyazenzela Collaborate for a Successful Open Day at performance in stakeholder management. This high score is a
Molapo Campus testament to our commitment to building and maintaining strong,

positive relationships with all our stakeholders.
On the 16™ of October, the College, in partnership with

Emgababa Siyazenzela, a community development
organisation, hosted a highly successful and impactful open
day at the Molapo Campus.

The event was aimed at engaging with the local community
and schools, highlighting the College’s diverse programmes
and services, and offer valuable information to prospective
students.

The event attracted enthusiastic participation from three
local schools: Seanamarena High School, Mafori Mphahlele
High School, and Reutlwile Junior Secondary School.

Each school contributed 140 learners, bringing the total
number of student attendees to 420.

Additionally, several community members joined the event,
further enriching the experience and fostering a strong
sense of community engagement.

2.  Key Achievements

Stakeholder Management Review Success
In 2024, the Marketing Unit conducted a comprehensive Stakeholder
Management Review, done by the college Internal Auditors from
Rain, which was a resounding success. The review was aimed at

s‘ s !I:a South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024




PART C| PERFORMANCE INFORMATION

INFORMATION AND COMMUNICATIONS TECHNOLOGY (ICT) 1.2.2.2 Technisa Campus - Installation done as per the above
specification

1.1 Teaching and Learning Resources 1.2.2.3 George Tabor Campus - Installation done as per the above
specification

The College continues to provide computers with the latesttechnology

to Students by ensuring that all the Labs are resourced with new All- 1224 Dob.f,onvi!le Campus - Installation done as per the above
in-One machines and Laptops. This is done with a view to improve specification
Students experience while learning in this epoch of machine learning. 1.2.25 Contact Centre - Installation done as per the above

specification
This has seen the College in 2024 financial year putting down the 1226

investment of R 15 000 000.00 to purchase new computers and
deploy them across all Campuses. All computer Labs now have
new teaching and learning devices, which serves the purpose.

Roodepoort Campus - Installation done as per the above
specification

1.2.2.7 Roodepoort West Campus - Installation done as per the
above specification

1.2 Deployment of Inverters in the College 1.2.2.8 Molapo Campus - Installation done as per the above

. . . specification
The installation of Inverters in all College server rooms was completed P

and the indication of such rollout is as follows: 1.2.2.9 Land is Wealth Farm - Installation done as per the above
specification
1.2.1 Specification 1.2.2.10 New Business Development Florida Campus - Installation
p— | DESCRIPTION | QUANTITY done as per the above specification

1.2.2.11 South West Gauteng TVET College School of Technology and
Distance Learning Florida Campus - Installation is pending
and will be completed in March 2025

1. SUN-8.0 Sunsynk Hybrid 8kVA Inverter, Single Phase
2. AC Box NUR Surge Arrestors

3. DC Battery Box & Fuses - 200A

4 SS-BAT-10K-10.65 Sunsynk 10.65kWh Wall-Mount

_ | - [ -

The sourcing and installation of those inverters had assisted quite a lot to
mitigate ICT equipment from damage, which are caused by unplanned

LiFePO4 shutdown, outages, electricity load-reduction and so forth. Furthermore,
Battery the risk of losing equipment on such occurrences have been dealt with.
5. Sunsynk Battery Cable Set Type 1 for 10.24kW + |1
10.65kW 1.2 Wi-fiInfrastructure
Battery (Long) Wi-fi deployment project has been completed and handed over to

the College. All Campus have benefitted from the WIFI infrastructure
and coverage. The College has partnered with SABEN and Liquid
Telcom for support and maintenance for business continuity. Largely,
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1.2.2 Implementation Status

1.2.2.1 Head Office - Installation done as per the above specification
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1.3

1.4

1.5

1.6
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Students are reaping all the benefits of this WIFI accessibility within
various campuses, as they can do assignments, study work and
research from any location or venue.

As the Country embraces Fourth Industrial Revolution (4IR), for
the WIFI to remain serving the purpose the would be a continues
review and capacity increment of the bandwidth to accommodate
more devices on the transmission channels.

Installation of Dedicated Link for Molapo Campus

Phase one of the project, which is fibre uplinks was completed last
year towards the end of 2024 financial year. The following activities
were completed as well, preparing of the new Molapo server room by
purchasing a server to do assigning of IP addresses for the Campus
and administration. The College ISP (SABEN) has been informed to
start preparing the installation and link migration, envisaged to be
commissioned in April 2025.

Contact Centre Facility

The project to restore the Contact Centre to its full operation with
all call monitoring and management modules were achieved in
November 2024 and handed over to the Contact Centre Manager. It is
now fully functional with the College hotline back in operation.

Learner Profiler Students’ Placement and Continued Assessment
Cloud System

The system is effective since it was first used for the first time in
January 2024 and there has not been any negative experience thus
far. This is one of the examples of good investments that the College
is making around ICT systems.

College Infrastructure Expansion and ICT Deployment

Through the College growth and expansion strategy to open more

1.7

1.8

1.9

access to potential Students. The acquisition of two buildings
were done and the ICT Unit has started with the installation of ICT
infrastructure, such as LAN, servers and VOIP/Telephony system.
Identified Tenders

1.7.1 Cloud Data Back-Up Solution for the College infrastructure
back-up system.

1.7.2 MIMECAST for email security to protect infiltration and other
vulnerability.

1.7.3 Cyber Security system
1.7.4 Patch Management
1.7.5 Service Desk Application/System

Policy Development

College ICT Approved policies by the Council in 2024 financial year:
1.8.1 Incident Management Policy

1.8.2 User Access Management Policy

1.8.3 Data Backup & Recovery policy

1.8.4 Network Access Control Policy

1.8.5 ICT Change Management Policy

Conclusion

Projects that were on the pipeline which the implementation thereof
would really improve the proactiveness in support, maintenance and
agility of the College ICT systems are herein indicated.

Assistant Director: ICT

BM Sepato
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QUALITY MANAGEMENT SYSTEM

Introduction

The Quality Assurance Department reflects on a year of outstanding
achievements, dedication to continuous improvement, and a steadfast
commitment to quality standards. This year, we retained our SABS (South
African Bureau of Standards) certification, further reinforcing our reputation
for excellence in educational service delivery and operational effectiveness.

Key Achievements
1. Retention of SABS Certification

Successfully maintaining our SABS certification is a testament to
our unwavering adherence to quality management principles.
This achievement underscores our consistent compliance
with established standards and our commitment to providing
exceptional educational experiences.

2.  Exceptional Performance in Internal and External Audits

During this year’s audits, we received commendations for our
systematic processes, strong leadership engagement, and
comprehensive quality assurance mechanisms.

3. Minimal Non-Conformances

Three non-conformances were identified during audits,
demonstrating the effectiveness of our robust Quality
Management System (QMS). All three were minor, promptly
addressed, and successfully resolved. Corrective actions have
been implemented to prevent recurrence and to further
enhance process efficiency.

4. Stakeholder Engagement and Satisfaction
Our student satisfaction survey revealed a satisfaction rate,
with significant positive feedback on the responsiveness of

both teaching and administrative services.
Continuous Improvement Initiatives

Digital Transformation: Software solutions, such as SurveyMonkey and
SharePoint, are used to streamline record-keeping, document management,
and feedback collection, thereby improving overall operational efficiency.

Looking Ahead

Building on this year’s successes, our focus for the coming year includes:

o Further reducing non-conformances through preventive strategies.

o Increasing student and stakeholder satisfaction by enhancing services
and communication.
o Investment in staff training to maintain and exceed quality standards.

o Expandingthescopeofinternalauditstouncoverfurtheropportunities
for process optimization.

Conclusion

The successful retention of SABS certification and the minimal non-
conformances achieved this year demonstrate the effectiveness of our
quality management systems and the commitment of our entire team.
As we move forward, we will continue to uphold the principles of quality,
innovation, and excellence, ensuring sustained growth and success in the
years ahead.
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2024 HEALTH AND SAFETY ANNUAL REPORT

Introduction

The 2024 Health and Safety Annual Report offers a detailed account of the
accomplishments and advancements achieved in promoting a safe and
compliant working environment across all campuses. A significant highlight
for this year is the successful completion of the Occupational Health and
Safety (OHS) Management System project. This initiative was essential for
enhancing and streamlining our health and safety practices, and we are
pleased to report that all established objectives and deliverables were met
with the utmost quality standards.

OHS Management System Project

The OHS Management System project, which commenced in 2023, was
finalized in July 2024. Its primary goal was to establish a robust framework
that ensures the safety, health, and well-being of all staff, students, and
visitors. The project was designed to address both proactive and reactive
dimensions of health and safety, with a particular emphasis on creating
sustainable practices and enhancing compliance across all our campuses.

Key Objectives & Deliverables

The project encompassed several key objectives and deliverables, all of
which were successfully achieved.

1.
2.
3.
4.
5.
6.

Development of Health and Safety File

Policy Implementation

Legal Appointment Structure

Risk Assessment Implementation

Incident and Accident Management Procedures
Hazardous Chemical Management

7.  Quarterly Committee Meetings
8. Emergency Preparedness and Response Procedures
9. Implementation of Inspections and Legal Compliance Audits

Legal Compliance Outcomes

Our legal compliance audits across the various campuses showed strong
adherence to occupational health and safety regulations. The outcomes
were as follows:

Sites | Compliance Score | Rating
Head Office 87% Silver
Molapo Campus 90% Good
George Tabor Campus 86% Silver
Dobsonville Campus 94.3% Gold
Roodepoort Campus 97% Gold
Roodepoort West Campus | 90% Gold
Technisa Campus 90% Gold
Land is Wealth Farm 85.7% Silver

These results reflect our ongoing commitment to maintaining a high
standard of health and safety management. While the overall compliance
levels are impressive, we acknowledge that there are areas forimprovement,
and we will continue to work towards achieving 100% compliance across all
campuses in the coming year.

Conclusion

The successful completion of the OHS Management System project
represents a significant milestone in our commitment to providing a safe
and healthy environment for all stakeholders. By achieving the outlined
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goals and meeting the highest quality standards, we have set a solid
foundation for continuous improvement in health and safety practices.

As we move into 2025, we remain dedicated to ensuring that our campuses
meet the highest safety standards, and we will continue to monitor, review,
and improve our health and safety systems to ensure compliance, mitigate
risks, and protect the well-being of our staff and students.

Acknowledgments

We would like to express our gratitude to all employees, campus managers,
and the health and safety committee members who have contributed to the
successful completion of this project. Their commitment and collaboration
have been instrumental in achieving these remarkable results.

We look forward to continuing this important work and further enhancing
the health and safety culture across all campuses in the year ahead.
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ASSESSMENT AND CURRICULUM

Strategic Goal 1:
Increase the number of skilled economically active youth by expanding
access to technical vocational education and training.

Strategic Objective:
To provide quality technical and vocational education and training services,
academic achievement and viable economic success for students.

MEASURABLE ACTIVITIES

Measurable activities as per the College Implementation Plan:
1. Enrolment Preparation:

e Programme Selection (Programme & Qualification Mix: PQM)
based on DHET Strategic Plan is taken into account to service the
community, Regional, Provincial and National educational needs.

e The development, amendment and implementation of various
policies for Teaching and Learning modalities, both full-time and
part-time, including distance education, was prepared in 2024, as
the enrolment preparation for 2025.

e Various plans for teaching and learning modalities in full time, part
time and distance education were developed during 2024, for 2025
implementation.

e The plans include the teaching and learning plan, academic
management plan, academic recovery plans and the methods of
recording and standard operating procedures.

2. Classroom Teaching and Support

e Support structures for the realisation of attendance and retention,
certification, progression and throughput were aligned with targets
set by the College and DHET, respectively.

e Pacing Documents (year plans/work schedules) per subject were
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developed systematically to ensure proper teaching and learning is
implemented.

The process to track and record students and lecturers’ attendance
was implemented.

Contingency plans were introduced, to ensure that learning
continued in classes where lecturers were absent. The plans included
the use of substitute lecturers, worksheets, assignments, videos and
online interactions.

Student Assessments: On-site and continuous assessments included
the following:

Continuously assessed the assessment and moderation policies to
comply with ICASS guidelines.

Facilitated the development of assessment plans and schedules, for
all the subjects, indicating the learning outcomes and objectives to
be covered by each assessment.

Facilitated and ensured that the training for lecturers on the
application of ICASS Guidelines is conducted.

Monitored the Implementation of ICASS Guidelines at all the
campuses.

Develop the ICASS timetables outlining the assessments for ICASS
marks.

Quality assured the developed assessments, to ensure that they
met the expectations of the ICASS Guidelines and related policy
prescripts.

Ensured that the developed assessments were accompanied by
quality compliance documents such as the pacing document,
assessmentplan,assessmentschedule,analysisgrid,and moderation
reports.

Procured the QuickExams software to assist in assessments
development.
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2024 Academic Results:

National Certificate for Vocational (NC(V)) Results

Annexure A (A1) -Per Campus

NC (V) Nov 2023 (Overall Campus Performance: L2, L3 and L4.
NC(V) November 2024 performance data presented in Annexure A1 (Campus-based) and Annexure A2 (Level-based), brought about comparative insights to broader

trends.

Performance by NC(V) Level

& 2

= o

i : | 2

o g = 2

& 2 S a
L2 2350 2216 1223 52.04 55.19 94.30 779 33.15 35.15 779 269 175 1155
L3 1647 1635 1063 64.54 65.02 99.27 605 36.73 37.00 605 253 205 522
L4 1104 1100 622 56.34 56.55 99.64 330 29.89 30.00 330 149 143 196
Total 5101 4951 2908 57.01 58.74 97.06 1714 33.60 34.62 1714 671 523 1873

Level-Based Insights
Level 3 (L3) shows the highest performance:
Highest pass rate (64.78% average

e Highest certification rate (36.87%)
e Bestretention (99.27%)
e Level 2 (L2) is underperforming:
» Lowest pass rate (53.62% average)
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» Though it has the most enrolments, only 33% are certified.
» This may indicate poor foundational preparation or teaching
strategies for first-time entrants.
Distinctions are heavily concentrated in L2, which could be due to more subjects
orlearners, butalso implies potential among early entrants, if properly supported.

Overall Observations & Recommendations

1. Roodepoort and Technisa stand out and can serve as models for
performance improvement strategies.

2. Molapo and Roodepoort West require targeted academic support (e.g.,
tutoring, learning diagnostics, staff training etc).

3. L2needs special attention: it's the gateway level, and strengthening it will
improve progression and throughput.

4. Despite high retention, the gap between “written” and “certified” is
notable and significant — focus should be placed on quality of passes
and curriculum mastery.

5. The high number of distinctions (1873) is encouraging and suggests
that excellence is possible and present — scaling up best of practices will
be key for the implementation process.

Visualisations for the NC(V) November 2024 performance:

1. Campus Pass & Certification Rates - Shows how campuses compare in
terms of student success and certification.

2. Distinctions by Campus - Highlights which campuses achieved the most
distinctions.

3. Level Pass & Certification Rates - Compares performance across Levels 2,
3,and 4.

4. Distinctions by Level - Indicates the number of distinctions earned per
level.

NC(V) November 2024 Examination Performance Report

1. Overall Summary

The total number of students enrolled across all campuses was 5,101, with 4,951
having written the exams and 2,908 having passed. The average pass rate for
the enrolled students was 57.01%, and on those who wrote was 58.74%, with a
retention rate of 97.06%. A total of 1,714 students were certified.

2. Campus-Level Performance (Annexure A1)
Top Performing Campuses (Pass Rate for the Enrolled):
e Roodepoort: 70.59% pass rate, 50.87% certification rate for the enrolled,
with the highest number of distinctions (641).
e Technisa: 68.70% pass rate, 50.42% certification rate for the enrolled, and
345 distinctions.
Lowest Performing Campuses (Pass Rate on Enrolled):
e Roodepoort West: 38.17% pass rate, 21.77% certification rate for the
enrolled.
e Molapo: 44.40% pass rate, 13.28% certification rate for the enrolled, with
lowest pass and certification rates despite a high retention of 98.34%.
Highlights:
e George Tabor had the highest enrolment (1,542) and also produced 410
distinctions, with a pass rate of 54.22%.
e Roodepoort leads with the most distinctions (641), followed
by Technisa (345) and George Tabor.
3. Level-Based Performance (Annexure A2)
Performance by Level:
e Level 3 (L3) performed the best with:
> 64.54% pass rate on enrolled;
> 99.27% retention;
» 36.73% certification rate and
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» 522 distinctions.

e Level 2 (L2) had the largest student enrolment (2,350), a 52.04% pass rate,
and the highest number of distinctions (1,155), indicating a broader base
of candidates but relatively lower pass rates.

e Level 4 (L4) maintained a moderate pass rate of 56.34% with fewer
certifications (29.89%) and distinctions (196).

4. Certification and Subject Pass Analysis
e Certified Students: Only 1,714 students were certified, accounting
for 33.60% of total enrolments.
.
e Subject Achievement:
» Students passing all 7 subjects: 1,714
> Students passing 6 subjects: 671
> Students passing 5 subjects: 523
e Distinctions Awarded: 1,873 across all campuses and levels.

5. Observations and Recommendations
Observations:
e Retentionisstrongacross all campuses and levels (above 94%), suggesting
students are staying through to final assessments.
o Certification rates lag behind pass rates, particularly in campuses like
Molapo and Roodepoort West.
e Distinction achievements are concentrated in Roodepoort and Level 2,
showing where academic excellence is most prominent.

Recommendations:

e Focus on certification support: Ensure students who pass are guided

through the certification process.

¢ Targeted intervention in lower-performing campuses like Molapo and
Roodepoort West is needed, ensuring improved teaching resources and
support mechanisms.

e Share best practices from Roodepoort and Technisa across the College,
especially around curriculum delivery and student motivation strategies.

e Strengthen academic support at Level 2, where enrolment is highest, to
improve pass and certification outcomes.

Report 190/1 Results

Comprehensive analysis of Annexure B for Report 191 Business Studies (N4-
N6) across Semester 1 & 2 in 2024, covering performance by campus, level, and
overall trends.
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ANNEXURE B (B1) - PER CAMPUS

Report 191 General Studies N4-N6: Combined Semester 1, & 2 Campus Performance):

CAMPUS

No. Heads Passed 5/4
Distinctions

No. of Heads Enrolled
No. of Heads Written
No. of Heads Passed
% Certified Average
Subjects
No. of Heads Passed

% Certified Enrolled
3 Subjects

% Pass on Enrolled
% Pass on Written
Average % Passed
Retention Per Head
No. of Heads Certi-
fied

% Certified written

Dobsonville 1888 1791 1127 | 59,69 62,93 61,31 94,86 755 39,99 42,16 41,07 755 372 292
George Tabor 563 505 337 | 59,86 66,73 63,30 89,70 240 42,63 47,52 45,08 240 97 105
Roodepoort 2355 2218 1543 | 65,52 69,57 67,54 94,18 1010 42,89 45,54 44,21 1010 533 422
Technisa 95 93 41 43,16 44,09 43,62 97,89 20 21,05 21,51 21,28 20 21 17

TOTAL 4901 4607 3048 | 62,19 66,16 64,18 94,00 2025 41,32 43,95 42,64 2025 1023 836
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Report 191 General Studies N4 - N6, Campus Performance: B (B2)

No. of No. of No.of  %Passon %Passon Average% Retention No.of % Certified % Certified % Certified No.Heads No.of Distinctions
Heads Heads Heads Enrolled  Written Passed  Per Head Heads Enrolled  written  Average Passed5/4  Heads
Enrolled  Written Passed Certified Subjects  Passed 3
Sub
m Dobsonville H George Tabor m Roodepoort Technisa ETOTAL
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2. PERFORMANCE BY CAMPUS (Annexure B (B3))

CAMPUS Avg % Passed Avg % Certified Retention Distinctions

Roodepoort 67.54% 44.21% 94.18% 422

Dobsonville 61.31% 41.07% 94.86% 292

George Tabor 63.30% 45.08% 89.70% 105

Technisa 43.62% 21.28% 97.89% 17
Insight:

e Roodepoort leads in all key areas: pass rate, certification, and distinctions.
e Technisa shows the lowest performance despite very high retention, suggesting a possible issue with throughput or support.

e George Tabor performs well in certification relative to enrolment but has lower distinction counts.

3. PERFORMANCE BY LEVEL (Annexure B (B4)).

Avg % Passed Avg % Certified Retention Distinctions
N4 65.55% 48.33% 87.73% 338
N5 59.55% 37.65% 98.75% 221
N6 67.83% 39.64% 99.03% 277
Insight:

e N6 has the highest pass rate and retention, but N4 leads in certification and distinctions.

e NS5 consistently underperforms across all metrics, indicating that it is a potential area for targeted intervention.
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N4 2143|  1880| 1313| 6127| 6984| 6555 8773 968| 4517| 5149| 4833 968 345 338
N5 1521 1502 900| 5917| 5992| 5955 9875 569| 3741| 37,88] 3765 569 331 221
N6 1237|1225 835| 6750 6816| 67,83 99,03 488| 3945| 3984| 39,64 488 347 277
TOTAL | 4901 4607| 3048| 6219 66,16 64,18 9400 2025| 41,32| 43,95 4264 2025 1023 836

Report 191 General Studies N4-N6:

Combined Semester 1 & 2 Level Performance - B (B5) Per Level

4. NOTABLE TRENDS & COMPARISONS

Improvements in Semester 2:

e Across all campuses except Technisa, Semester 2 showed marginal or significant gains in performance.

e Most consistent performers across both semesters: Roodepoort and George Tabor.

Areas of Concern:

e Technisa: Drastic underperformance despite high retention—possible teaching, curriculum, or student support challenges.

o Certification rates need attention across the board. Even with relatively strong pass rates, certification hovers around 42%.
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Subject Mastery Breakdown
B (B6) Per Level

METRIC Avg % Passed Avg % Certified Retention Distinctions
N4 65.55% 48.33% 87.73% 338
N5 59.55% 37.65% 98.75% 221
N6 67.83% 39.64% 99.03% 277
B (B7) Combined S1 and S2
METRC Semester 1 Semester 2 Distinctions
Heads Passed 5/4 Subjects 1033 992 2025
Heads Passed 3 Subjects 521 502 1023
Distinctions 434 402 836

Insight:
e Almost 41% of students who passed did so with strong mastery (5/4 subjects).

e Distinction rates are healthy, especially at Roodepoort and N4 level, but can be improved through targeted academic excellence programs.
Recommendations

1. Support for Technisa: Urgent review needed—consider academic audits, student feedback, and improved teaching support.
Focus on N5: Mid-level consistently underperforms—interventions in curriculum pacing or assessment strategy may help.
Improve Certification Rates: Investigate administrative or academic barriers to certification.

Leverage Roodepoort’s Best Practices: Their strategies could be replicated across underperforming campuses.

uios W

Monitor Distinction Trends: Support high achievers with enrichment programmes to increase distinction yields.
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1. OVERALL PERFORMANCE
(Annexure B (B8) — Consolidated Campuses S1 & S2

(%) (%] (%] E (%) c 7
] o° ° a ] 5 2
3 g g 5 ¢ o k: -
METRIC T 3 T T T = T3 © =
55 3 s S : 5 £ £ =
- _ o S et > S S [7,)
2 & 2 2 S & 29 S a
S1 2524 2368 1554 61.57 65.63 | 63.60 93.82 1033 42.28 434
S2 2377 2239 1494 62.85 66.73 64.79 94.19 992 43.02 402
S1+S2
4901 4607 3048 62.19 66.16 64.18 94.00 2025 42.64 836
TOTAL
Insight: 2. Performance by Campus
e Slight improvement in Semester 2 (64.79%) over Semester 1 (63.60%). e Roodepoort: Best performance with a 67.54% pass rate and 44.21%
e High retention (94%) indicates consistent participation across the certification.
semesters. e Dobsonville: Moderate pass rate (61.31%) but high retention (94.86%).
e Certification remains relatively low at 42.64%, suggesting a gap between e George Tabor: Strong performance in certification (45.08%) with solid

pass rate (63.30%).

e Technisa: The poorest performer with 43.62% pass rate, though high
retention (97.89%).

course completion and certification.

Conclusions on Report 191
3. Performance by Level

e N6: Highest pass rate (67.83%) and retention (99.03%).
e N4: Leads in certification (48.33%) and distinctions.

N5: The poorest performer in all metrics, showing room for improvement.

1. Overall Performance (Semester 1 & 2)
e Pass Rate: 62.19% overall (up from 61.57% in Semester 1 to 62.85% in
Semester 2).
e Certification Rate: 42.64% certified across both semesters. .

e Retention Rate: 94.00%, reflecting strong student persistence. 4. Subject Mastery & Distinctions
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e 5/4 Subjects: 41% of students who passed, excelled in 5/4 subjects.
Distinctions: 836 distinctions overall, with Roodepoort and N4 showing the highest achievement.

Key Recommendations
1. Support Technisa with tailored academic interventions.

2. Improve N5 performance with curriculum adjustments.
3. Increase certification rates by addressing possible barriers.

4. Replicate Roodepoort’s best practices across other campuses.

Annexure C (C1)

Report 191 Natural Science N2-N6: Combined Trimester 1: Annexure C (C1)

CCampus Performance Trimester 1 (C1)

c
2 & = ] @
1 -: S — > v, o)
3 3 3 b = o 3 = = =z g8 B3 2
CAMPUS S o o s s s o 2 @ @ 8 9 g = IS
I g9 I I wv wv = I = :‘:: :':: T T ko]
= = = = w v c = ot oy g % =] = 9 c
2 . : & g & g : S S Y o N =
25 =2 2 L8 S & 2 S 2L =29 2F 28 a
Molapo 610 581 218| 3574| 37,52| 3663| 9525 112 18,36 19,28 18,82 112 106 69
RDPT West 693 664 267| 3853| 40,21 39,37| 9582 134| 1934 20,18 19,76 134 133 75
TOTAL 1303 1245 485| 37,22 3896| 3809 9555 246| 1888| 19,76 19,32 246 239 144
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Annexure C (C2) Per Level Trimester 1 Per Level T1

- c 1 g ] 2
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L T - = T |3 |3 3 | 3 g 83| ¢
¥ 5 o e (5] (5] o 9 i1 Z o < .9 o ™ i)
— = - Y w o n s u— ol = = v S « 9 =
. O 0 = . 9 g . et . Q =
25| 28| 2 29 2 & 2 2 2 22| 25| 2 a
N2 527 478 164 31,12 34,31 32,71 90,70 89 16,89 18,62 17,75 89 75 52
N3 238 235 99 41,60 42,13 41,86 98,74 50 21,01 21,28 21,14 50 49 25
N4 224 219 109 48,66 49,77 49,22 97,77 53 23,66 24,20 23,93 53 56 36
N5 159 158 62 38,99 39,24 39,12 99,37 29 18,24 18,35 18,30 29 33 16
N6 155 155 51 32,90 32,90 32,90 100,0 25 16,13 16,13 16,13 25 26 14
TOTAL 1303 1245 485 37,22 38,96 38,09 95,55 246 18,88 19,76 19,32 246 239 144

Annexure D (D2) - Level Performance (N1-N6)

1. Pass Rates by Level:
e N1 has no data (Discontinued), but the rest of the levels show a consistent trend in pass rates. The pass rate is highest at N6 (57.88%) and lowest at N2 (31.55%).

e N4 and N5 show moderate pass rates of 57.52% and 54.38%, respectively.

2. Retention and Certification:

¢ Retention rates are generally high across all levels, with the highest at N6 (98.96%).
N2 and N3 have the lowest certification rates on enrolled students at 17.48% and 17.90%, indicating that while students were enrolled and had written the
examinations, fewer were certified at these two levels.

3. Performance Breakdown by Subject:

There is a significant number of students passing 4/5 subjects at the higher levels (e.g., N4 and N5), with N5 showing 671 students, passing 4 subjects and N4
showing 1134 students passing.

e However, N2 and N3 show lower numbers of students passing 4 subjects, suggesting a need for improvement in student learning outcomes at these levels.
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General Analysis:
e N6 has the highest pass rate and certification rate, suggesting that students in these levels are performing well, academically.

e N2 and N3 require attention as they have both the lowest pass and certification rates. Therefore, there may be a need to reassess these levels’ curriculum, teaching
methods, or student support systems.

Annexure C (C3) Campuses T2

Report 191 Engineering Studies July 2024 N2-N6, Campuses Trimester 2

O go] go] < S <

3 Sg | & 3 3 €3 | £ Eo |8 plfr g 8

CAMPUS ks 29 | @ s 3 2l £3 | € £ S5 ST o 8 T

° S © © o T =| @ 9o T T I 2 %o ¢ 9 =

c = 9 5 3 2 £ | 3 i s 835/g 835 2

T, X w x x a Ul X w P P Z o »h|lZ a an a
Molapo 378 345 132 34,92 38,26 36,59 91,27 70 18,52 20,29 19,40 70 62 41
RDPT West 594 551 242 40,74 43,92 42,33 92,76 142 23,91 25,77 24,84 142 100 63
TOTAL 972 896 374 38,48 41,74 40,11 92,18 212 21,81 23,66 22,74 212 162 104
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Annexure C (C4)

T2 Per Level
© ge] © m e =
o ge] g g qu:) ye] é qG:J T < wn ¢ ™ 0 8
2 2 = 2l £ 8 | £ S § - S| ool T
= = c = e—— o C T Pl T c
<) o [ s ¥ o v (] L 2 2o ¥ L =
c c @ 3| o £ e < ¢ 4 S(s 25 k%
i i o Ul X o X X Za alZan a
N1 N1 DISCONTINUED
N2 1 1 0 0,00 0,00 0,00 100,0 0 0,00 0,00 0,00 0 0 0
N3 484 427 182 37,60 42,62 40,11 88,22 108 22,31 25,29 23,80 108 74 64
N4 179 169 84 46,93 49,70 48,32 94,41 50 27,93 29,59 28,76 50 34 16
N5 186 181 78 41,94 43,09 42,51 97,31 44 23,66 24,31 23,98 44 34 13
N6 122 118 30 24,59 2542 25,01 96,72 10 8,20 8,47 8,34 10 20 11
TOTAL 972 896 374 38,48 41,74 40,11 92,18 212 21,81 23,66 22,74 212 162 104

Report 191 Engineering Studies November 2024 N2-N6

Annexure C (C5)

Campuses Trimester 3
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Molapo 388 351 127 32,73 36,18 34,46 90,46 69 17,78 19,66 18,72 69 58 36
RDPT West 516 513 163 31,59 31,77 31,68 99,42 76 14,73 14,81 14,77 76 87 31
TOTAL 904 864 290| 32,08/ 33,56| 32,82| 95,58 145 16,04| 16,78 16,41 145 145 67
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Annexure C (C6)

T3 Per Level
K v 9 9 s 9 g £ 9 = b ] Lo U T
° s S © g T = @35 o T T o 6 ¢ 9 £
c S E | = T 5 § o £ > s 85 583 2
T, X w x x a v} X w P P prd A Z a n a
N1 N1 DISCONTINUED
N2 90 85 31 34,44 36,47 35,46 94,44 19 21,11 22,35 21,73 19 12 7
N3 278 254 61 21,94 24,02 22,98 91,37 21 7,55 8,27 7,91 21 40 21
N4 279 271 119 42,65 43,91 43,28 97,13 63 22,58 23,25 22,91 63 56 16
N5 133 131 47 35,34 35,88 35,61 98,50 29 21,80 22,14 21,97 29 18 15
N6 124 123 32 25,81 26,02 25,91 99,19 13 10,48 10,57 10,53 13 19 8
TOTAL 904 864 290 32,08 33,56 32,82 95,58 145 16,04 16,78 16,41 145 145 67

Annexure C (C7)

Report 191 Natural Science N2-N6: Combined Trimester 1, 2 & 3 Campus Performance

%) %) %) = o 7 E % " o)

S S S = a g o a 2 35 3 0
CAMPUS g g 5 S S g g ks & 48| §m 5
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o o o o o) © Q o v o Q [ I oun o g =

S £ o o = a 2 S - Y O o X s 2 &

Z 4 2 2 i X o 2 R o X B Z 5 Z a a
Molapo 1376 1277 477 34,67 37,35 36,01 92,81 112 8,14 8,77 8,46 251 226 146
RDPT West 1803 1728 672 37,27 38,89 38,08 95,84 134 7,43 7,75 7,59 352 320 169
TOTAL 3179 3005 1149 36,14 38,24 37,19 94,53 246 7,74 8,19 7,96 603 546 315
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Annexure C (C8) per Level

Report 191 Natural Science Studies N2-N6: Combined Trimester 1; & 2 & 3 Level Performance

© o o " e <

g g 5] o tg ye] = & O n ¢ ™ 0 =

2 9 = g £t 9 e © > Sl o © S
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° ) 5| @ B @ O T 1 2 2 =

c e = | 2 E < S e 2o 2 8 k%

w X W V| X uw P X zZ hlZ a a a
N1 N1 DISCONTINUED
N2 618 564 195 31,55 34,57 33,06 91,26 108 17,48 19,15 18,31 108 87 59
N3 1000 916 342 34,20 37,34 35,77 91,60 179 17,90 19,54 18,72 179 163 110
N4 682 659 312 45,75 47,34 46,55 96,63 166 24,34 25,19 24,76 166 146 68
N5 478 470 187 39,12 39,79 39,45 98,33 102 21,34 21,70 21,52 102 85 44
N6 401 396 113 28,18 28,54 28,36 98,75 48 11,97 12,12 12,05 48 65 33
TOTAL 3179 3005 1149 36,14 38,24 37,19 94,53 603 18,97 20,07 19,52 603 546 315
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3500 T1,72,T3 Level Performance
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Annexure C (C9)

Report 191 Natural Science Studies N2-N6 - Campus Consolidated Trimester 1,2 & 3.

c S 4
£ £ 2 g
[ ) ) = o ) E S w =2
o o o = a o — ) L 32 m
S S S c c c S g B [ © <
CAMPUS g | @ e S o S S g €5 | & | & T
— = Y Y 7 7 e “— = T = T = v S « 9 =
© o (°) () © O © ] o = v o ) ] T n o ¢ 4=
s £ | o S - S T S & | 9 = < < s X | o8 2
Z uw Z Z X X [ Z v N =S S Z & Z a a
Trimester 1 1303| 1245  485| 3722 3896| 3809| 9555 246| 1888| 1976| 1932 246 239 144
Trimester 2 o72| 896  374| 3848 4174 4011| 9218 212 21,81 2366 2274 212 162 104
Trimester 3 904| 84| 200| 3208| 3356| 32,82| 9558 145|  1604| 1678| 1641 145 145 67
TOTAL | 3179| 3005| 1149| 3614| 3824| 3719 9453 603 1897| 2007| 1952| 603| 546 315

Data provided in Annexure C (C1, C2, C3, C4, C5, C6, C7, C8, and C9), analyses
performance indicators and trends for each category, providing insights into the
overall performance of the students across different campuses and levels.

Annexure D (D1) - Campus-Level Performance (All Programmes N2-N6)

Campus-Level Performance (Annexure D2):

o Top Performers: Dobsonville and Roodepoort show strong performance,
with high pass rates, retention, and certification rates.

e Underperformers: Molapo and Roodepoort West have lower pass rates
and certification, particularly Molapo with only 34.67% pass rate.

e Distinctions: Dobsonville and Roodepoort also lead in distinctions,
indicating better academic success at these campuses.

Key Points:
1. Pass Rates and Performance by Campus:

> Dobsonville and Roodepoort have the highest pass rates at
59.69% and 65.52% respectively, with good performance in the
percentage of students passing on enrolled and written exams.

» Molapo and Roodepoort West have the lowest pass rates, with
Molapo at 34.67% and Roodepoort West at 37.27%. These
campuses show a higher proportion of students not passing,
especially on enrolled numbers.

2. Retention and Certification:

> Dobsonville and Roodepoort also lead in retention and
certification rates. For example, Dobsonville's retention is 94.86%,

and Roodepoort’s is 94.18%.
» Molapo again has the lowest retention at 92.81% and the lowest
certification rate at 18.24%.

3. Distinctions:

» Dobsonville leads in the number of distinctions with 372
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distinctions, followed by Roodepoort with 533 distinctions. These
campuses show strong academic performance.
General Analysis:

e Dobsonville and Roodepoort perform better than other campuses
across the board in terms of pass rates, retention, and certifications.

e Molapo and Roodepoort West may need targeted interventions to
improve their performance, especially in terms of retention and pass
rates.

Campus-Level Performance (Annexure D1):

e Top Performers: Dobsonville and Roodepoort show strong performance,
with high pass rates, retention, and certification rates.

e Underperformers: Molapo and Roodepoort West have lower pass rates
and certification, particularly Molapo with only 34.67% pass rate.

e Distinctions: Dobsonville and Roodepoort also lead in distinctions,
indicating better academic success at these campuses.
Level Performance (Annexure D2):
e Top Level: N6 has the highest pass and certification rates.

e Struggling Levels: N2 and N3 have the lowest pass rates and certification
rates, with N2 performing poorly at 31.55% pass rate.

e Need for Attention: N2 and N3 levels require curriculum or support
adjustments.
General vs. Natural Science (Annexure D3):

e General Studies outperforms Natural Science with higher pass rates
(62.19% vs. 36.14%) and better certification.

e Natural Science students need targeted support to improve performance.
Overall Insights:
e Dobsonville and Roodepoort perform best across various metrics.

e Molapo and Roodepoort West need specific interventions to improve

performance.
N2 and N3 require focused attention to boost pass rates and certification.

Natural Science may need curriculum adjustments or better support to
match the performance of General Studies.

Recommendations:

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024

Target interventions for N2 and N3.
Support struggling campuses like Molapo and Roodepoort West.
Review the Natural Science curriculum to improve outcomes.

Molapo and Roodepoort West may need targeted interventions to
improve their performance, especially in terms of their pass rate.
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Annexure D (D1)

Report 191 (All Programs N2-N6) 2024 Consolidated S1 & S2;T1,T2 &T3

2

8 |8 |3 g |3 Sp e o
CAMPUS g 5 5 < g ki ke ki 49 |8m S

I3 |3 z b = I3 | E3|E £ 9|5 8| B

53|58 |53 |82 fg|SE 5| 58|55 (283|572 &

25| 2 = 5 & 28| 88| ® 8 25 |2& 3| &
Dobsonville 1888|  1791| 1127| 5969| 6293| 6131| 9486  755| 3999| 4216| 41,07| 755 372|292
George Tabor 563  505|  337| 598 | 6673 6330 8970 240| 4263| 4752| 4508 240 97| 105
Molapo 1376 | 1277|  477| 3467| 3735 5122 9281  251| 1824| 1966| 2741| 251 226 146
Roodepoort 2355| 2218| 1543| 6552| 6957 6754| 9418| 1010 4289 4554| 4421 1010 533 4»
RDPT West 1803| 1728|  672| 3707| 3889| 3808 9584| 352| 1952| 2037| 1995 352 320
Technisa 95 93 a1| 4316| 4400| 4362| 97,89 20| 2105 2151 21,28 20 21 17
TOTAL 8080 7612| 4197| 5194| 5514| 5354| 9421| 2628| 3252| 3452| 3352| 2628  1569| 1569
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Annexure D (D2)

Report 191 (All Programmes: N1-N6: Combined Semester 1 & 2 and Trimester 1,2 & 3
Level Performance
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Enrolled

No. of Heads

No. of Heads

Enrolled

Retention
Per Head

No. of Heads

% Certified
Enrolled

% Certified

% Certified

No. Heads

Passed 5/4
Subjects

No. of Heads

Passed 3

Sub

Distinctions

N1 N1 DISCONTINUED
N2 618 564 195 31,55 34,57 33,06 91,26 108 17,48 19,15 18,31 108 87 59
N3 1000 916 342 34,20 37,34 35,77 91,60 179 17,90 19,54 18,72 179 163 1110
N4 2825 2539 1625 57,52 64,00 60,76 89,88 1134 40,14 44,66 42,40 1134 491 406
N5 1999 1972 1087 54,38 55,12 54,75 98,65 671 33,57 34,03 33,80 671 416 265
N6 1638 1621 948 57,88 58,48 58,18 98,96 536 32,72 33,07 32,89 536 412 310
TOTAL 8080 7612 4197 51,94 55,14 53,54 94,21 2628 32,52 34,52 33,52 2628 1569 1151
Annexure D (D3)
Report 191 2024 Consolidated General & Natural Science Studies (N2-N6: Semester 1 & 2, and Trimester 1& 3
> -‘ o .. <] -‘ -. T > ‘ .. .. .. <] .. .‘ A
General Studies 4901 4607 3048 62,19 66,16 64,18 94,00 2025 41,32 43,95 42,64 2025 1023 836
Natural Sciences 3179 3005 1149 36,14 38,24 37,19 94,53 603 18,97 20,07 19,52 603 546 315
TOTAL 8080 7612 4197 51,94 55,14 53,54 94,21 2628 32,52 34,52 33,52 2628 1569 1151
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Annexure D (D3) - General and Natural Science Studies Science students in terms of pass rates and certification. A closer look
at the curriculum, teaching methods, and student support for Natural

Science may be necessary to boost performance in this area.

Performance

Overall Insights:

1. General Studies vs. Natural Science: o o
e Performance Gaps: The data shows significant variation in performance

> General Studies has a significantly higher pass rate of 62.19% across different campuses and levels, with Dobsonville and Roodepoort

compared to Natural Science with 36.14%. The difference in pass rates leading, while Molapo and Roodepoort West lag behind in key metrics.

suggests that students in General Studies are more successful overall. ] . . ) ) ]
¢ Retention and Certification: There is generally high retention across the

> The Natural Science programme has a lower pass rate, and this is campuses, but certification rates are lower at certain campuses and levels,
consistent across multiple campuses (especially in campuses like especially for N2 and N3.

Molapo and Roodepoort West).
P P ) o Disciplinary Differences: General Studies students perform significantly

2. Certification and Distinctions: better than Natural Science students, suggesting potential curriculum and
» General Studies leads in certification with 2025 certified students, pedagogical challenges in the Natural Science discipline.
while Natural Science has only 603 certified students, contributing Recommendations:

to a disparity in overall programme success. . ] o
1. Intervention at Lower-Level Programmes: Special attention is needed for

3. Retention Rates: N2 and N3 levels to improve pass rates and certification outcomes. This could
> Both programmes show strong retention rates (94.00% for General involve extra support, tutoring, or adjustments to teaching strategies.
Studies.and 94.53% for Natural Science), sugge.sting‘ that students 2. Targeted Support for Poor Performing Campuses: Molapo and Roodepoort
are staying enrolled, but the performance gaps still exist in the exam West campuses should receive focused interventions to improve retention,
results. pass rates, and certification.
General Analysis: 3. Curriculum Review: A review of the Natural Science curriculum and teaching
e General Studies students perform better overall compared to Natural methods could help close the performance gap with General Studies.
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NC (V) & Report 191 2024 Consolidated College Performance
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NCV 5101 4951| 2008| 5701| 5874| 5787| 9706| 1714 3360| 3462 3411 1714 671 53| 1873
Report 191 8098| 7612 4197 5183| 5514| 5348| 9400| 2628 3245 3452 3349 o] 2628] 1569 1151
TOTAL | 13199 12563| 7105 5383| 56,55 5519| 9518| 4342 32,90| 3456| 3373 1714| 3299 13199| 12563
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Annexure E

NCV College Performance
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NC (V) & Report 191 2023 Consolidated College Performance (on 01 February
2024)

The analysis of the 2024 performance data across various campuses and
programmes reveals several key insights:

1. Top Performers: Roodepoort stands out with strong pass rates (65.52%
on enrolled, 69.57% on written), high certification rates (42.89%), and
strong retention (94.18%). Dobsonville also performs well with a pass rate
of 59.69% on enrolled students and a certification rate of 39.99%.

2. Struggling Campuses: Molapo and Roodepoort West show lower pass
rates (34.67% and 37.27% on enrolled students, respectively), and lower
certification rates (18.24% and 19.52%). These campuses may need
additional support and resources.

3. Programme Performance: General Studies performs better than Natural

2024. Technisa Campus had the highest Retention Rate of 98.63% and the
L4 had the highest Retention Rate of 99.64% across the college.

The College Progression Rate decreased from 58.61% in 2023 to 33.88%
in 2024. Roodepoort had the highest Progression Rate of 46.88% with N4
having the highest Progression Rate of 45.17%.

The College Certification Rate decreased from 38.60% in 2023 to 37.70%
in 2024. Roodepoort had the highest Certification Rate of 37.24% and the
N4 had the highest overall Certification Rate of 55.14%.

The College distinctions increased from 1549 in 2023 to 3024 in 2024.
There was an increase of 1475 distinctions. Roodepoort Campus had the
highest distinctions of 1063 and L2 had the highest overall distinctions of
1155.

Science, with higher pass rates (62.19% vs. 36.14%) and certification rates Compiled by: Kekana IM

(41.32% vs. 18.97%).

4. Retention: Overall retention rates are strong, with Roodepoort West
leading at 95.84%, suggesting students are generally staying enrolled and
progressing through their studies.

5. Distinctions: Dobsonville and George Tabor have a significant number of
distinctions, with Dobsonville having 372 distinctions, indicating strong
academic performance among certain student groups.

Overall, the data highlights strong performance at some campuses, with room
for improvement in others, particularly Molapo and Roodepoort West. Strategies
focusing on teaching quality, resources, and support at these campuses could
improve outcomes.

2024 results in comparison with the College 2023 academic performance and
targets.

e The number of heads enrolled at the College increased from 9399 in 2023
to 13181 in 2024. The number of heads on enrolment increased by 3782
students. Roodepoort campus had the largest enrolment of 3511 with N4
having the largest enrolments of 2143, 262 less than the previous 2023
year.

e The College Retention Rate decreased from 96.18% in 2023 to 95.20% in

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024
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DOBSONVILLE CAMPUS

1. Introduction

The campus is located in the central area of Soweto and serves as the sole
site of South West Gauteng TVET College which offers Business Studies
within the region. It provides both ministerial programmes, specifically the
National Certificate for Vocational (NC(V)) and Report 191 programmes,
available in full-time and part-time formats, alongside various non-
ministerial programmes.

2. Programme Qualification Mix (PQM)

The National Certificate for Vocational ministerial programmes available at
this campus include Finance, Economics and Accounting, Marketing, and
Office Administration. Meanwhile, the Report 191 programmes encompass
Business Management, Human Resource Management, Marketing
Management, Public Management, and Music. For the academic year 2024,
the campus also hosted several non-ministerial programmes, as outlined
below:

Number of
Students

Qualification Level

Type of

Programme

Learnership Learnership Development | L4 20
L4

Learnership Labour Relations Practices | L5 20
L5

Skills Programme | NQF L3 100

NC(V) WBE 48

Placements Marketing L4
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3. Students with Disability (SwDs)

The campus is amongst the few in the country accredited by the DHET with
the status of a Disability Unit. The Disability Unit has two (2) full-time offers
in the name of Ms. Selebalo and Mr. Nzuza and Ms. Mereko (NC(V) HOD
for fundamentals) oversees the curriculum side of the unit. The campus
has experienced exponential growth in the admission of students with
disabilities). Below is a summary of the SwDs enrolments for the academic
year 2024.

Programme Level | Types of
Disability Female | Head
Marketing L2 Blind 02 01 03 19-29
Partially Sighted
Hard Hearing
Office L2 Intellectual 00 02 02 22
Administration Disability &
Epilepsy
Bipolar &
Depression
Marketing L3 Blind 02 03 05 21-31
Physical
Disability
Short Stature
Partially sighted
Office L3 Speech Disorder 00 01 01 20
Administration
Finance and L3 Mental Disorder 01 00 01 31
Economic & & Speech
Accounting




Programme

Level | Types of

Disability

Female
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Magnifier for font size enlargement for the partially sighted, CLARO Reader
Software for students with Dyslexia, Platon Talking Scientific Calculator, etc.

Office L4 Cerebral Palsy 01 03 04 23-29 SwD celebrating winning Goalball Sport
Administration Bipolar &

Depression

Blind

Mental Disorder
TOTAL 06 10 16
Human N4 Blind 01 01 02 24-36
Resources Albinism &
Management Speech Disorder
Business N4 Partially sighted |01 00 01
Management
Public N4 Blind 03 01 04 27-37
Management
Popular Music: | N4 Blind 01 01 02 26-44
Composition Partially Blind
Marketing N4 Blind 00 01 01 30
Management
Marketing N5 Partially Blind 01 02 03 20-27
Management Dyslexia

Mental Disorder
Music & N6 Blind 01 01 02 29-32
Composition Physical disabled
TOTAL 08 07 15
GRAND TOTAL 14 17 31

Some of the Assistive Devises procured for SwD for Teaching and Learning
2024 Academic Year

A total of thirteen (13) lecturers have been trained for inclusive education. In
addition, the campus procures assistive devices for the students depending
on their needs. The devices procured by the campus include laptops which
are installed with JAWS Software for the visually impaired, Zoom Text

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024




PART C| PERFORMANCE INFORMATION

4. Student Life

The 2024 campus SRC was elected to office through a democratic process,
on the 13" of March 2024, conducted by the Independent Electoral Board
(IEB) and they were inducted on the 17 -20 April 2024. The outcome of the
SRC Elections was as follows:

Surname & Initial | Gender | Portfolio | Programme & Level

1. Mr. Ramothebe | Male Chairperson Marketing
Management N4
2. Mr. Modukanele | Female | Secretary Public Management N4
3. Mr. Seale Male Treasurer Marketing L3
4. Ms. Shongwe Female | Academic Affairs & | Business Management
Operations N5
5. Ms. Makasela Female | Health and Safety Office Administration
L3
6. Ms. Mavuso Female | Sports, Art & Culture | Business Management
N6
7. Ms. Soke Female | Employability- Office Administration
L3
8.Ms. Phiri Female | Gender, Disability & | Marketing L3
Transformation
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However, after the release of the Report 191 Semester 1 results, three
(3) of the campus SRC members were removed due to poor academic
performance per the SRC constitution and some exiting the system. The
remaining members of the campus SRC were as follows:

Surname & Initial | Gender | Portfolio | Programme & Level

1.Ms. Modukanele | Female | Secretary Public Management N4

2. Mr. Seale Male Treasurer Marketing L3

3. Ms. Makasela Female | Health and Safety Office Administration L3

4. Ms. Soke Female | Employability- Office Administration L3

5.Ms. Phiri Female | Gender, Disability & | Marketing L3
Transformation

The Campus Student Representative Council (SRC) organized a series of
student activities as outlined in their Programme of Action. Throughout
these initiatives, the SRC received guidance from the Campus Student
Support Services, led by the dedicated and effective Ms. Sekwae.
Noteworthy events included the Mr. and Ms. Campus competition held
on October 25, 2024. The title of Queen was awarded to Thato Ditabe
(Business Management N5), with Tinash Lubisi (Marketing L2) and Angel
Nyatlo (Public Management N5) receiving the titles of 1st Princess and 2nd
Princess, respectively. The title of King was bestowed upon Dylan Mhlanga
(Marketing L3), with Lesego Moephudi (Music N4) and Keabetswe Mokgosi
(Finance, Economics & Accounting L4) serving as 1st Prince and 2nd Prince,
respectively.

Additionally, the campus hosted a Fun Day on September 20, 2024, during
which students participated in various enjoyable activities, including water
slides and face painting. The SRC received training for registration on May 6,
2024, and they underwent training in self-defence on July 26, 2024.
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5. Resources
5.1. Human Resources

In December 2023, the campus bid farewell to Ms. Mabunda. We extend
our congratulations to Mr. Tlabakwe for his permanent appointment as the
Head of Division (HOD) for Report 191 in Business Management, Marketing
Management, and Public Management, effective October 2024. We express
our gratitude to Ms. Sani for her unwavering commitment and dedication
while serving as the acting HOD for Report 191 from January to December
2024, prior to Mr. Tlabakwe’s permanent appointment. The campus also
congratulates Ms. Qhinebe on her permanent appointment as the Senior
Lecturer for the Report 191 Human Resource Programme.

Furthermore, we would like to thank Messrs. Makulana, Ms. Maleka, and
Buthelezi for their dignified service to the campus during their acting
tenures in various programmes. In July 2024, the campus welcomed Ms.
Mehlomakhulu as the acting Head of Division for NC(V) Vocational, which
facilitated the appointment of Ms. Raphela as the acting Senior Lecturer
for NC(V) Office Administration. The campus also celebrated the conversion
of Ms. Mohlasedi’s employment status from temporary to permanent.
Additionally, we bid farewell to Messrs. Rammutla, Ramuthevheli, and Booi,
who resigned from the college to pursue other opportunities.

In the year 2024, the campus witnessed the launch of a new labour
formation, the Public Service Association (PSA). The elected office bearers
for this association are as follows:

. Chairperson: Mr. Rampora
Deputy Chairperson: Mr. Mokhatla
Secretary General: Ms. Mogane

2024/2025 Campus SRC members
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3.2 Infrastructure

Following the aftermath of the December 2020 floods, the campus
successfully managed recovery efforts and implemented structural
adjustments. These changes have resulted in the renovation of the campus
reception area, staff room, kitchen, and ablution facilities, alongside the
relocation of the computer laboratories from the ground floor to the upper
levels. Significant progress has been made in the installation and repair
of air-conditioning units throughout the campus, although some venues
remain pending completion.

Fountain at the Reception Area Contact Centre
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6. Academic Performance
6.1 National Certificate for Vocational (NC(V)

For the academic year 2024, the campus managed to achieved 94.86 %
retention which is above the college target of 85%. The number of heads
that progressed was 487, translating to 57.84%. Additionally, the number
of heads certified was 285, translating to 33.85%. The campus registered a
total of 238 distinctions.

6.2 Report 191

For the academic year 2024, the campus managed to achieved 94.86 %
retention which is above the college target of 85%. The number of heads
that progressed was 1127, translating to 62.92%. Additionally, the number
of heads certified was 755, translating to 42.15%. The campus registered a
total of 299 distinctions.

6.3 Excursions
The campus conducted several excursions, mainly in the Report 191
programme. The campus conducted the following excursions:

National Certificate for Vocational (NC(V)

o The campus hosted a virtual excursion in the ICT Hub for the Finance,
Economics & Accounting L4, presented by the South African Reserve
Bank on the 21 February 2024.

Report 191

Semester 1
o Public Management N6: The students visited Gauteng Provincial
Legislature (Johannesburg) on the 10 May 2024.

° Human Resources N6: The students visited Defy (Midrand) on the 08
May 2024.
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o Marketing Management N6: The N6 visited Defy (Midrand) on the 09
May 2024.

Semester 2

o Marketing Management N6: The students visited Defy on the 02
August 2024, virtual excursions were conducted on the 08 & 16 Augst
2024 in our ICT Hub and on the 23 October 2024 a marketing plan
was presented by Defy to 3 selected groups.

o Public Management N5: The students visited the Gauteng Provincial
Legislature on the 02 December 2024.

o Public Management N4: Guest Lecturer from Gauteng Provincial
Legislature on the 27 August 2024 and on the 16 August 2024 from
Department of Health, Department of Justice, City of Joburg and
NYDA.

. Human resource Management: Guest Lecturer from Department of
Health, Department of Justice, City of Joburg and NYDA on the 16
August 2024.

o Music Department: All the students from the music department (N4-
N6) attended the workshop hosted by the T-Music Man company
for the 25 Annual Joy of Jazz workshop at Joburg Theatre on the 18
September 2024.

T

DEFY Excursion

ICT HUB Virtual Excursion
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Annual Joy of Jazz Annual Workshop

7. Campus Highlight

The campus facilitated a diverse array of activities throughout the 2024
academic year. These activities significantly contributed to enhancing the
campus’s profile, as well as the overall image and reputation of the college.
Below is a summary of the notable activities hosted by the campus.

7.1 ICT HUB Launch

The campus organized the ICT Hub Launch on March 15, 2024. This initiative
was funded by the Financial and Accounting Service Sector Education
and Training Authority (FASSET) in collaboration with the Technical and
Vocational Education and Training Colleges Governor’s Council (TVETCGC).
The event included representation from the Department by Ms. Makola,
and other distinguished attendees such as Mr. Khanyile, President of TVET
CGC, Mr. Nengovhela, a Council member of SWGC, and representatives
from College Partners including the South African Broadband Education
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Network (SABEN), alongside the College Principal, Mr. Monyamane, and
various external stakeholders.

Following its formal sign-off and handover to the campus on January 17,
2024, the ICT Hub is designed to provide students with an environment
conducive to the development and exhibition of digital solutions that
enhance service delivery and foster digital transformation.The contributions
to this initiative included 30 chairs and tables, 30 Proline laptops, a charging
trolley for the laptops, three printers, a smart board clever touch, a Hisense
smart television, two air conditioning units, and a Wi-Fi access point.

ICT HUB Launch

7.2 Allan Gray Makers Fest

The campus was once again represented in the 2024 national
entrepreneurship competition. During this event, the campus showcased its
talents through the participation of the 2023 regional winner, Mr. Mhlanga,
a Level 3 Marketing student, and Ms. Mashego, an N5 Marketing student.
Although the students did not secure an award at the national level, their
participation was indicative of their entrepreneurial abilities. The campus
sincerely acknowledges and appreciates the dedication, commitment, and
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7.3 DHET Entrepreneurship and Career Awareness Campaign

The campus hosted the Department of Higher Education and Training
(DHET) awareness campaign on 29 August 2024, coinciding with TVET
month. This initiative aimed to illuminate the career opportunities and
pathways available through programs within the Technical and Vocational
Education and Training (TVET) sector. The event welcomed learners from
various schools within the institution’s catchment area. The attendees were
addressed by the Regional Manager for Gauteng and Free State, along
with the College Principal, Mr. Monyamane. Additionally, learners received
guidance from career advisors and industry professionals, who assisted
them in exploring diverse career paths and educational opportunities in
the TVET field.
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7.4 Disability Awareness Campaign

On 04 October 2024, the campus hosted a Disability Awareness Campaign.
The DHET was represented by Ms. Makgopela from the Student Support
Services Department, whilethe college delegation wasled by Mr.Madubung,
the Assistant Director for Student Support Services. The keynote address
was delivered by the retired Campus Manager of Dobsonville, Ms. Stau,
who provided an insightful historical overview leading to the establishment
of the Disability Unit at the campus. Attendees included academic and
support staff from across the college, students with disabilities (both
currentand former), campus students, and partners of the college, including
representatives from Blind SA.

8. Conclusion

The campus management wishes to thankall the stakeholders, both internal
and external, labour formations, and the campus SRC for their commitment,
hard work, and unwavering support and dedication. The campus remains
committed to achieving the set college targets in general in the quest for
academic excellence and elevating Dobsonville to be a campus of choice.
We also wish to extend our sincere gratitude and appreciation for the
support by the College Senior Management and all functional units.

Compiled by Campus Management

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024 ‘II! l ’l



PART C| PERFORMANCE INFORMATION

GEORGE TABOR CAMPUS

OVERVIEW

This annual report reflects the performance of the different divisions at George Tabor in 2024. In the same breadth, it mainly embraces the campus’s
operational experiences through highlights and lowlights; Work-Integrated Learning (WIL), academic performance, Continued Professional Development
(CPD), infrastructural facilities, educational tours, and sporting activities are all explored.

HIGHLIGHTS

The campus made great strides in pursuit of Work Integrated Learning (WIL), Workplace Based Exposure (WBE), and Work Integrated Learning for Lecturers
(WILL). This was achieved through the Campus Work-Based Exposure office. Consequently, a total of 22 Memorandums (MOUs) were signed as tabulated
below:

Memorandums of Understanding (MOUs) Signed

NAME OF COMPANY/ORGANISATION PUBLIC/PRIVATE DATE SIGNED FOCUS AREA TIME FRAME
1 Siyanakekela We Care Private 31/10/2024 Graduate Students 5 years
2 Nobstech Pty Ltd Private 31/10/2024 Learnership placement 5 years
3 Flixotomy Pty Ltd Public 21/10/2024 Graduate Placement 5 years
4 Dobsonville Human Rights Centre Public 21/10/2024 Graduate Placement 5 years
) Morgan Pillay Clothing & Manufacturing Public 16/09/2024 Textile Learnership 18 months
6 West Rand Youth Development Public 09/09/2024 WIL (Clothing) 5 years
7 Msuthu 16 Trading & Project Ltd Private 09/09/2024 WIL Placement 5 years
8 Pebathetha Pty Ltd Private 09/09/2024 WIL Placement 5 years
9 Chilidzi Dee Design Private 09/09/2024 WIL Placement 5 years
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NAME OF COMPANY/ORGANISATION PUBLIC/PRIVATE DATE SIGNED FOCUS AREA TIME FRAME
10 De Makers Co-operative Private 09/09/2024 WIL Placement 5 years
11 Organic Trading & Projects Private 23/08/2024 WIL (Agric) 5 years
12 Thabithabonolo T/Enter Private 12/08/2024 WIL Placement 5 years
13 Chemtech Institute Private 0201/2024 Learnership 5 years
14 Gideon Inno Textiles Private 05/08/2024 WIL (Clothing) 5 years
15 Fashion Institute of Advanced Learning Private 05/05/2024 WIL Placement 5 years
16 Nexveg Farm Pty Ltd Private 05/05/2024 WIL Placement 5 years
17 NTL Baraka Eco-Farm Private 01/05/2024 WIL (P/Agric) 5 years
18 Win Tech Private 26/01/2024 WIL Placement 5 years
19 Kwanjoli Farms Private 28/01/2024 WIL (P/Agric) 5 years
20 Modern C. Holdings Private 28/02/2024 WIL (Clothing) 5 years
21 Ndiza Craft Market Private 28/01/2024 WIL (Clothing) 5 years
22 Mirifato Fashion House Private 28/01/2024 WIL (Clothing) 5 years
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CONTINUED PROFESSIONAL DEVELOPMENT PROGRAMMES FOR LECTURERS

Several lecturers from different divisions participated in continued professional development programmes. The following table indicates lecturers who were
capacitated in their various professional needs.

LECTURER’S NAME DIVISION TRAINING ATTENDED COURSE PROVIDER
1 Madiba CM Safety in Society Assessor Assessment College Sept 2024
2 Mabanda T Safety in Society ” o 7
3 LakaY Safety in Society " 4 i
4 Malajtie DM Safety in Society ” " "
5 Mothapo RM Safety in Society “ " "
I Mophaleng S Safety in Society g " B
A Sigendu D P/Agriculture " " "
8 Nemudzivhati M Maths o z "
9 Dlamini MG Maths o z "
(OB Shabalala N Maths o z "
(AB Seboko S Maths o z u
(PR Maswoba RP Maths o o "
(EI Mangesana N Maths o z "
(' Mahasha MP T/Logistic o i "
[EB Mogotshi O ICT Train the Trainer Course Univ. of C/Town March to Apr 2024
U Mogatshane MS ICT Huawei HCI Data Course Astute Training Aug to Oct 2024
(VA Diphare AS ICT Huawei HCI Data Course Astute Training Aug to Oct 2024
[ Mudau TG English FAL Assessor Assessment College Sept 2024
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ACADEMIC PERFORMANCE

The academic performance of NC(V) programmes improved substantially in 2024. The campus obtained an overall enrolled pass rate of 46.8% and a retention
percentage of 77.6%. The table below depicts the statistical academic performance of the NC(V) programmes at George Tabor.

Programme: NC(V)

(o)
Ll
— (o)
Ll
& & 2
L E X af.
= oc i
= 2 | 5 = 8 2 = = S S
< — 8 = — — I L o E
o = ) = = = = ] =z
U] () = z o o - = > i
(@] o . 2 4 = = = > =
o = o o =z = = & = w
o L =z b L [T = = IS8 oc
Travel & Tourism 409 296 223 201 93 49,1 31,4 90,1 41,7 40,3 724
Safety in Society 546 511 257 384 226 70,3 44,2 149,4 87,9 57,3 93,6
ITC 380 198 149 100 6 26,3 3,0 67,1 4,0 14,7 521
Transport & Logistics 671 516 282 373 210 55,6 40,7 132,3 74,5 48,1 76,9
Primary Agriculture 177 172 65 125 41 70,6 23,8 192,3 63,1 47,2 97,2

2183 | 1693 | 949 | 1022 | 576 |

SOURCE: SWGC MIS. 2024 GEORGE TABOR’S ACADEMIC PERFORMANCE.

Report 191 students’ performance was satisfactory, with an average pass rate of 63.3%. This average percentage includes the results of both semesters 1 and
2.
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Report 191 General Studies N4-N6: Combined 2024 Semester 1, & 2 Campus Performance)

No. of Heads
Campus Enrolled

----

TOTAL ‘ 563‘ 505‘ 337‘ 59,86‘ 66,73‘ 63,30‘ 89,70‘ 240‘ 42,63‘ 47,52‘ 45,08‘ 240‘ 97‘ 105
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% Pass on Enrolled
% Pass on Written
Retention Per Head
No. of Heads

% Certified Enrolled
% Certified Written
% Certified Average
No. Heads Passed
5/4 Subjects

No. of Heads Passed
3 Sub

Certified
Distinctions

SOURCE: SWGC MIS.

ACADEMIC EXCURSIONS
o Educational tours are an essential aspect of teaching and learning as they benefit lecturers and students. In this context, the campus facilitated an
educational tour of the Primary Agriculture students to Nampo-Grain South Africa at Bothaville on the 17% of May 2024.

o The students were exposed to the latest technology and innovations in the agricultural industry. On the 13* of August, Primary Agricultural students
visited the Agricultural Research Council Centre in Irene. This excursion focused on plant production, animal production, and modern ways of farming.

o In August, Tourism students embarked on an educational tour to Emerald Resort, where they were exposed to a variety of accommodation types and
the latest industry practices.

INFRASTRUCTURAL DEVELOPMENT

To promote effective teaching and learning, the campus improved its infrastructural facilities and further witnessed the installation of Free and accessible
Wi-Fi around the campus.

o The campus facilitated the construction of a fitness trail (Obstacle Course) for Safety in Society (Policing) students to perform their outdoor practical
assessments to fulfill their Integrated Summative Assessment Tasks needs.

o In addition, six mobile classrooms were acquired to accommodate the ever-growing Tourism Report 191/NATED programme, which was recently
introduced at the George Tabor campus.
o The campus also facilitated the replacement and installation of Air Conditioners in 50 classrooms and 15 offices, respectively.
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° The old staff room was also renovated and converted into a spacious,
modern-looking boardroom facility.

SPORTING ACTIVITIES

° During the year under review, Raylton McKenzie, one of our students
doing Safety in Society Level 2, was selected for the South African
National Male Netball team.

o The inspirational achievement was further capped by the
determination of one of our students who participated in the College’s
Spelling Bee competition and eventually came 3 in the finals in
October 2024.

LOWLIGHTS

Despite the campus’s relentless efforts to improve the teaching and learning
facilities, a computer laboratory and a guest house caught fire and burnt
some laptops and other essential accessories at the Land is Wealth Farm in
May 2024

A protest by Primary Agriculture students at the Land is Wealth Farm
also disturbed the smooth running and administration of our Internal
Examination for a few days in September. The students’ concerns centered
on issues related to their accommodation allowance.

The onlineregistration of both conventional and part-time students took off
slowly and affected the commencement of effective teaching and learning.
This was mainly because some prospective NC(V) students applied with
their Grade 12 certificates, while others couldnt complete their online
application process.

CONCLUSION

The campus experienced notable successes in its various divisions,
especially in the campus Work-based Exposure office, where several MOUs
were signed to enhance students’ learning experiences at the workplace.
It is also encouraging to realise that students’ learning experiences were
further reinforced with educational tours undertaken by various divisions. In
this context, not only did students benefit, but lecturers were also exposed
to modern industry practices. It is also noteworthy that a concerted effort
was undertaken to improve infrastructure at the campus. Such facilities
are instrumental in setting a conducive teaching and learning context.
The campus also experienced unlucky moments in some of its operational
exploits; hence, strategies are being mooted to promote efficacy.

RECOMMENDATIONS

It is recommended that:

o The online registration system should be programmed to auto-siftand
block undesirable applicants from proceeding with the application
process when they indicate that they possess a qualification that is
not encouraged to be used for admission at a particular level.

° ITClecturersshouldreceive More Continued Professional development
support to grasp modern technology effectively. Their world of work
changes more frequently than other areas of specialisation, hence the
need to invest more resources and support in that regard.

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024 ‘IE l ’l



PART C| PERFORMANCE INFORMATION

MOLAPO CAMPUS

1.0 Introduction

At Molapo Campus, we experienced a highly engaging year characterized
by several changes implemented to accommodate online applications
and registrations. To ensure the successful completion of the curriculum
for 2024, both staff and students at Molapo Campus maintained regular
session schedules, engaging actively in teaching and learning activities on
campus. At the end of the academic year, while the examination period was
concluding, our campus welcomed visits from the Department of Higher
Education and Training (DHET), Umalusi, and representatives from the
district region.

2.0 Overview of Service Delivery in 2024

Each year, the administration of the campus is committed to delivering
exemplary service. Core activities such as moderation, monitoring,
assessment, teaching and learning, and meetings are consistently
executed in alignment with the guidelines set forth by DHET and College
management. The campus management remains resolute in its objective
to provide exceptional service. Adhering to the protocols established by
the DHET and College management is standard practice, ensuring that all
vital activities, including moderation, monitoring, assessment, teaching
and learning, and meetings, are performed invariably.

In an effort to support students in their academic progression and timely
completion of coursework, there was a sustained effort to engage parents
through regular communication, encouraging their active participation in
their children’s education.

2.1. Activities that took place in 2024

° QCTO Accreditation for Bricklayer (COS).
° QCTO Accreditation for Fitter and Turner (COS).

° QCTO Accreditation for Mechanical Fitter (COS).
o Take A Girl Child to a Workshop

o UMgababa Open Day

o Spelling BEE

o Language Festival

3.0 Reflection on successes and significant development

Over the course of one month, ten members of the academic staff were
placed within industry settings. This initiative has significantly enhanced
teaching and learning on campus by familiarizing educators with the latest
tools and technologies employed in the business sector.

For the past five years, Mr. Mtshali and Mr. Mojela, both English instructors,
have been diligently training students to participate in debate tournaments
at both college and campus levels. The campus recently hosted eight
Gauteng colleges as part of the National Language Festival. It isencouraging
to note that, in 2024, college campuses throughout the nation have
embraced and expanded their participation in debate activities, which
were previously limited before the introduction of these competitions.

4.0 Challenges

The subpar performance in higher-level subjects, specifically N5 and N6
Mechanical, has led to a diminished certificate attainment rate in R191.
Additionally, Mathematics Level 4 has emerged as a particularly difficult
subject, contributing to the campus’s inability to reach the targeted
certification rate. In response to these challenges, the campus has
implemented a comprehensive improvement plan.

Furthermore, the campus has encountered a lack of student commitment
during their placements in industry; many students did not adhere to the
arrangements established for their industrial placement, resulting in a
number of students placed in companies falling short of established targets.
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The retention rate at Level 2 has been alarmingly low, recorded at 67%, which has also hindered the campus from achieving the desired certification rate.

TVET
TVET
OUTPUT CoLLEGE
ZLRTIETOE,\C;IE OUTPUTS PERFORMANCE 2024 ggé\:l‘PUS EXPLANATORY REMARKS
INDICATORS PLANNED
ACHIEVEMENT
TARGET
SO 1 Students enrolled and Number of students
SN kel Managed as per the enrolled in different
AL /ARl cnrolment plan programme types
opportunities *NCV 822
*Report 191 1256
*PLP 34
*Qccupational 77 The apprenticeship programme for welding, students in the industry
qualifications for practical exposure.
27 (15 Mechanical Fitters, 12 Welders)
*Trades (COS)
*Higher Certificates
*Shorter skills 77 Students enrolled in programmes relating to OIHD and priority skills
programmes
(accredited and non-
accredited)
College studgnt ' Occupation rate (%) N/A N/A N/A
accommodation is er enrolment cvcle
optimally utilized P y
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STRATEGIC

OUTCOME

SO2

Improved
success and
efficiency of
TVET systems

OUTPUTS

OUTPUT
PERFORMANCE
INDICATORS

TVET
COLLEGE
2024
PLANNED
TARGET

TVET
CAMPUS
2024
ACHIEVEMENT

ExpLANATORY REMARKS

2.1 Apprenticesin trade | Number of artisans 30 Funded by AGRISETA (Welding)
programmes qualify and | exiting COS or 15 Funded by CHIETA (Welding)
pass trade test college
2.2 Students complete Number of students
qualifications and at exit levels exiting
programmes and exit the | college programmes
college *Number of students 12
exiting
N6
23 N(;V stu:ents Number of students 15
comp ete't e . exiting
qualification within 3 NCV L
years vi4
24 I?LP students are Retention rate (%) in
retained PLP 85%
2.5 PLP students progress 70%

into initial programmes
of choice

Progression rate (%)
of PLP students
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TVET
CoOLLEGE
2024
PLANNED
TARGET

TVET
CAMPUS
2024
ACHIEVEMENT

ExpLANATORY REMARKS

3.1 College councilsare | % Compliance N/A
constituted and comply | with governance
with standards standards
3.2 Examinations . 100% 100% All irregularities identified by the campus are reported to DHET
. % Compliance
are conducted with . L
minimum irregularit with examination
9 y standards and policy
reported
3.3 More students meet | % Of registered NCV =90%
the requirements for students (based on R191= 88%
writing examinations subject enrolment)
qualifying for
examinations
0,
34TVET cqllege lecturers % OF TVET college 25%
are placed in industry for .
. . . lecturers placed in
specified periods to gain .
. the industry
relevant experience
3.5 Partnerships signed Number of
for improving teaching partnership 10

and learning and
relevance of programmes

agreements (locally
and internationally)
for purposes of
exchanging and/
or placing college
students and /or
lecturers
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STRATEGIC

OUTCOME

SO4

Improved
responsiveness
of TVET colleges
to the world of
work

OUTPUTS

4.1 More students are
enrolled in identified

programme offerings
relating to OIHD and

priority skills

OUTPUT
PERFORMANCE
INDICATORS

Number of

students enrolled in
programmes relating
to OIHD and priority
skills

TVET
COLLEGE
2024
PLANNED
TARGET

TVET
CAMPUS
2024
ACHIEVEMENT

ExpLANATORY REMARKS

4.2 Entrepreneurship

hubs are established and

supported

Number of students
engaged in
entrepreneurship
programmes and
initiatives

50

Poor attendance by students due to subject not having exams

4.3 Students are placed

for WBPL at exit levels

Number of students
placed for WBPL at
exit levels

*Number of students
placed for WBPL at
NCV L4

22

*Number of students
placed for WBPL at
N6

106

10.2 Strategy to deal with Underperformance

Provide a narrative on dealing with underperformance in terms of the strategic outcomes and outputs and annual performance targets. Explain how

was monitored and interventions adopted to correct or rectify:

The outcomes of each assessment are meticulously analysed on a termly basis, allowing for the identification of subjects that pose difficulties or yield poor
results. Performance management meetings are convened with the lecturers responsible for teaching these subjects. These meetings facilitate discussions
regarding the challenges encountered and the corrective measures that can be implemented, in collaboration with the line managers of the affected staff
members. Each lecturer impacted by underperformance is required to present a detailed corrective action plan, which is subsequently consolidated into a
comprehensive Campus Improvement Plan.

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024




PART C| PERFORMANCE INFORMATION

Typical activities outlined in the lecturers’ plans include the establishment of study groups, the provision of extra classes, and the facilitation of tutorials. The
Campus Improvement Plan is subjected to rigorous monitoring by all line managers, including the Campus Manager, to ensure the successful execution of the
proposed activities. This oversight entails direct observation of teaching practices and learning outcomes, as well as the thorough review and endorsement
of students’ activity books across all classes.

To assess progress and improvement, the performance of each lecturer is evaluated post-assessment against established targets. This evaluation determines
whether performance aligns with the set objectives, thereby indicating whether additional support measures are warranted. In efforts to address
underperformance effectively, the college/campus employs tutors, allowing students to engage in peer teaching.

Campus Improvement Plan 2024: Introduction

The improvement plan for Molapo Campus focuses on the implementation of innovative methodologies to enhance academic performance. A critical area of
concern is the retention rate of students. In conjunction with class activities, we are installing Digital Visual Presenters (DVPs) in every classroom to facilitate
improved teaching and learning experiences. Furthermore, we are exploring advancements related to the Fourth Industrial Revolution (4IR) to elevate the
campus’s status and contribute to its vision of becoming a campus of excellence.

Campus Management acknowledges its responsibility for the subpar results and has consequently developed the following improvement plan:
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ITEM

AREAS OF

CONCERN

ACTIVITIES

TIMEFRAME

TEACHING AND LEARNING

RESPONSIBILITY

PROGRESS/
REMARKS

Commencement
of Teaching and
Learning

Ensure that students are enrolled within
the period indicated on the DHET
management plan for the programme
NCV and Report 191.

Lecturing timetable readiness for NCV
and Report 191.

Issuing of Textbooks and exercise
books to all students before the
commencement of classes.

Issuing of ITS class registers to Senior
Lecturers for verification on registered
class groups as per NCV programme.
Registers are to be used as attendance
registers after verification.

Induction of students and staff by HOD
with the assistance of senior lecturers
and handing in or checking if all staff
members have relevant curriculum
documents. E.g.

» Exam instruction

80% Attendance policy

ICASS guidelines for all programs
Assessment schedules
Assessment plans

Academic Management Plan
Campus Management Plan
Programs plans

VV VYV VY VY

Pacing documents

Jan 2024(NCV)
March2024(T2)
August 2024(T3)

Jan 2024(NCV)(T1)
March 2024(T2)
August 2024(T3)

Jan 2024(T1)
March 2024(T2)
August 2024(T3)

Jan 2024(NCV)
March 2024(T2)
August 2024(T3)

Jan 2024(NCV)
March 2024(T2)
August 2024(T3)

Campus

Management Team

All academic staff

Administration
staff

HOD’s

Administration
Unit (Bookshop)

Administration
staff

Senior Lecturers

HOD
Senior Lecturers

Done

Time table must be ready before
the end of each term.

As soon as students get the
proof of registration as per the
registration plan

After all students are registered
on ITS registers can be printed.

Students will be taken to the hall
for induction. (Induction was
done)

On the day of reopening ICASS
Guideline meeting will be held to
discuss the guidelines and make
sure the required documents are
availed if not available. (Done)
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ITEM ‘

AREAS OF
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Delivery of the
Lesson

(Traditional vs.
Technology)
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‘ ACTIVITIES

Teaching or work allocation should be
done in accordance to expertise.

Training of Staff to be technologically
inclined/equipped.

Monitoring, Evaluation, and Support of
the Lesson Delivery Process (Formal and
Informal Visits and Evidence Presented).

Using of standard reporting template for
class visits which is developed to be used
across the college.

Buying more relevant devices

‘ TIMEFRAME ‘RESPONSIBILITY‘

Jan 2024(NCV)
March 2024(T2)
August 2024(T3)

On-going process
Jan — March 2024
May - July 2024
August — Nov 2024

Jan — March 2024
May - July 2024
August — Nov 2024

Jan - March 2024
May - July 2024
August — Nov 2024

HOD
Senior Lecturers

HR / LSS Unit

DCM, HOD
Senior Lecturers

DCM, DCM, HOD
Senior Lecturers

CM, DCM, HOD
Senior Lecturers

PROGRESS/
REMARKS

Senior lecturers and lecturers sit
and discuss subject allocation
according to their subject
expectees.

Though traditional method of
teaching is still used, WhatsApp
groups are formed where notes
etc. are shared between lecturers
and students.

Senior lecturers submit the Class/
support visit plans to HOD and
visits are conducted as per IQMS
PGP
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ITEM ‘

AREAS OF
CONCERN

‘ ACTIVITIES

‘ TIMEFRAME ‘RESPONSIBILITY‘

PROGRESS/

REMARKS

1.3 Pacing e Monthly reports are submitted to Senior | Jan - March 2024 | Senior Lecturers - Senior Lecturers monitor Pacing
Documents Lecturers on the progress achieved. May - July 2024 Lecturers documents against Lesson plans
August - Nov 2024 every week.
e To ensure that all subjects have updated
Pacing Documents. Jan-Feb 2024
March-April 2024
August-Sept 2024 | DCMand HOD
14 Developing e Weekly Submission of Lesson Plans to Jan — March 2024 | Senior Lecturers - Senior lecturers monitor lesson
Lesson Plans Senior Lecturers for quality assurance. May - July 2024 Lecturers plans weekly
e Feedback and support are given to August — Nov 2024
Lecturers by the Senior Lecturers. Senior Lecturers
e Refer to the Subject Guidelines and
Assessments to identify practical
outcomes.
Jan — March 2024
May - July 2024 Lecturers
August — Nov 2024
1.5 Formative Tasks e Lecturers provide students with a variety |Jan — March 2024 | Senior Lecturers - Lecturers use previous question

of formative tasks in preparation for cycle
tests were verified by senior lecturers.

Where tests are used as formative tasks,
they are recorded and verified.

May - July 2024
August — Nov 2024

Jan - March 2024
May - July 2024
August — Nov 2024

Lecturers

Senior Lecturers
Lecturers

papers as formative tests.

Monitored on weekly basis by
senior lecturers
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‘ ACTIVITIES

‘ TIMEFRAME ‘RESPONSIBILITY‘

PROGRESS/
REMARKS

1.6

Feedback to
Students

Continuous feedback is given during
Teaching & Learning as a form of
reinforcement.

Marking is completed on time to provide
immediate feedback.

Corrections, as a form of feedback, are
done by using either a pen or pencil, and
the student tasks are kept in the relevant
exercise book and kept for moderation
purposes.

Students must be given time to do
corrections.

Lecturers must ensure that students have
access to their exercise books to be used
for revision (devise a control mechanism).

Jan — March 2024
May - July 2024
August — Nov 2024

Jan — March 2024
May - July 2024
August — Nov 2024

Jan — March 2024
May - July 2024
August — Nov 2024

Jan — March 2024
May - July 2024
August — Nov 2024

Jan - March 2024
May - July 2024
August - Nov 2024

Senior Lecturers
Lecturers

Senior Lecturers
Lecturers

Senior Lecturers
Lecturers
Students

Senior Lecturers
Lecturers
Students

Senior Lecturers
Lecturers
Students

- Students do corrections on the
scripts after tests are written.

- Seniors monitor marking as per
the marking plan.

- Students do corrections on the
scripts after tests are written.
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ITEM AREAS OF ACTIVITIES TIMEFRAME RESPONSIBILITY PROGRESS/
CONCERN REMARKS
1.7 Revision e Encourage Team teaching when revising. |Jan - March 2024 | Senior Lecturers Done
(Team Teaching/ e Previous question papers (external) are May - July 2024 Lecturers
Adjusting of Time used for revision. August — Nov 2024
Tables)
1.8 Completion of e Curriculum Coverage template is Sept (NCV) 2024 DCM - Done
the Syllabus completed upon completion of the May - July
syllabus and submitted to HoD. Sept — Nov 2024
1.9 Educational e A minimum of one (1) educational tour | Jan — March 2024 | Senior Lecturer Mechanical N6, Civil L3 and L4
Excursions per programme. May - July 2024 Lecturer were taken out for excursion.
Sept - Nov 2024
2. ACADEMIC SUPPORT
2.1 Provide e Analysis of results to determine the Per cycle Deputy Campus Done
Enrichment critical/killer subjects. Manager
Classes HOD
(Afternoon) e The SRCshould play an integral part
in advocating and spearheading the SRC Done
implementation of enrichment classes, Best performing
such as tutorials. Per cycle
students
Former students
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ITEM AREAS OF ACTIVITIES TIMEFRAME RESPONSIBILITY PROGRESS/
CONCERN REMARKS
2.2 Introduce Tutorial e Campus SRCs must actively participate Jan 2024 SRC, DCM, HOD
Lessons (Role and undertake advocacy campaigns Senior Lecturers
of Camp'us' e Campuses prepared timetables to kick-
Top Achieving start the project
Students)

e Setting a criterion for the selection of
tutors

e Training of tutors to understand the basic

teaching techniques, such as praise and | Jan 2024
giving clear directions.
DCM, HOD
Seniors
Lecturers
23 Establish Student e SSS Unit should facilitate the formation | Per cycle Lecturers
Study Groups of study groups as these make students Senior lectures
(Per Motivation/ feel part of the institution more quickly, $SS Unit
Study Methods) and feel listened to, an important aid for
retention.
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ITEM AREAS OF ACTIVITIES TIMEFRAME RESPONSIBILITY PROGRESS/
CONCERN REMARKS
24 Lecturers’Work e Each campus must develop an Feb to March 2024 | Campus Manager | Done
Placements implementation plan and submit it to DCM
DPA. HOD
Senior Lecturers
e The campus responds to the targets
given by the New Business Unit
Campus Manager
Jan-Nov 2024 DCM
HOD
Senior Lecturers
e The Campus should ensure that at least
each programme place lecturers in
workplaces WBE
™M
e Monthly reports should be submitted to DCM
the campus Manager’s office.
Jan-Nov 2024
WBE manager 10 lecturers were placed.
DCM
Jan-Nov 2024
2.6 Students’Work e Each programme must at least place Per cycle Campus Manager

Placements

students as per the targets set for the
campus by the college.

HOD

DCM

Senior Lecturers
Lecturers

WBE
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ACTIVITIES

TIMEFRAME

RESPONSIBILITY

PROGRESS/
REMARKS

2.7 Parental/ Parents’ meetings should be utilised Per cycle Campus Managers | Done
Guardianship as effective platforms for advocating DCM
Involvement attendance and academic excellence HOD
in Teaching & Senior Lect
. enior Lecturers
Learning The Campuses must conduct parents’ Lectures
(To Combat Poor meetings to foster a good relationship
Attendance with parents and remedy possible Per cycle
(80%) & examination exclusions. E.g., Sub- Campus Managers
Academlc minimum DCM
Ex'cI'usmn. Sub- HOD
minimum)
Senior Lecturers
SMSs should also be forwarded to Lectures
parents alerting them about non/poor
attendance of students Per cycle
DCM
HOD
HOA
SSS
2.8 Payment of The SSS Unit should ensure quick Per cycle SSS Officers Done
Transport disbursement of transport allowance as it HOA
Allowance affects attendance. i
inance Clerk
@
DCM
29 Academic All students with borderline year marks | Per cycle HOD Done
Assistance for are identified and given a second Senior Lecturers
Boarder line opportunity to improve their ICASS Lecturers
Students to be marks.
excluded based DCM
on Sub-minimum
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ITEM AREAS OF ACTIVITIES TIMEFRAME RESPONSIBILITY PROGRESS/
CONCERN REMARKS
MANAGEMENT AND CONTROL
3.1 Class Attendance e Lecturers control Students’ Attendance Daily Lecturers Done
(Control of Class Registers daily for every period attended.

Registers)

e Weekly attendance statistics should be
submitted to the Senior Lecturers for

analysis and corrective measures to be - Attendance and punctuality
taken. policy is applied.
Senior Lecturers
. N | Weekly HOD
e Senior Lecturers liaise with the SSS Unit $SS Officers
to ensure that parents/guardians of non-
attending students are contacted. - Done
HOD
Weekly Seniors Lecturers
SSS officers
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ITEM
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Lecturer
Attendance

PART C| PERFORMANCE INFORMATION

ACTIVITIES

Senior Lecturers monitor the attendance
of lecturers within their divisions.

Individual sessions to be conducted with
lecturers who are constantly absent from
work (arrange/provide counselling and
support where necessary)

Individual sessions are conducted with
lecturers who are constantly late from
work.

Campus must have a substitute timetable
to be utilised in the event the lecturer is
absent.

The Senior Lecturer must ensure that
students are given academic work in the
event of an absent lecturer.

The Senior Lecturer must ensure that the

absent lecturer develops a catch-up plan
for the day(s)/lesson(s) they have missed.

TIMEFRAME

Daily

Per lecturer
absenteeism

Per the lecturer
that is late

Per lecturer absent

Per class where
lecturer absent

Per absent lecturer

RESPONSIBILITY

Senior Lecturers

HOD
Senior Lecturers

HOD
Senior Lecturers

HOD
Senior Lecturers

Senior Lecturers

Senior Lecturers
Lecturers

PROGRESS/
REMARKS

Done

- AnlInformal session is held during
random monitoring with the
lecture in question by the HOD.

- AnInformal session is held during
random monitoring with the
lecture in question by the HOD.
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ITEM AREAS OF ACTIVITIES TIMEFRAME RESPONSIBILITY PROGRESS/
CONCERN REMARKS
33 Class Visits e Formal monitoring class visit plans are Per cycle HOD - Done
developed and availed to all stakeholders Senior Lecturers
e Encourage the Implementation of
informal class visits at campuses and
usage of the template as evidence. M
Per cycle DCM
HOD - Done
Senior Lecturers
34 Enhance Campus e Campus and Campus Management Per cycle ™M
Reporting and Teams to provide support, coaching, and DCM
Communication mentoring to improve results HOD
Strategies e Morning sessions, campus subject .
, X , . Senior Lecturers
committee meetings, emails, and internal
memorandums must be used as aids to
timeously disseminate information.
Per morning ™M - Morning sessions held from
session DCM Tuesday to Thursday
HOD - Dissemination of information
. done through the department
Senior Lecturers
WhatsApp group
Lecturers
HOA
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AREAS OF ACTIVITIES TIMEFRAME RESPONSIBILITY PROGRESS/
CONCERN REMARKS
35 Campus e Campus moderation is conducted per Per cycle DCM
Moderation the campus academic management plan HOD
to ensure compliance and adherence to .
Senior Lecturers - Done
standards set by DHET and other quality I !
assurance bodies such as Umalusi /QTCO
etc.
¢ Timeous Feedback and support should
be given to lecturing staff to close the
identified gaps.
Per moderation HOD
Senior Lecturers
36 Setting and e Submission of campus targets in relation |01 March 2024 Campus Manager - Done
Monitoring of to the campus targets to be reduced DCM
Campus Targets into lecturer, senior lecturers, HODs of all
concerning programme, and HOA.
Certification,
Retention,
Attendance, and
Throughput
37 Campus e Campus should conduct Quarterly Per cycle ™M
Reviewing reviews to measure progress towards DCM - Done
Meetings achieving their set targets. HOD's
e The CMT should continue conducting .
) Senior Lecturers
quarterly reviews for all the campus
units to measure progress and provide
remedial action on time.
™M
Per visit to the unit | DCM
HOD’s
HOA
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ITEM ‘

AREAS OF
CONCERN

‘ ACTIVITIES

‘ TIMEFRAME ‘RESPONSIBILITY‘

PROGRESS/
REMARKS

38 Procurement of e Campus submitted their requisitions on | Jan-Dec 2024 ™M Done
T & L Resources time. DCM
and Renewal e Renewal of software licenses was done a HOD
O_f Software year prior to the commencement of the
Licences following academic year.
SUPPORT FROM FUNCTIONAL UNITS
4.1 Alignment of e Registers should be aligned to the Weekly HOA Done
Attendance Attendance and Punctuality Policy.
Registers to
bein line with
Attendance and
Punctuality Policy
Requirements
4.2 Analysis of e Upload the teaching timetable on the 21 February 2024 | HOA Done
Captured Student Excel spreadsheet. MIS
Attendance e Employ a simpler method of exporting
data to an Excel spreadsheet.
e Upload the Excel spreadsheet teaching MIS
timetable on ITS and copy it every week.
e Train HOAs on the uploading of the
timetable to enable them to indicate
absenteeism. HOA Done
e Intheinterim the reports will be MIS
generated from Head Office (MIS
Supervisor).
MIS
MIS
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ITEM AREAS OF ACTIVITIES TIMEFRAME RESPONSIBILITY PROGRESS/
CONCERN REMARKS
43 Develop a System e The MIS Unit must develop a proactive Weekly HOA Done
to Alerting the system to alert students on a weekly MIS
Student About basis about their attendance. HOD
their Attendance .
Senior Lecturers
4.4 A maintenance e ThelT Unit should develop a 17 March 2024 HOA Done
planforT&L maintenance plan for computer labs, IT Officer
Resources, e.g., resources, and study centres. DCM
computer labs,
smart boards, etc. HOD
4.5 Motivation and ¢ Send inspiring and motivational Per cycle 2024 Marketing/ IT Units
Inspiring Alert messages to promote Attendance
Messages and Punctuality and Sub-minimum
qualification for examinations.
e Distribution of student diaries to all )
students urgently. Marketing
SRC
28 February 2024 | SSS officers Done
4.6 Access to Internet e The campus should liaise with the IT Unit | Ongoing ™M Done
Connectivity to ensure that WIFl is running effectively DCM
in all campus areas to ensure that HOA
lecturers and students can do research in
classes for educational purposes. IT officer
4.7 Procurement of e Improve the turnaround time to supply/ | Nov 2024 - Jan PrP Procurement |Done
Resources deliver the requested resources/material | 2024 (for Top Ups) | Unit
(speed of execution). CM
e The Unit should speed up the DCM
procurement process. HOD
Senior Lecturers
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ITEM AREAS OF ACTIVITIES TIMEFRAME RESPONSIBILITY PROGRESS/
CONCERN REMARKS
4.8 Recruitment of e Recruit Professionally qualified staff for all | Jan — Dec 2024 HRD CM
Staff the subjects DCM
e Induction of newly appointed staff HR

should be conducted within a reasonable

period after they have been appointed.
. Jan - Dec 2024 DC Done
e Conduct training for all newly promoted

managers, especially the Senior Lecturers
and HOD:s.
Jan - Dec 2024

49 Training and e |QMS training to be conducted annually. |30 March 2024 LSS Done
Development

e |QMS scores to be used as the basis for
development. 28 February 2024 | Development unit | Done

e Revive Campus structures such as DSG to
support development.

Jan-Dec 2024 HRD/ LSS Unit Done
4.10 Motivation; e The HRD should implement a variety Jan -Dec 2024 DCM
Staff Wellness of wellness and well-being activities HRD/LSS
and Well-being throughout the year.
Activities e Aplan should be submitted to all campus
sites and Units.
31 Jan 2024 HRD/LSS
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ITEM AREAS OF ACTIVITIES TIMEFRAME RESPONSIBILITY PROGRESS/
CONCERN REMARKS
4.11 Monitor e The Unitin collaboration with the Jan-Dec 2024 QMS / Internal
Compliance Internal Auditor, quality assure teaching Audit Units
with Policies and and learning processes and procedures
Legislation to ensure compliance and enhance the
quality of service delivery.
4.12 Resource e These centres must be utilised when Per cycle 2024 Resource Centre | Done
Libraries/Study lecturers are absent. Manager
Centres e Encourage students to research on
campus
e Assist students with the writing of
assignments/examinations and study
skills.
. MONITORING AND EVALUATION
5.1 Establishment of e The team developed a formal class visit | Per cycle 2024 Dty CM Done
a Campus M & E plan. DCM
Task Team e The team also undertook unplanned HOD
class visits. Snr Lecturers
D
Aca
5.2 Role of the e  Must verify the reports submitted by Per cycle 2024 ™M Done
Campus SMT Senior Lecturers and HOA by requesting DCM
evidence. HOD
e CMT must have support, monitoring, and HOA
mentoring plans for all divisions.

The Campus management is dedicated to enhancing campus outcomes by executing the aforementioned plan. This initiative, developed collaboratively by
all Campus academic leaders, has been communicated to all personnel, students, and parents to secure their support and foster a unified commitment to its
objectives.
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Conclusion FITTING &TURNING AND MECHANICAL FITTING WORKSHOPS

In conclusion, we wish to emphasize that despite the challenges faced
throughout the year, we successfully completed our academic curriculum.
As staff members of the campus, we consistently motivate one another to
strive for excellence and persist in our efforts. Although we encountered
various difficulties, we persevered and ultimately recognized a pathway to
success for our staff, students, and their families.

MOLAPO CAMPUS MANAGEMENT
TAKE A GIRL CHILD TO A WORKSHOP

..........

SOPHIATOWN
. PARLIAMENTARY
\ | EONSTITUENCY
CGFFICE
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ROODEPOORT WEST CAMPUS

1. Introduction

We are pleased to present our annual report for 2024. The previous year
was marked by numerous significant achievements and dedicated efforts
to enhance our campus.

The Roodepoort West Campus, recognised as a centre for electrical
engineering, is committed to addressing the skills gap within the country
and mitigating unemployment rates by equipping students with skills that
make them employable.

2. Teaching and Learning

The academic year commenced in accordance with the Department of
Higher Education and Training’s academic calendar, and students expressed
enthusiasm in attending their inaugural lessons.

All necessary resources were acquired and delivered promptly, enabling
efficient teaching and learning processes.

3. Excursions

The NC(V) level 4 students took an excursion to the Lethabo Power Station.
The tour was as per their syllabus concerning how electricity is generated
using fossil fuels such as coal and water, expanding their worldview and
critical thinking.

Ready to explore

The NC(V) level 4 also took an excursion to LH Marthinusen Electrical
Company to learn electrical machines such as alternators, transformers, and
motors. What an exciting discovery.
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x

4. Students’Workplace Exposure
NC(V) level 2 visited Modern Skills in Durban Deep for workplace exposure

for 3 weeks during June recess. They engaged in electrical projects that were
relevant to their practical training. They will never forget the experience.

H R L

'ji!.'-‘::';;; -_'::..-f" v

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024




PART C| PERFORMANCE INFORMATION

LG SETA sponsored 25 students to learn more about water and waste-water
reticulation services. Below they are seen at a workplace in Alexandra,

5. Occupational Programmes And Their Impact On
Establishing Close Working Relationship With Setas

These programmes offer hands-on training, equipping students with the
practical skills needed for various trades and professions. Students become
job-ready or employable. It also encourages entrepreneurship skills,
enabling graduates to start their businesses and contribute to economic
growth.

Learnership Programmes

The SETAs are responsible for skills development within the specific
economic sectors of South Africa.

Gauteng after completing their three months of in-house training.

ALEXANDRA WATER WARRIORS

Bpansored by

Electrical Skills Programme

The campus hosted community members who participated in the
Expanded Public Work Programme (EPWP) as part of the handy person
skills programme.

A total of-19 of them completed the project successfully. The purpose was
to provide unemployed South Africans with temporary work opportunities
and income relief. We are thrilled to have been part of the Programme and
contributed positively by giving valuable skills needed by the country.
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Electrical Artisan Training Programme

An electrical artisan programme prepares students to become electricians.

The programme includes theoretical modules, practical skills training, and
on-the-job experience.

Three groups of 30 students each, started their electrical apprenticeship
programmes in 2024. They completed their in-house training and they are
now with different host employers. They will complete their trade testing

in 2026. . .
Inhouse practical training
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They underwent the trade test and were all declared competent in 2024.
They were issued with electrician trade certificates.
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6. China Renewable Energy Project

Nine (9) electrical students, 5 males and 4 females sponsored by EW SETA,
flew to China for a year-long internship programme. After completing
training, they are expected to come and train other students.
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Arriving in China

Bidding students farewell
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Students during training at the EQUIPPED Workshop

7. Students’ Entertainment

The campus not only concentrates on the academic side but also on the
mental and physical health of the students by engaging in different sporting
codes.

2024 MR and MISS CAMPUS

Mr. and Miss campus beauty pageant took place on 26 October 2024 and
the winners were Mr. SN Khumalo and Ms. AN Hadebe.
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A healthy body is a healthy mind leading to a strong connection between
physical and mental health. The campus’s energetic female students
participated in ladies’ soccer competitions and made wonders.

LADIES SOCCER TEAM
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TECHNISA CAMPUS

Academic Year: 2024

1. Introduction

This annual report highlights key developments and achievements at
Technisa Campus over the past academic cycle. Foremost among these are:

. Launch of the NATED Tourism (Face-to-Face) Programme
o NC(V) Academic Results
. Distance Learning Innovations via EON Reality Integration

2. NATED Tourism (Face-to-Face) Programme
2.1 Launch and Momentum

o Inaugural Implementation: The NATED Tourism programme
continued this year, targeting industry relevance through
alignment with emerging travel and hospitality trends.

o Industry Engagement: Collaborative efforts with local tourism
stakeholders ensure the curriculum remains current and skills-
oriented.

The Tourism programme’s final results were the second-best in SWGC in 2024

3. NC(V) Results

3.1 Overall Performance (these are  provisional  results)
The 3,141 enrolments across the NC(V) portfolio reflect strong
student interest, supported by robust teaching methodologies and
strategic student support services.

Total Total Wrote Pass Pass Average
Enrolled Exams (Enrolled) (Wrote) Pass
3,141 2,634 76% 91% 83.41%

3.2 Additional Indicators

) Distinctions: 271
° Fails: 241
° Absent: 183

These figures underscore both the dedication of teaching staff and the
efficacy of our learner support interventions. Targeted tutoring, extended
library hours, and improved student counselling contributed significantly
to these strong outcomes.

4, Distance Learning and EON Reality Integration

4.1 Technisa’s Role in SWGC

As a campus within South West Gauteng College (SWGC), Technisa has
taken a leadership position in transforming distance education. With EON
Reality integrations, we are forging new pathways in immersive learning.

4.2 VR/AR Orientation Programme

. Immersive Campus Experience: Students can now explore
simulated labs, libraries, and study areas in the near future via
Virtual Reality (VR) headsets or Augmented Reality (AR)-enabled
devices.

o Pedagogical Advantages: Interactive, hands-on learning
environments frequently boost retention, student satisfaction,
and practical skill development.
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Envision a groundbreaking “Talking LMS” that converses directly with
students, illuminating complex concepts in real-time. Through its seamless
integration with EON Reality’s immersive technology, this system delivers
interactive, voice-guided explanations and personalized feedback. The
result is a transformative learning experience that heightens student
engagement, deepens comprehension; and harnesses the power of
advanced educational innovation. See above.

4.3 Alignment with 4IR and ODeL

Embracing VR/AR technologies aligns with Fourth Industrial Revolution
(4IR) imperatives and enhances Open Distance e-Learning (ODelL). By
offering experiential simulations, Technisa ensures that distance learners
gain practical exposure previously limited to in-person modes.

g s !l:’:. South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024

5. Strategic Outlook

1.  Curriculum Expansion: Future offerings will include advanced
VR/AR modules across other NATED and NC(V) programmes.

2.  Lecturer Capacity Building: Ongoing professional development
ensures faculty stay equipped to optimize immersive
technologies.

3. Stakeholder Collaboration: Partnerships with local tourism
boards, industry experts, and edtech innovators will remain
central to curriculum relevance and continuous improvement.

6. Conclusion

The academic year 2024 marked Technisa’s significant achievements
under the SWGC banner. From pioneering the NATED Tourism programme
to securing impressive NC(V) outcomes and adopting VR/AR solutions
in distance learning, our campus continues to exemplify innovation in
Technical and Vocational Education and Training.

Report Compiled by:

Dr VJ Maseko
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NEW BUSINESS DEVELOPMENT UNIT

1. Introduction

The New Business Development Unit intends to present the report on
Innovation, Partnership, Placement, and Development, along with any
additional documentation as specified in the Annual Performance Plan
submitted to the Department of Higher Education and Training (DHET). This
report should be reviewed in conjunction with the Strategic Objectives of
the College. At South West Gauteng TVET College, maintaining alignment
with the demands of the real world is deemed essential. To this end, robust
relationships with both industry and the community are pivotal, enabling
the institution to provide training that remains relevant and effective for
both students and prospective employers..

Mandate

APP - Outcome Indicator No.4 “Improved responsiveness of TVET colleges
to the world of work”

o Number of students enrolled in programmes relating to OIHD and
priority skills
o Percentage of TVET college lecturers placed in industry

o Number of partnerships signed for exchange and placement of
students and lecturers

o Number of students engaged in entrepreneurship programmes and
projects

o Occupational qualifications

o Develop and Design the Skills Programmes for NEET (Not In Education,
Employment, or Training).

° Trades (COS)
° Shorter skills programmes (accredited and non-accredited)
L5 and L6 Qualifications

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024

° Public-Private Partnerships
o Work based Exposure and Work Integrated Learning placement

° Accreditation, Innovation, and Creativity (Introduction of 4IR-related
programmes, renewable energy, and Green Economy)

2. Partnership and MOU

Partnering with TVET colleges provides a strategic advantage for industries
by ensuring a steady supply of skilled workers, reducing training costs,
enhancing productivity, and fostering innovation. These collaborations
also contribute to the broader goals of economic development, community
well-being, and workforce diversity.

Therefore, industries have much to gain by actively engaging with and
supporting TVET institutions. This collaborative approach benefits not only
the industries and educational institutions involved but also the economy
and society at large by fostering a skilled, adaptable, and diverse workforce.

The partnership will assist the partners in:

o Training or up-skilling of your staff

o Accessing a pipeline of skilled graduates for employment or Internship
opportunities

° Assistance with your Enterprise Supplier and Development spend
o Supporting unemployed youth through the availability of bursaries

o Approval to host engineering students for workplace training and
experience

The College signed 172 Memorandum of Understanding/ Agreement,
hereunder are highlights:

Forging the Local and International Partnership
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The college thus far signed 172 MOU/SLA/MOA for various interventions.

International Partners

BRICS Academy of Skills Development and Technology Innovation
Shenzhen Polytechnic University

Hangzhou Polythetic College

Namibian Training Authority

Guangzhou Information Technology Vocational School

SAP

Local Partners — Major Partners

Gauteng Community Education and Training College
Johannesburg Road Agency

Defy

Limpopo Community Education and Training College
Tshwane North TVET College

Vhembe TVET College

Elangeni TVET College

Northlink TVET College

Department of Justice and Correctional Development
Wholesale and Retail Sector Education and Training Authority
Financial and Accounting Sector Education and Training Authority
Transport Education and Training Authority

City of Johannesburg

City Power

University of Johannesburg

Media, Information and Communication Technologies Sector Education
and Training Authority
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3. Workplace-based Experience

Workplace-based Experience is a structured learning programme that
provides students with practical work experience in aworkplace setting. The
goal of these programs is to help students gain the skills and knowledge
they need to pursue careers in their chosen fields.

For the academic year 2024, 1624 Students were exposed between the
period of 5 to 15 Days with the assistance of a stipend of R100 Per day.

4, Accreditations

Accreditation is the process of a quality council for trade and occupation
evaluating and verifying that the college meets certain standards or
requirements to offer occupational programmes.

The 2024 Accreditation is as follows per campus for the Occupational
Certificate.

o Dobsonville Campus
OC: Marketing Coordinator
OC: Bookkeeper

. Technisa Campus
OC: Office Administrator
OC:Tourist Information Officer
OC: Project Manager
OC: Project Manager - also the Assessment Centre

o Molapo Campus
OC: Welder and TTC - Centre of Specialisation - Funded through the
Grid
OC: Fitter and Turner and TTC - Funded through the Grid



PART C| PERFORMANCE INFORMATION

OC: Mechanical Fitter and TTC - Funded through the Grid
OC: Bricklayer - Funded through the Grid

OSP: Coded Welding

OSP: Shield Metal Arc Welder

OSP: Workshop Tool Assistant

OSP: General Residential Repairer

OSP: Assistant Handyperson

OSP: Plumbing Hand

OSP: Domestic Water and Drainage Pipe Repairer

George Tabor Campus

OC: Computer Technician - Funded through the Grid
OC: Tourist Information Officer

OC: Poultry Farmer

Roodepoort Campus

OC: Chef - Funded through the Grid

OC: Child and Youth Care Worker

OC: Management Assistant

OC: Early Childhood Development Practitioner - Funded through the
Grid

OC:Training and Development Practitioner - Only Assessment Centre
- 1**Exam 2024

OC: Cook

OC: Food Handler

OC: Community Development Worker — Only Assessment Centre

OC: Community Development Practitioner — Only Assessment Centre
OC: Adult Literacy Teacher — Only Assessment Centre

OC: School Principal (School Manager) — Only Assessment Centre

OC:Trade Unionist — Only Assessment Centre
OC: Learning and Development Advisor — Only Assessment Centre
OC: Library Assistant — Only Assessment Centre

OC: Career Development Information Officer - Only Assessment
Centre

OC: Community Development Practitioner
OC: Community Development Worker

° Roodepoort West Campus

OC: Electrician — TTC - Centre of Specialisation - Funded through the
Grid

5. Occupational Programmes

Occupational programs, also known as occupational learning programs,
are designed to prepare students for specific skills and trades in a work
environment. They are based on legally binding agreements between the
student, employer, and training provider

Placements of Both Students and Lecturers.

Occupational Learning Programmes include Apprenticeships, Learnerships,
and Skills Programmes. The focus of these programmes is geared toward
preparing students for specific skills within a specific working environment
related to a specific trade.

Occupational programmes are based on legally binding agreements
between an employer, a student, and a training provider. It is designed
to ensure the quality of the training and to protect the interests of each
individual party.

Occupational Learning Programmes are offered at South West Gauteng
TVET College as either Full Qualifications or accredited Skills Programmes.
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Learnerships that are offered by the College combine theory at the College
or Training Centre with relevant on-the-job practice.

Skills Programmes are unit-standard-based programmes that are demand-
driven as determined by community needs. Such skills programmes
offered by South West Gauteng TVET College are unit standards extracted
from formal full qualifications registered with SAQA for which the College
obtained approval from the relevant SETA or Accredited Body to offer the
programme.

Learnerships
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14 Learners on Electronics and Robotics Level 5

51 Learners on System Development Level 5

10 Learners on System Development Level 4

20 Learners on Clothing Production Level 2

20 Learners on Tourist Guiding Level 4

47 Learners in Building and Civil Constructions Level 3

14 Learners on Plant Production Level 5

43 Learners on Poultry Production Level 3

47 Learners on Mixed Farming Level 2

100 Early Childhood Development Level 4

33 Learners on Plant Production Level 3

200 Learners on New Venture Creation

30 Learners on End User Computing

30 Learners on Water and Wastewater Reticulation Services Level 3
30 Learners on Water and Wastewater Reticulation Services Level 2
30 Learners on Environmental Practice Level 3

30 Learners on Environmental Practice Level 4

20 Learners on Bookkeeper Level 4

20 Learners on Commercial Property Level 4

30 Learners on Water and Wastewater Reticulation Services Level 4
50 Learners on Building and Civil Construction Level 3 from CETA
30 Learners on Generic Management Level 5 funded by HWSETA

Recognition of Prior Learning

80 - Learners enrolled for Recognition of Prior Learning on Early
Childhood Development Level 4

150 - Learners enrolled for Recognition of Prior Building and Civil
Construction Level 3

Skills Programmes

150 Learners for ODETDP Funded by LGSETA Partnership

20 Learners for Occupational Skills Programme: Assistant

Handyperson.

20 Learners for General Orchard Management
26 Learners for Spray and Facilitation

29 Learners for Scouting of Pest and Diseases
150 Learners for Compliance and Risk

60 Limpopo CET Lecturers on ODETDP

70 Gauteng CET Lecturers on Facilitation

22 Learners in Horticulture

19 Learners for Hydroponics

30 Learners for Limpopo CET on ODETDP

80 Learners in Business Analysis Programme
80 Learners on New Venture Creation

19 Learners on Poultry Packaging

368 Learners on Construction Roadworks funded by the City of
Johannesburg

Apprenticeships
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This is the system for training a new generation of practitioners of a trade or
profession with on-the-job training and often some accompanying study.
Apprenticeships can also enable practitioners to gain a license to practice
in a regulated occupation.

o Welders 192 apprentices

. Electricians 222 apprentices

° Mechanical Fitter 45 apprentices
. Fitter and Turner 32 apprentices
o Boilermaker 10 apprentices

Artisan Recognition of Prior Learning

o 80 Welders are funded by Agriseta and Foodbev SETA.

o 80 Electricians are funded by Agriseta and Foodbev SETA.
o 25 Electricians are funded by Merseta

o 15 Welders are funded by Merseta

o 50 Welders are funded by FP & M Seta

o 50 Electricians are funded by FP & M Seta

6. Student Placements

Work-integrated learning provides students with the opportunity to apply
theirlearning fromacademic studies to relevant experiences andreciprocate
learning back to their studies. Depending on the area of specialization of
the student, although both tracks provide exposure to the same subjects,
they focus on certain areas related to their discipline of specialization.

As for the 2024 academic year, we have placed 3 458 in the various
programmes of their learning intervention in the workplace. This will qualify
them to apply for their National N Diploma.

7. Lecturer Placements

This includes an activity undertaken by South West Gauteng TVET College
in conjunction with industry to develop the lecturer’s knowledge and skills
in the field of expertise. Through these placements lecturers can receive on-
the-job training and enhance their teaching approach in terms of practical
and workshop-based components of the programmes. These engagements
may include field trips, workplaces, construction worksites, engineering
workshops, offices, factories, meetings, and orientation programmes.

The duration of the training sessions is 30 days.

47 Lecturers have been placed within the various Host Employers.

8. Bursaries
The Following SETA’s Funded the Student bursaries — Missing Middle.

o Mining Qualification Authority — 10 Learners
° WRSETA - 174 Students

° Inseta — 182 Students

° EWSETA - 70 Students

° Services SETA - 10 Students

The Following SETA’s Funded the Staff bursaries

o Mining Qualification Authority — 10 Lecturers
° Insurance SETA - 30 Lecturers

° MICTSETA - 90 Lecturers

° HWSETA - 10 Lecturers

9. Innovation and Creativity - 4™ Industrial Revolution

The Fourth Industrial Revolution (4IR) is a period of technological disruption
that's changing how people live, work, and relate to each other. It's
characterized by:
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° Data

The 4IR is driven by data, including “big data” and the ability of devices to
communicate with each other in real-time.

. Automation
Increased automation and robotics are transforming the global economy.

° Artificial intelligence (Al)

Al is a key part of the 4IR, along with other technologies like the Internet of
Things (loT), 3D printing, and quantum computing.

. Connectivity
The 4IR is a time of increased connectivity, with faster wireless internet.

° Human-machine interaction

The 4IR is characterized by human-machine interaction, such as voice-
activated virtual assistants.

Advantages of the 4IR include:

o Increased productivity, efficiency, and quality
o Greater safety for workers

o Enhanced decision making

. Improved competitiveness

In order to realize the above the New Business Development Unit has
procured the following items for George Tabor Campus.
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03 55”Smart LED TV - ECCO LH55S
40 Programmable Robot Kits for Education

40 Purchase of Open Manipulator

15 Purchase of robotic arm
15 Purchase of robotic hand
15 Programming laptops

03 Flash Forge Creator 3 IDEX 3D Printer

15 Oculus Quest Pro - VR Headset — 256GB

100 Digital circuits

Red Lion Graphite Series HMI Touch Screen HMI - 15 in, TFT

03 Display

05 Industrial programmable logic controllers - B&R x20cp3684

05 Bwine F7 GPS Drones with Camera for Adults 4K, 3-Aix Gimbal,
2Mile Long Range. (DJI mini se 2/ mini3)

01 Wireless Projector Wi-Fi Bluetooth 4400 Lumens 2019 And Adeo

Plano projector screen - fixed frame home cinema screen

This report serves as the Annual Report for 2024 Academic Year and it is
prepared by Mr Aubrey Sebe on behalf of the New Business Development
Unit.

| trust you will find this in order

| thank you

Mr. Aubrey Sebe
New Business Development Unit Manager
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STUDENT SUPPORT SERVICES ANNUAL REPORT 2024 students to take part in such organized awareness campaigns, college-

branded prices are organized and won. Operating hours for all Resource
Centres are 07h30 to 16h00 (Mon-Thurs) and Fridays 07h30 to 13h30

The purpose of Student Support Services is to systematize the planning
and delivery of Student Support Services by ensuring that all areas in the
student’s life in the college, receive equal attention at Pre-entry, On-course,
and Exit support levels. Student Support Officials coordinate these functions
by facilitating all student-related activities, both academic and social.

1. National Student Financial Aid Scheme

The provision of student Financial Aid is critical for enabling access to TVET
Colleges. The role of TVET Colleges as the nucleus of skills development
in South Africa is explicitly contained in the National Skills Development
Strategy (NSDS) Il published in January 2011. The challenge of access
to post-school education and training opportunities for academically
deserving students but financially needy students is addressed by the
bursary scheme. During the 2024 academic year, NSFAS devised a payment
mechanism to address allowances payment challenges through its internal
banker where its beneficiaries were able to provide their personal banking
details to receive allowances directly into their bank accounts with a bank
of their choice with effect from May 2024, this is a milestone in addressing
allowance payment challenges!

2. Resource Centres

Our Campus Resource Centres have limited capacity to accommodate
all students, however, we have made available previous question papers,
Newspapers, and reference study materials available to support students,
even an online platform available where students have access to soft
copies of support reference materials. Resource Centre Team held various
awareness campaigns in February to ensure that students are well informed
of services offered in Resource Centres. South African Library Week was
on the 15th-24th of March 2024, themed: Libraries Foster Social Cohesion Resource Centre Manager, with students after Resource Centre Awareness
and lastly held Library week during August month. As part of encouraging Session
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Academic Support

All College Campuses have Remedial Lectures where students are either
referred by alecturer or self-referral. Students are gradually taking advantage
of the below services offered, which seem to improve their studies and
ultimately excel in their academic journey:

o Basic Language Skills (reading and spelling)
. Basic Numeracy

o Study Skills and Metacognition

o Conceptual Support

o Disability-related issues

° Remedial Support

Psycho-Social Support

The objective of the Student Health and Well-being initiative is to promote
the independence of students, both academically and personally. The
College employs two Student Counsellors and a Graduate, who rotate
across all college sites to ensure that the health and well-being of students
are adequately addressed. These professionals work diligently to establish
partnerships with various health organizations, thereby facilitating access
to specialized care for additional health-related concerns.

In collaboration with Higher Health, the College has engaged 60 students
as volunteer Peer Educators, along with 6 staff members serving in the
capacity of Peer Educators. This initiative is part of the broader strategy to
uphold the mandates set forth by Higher Health and the Department of
Higher Education and Training. Through these collaborative efforts, a range
of services is provided to students via Health Partners.:

° HIV and AIDS Tests
° Blood Pressure

. Blood Donor

. Pap Smear

° Health Talks (Dialogues and Activations)
o Counselling and referrals

Roodepoort Campus Health Awareness Blitz 13 August 2024

188 South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024




PART C| PERFORMANCE INFORMATION
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Demonate Restaurant
Roodepoort Campus

TORPICE TO BE DISCUSSED:
GEMNDER BASED VIDLENCE

MENTAL HEALTH
SUICIDE

B

Dialogue at Roodepoort Campus: Topics covered: Mental health, suicide,
and GBV

3. Student Representative Council

Pursuantto Section 14 of the Continuing EducationandTraining (CET) ActNo.
16 of 2006, every educational institution is mandated to establish a Student
Representative Council (SRC) to serve as the intermediary between the
student body, College Management, and faculty members. This recognition
is rooted in the establishment of the SRC as a fundamental governance
structure in colleges, as delineated in the CET Act of 2006. Additionally, the
SRC provides students with opportunities to develop essential skills and
gain exposure to leadership roles. All campuses successfully conducted SRC
elections on 13 March, followed by college-wide elections on 15 March.
Subsequently, all elected SRC members participated in a comprehensive
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College Induction program, culminating in the inauguration of Executive
Committee Members on the final day. Throughout their term, various
capacity-building training sessions were organized, including First
Aid Training. The SRC’s program of action was initiated by the elected
members, with guidance from Student Support Services officials, and was
disseminated to the respective college stakeholders.

2024 SRC EXCO Members:
NAME |SURNAME  |PORTFOLIO |GENDER |CAMPUS
Tebogo Maphosa President Female George Tabor
Jabulile Mthimunye |Academic Affairs & |Female Roodepoort
Operations
Sifiso Khumalo Secretary General Male Molapo
Mduduzi Mhlongo Treasurer General Male George Tabor
Mapula Mabela Sports, Arts Female Technisa
And Culture Co-
Ordinator
Tumi Kubheka Gender, Disability Female Molapo
And Transformation
Coordinator
Alucia Nkosi Health And Safety  |Female Roodepoort
Coordinator
Tshegofatso | Kekana Employability Female Dobsonville
Coordinator
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26™ August 24, Men'’s Conference at Roodepoort Campus (College
Students), this is a milestone by SRC!!

The SRC is an integral part of student life and a critical cooperative
governance partner in the College.

4, College AlumniLaunch

Historic Milestone Achieved, South West Gauteng TVET Collegeis counted as
one of the Public TVET Colleges in South Africa to have launched an Alumni
Association and elected its Executive Committee. One of its objectives is
to enable Alumni to engage actively in the college’s development and

MT, Campus Managers, and Unit Managers in attendance-SRC Induction
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community outreach programmes with goals that include, organizing Sports Arts and Culture
regular alumni events, establishing mentorship programmes for current

> R The college allocated time for students to participate in co-curricular
students, and supporting college initiatives.

activities during or after formal teaching and learning hours. The college
has structured programmes for co-curricular student activities, and
mass participation is always promoted, and that includes students with
disabilities. Competitions for co-curricular activities are available as
Intercampus leagues games, Provincial and National tournaments. It is with
great pride that the college achieved a commendable second place at the
COSACSA Gauteng Annual Sports Awards, held on the 26" of August 2024
at Ekhuruleni West TVET College, Kathorus Campus Hall.

The Alumni Association Executives:

MEDALS STANDINGS FOR COSACSA GAUTENG LEAGUES:
SWGC:3 Gold,3 Silver, 1 Bronze (Total:7)

Left Mr. Hulisani Mani Chairperson of the Alumni Association MEDALS STANDINGS FOR COSACSA GAUTENG TVET CUP:
The Alumni Association Executive: SWGC:2 Gold,3 Silver,3 Bronze (Total:8)

NAME | SURNAME | PORTFOLIO

Hulisani Mani Chairperson Mr. T Madubung

Thembeka Sizakele | Zulu Vice Chairperson Student Support Services Unit

Mosa Johannes Nape Secretary

Nombulelo Busi Khumalo Deputy Secretary

Samkelo Mokoena Treasurer

Sithembiso Martin | Phiri Public Relations Officer

Dineo Luciah Kwenanyane | Educational and Transformation Officer

Tshepo Madubung | Student Support Services (Ex Officio)

Patience Makhaphela | Marketing and Communication (Ex Officio)

Robert Nsizwenhle | Nyamane Additional Member

Tshireletso Mafora Additional Member

Lutendo Ndlovu Additional Member
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STRATEGIC OBJECTIVES

PERFORMANCE INDICATORS

appropriate teaching and learning
support plan developed and
implemented (n)

TVET COLLEGE 2024
PLANNED TARGET

February 2024

TVET COLLEGE 2024
ACHIEVEMENT

The Teaching and
Learning Plan was
completed as per
the target and duly
submitted to DHET
and all campuses for
implementation.

EXPLANATORY REMARKS

The Academic Affairs & Operations Directorate
conducted monitoring and support visits to
campuses.

Appropriate student support plan
developed and implemented (n)

Finalised in
November -
December of the
previous year.

Measured targets
against actual
enrollments and T&L
activities from January
to December 2024

The Academic Affairs directorate (Curriculum/
Assessment) monitors examinations, Teaching
and Learning and all related implementations of
academic operations.

Improved certification rates in:
NC(V) L4

N3 &

N6 (%)

65% as per DHET

(2024)

L4:29.95%
N3:18.72%

N6: 12.05% NSS

N6: 39.64% BS

(N6: 25.85% Average
BS+NSS)

(2023)

L4:23.95%
N3:32.94%

N6: 16.72% NSS

N6: 42.42% BS

(N6: 29.57% Average
BS+NSS)

The college developed an improvement plan
which was supplemented by respective campus
improvement plans addressing specific campus
poor-performing. subjects and academic
activities.
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PERFORMANCE INDICATORS TVET COLLEGE 2024 | TVET COLLEGE 2024 EXPLANATORY REMARKS
PLANNED TARGET ACHIEVEMENT
Throughput rate (%) 30% (2024) The College improvement plan developed
strategies to improve the college retention rate,
L4:12,54% drop-out rates, attendance rates & improvement
N3: in the number of students qualifying to write
N6: 5,80% final examinations.
N6:47,47%
(NB+NSAVERAGE)
=26.64%
(2023)
L4:09.38%
N3:17.95%
N6:12.72%
N6:55.54%
(NB+NSAVERAGE)
=34.13%
Funded NC(V) L4 students 50% 25%
obtaining qualification within
stipulated time (%)
TVET students enrolled in PLP=120 62 (HEADCOUNTS) PLP depends on referrals from NC (V) applicants
the foundation or bridging 78,00 (FTE) that do not meet requirements as per admission
programmes (n) policy.
Students completing artisan- 550 763 More funding was received from the Sectors
related programmes (n) Education and Training Authority for training
the artisan learners as part of the National
Development Plan 2030.
Established centre/s of 2 2 The college is currently accredited as the Centre

specialisation (COS) (n)

of Specialization for Welder at Molapo Campus
and Electrician at Roodepoort West Campus.
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STRATEGIC OBJECTIVES PERFORMANCE INDICATORS TVET COLLEGE 2024 | TVET COLLEGE 2024 EXPLANATORY REMARKS
PLANNED TARGET ACHIEVEMENT
Headcount enrolment (n) NC(V) = 5909 7219 2024 Targets were in FTEs, which the College
did not meet. The Headcounts enrolled are
REPORT 191 =11998 | 14817 accommodated in both Infrastructure and
Human Resources at Campuses.
Students accommodated in 124 enrolled 140 124\140*100=88.57
college accommodation (n)
Quialifying students obtaining
financial assistance (n)
Beneficial and functional college 166 172 Amongst the signed protocols are the
partnerships (n) following major partnerships which are:
° Johannesburg Road Agency
. Defy
° Limpopo CET College
° Department of Justice and Correctional
Development
. Hangzhou Polythetic
TVET lecturers placed in 60 77 The College has surpassed the target of 17%
workplaces for specified periods of the Lectures cohort as allocated by the
(n) Department of Higher Education and Training.
TVET students placed in 1900 3222 The College placed more learners at the
workplaces/industry for specified workplace and we are highly funded by the
periods for work exposure, external partners such as National Skills Fund.
experiential learning and/or This assists the college with more learners
certification purposes (n) having to receive the National N Diploma in
huge numbers.
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PERFORMANCE INDICATORS TVET COLLEGE 2024 | TVET COLLEGE 2024 EXPLANATORY REMARKS
PLANNED TARGET ACHIEVEMENT

Compliance to governance 100% 99% Council is in compliance with governance

standards (%) standards that are applicable for the college,
college council have been established, with four
additional members being recruited, awaiting
concurrence from the Minister.

Compliance to policies and 100% 98% All applicable governance policies are in place,

regulations applicable to the TVET the council is currently finalising the remaining

College sector (%) ICT polices

Obtaining unqualified audits or 100% 100% The college received an unqualified audit

assessments (n) opinion with no findings (Clean Audit)

Compliance with national policy 100% 97% The College’s ability to comply 100% with the

of college examination centres
conducting examinations and
assessments (%)

examination policy is hindered by the non-
availability of the Occupational Safety & Health
Certificate as well as Fire Certificate. The College
had contracted an external service provider to
assist in the acquisition of these certificates.

Accurate M&E quarterly reports
submitted (n)
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2.3. College Achievement in terms of Expected Outcomes

Explanatory Remarks

2024 Targets were in FTEs, which the College did not meet. The
Headcounts enrolled are accommodated in both Infrastructure
and Human Resources at Campuses.

The college developed an improvement plan which was
supplemented by respective campus improvement plans
addressing specific campus poor-performing. subjects and
academic activities.

Outcome Indicator 203/24 TVET TVET College 2024
Planned College Achievement
National 2024
Target Planned
Target
1. Headcount enrolments (n) NC(V) =5909 | 7219
REPORT 191 |14817
=11998
2. Certification rates in TVET 65% as per | (2024)
qualiﬁcations (%) DHET targets L4: 29.95%
N3:18.72%
N6: 12.05% NSS
N6: 39.64% BS
(N6: 25.85% Average
BS+NSS)
(2023)
L4: 23.95%
N3:32.94%
N6: 16.72% NSS
N6: 42.42% BS
(N6:29.57% Average
BS+NSS)
3. |Compliance with national policy 100% 97%
of college examination centre/s
conducting national examinations and
assessments (%)

The College’s ability to comply 100% with the examination policy
is hindered by the non-availability of the Occupational Safety

& Health Certificate as well as Fire Certificate. The College had
contracted an external service provider to assist in the acquisition
of these certificates.
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Outcome Indicator 203/24 TVET TVET College 2024 Explanatory Remarks
Planned College Achievement

National 2024
Target Planned

Target
4, Throughput rate (%) 30% (2024) The College improvement plan developed strategies to improve
the college retention rate, drop-out rates, attendance rates &
L4:12,54% improvement in the number of students qualifying to write final
N3: examinations.
N6: 5,80%
N6:47,47%
(NB+NSAVERAGE)
=26.64%
(2023)
L4:09.38%
N3:17.95%
N6: 12.72%
N6: 55.54%
(NB+NSAVERAGE)
=34.13%
5.  |Students accommodated in public 124 enrolled | 140 124\140%100=88.57
TVET college accommodation (n)
6. Qualifying TVET students obtaining
financial assistance (n)
7. Funded NC(V) L4 students obtaining 50% 25%
qualification within stipulated time
(%)
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Outcome Indicator 203/24 TVET TVET College 2024 Explanatory Remarks
Planned College Achievement
National 2024
Target Planned
Target
8. Compliance with governance 100% 99% The council complies with governance standards applicable to
standards (%) the college. A college council has been established, with four
additional members recruited, awaiting concurrence from the
Minister.
9. TVET lecturers placed in workplaces 60 77 The College has surpassed the target of 17% of the Lectures
for specified periods (n) cohort as allocated by the Department of Higher Education and
Training
10. |TVET students placed in workplaces/ 1900 3222 The College placed more learners at the workplace and we are
industry for specified periods for work highly funded by the external partners such as National Skills
exposure, experiential learning and/or Fund.Thls a55|st§ the col!ege with more learners having to receive
. . the National N Diploma in huge numbers.
certification purposes (n)
11. |Students completing artisan-related 550 763 More funding was received from the Sector Education and
programmes (n) Training Authority for training the artisan learners as part of the
National Development Plan 2030
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Procurement and Finance Unit (PROFIN) Unit 2. Units

1. Key Measurable Objective

Our key objective is to ensure a sound financial management environment
which includes an effective risk management environment by establishing
an efficient and effective system in terms of the Generally Recognised
Accounting Practice (GRAP), the Continuing Education and Training Act
No.16 of 2006 as amended (CET Act) that is in line with the Public Finance
Management Act (PFMA).

The Office of the Deputy Principal Finance is responsible for supporting
the College Principal (Accounting Officer) and other Deputy Principals in
the execution of their functions in terms of above-mentioned acts and
regulations.

The goal of the PROFIN Unit is to ensure good corporate governance,
including effective resource management.

The Unit is responsible for the promotion of the adherence to sound
corporate practices, risk management processes and a culture of compliance
through the following units:

o Supply Chain Management Unit;

o Financial Management Unit and

. Management Accounting Unit.
The office of the Deputy Principal Finance provides strategic guidance
and direction to the Unit as a whole and includes managing the central
budget. This office is mandated to promote the finance and supply chain
management policies, manage the budget preparation process and
ensure transparency, efficient and effective management of the revenue,
expenditure, assets and liabilities.

2.1 Supply Chain Management Unit

With the introduction of Post Provisioning (PPN) the Supply Chain
Management Unit now has two distinct units as follows:

o Procurement and Provisioning Unit and
. Asset Management Unit.

2.1.1. Procurement and Provisioning Unit

The objective of the Procurement and Provisioning Unit is to promote
efficient and effective procurement and provisioning systems and practices
that will enable the College to deliver the required quality and quantity
of services to its students and staff. The establishment of uniformity
in procedures, policies, documentation and contract options, and the
implementation of sound systems of control and accountability, should
form the cornerstone of college supply chain practices.

The Procurement and Provisioning Unit is responsible for designing,
planning, executing, controlling and monitoring of supply chain activities in
the delivery of goods and services, with the objective of creating net value
and providing oversight and coordination of information and finances
within the supply chain environment. It also includes acquiring and
disposing of all goods, services, construction work, vehicles and movable
property. It involves the management of working capital invested in goods,
stores and services, with the objective of optimising the economic return
on such investment with the proper planning of the budget phase, careful
product/ service/supplier selection and management. Furthermore, it is an
integral part of prudent financial management. It introduces best practice
principles, while addressing Government’s preferential procurement
policies and objectives.

The College is continuously utilising National Treasury’s Central Supplier
Database (CSD) to source prospective suppliers, whenever a need arises,
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to procure goods or services on a price quotation basis. Bid Committees
are in place and meet, when required and they are from cross-functional
units. Bid Committee members are aware of their ethical obligations, as
they are expected to sign a declaration of confidentiality and also declare
any conflict of interest.

The College’s Ethics and Integrity Plan comprises obligatory financial
disclosures for various categories of employees. The following categories of
College employees are designated to disclose their interest in terms of the
regulation:

o Employees appointed at salary level 9 and above and those
employees earing an equivalent of salary level 9 in terms of
Occupation Specific Dispensation and

o Employees who are responsible for supply chain management
and financial accounting, including employees who participate
in supply chain management.

Attheendofthefinancialyearunderreview,the College had notreceivedand
considered any unsolicited bid proposals. Supply Chain Management has
policies in place to prevent any possible irregular and wasteful expenditure.
Italso compliesandimplementsinstruction notes thatareissued by National
Treasury from time to time. Transactions for the procurement of goods and
services are processed through Supply Chain Management. In the event
of any non-compliance with Supply Chain Management prescripts the
College implements consequence management.

2.1.2. Asset Management Unit

The asset management unit is responsible for management of the life
cycle for the period that the college foresee itself utilising an asset on
an economically effective and efficient basis, for the furtherance of the
college service delivery mandate. This period covers all the phases in the
life of an asset from planning, acquisition, operation and maintenance to
the eventual disposal of the asset when it can no longer contribute to the

service delivery of the College.

These includes the following activities amongst others:

o Develop and maintain the strategic and annual asset
management plans aligned with the College strategy and
budget;

. Develop asset needs assessment, acquisition management,
operational and disposal plans;

o Develop and maintain asset and lease registers, including;
acquisitions, maintenance management, transfers and
valuations;

o Execute and monitor the implementation of the asset
acquisition, maintenance and disposal plans;

o Plan and execute the asset verification, investigate and report
on variances, make necessary recommendations to resolve
discrepancies, and update the asset register

° Develop, implement and manage mechanisms to safeguard
assets including insurance of assets;

o Prepare a monthly reconciliation with supporting schedules
of the asset registers to the relevant accounting records, and
resolve uncleared items;

o Manage valuations for immovable assets and update the asset
register;

o Establish and execute a performance measurement system to
evaluate the effective utilisation of assets;

o Develop and oversee the implementation of the asset
management system, including: the establishment of the
departmental policies and procedures and

° Report on asset management.

The College Council approved the disposal of obsolete and unserviceable
assets, i.e.,, computer equipment, furniture, office equipment and vehicles,
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through auctioning or recycling, and the proceeds were deposited into the
College account.

2.2 Financial Management Unit

The Financial Management Unit is broken down into the following smaller
related units:

. Finance Unit and
o Payroll Management Unit.

2.2.1. Finance Unit

The Financial Management Unit ensures effective, efficient and economic
utilisation of financial resources in line with financial prescripts through the
development and effective implementation of financial systems, policies,
frameworks and procedures.

This includes budget planning and expenditure monitoring; and the
management of procurement, acquisition, logistics, assets, and financial
transactions. The unit provides for the establishment and implementation
of sound financial management, expenditure and budgetary management,
accounting services, cash-flow management, financial reporting and
related internal control systems in compliance with the relevant legislative
requirements.

Financial Management provides for planning, organising, controlling and
monitoring financial resources with a view to achieving organisational
goals and objectives. The subprogramme achieved phenomenal outcomes
during the 2024 financial year. Our work is cyclical with tight deadlines. We
are happy to report that the majority of internal and external targets were
achieved and all statutory reporting requirements were met.

During the period under review, the College compiled and submitted
annual Financial Statements to the office of the AGSA within the prescribed
time period. The 2024 unaudited AFS were also submitted to the Audit

Committee for review as well as Council for approval and office of the AGSA
by the 31 of March 2025 as legislated.

2.2.2. Payroll Management Unit
This is the largest spending item in the budget of the College.

There are two main groups within compensation of employees. Namely,
Salaries and Social Contributions (also referred to as employee benefits).
Salary comprises of amounts paid to the employees of the College,
including all payments made on their behalf such as PAYE/UIF/SDL and the
employee’s contributions to pension and / or medical schemes. The Social
Contributions category includes the employers’ contribution to the social
insurance schemes to which the employee belongs.

The College has two main payroll centres which is the Department of Higher
Education and Training on the Persal system and the College Council on the
ITS system at the College Head Office.

For the 2024 financial year, the College Council payroll constituted 17% of
total College payroll while the remaining 83% is on Persal and was paid by
the Department of Higher Education and Training (DHET) on behalf of the
College.

2.3. Management Accounting

The managementaccounting Unitis a new unit thatis still being established
and had two staff members at year end. The purpose of the Unit is to provide
management accounting services as broken down as follows:

o Develop financial management policies, processes and
procedures;

o Conduct financial planning;

o Advice managers with regard to allocation, approval of budget
and other budgetary matters and

° Monitor and report on expenditure trends and compile financial
statements.
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The establishment of the Unit meant that the confirmation of budget was 3.2.1 Income
done, before any spending moved from Finance to the Unit.

3. Financial summary

Revenue Categories

3.1 Financial Ratios

The College achieved the below financial indicators:

Ratio Type ‘ Target ‘ 2024 ‘ 2023

Repairs and Maintenance as a % of PPE 10% 4% 4.78%

Current ratio 2:1 19:1 17:1

Quick Ratio 2:1 19:1 16:1

Cash ratio 3:1 15:1 14:1

Debt ratio 5:1 0.028:1 0.04:1

Net Operating Surplus Margin >0% 0.096% 4.44%

Revenue Growth (%) CPI 1.8% -1.8%

Remuneration as a % of Expenditure 63% 39% 38.77%
= Tuition and related fees = Recoveries
= Government grants and subsidies = Royalty income
= Other income = Public contributions and donations
= Rental of facilities and equipment = Interest received
= Services in kind

3.2 Income and Expenditure Summary Report 3.2.2 Expenditure
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Expenditure Categories

N

<4

= Employee related and DHET management fee costs = Depreciation and amortisation

= Finance costs = Lease rentals on operating lease

= Debt impairment = Repairs and maintenance

= Books and learning materials = Contracted services

m Learnership project stipend = Rental expense

= Operating expenses = Marketing expenses

= Printing and stationery = Consulting and professional fees
Telephone and internet = Training

4, The Unit Overview

PART C| PERFORMANCE INFORMATION

4.1 Finance Unit

Mr. S Sibanda (DPF)

Mr. S Dhlamini
(ASD)

Mr. HT Simelane Ms. M Monageng Mr. S Khambule (Accounts
(Cashbook Management) (Revenue & Receivables) Payable)

Mr. DK Seloga (Finance Ms. KM Thebe (Finance Mr. I Hoyani
Clerk) Clerk) (Finance Clerk)

. “Finance Clerk ;
Finance Clerk Finance Cler Finance Clerk
Dobsonville ;
Molapo Campus Technisa Campus
Campus
Finance Cler Finance Cler! Finance Cler!
Geroge Tabor Roodeport West Roodepoort
Campus Campus Campus

The success of the finance department is attributed to the following team:
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4.2 Supply Chain Management Unit (Provisioning and Procurement). 4.3 Supply Chain Management Unit (Assets)

. Mr . S Sibanda (DPF)
Mr. S Sibanda (DPF)

Mr. G Mathato
(ASD: SCM)

Mr KG Mathatho
(ASD: SCM) Mr. M Musubi (Assets
Officer)
Mr E Mampuru
-p Assets Clerk Head Office Assets Clerk  |SSSSS—_—- Assets Clerk Molapo Assets Clerk
(SCM Offlcer) Dobsonville Campus Roodepoort Campug

E——
Mr. V Surping Assets-Clert
. Assets Clerk George Assets Clerk
(SCM Officer) Tabor Campus Roodggr%%rJSWest

|
Mr. L Seane (SCM Mr.
Clerk)

M. Nefale (SCM Ms. NH Lunguza
Clerk) (SCM Clerk)
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4.4 Payroll Unit 5. Conclusion

) As PROFIN we continue to strive towards offering excellent service to all our
MR. S Sibanda (DPF) stakeholders.

We further commit to ensure that goods and services are procured and
M. S Dhlamini delivered within 10 days, creditors are paid within 30 days and the funds of
(ASD: Finance ) [ the College are utilised effectively and efficiently.

We note and welcome the audit opinion for the 2024 financial year, which

VIS. F'Ramosa is a clean audit opinion. It has taken commitment and a lot of hard work to

(cl)Dfafﬁgrl)l finally attain this particular opinion.

We have also noted an overall improvement in the internal control
Mr. J Mosinki environment and we continue monitoring the controls to ensure that they
(Payroll Clerk) are effectively implemented.

4.5 Management Accounting Unit

Mr S Sibanda

MR. S Sibanda (DPF)
Deputy Principal Finance

ASD: Management
Accounting

(Vacant )

Ms H Mbuli (State
Acc- Management
Accounting)

Ms C Khoza
(Finance Clerk)
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S0OUTH WEST GAUTENG TVET COLLEGE

Anrual Financal Statements for the yee ended 31 Decembor 2004

Abbreviations used

AGEA

ARC

ASH
DANKSETA
CATHESETA
CET Acl
CelaSETA
OHET

ETOR SETA
EWSETA
FoodBfey BETA,
FTE

GLRA
GRAF
INBETA
LGIETA
HEHAWL
NEF

MEFAS

AGRISETA
FASSET
EADA

CHE
CHIETA
MICT SETA,

Fi*& MSETA
HW SETA,

MOA

W& R SETA
BASSETA
QcTo

Ces

SETAs

Auditar-Genarsl South Africa
Al ond Risk Commiise
Accounhng Standards Board
Banking Sector Education and Trasung Aushonty
Cdiurn, A, Tourism, Hospitsdty, and Spon Sector Education and Trairdng Autharity
Continuing Educalion and Trairang Act (Ac 16 of 20D08], as smendded
Constructaon Education and Training Autharity
Dapariment of Higher Education snd Training
Educalion, Training end Development Prachices Saclor Educabon mnd Traimng Authorily
Errgy & Wabar Secior Education Trainng Aulbaity
Manuiactunng Secier Education and Training Aushanisy

Food & Beverage

Full Tirrste Erquivasaril

Gauileng Cily Regwan Acadeny

Ganerally Recognised Accourting Frachce

Insuranon Becinr Educabion and Trasning Aushanky

Local Govesnmenl Seclon Education and Trsning Authonby

Mational Educabon. Health and Alled Workers' Union

Hatipnnd Skills Fund

Malional Shuden] Financal Axd Schame

Personal and Salary Sysbem

Public Finance Management Act {Ac1 1 of 1999). as amendea
Poast-sohool Education and Training in Bouth Africa

Puble Serace Education and Traineng Authodty

Services Sector Educason and Tradning Autharity

Etdrnt Represenintee Gouncd

Foulh West Gauteng TVET Collige

Transpon Education and Trainng Authasity

Techrical and Vooational Education and Training

Agricullural Seclor Educalion Trainng Authosily

Financs and Services Sector Educatan and Trai

e s o e
Coundil an Higher Educailion

Chamical inousiries Education & Training Authocity

Medo, Informaotion and Communicadion Tndunhpnanﬂmeﬂumnﬂ‘l Trasmirug

Aailhvarity

Fibre Prmulngm Manufactuting Sectar Educabon and Training Authority
Hupalth and Weltarn Sector Education and Training Authosity

Maning Cushibcations Authority

Whaladale ard Racsil Sector EdmmmTrmmm

Balety and Secunty Secior Education and Trairng

Quality Council far Trades and Dooapalions.

Canthe of Spacialiation

All Baetar Educatan and Training Authoriies

SOUTH WEST GAUTENG TVET COLLEGE

Anrusal Financial Siatemants for the year anded 31 Decembar 2024
College Council’'s Responsibilities and Approval

The Goliege Gouncll i3 required by the Conbnusng Educabon and Training Act (Act 16 of 2006, o mainiain adequate
mxmunding records and = msponsible for the contenl and integrity ol the anmsl Bnancinl statements and refated finonci:
miarmatean included in s repo. Itis the nesponsibiity of the Colege Coundl 10 ensure that thé annual hinancial slatemants
fairty present the stae of affairs of the CoBege 88 at tha end of tha financial year and the resuits of s operations and cash
Nowes for the penind then ended. The eeternal mirdilons are engaged fo express an independent opinion on the annual finoncial
Slatements and was gevan wnresincled access 1o all inancia! reconds and retaled dala

Thee amnual firsincial stalemanls huee besn proepaned in accordance with Standards of Generally Recognised  Aoccowding
Practice (GRAF) inchading any inberprelatbions, quedidnes and drecives imswed by the Accounting Slandands Board,

Thie annual Snancal stalsments ae based upon appropriabe. accounting policies tenly appbed and supporied by
reasonatée and prudent pudgemants and estmales

The College Counc scknoadedges hal il is ullimately iesponsibie lor Ihe system of intemal linancial conbol estalfshed by B
Coege and place congiderablé IMporancd on mantaining a strong contnol enmvaranmént. To enable he Collegs Cowncil to
mint those responaibilities, the Colloge sets standards for intemal conirod simad al meducing the risk of sror or deficil in 8 cosl
effechve manntr, The slandaids inchde e proper delegaion of responsibifies within 8 Searly defined Iramesork, sffeclive
Bccounting procedunes and adequate segregation of duiies 10 ensune an acceptabie vl of risk. These conlrols are menitoned
trpughout the College and 84 employess are required 1o mainiain tha highast sthical stendards in ensunng the Coliege’s
business i conduched in o mannor thal in all reasonable dreumstances s above opmsch. The focus of sk manngemaent in
vy Coillag {6 00 idenlifyng. assessing, managing and maonicding ail known forms of risk scross the College. Wi operating
nigk cannat be fully elminated, the Collegs endesvours i minimse A by ensuring ihat spproprate infrasiruciure, conirels,
mysboms and abhical behaviour nee applied and managod within pedetermined procedures and consbraings,

The Cofiage Council i3 of the opinion, based on the information and axplanaticns ghwen by mansgement. (hat the syssem of
infgrnnl conirol peevides: masonabie assurance thot the finoncial records miry be miied on for the proparation of the annual
financial stabemints Howewer any systam of infeinal financial conlrod can provide only ressonable, and nol abeolle.
BEIUCENCE BOAINET materinl misstanement of deficil.

The College Coundl has reviewed ihe College's cash Bow forecast for the year 1o 31 December 3025 and, in the ight of ths
evigw and the cumenl financial postion, i is sabsfied that the College has or Nas acceis 10 adequale MEFOUrcEs b conlinug in
oporaticnal prisience lor the foreseaable future

Thie Coliege & whilly dependent on the Departmant of Higher Education and Training for continued funding of oparatons. The
annual financial stsements are prepared on the basis thal the Coliege is & going concem and thet the DHET has neithar ihe
ntention ror Be need lo kguadste o curlail maledally Be scale of e Cobege.

The anrual finoncial sintements sel out on pages 8 1o B2, which have been prepared on the going concerm bosis, weore
approved by e councl on 31 March 2028 and were signed on s bebalf by

L _Q 4§

Mn. M, Lamuila {Chalrporson) Mr.M.J. Manyamane - Principal
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SOUTH WEST GAUTENG TVET COLLEGE

Anrmml Finainoial Stadements for the pear ended 31 December 2024
Audit Committee Report

We ae pleased b presen! our regrd for (e Bnancal year erafed 31 Deoember 2024
Audit commition mombars and attendance
mmmRlﬂcmmllﬂummllhunmmmmummmmamnnﬂdbmp&aﬁummwﬂ

appeoeed terns of reference. During the current year only 3 mestings were held due o delays by the Mirester apponting the
newy conncil afier the Goeneral Eleolions held during the 3004 Finencial year

Name of mamber Number of meatings attended
Dr . Loki  (Chairperson - Ugp to 08 March 2025) (Appoinied 2
Z2 May 2024)

Mr T. Butholezt (Exiermal member) (Appointed 22 May 2024) 2
Me N Lamula (Exlernal mamine) (Appoinied 23 May 2024) 2
M N NRmbuls [INrmal mamben) 3
Mz M, Linu (Extesmal member) (Term anded on 31 Manch 1
2034)

I L [Extemal mambar) | Tam ended on 31 1
Warch 2024)

Me M. Valsha [Extemal member] {Term ended on 31 March 1
204

Mr. RJ. Motiogehwa (Mew Chairpergan) (Appainied on 08 o
Maich 235)

Mz T, Mathabaiha (Appoinbed on 08 March 2025) o

Audlt commitiee respons|hilly

The Committes reguinled its alfairs in comphliance with the Audit and Hisk Committes Charted, i ling with tha reéquireménts of
soction 28(1) of the CET Act of 2008 and has discharmed a8 #s responsibiities &s contmined therain, during the year under
fEviEw

The effectivencss of internal contral

The Commitiee's primory mandate is 1o peovide oversight and 10 assist 1he College Council in maklers réfating 1o the

offectvoness of imormal condol and accoedingly, the fnllowing mathers have been considerad
The eflicency mnd elfecirveness of the system of inlermal congrol applied by the Coloags,

Legad and regulatory compance: and
exiEmns audit

Based on the resuts of the inkemal audil fevews, which ware provided 1o the Autt and Risk Commles, wie nole an
Impeervement in the system of control. There have been remedial BCBOnS pul in pAICE 10 Bddress Key risks with & focus on sk
culharm in the College, Although we nole mprovements, them s 56l work being done i address known conirol doficisncies
The Audd and Rlﬂ.'ﬂmmnﬂba-mnhd&rrlMhmldmlhd'wmnﬁnfhm“mphmmhdm‘dmﬂhﬂqlnbu
implemerted. the conrel enmenanmaent has improved and is closer 1o operating in an efficient and afective manner,

Evalualion al annual linancial stalements

Thee Ausdit and Rk Commities has
o veviewed and discussed e annosd Bnancal statements and recommended fo the College Councll thal they be
submitied io the AGSA for audit; gnd
= meviewed the College's complaance with legal and reguisiony provisions:
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SOUTH WEST GAUTENG TVET COLLEGE

Anenral Fiusncind Slalemenls for the year ended 31 Decamber 2024

Audit Committee Report

Internal Audit and Risk Managemant

Thir Colega has an ulscurced Inleinal Audil function 1o Hain Chamersd Accourtants. The Audi and Risk Commiies
consideren Bnd approved the intemad Auds Chamer o3 woll B3 the annusl sudd plan for the 2024 financial year. Tha irtevmml
Audil lunchion largely adhened 1o lhe annial sudd plan for he year under review., Laking inbo accownt pronbies as delermined by
me Audit and Rk Commities, in consuRation wilh the College Lesdership and &g Noc reguests from mansgement whils)
considening hudged consirainis

A risk assessment was finalised in the currem financial year which culménsted into B risk register. The nsk register has been
manibored by e audil aod ek commiliee and has been wsed bo idorm the imlemal sudil plan. Risk management and
manBaning has betn a key profty kar the audil and risk commities. AN nated aboYE, CEMMN COMMO! wieaknesses wens idamifisd
mevl et pon by brieennl Al pnd thase weaknesses wam discssod wish managemaont

The Audit Bnd Fiisk Committae is stisiad that the internal sudil funcnon is operating efiectively and has put i plece adequain
plans o addiess ihe dsks pedinent (o e Coliege in ds adi plans

Signed by Ralethisa Johannes Mathogebsy
Bigned al:2025-03-28 11.05 37 +02 00
Reason Wilnessing Ralethisa Johannes

fd—

Chairgorson of the Audil Commilios

20/0325
Date:
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Report of the auditor-general to the Minister of Higher Education and
Training and the Council on South West Gauteng Technical Vocational
Education and Training College

‘ Report on the audit of the financial statements

Opinion

1. | have audited the financial statements of the South West Gauteng Technical Vocational
Education and Training (TVET) College set out on pages 212 to 253, which comprise the
statement of financial position as of 31 December 2024, statement of financial performance,
statement of changes in net assets, and cash flow statement for the year then ended, as well
as notes to the financial statements, including a summary of significant accounting policies.

2. In my opinion, the financial statements present fairly, in all material respects, the financial
position of the college as at 31 December 2024 and its financial performance and cash flows
for the year then ended in accordance with the standards of Generally Recognised Accounting
Practice (GRAP) and the requirements of the Continuing Education and Training Act 16 of
2006 (CETA)

Basis for opinion

3. | conducted my audit in accordance with the International Standards on Auditing (ISAs). My
responsibilities under those standards are further described in the responsibilities of the
auditor-general for the audit of the financial statements section of my report.

4. | am independent of the college in accordance with the International Ethics Standards Board
for Accountants’ International Code of Ethics for Professional Accountants (including

International Independence Standards) (IESBA code) as well as other ethical requirements that

are relevant to my audit in South Africa. | have fulfilled my other ethical responsibilities in
accordance with these requirements and the IESBA code.

5. | believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis

for my opinion.

Emphasis of matters
6. | draw attention to the matters below. My opinion is not modified in respect of these matters.

Material impairments —receivables from exchange transactions

7. As disclosed in note 5 to the financial statements, the college incurred material impairments of

R95 785 346 as a result of the impairment of receivables from exchange transactions.

Responsibilities of the council for the financial statements

8. The council is responsible for the preparation and fair presentation of the financial statements
in accordance with GRAP and the requirements of the CETA; and for such internal control as
the council determines is necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

9. In preparing the financial statements, the council is responsible for assessing the college’s
ability to continue as a going concern; disclosing, as applicable, matters relating to going
concern; and using the going concern basis of accounting unless the appropriate governance
structure either intends to liquidate the college or to cease operations or has no realistic
alternative but to do so.

Responsibilities of the auditor-general for the audit of the financial statements

10. My objectives are to obtain reasonable assurance about whether the financial statements are
free from material misstatement, whether due to fraud or error; and to issue an auditor’s report
that includes my opinion. Reasonable assurance is a high level of assurance but is not a
guarantee that an audit conducted in accordance with the ISAs will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken based on these financial statements.

1

[N

. A further description of my responsibilities for the audit of the financial statements is included in
the annexure to this auditor’s report. This description, which is located at page xx, forms part of
my auditor’s report.

‘ Report on the annual performance report |

12. In terms of the CETA, the college is not required to prepare the annual performance report.

’ Report on compliance with legislation |

13. In accordance with the Public Audit Act 25 of 2004 (PAA) and the general notice issued in
terms thereof, | must audit and report on compliance with applicable legislation relating to
financial matters, financial management and other related matters. The council is responsible
for the college’s compliance with legislation.

14. | performed procedures to test compliance with selected requirements in key legislation in
accordance with the findings engagement methodology of the Auditor-General of South Africa
(AGSA). This engagement is not an assurance engagement. Accordingly, | do not express an
assurance opinion or conclusion.

15. Through an established AGSA process, | selected requirements in key legislation for
compliance testing that are relevant to the financial and performance management of the
college, clear to allow consistent measurement and evaluation, while also sufficiently detailed
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and readily available to report in an understandable manner. The selected legislative
requirements are included in the annexure to this auditor’s report.

16. | did not identify any material non-compliance with the selected legislative requirements.

Other information in the annual report

17. The council is responsible for the other information included in the annual report which includes

the council. The other information referred to does not include the financial statements or the
auditor’s report.

18. My opinion on the financial statements and compliance with legislation do not cover the other
information included in the annual report and | do not express an audit opinion or any form of
assurance conclusion on it.

19. My responsibility is to read this other information and, in doing so, consider whether it is
materially inconsistent with the financial statements or my knowledge obtained in the audit, or
otherwise appears to be materially misstated.

20. | did not receive the other information prior to the date of this auditor’s report. When | do
receive and read the information, if | conclude that there is a material misstatement, | am
required to communicate the matter to those charged with governance and request that the
information be corrected. If the other information is not corrected, | may retract the auditor’s
opinion and re-issue an amended report as appropriate. However, if it is corrected this will not
be necessary.

Internal control deficiencies

21.1 considered internal control relevant to my audit of the financial statements, annual
performance report and compliance with applicable legislation; however, my objective was not
to express any form of assurance on it.

22. The were no significant internal control deficiencies identified in the current year.

Johannesburg

28 May 2025

AUDITOR-GENERAL
SOUTH AFRICA

Auditing to build public confidence
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Annexure to the auditor’s report

The annexure includes the following:

e The auditor-general’s responsibility for the audit

e The selected legislative requirements for compliance testing

Auditor-general’s responsibility for the audit
Professional judgement and professional scepticism

As part of an audit in accordance with the ISAs, | exercise professional judgement and maintain
professional scepticism throughout my audit of the financial statements and on the college’s
compliance with selected requirements in key legislation.

Financial statements

In addition to my responsibility for the audit of the financial statements as described in this auditor’s
report, | also:

« identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error; design and perform audit procedures responsive to those risks; and obtain audit
evidence that is sufficient and appropriate to provide a basis for my opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations or the override
of internal control

e obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the college’s internal control

« evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made

e conclude on the appropriateness of the use of the going concern basis of accounting in the
preparation of the financial statements. | also conclude, based on the audit evidence obtained,
whether a material uncertainty exists relating to events or conditions that may cast significant
doubt on the ability of the college to continue as a going concern. If | conclude that a material
uncertainty exists, | am required to draw attention in my auditor’s report to the related disclosures
in the financial statements about the material uncertainty or, if such disclosures are inadequate,
to modify my opinion on the financial statements. My conclusions are based on the information
available to me at the date of this auditor’s report. However, future events or conditions may cause
a college to cease operating as a going concern

¢ evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and determine whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.
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Communication with those charged with governance Compliance with legislation — selected legislative requirements
| communicate with the council regarding, among other matters, the planned scope and timing The selected legislative requirements are as follows:
of the audit and significant audit findings, including any significant deficiencies in internal control
that | identify during my audit. Legislation Sections or regulations
| also provide the council with a statement that | have complied with relevant ethical requirements — ; —
regarding independence and communicate with them all relationships and other matters that may gggg?gggAl)Educanon and Training Act 16 of | CET Act 3(3)
reasonably be thought to bear on my independence and, where applicable, actions taken to CET Act s10(9) (c)
eliminate threats or safeguards applied. CET Act s10(9)(e) (iii)
CET Act s10(9B)
CET Act s20(7)(b)
CET Act s20(8)(a)-(c)
CET Act 25(1)(b)
CET Act 25(3)
CET Act 44(1)
CET Act 46(1)(a)(i)

CET Act 46(1)(a)(ii)

Prevention and Combating of Corrupt | PRECCA 34(1)
Activities Act 12 of 2014 (Precca)
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SOUTH WEST GAUTENG TVET COLLEGE
SOUTH WEST GAUTENG TVET COLLEGE Anrusl Firancial Statemants for the year ended 31 Decembor 3024

I e M I e A Demm. S Statement of Financial Performance

Statement of Financial Position as at 31 December 2024 2024 mn
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Statement of Changes in Net Assets
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Revaluation Accumulated  Total met
FESErvE wurpius | asgets
deficit

R R R

Opening balance as phaviously reported
Adjusiments
Frice-yuar adustmants [Hale 45)

AT 110 668 1 380 535 263 1 437 748 151
15 QB4 245 156 084 245

Bnlance ot 01 Janusry 2023 88 restaten”
Cleanges in el assets

47 110050 1405 719 528 1 452 620 296

Rrvahmtion of land and buikdngs & 006 B3 - 4998832
Hﬂm.wmwlnlﬂilm 4 BOA B2 . 4 B8 B33
Surplus o the yaas 20000092 26660 B4z
Total changes 4906 A3 2R EA0BAZ 31 R5T THA
:E.I!Supumnpmunlylmd Af06 832 | 34123581 20413

menls
Priar-year adjustmants [Nobe 45]

= [7 482 7 (7 #6532 700

Restated” Balance at 01 January 2024 a5 restated”
Ghannes in not assets

51107 €83 14321 JB0 410 1 48B4 488 108

Surphis for e year 728 182 748 182
Total changes 746 182 746 182
Balance at 31 Docambar 2024 52 107 699 1 433 126 507 1 485 234 291
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Cash Flow Statement
024 023
Restatod”
Hote|s) R R
Cash Mows from operating activitles
Receipls
Tuition and related fees 1005148 B7 35 B
Grant T 4TS 68 IR0 855 T
Intgnest BB IH0 53083 750
Renlal of lachbes and eguipment 290 32 288 671
Ohe veompls 111 38837 BA 145 43
519141006 528 715 362
Paymenis
Empioyed codts (48 363 B48) (40 435 448
Supplers (442 DO2 2TB) (AB12TBB1Y
Finance cosis (37 Tam (2 458)
(4B 43 TIT) (421 714 755
ot cash flows from operating activities 40 30 70T 389 107 020 623

Cash flows from investing aclivities

Purchase of property, plant and sguipmen
Purchoss of mwvesimont propesty
Proceads from sabe of living rescurces

{181 134 838) (108 371 381

(57 318 268)

0 TG

Nl cash Nows frem invesling activilies

{208 453 104) {108 D68 SEI)

Cash Nows lrom linancing aclivities

Finance lease paymonis (2 703303) (2531 268)
Mat increasel{dacrease) in cash and cash equivalents 1180 445 118) (4 559 254)
Cash and cash equevalents al thie beginming of (b year B44 D45 210 B4 514 4B6
Cash and cash eguivalents ai the end of the year 8 E54 456 052  B44 548 290
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SOUTH WEST GAUTENG TVET COLLEGE
Anmusal Fnoncial Sintements for the year ended 31 Decemnber 2024

Significant Accounting Policies

Noliis] 1] R

1, Presontation of Annual Finencial Slatemoents

Tha annal financal statements Rave been prepansd in accondaence wilh he Slandards of Generally Recognised Accounling
Procuice (GRAP), imsusd by the Accounting Sandards Board in pocordmnes wih Secton 122(3) of the Continuing Education
arud Training Act (Acd 18 of 2008)

Thise annual fnarcaal slatements have bean propaned on an sccrual basis of accounling and are in sscordance wilh hsiodcal
£ost convention 88 the basis of measuremant, except for Ining rescurces (carmed at fair value) as cetalled in acctunting pokcy
note 1.6 and kand and buildings which ane canied o revalusd amounl being the fair valur ot the date of movwaluation less any
subsequent accumiialed depreciation and subseguent accumulated Imparment Isses (accounting pahicy note 1.7,

In the absence of an issued and sffective Standard of GRAP, accourting policses lor matanad Wantachons. events of condibons
wane doveloped in accordonce with parsgraghs 8. 10 and 11 of GRAP 3 a3 read with Dirpctive 5

Assotn, linbiiey, reearues ANd EXHENLES wene not offpel, excepd whns offseting i sither requined or permiiad by a Sandand
ol GRAP

A suminary of the sgnifican accounting
fnancial stolements. a0e GSCICRRd below,

1rﬂlmﬂlﬂﬂm"lmmhwm

policies, which hovn boen ¥ P n e prop 1 af these annual

1.1 Presentation curnemcy

These anmal Enaencal slsements ane presanted in South Adncan Rand rounded 10 the newest Rand, which is the inctional
currency of the Coliege.

1.2 Going concern assumplion

Thase annual finarcal stabemants have been prepaned based on the sxpectaban thal e College wil conlinue 1o operate
W B going concem for ol least the next 12 meaiha

13 Matgrinlity

Omigmons of misstalements of kb are matenal if they could. indvidually of collechvily. inlluence e decisions of
asmensmonts of users macdo on the bass of the inancial steemants. Masariality sepands on the netum o size of he amission
o misstalement judged in the sumoundng crcumsiances. The nalune o size of the Hem, ar a af tuih
E0ud be e setarmining Escior

Asgeasing whelher &h omasaion of mummwﬂnm BeCisions of users. and 50 be malenial, requeies conticeration
ol lhe chamcheristion of hose users. Thie F far the and Presenintan of Financist Statommis siates thad
USes are assumed % have a feasonabhe knowledgs ﬂmmuﬂ. fls aclivilies. sccourding ard a willingrass o sludy Te
mlcernation with reasonpble dilipence, Theneiore, e astessment (Bkes ifo BECOUNT how USErs with Such siAbutes could
imasonably be axpoched 1 be mlleenced o making snd evabuaiing decsons

1.4 Significant jud i and of eatimation uncertalnty

In prepating the annual financiad statements, managemont is mgquied 0 make ostimates and assumptions that afect e
amaunts representad |n the snnusl financial stalements and relaled diaciosures. Use of avmlable informabon and me
applealion of judgemsn is mberent in (he lormation of estimates. Actuad msults 0 the oo could differ from hese pstmates
wiech may be matenal 1o the annual financial itatemants. Segnifcant judgements incuds:

12
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Anmual Financial Stalements for Fue year anded 31 Decembe 2024

Significant Accounting Policies

14 Eignificant judgemants and sources of ostimation uncartainty [continued)
Fair valun sntimation

Land and Bulidings

The College subsequently measurés land and tuldngs al mvalued amounts, wilh changes o e value being recognived
the Blaiement of Changas in Ned Asseis. These assets were valssd by reference 1o sheir daprecisted replscament cost The
Cofege engaged an indepandent valuabon speciahst 10 assess fai valugs as al 31 Decernlr 2023 R land and buildings The
oy atsumplions used bo detenmine the kir volue of Bwe nd and baildings am provided in notle 9

Living Resourcos

Lriing Roscurces mm valued a1 the promding markst reies, 83 determinsd by bresd, genetic merit and age. iess poini-ol-saks
cosls. The Coliegs engaged an independent vahmation specialals fo assess fai values of lveng resounces as ai 31 Decembes
F02a g the oy BSSUMPHONS Used in 1he celarminalion of thess e values a8 provided in ndle 7

Imnpairment testing - Propeny, plant and squipment, intangible assets and inventony

In testing for and datarmening thi valug-in-use of non-tnancial assels. management is requited Lo rely on the wee of estimales
about the exsof's abilty @0 continug in gonarata cash flows (I 1he cass of cash.genersng assets) For non-cash-generating
assals. esbmales are made egardng the degreciabed ocosi reslorafion cosl, or sevvice unils. of the assef,
depandng on the natune of M Empairment and availabity of mlomaton

I making the above-mentisned esimales and judgements. management considarsd e subsequent meakuwemend crilena
ard ineficadors. af poboriol impairment losses. In panticular, the calculation of the recoversbis serdcn amoyni ior proparty, plant
and equomant and intanglle assets and Me ned replacemenl cosls lor imvenlones iwohes significant udgment by
managemant

Emmmmmmmfwumm peopedty, plant and equipment and intangibie astels. are disciosed in
Hales 3, 8 and 10 to the annual Snancial stalements i spplicable

Provisions

ﬁmhﬂummﬁatﬁmmnmwhnd1hmmmrmhmmm anrnuuol
detarmineng the Desl esbmabe of the amounts thal will ba reguined n hulure o selfe (e o
Wmlwmﬂ1MWMIﬁNmmﬁlM MIMWMIWIEMIM#IHM

differen] pobentiol oulcomes are for a provision as well s the finncial impast of sach of thase potentinl oulcomes.
Marngement then assigns a waghting factor 1o each of These ouscomes based on (he probabikly 1hat the culcoms will
mabarialse in fubure. The fotor is then applind 1o oach of e potertial sutcomas and the factared outcomes ane then added
Hogether 10 armnd &l i woighled Sverage vabie of provisons.

Laoavi accrual

The provision for staff leave s bised on accrued leave ol yoar-end The wncestainty i3 when the inove will ba takon or if
employmeant wil be lerminated,
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SOUTH WEST GAUTENG TVET COLLEGE
Annual Fimancial Statements for th year ended 31 December 2024

Significant Accounting Policies

14 Significant judgements and sources of estimation uncertainty (comtined)
Useful lives of property, plant and squipment and intangibile asseis

Tha College deprocinns it property, plant and equipment and amorises it insngibi sssets over ihe extimated vasil
'H‘IBI'I-'I:I:. mrtwmnmuﬂnlmuma|MIumﬂﬂh uspdul m:.mummu:ﬂﬂﬁ

The Colinge's management delirmines the eshmated usefil and resdual vituss of property, plant and @nt and
Smonises its nlangible assots me“mmwm;mmmmmhwwm
Managemend deinrminges it reporting dale whelher thern am sny ingications 1hat e Colleges’ expoctations of usstul Ives of
mvﬂulmumemuuﬂmlm Wihade imdicalions oxist the sxpected useiul ives of residual valuses am

MHMJMIMIWMFM.HNNWHINMMW dilenmmad

wilh reference ko the wall ives and resdual values of the undorlying iems. The usell kves amd r'u:hdm';;l BASALE Arg

muﬂ::irhnuwm; Mﬁmunbm he e S ke okl
b the availability of finance (oo thir

i, Mdmm M-;ummwuua FREL m;umm- m:ruie-r-dr .ﬂ’mw'j‘“'“ﬂﬂﬂ“ﬁ

smpact of Sechneisgy P Bt vicn resquremenis of the Genaly, deprece Acerued

of B34els on a straght-line bsis: ' s g sl sk lansh

Allewanco for doubtiul debis

The Colege assosses ity financial assels for imparmont ot the end of sach Bnancal In dedormin
Impairment Ioks should be recordod in surplus of Gafica, the Cofioge mahen judpemans nm’mw here umﬁg ”aI::‘d:
indizaling @ messurable decrease in eslmated futur cash flows from o linancial assel

The impairmant faf irace Mecevablas Is considenod first fos intvicuatly sgrifcant recesables ang then calculated on &

i ; ool
bml;u-“h ummwm e uw'ﬁ:mmﬂlhmmmdnpﬂmmm
fnund BT , sigrificant Mcullios rscatvpdiln, probsl rcerefibils el
mnmmmmm-ftﬂmmuw PN .

These prnodnts s ransferned 10 a provision far mpairneng loas account which is adusied mnrmly, This procise i based
ihe pas paltams af history of payments by shudents afler considering the perod The st has Biven outslanding for ':nummn:
wmwm:mmmmmmnmmnm in ihe finarcial golicy of

Ravenue recognltlan

Accounting Poliey o0 Fevenss om Exchangn Transactons ACCu Rvenig Non-axchange
TmthMIMMM:MﬂﬂhwmwmmeamCﬁ

M Making their judgement, the management consdared the detnilnd eritens for the nabadn of nreenun oS se1 oul in GRAP
& (Reverus from Exchange Transactions) and GRAP 23 (Reverus hom Non.oxchangs sactions) M:uﬁmhm
mmelmnlum:m&mdmemm:.m,npurmh_mmmawnmm

firvenue al Lair vohun thareol

Stuian e revenun is recognised at the amount chargnd for regishened courses. accommatalion ard aikar faes.

Y } Mo discaunt
Is provicad as the 1§ required to eolloct ad revenus due. Therefore, e probabiity of non-cobsction of skudimn fees &
ot confidared o par TEvanLe recogmibon but is Laken info aceound when considenng the collectabelty of tha siudent debase
a5 part of the financiad assels. Refer also to the parsgraph an allowancs for doubthd debts abave

mmmmwmﬂumemmmmnmmnmm
Classification of nan-current, nan-financiasl assols, an cash-gonerating or non-cash-generating sesots
Judwmntmdmmmmmml-mmm o RdfeCash genevaling. The Colisge rmaned
oll non-cuerert, pon-inancial assets are non-cask .mﬂﬁmmmonmn mmm duﬂ‘:

J genarating
wm:mmmmmmm-mwmmmmum&h iecaived from
Government. Il is nal e inm of the College 1o gonarate pokilive cash Bows from (11 operabons " e

SOUTH WEST GAUTENG TVET COLLEGE
Anrund Financial Staiemants for tha year onded 31 December 2024

Significant Accounting Policies

14 Significant judgemants and sources of eetimation uncertainty {condinued)

DHET Funding of operitions

The Department of Higher Education and Training (DHET) annally provides fundng, ed “Program Funding”, in ihe Gellege
foe its oparations. Programme funding is allocated 1o the College by DHET i tarms of the CET A2t and tha Nalional Narms and
Standards for Funding of TVET molieges and is determined by the estimaied Full Tima Equivalent Siudents (FTE's) of the
Cobage. The slocabon |8 0one Dased on tha propecied FTE'S, a porbon of the progs Furnding can be cawed back in e

follewing yooe

Tl'ln-pfmmmufuninguubﬂdhﬂﬂhﬂﬁﬁmdﬂm.ﬂﬂummmmmhmmw.Iﬂg
funds pérten to thie College academic and finandial yaar. which is from Janiary 1o Decemnber. Once (e Collegs has tegisiersd
the projocind nuember of FTE's, the condition of the programme funding grar has been mel 8nd the Grant |y recognigsd in full,
The progiamme funding i4 pakd cul partly i cash anches 1o he College, and parlly Bhrough the PERSAL mystem of the
Department of Highor Education and Training, paid directly 1o the amaltyees of the College The method #nd timeng of
paymen of the gran] does nol influsnce the reocogniSon of eeenue

Inn berime ol CET Acl and DHET Circular 1 of 2018 with effect from 1 Agril 3015, sl non-managernisl parsonnal of e Collage,
Bopointed and remunerated through the Depadment of Education ard Trarang (PERSAL) and the alocalion of
progamima funding, have migted o DHET and are smployess. Mon-manageral personnel nol remuneraled from
provincial alloCalions of programim fundeng reman employess al the College s they am appoinied by the Caollsge

The College’s slall consisls of two gioups

*  Employees and I =lnfl agpp
*  Empicyess appoinied on the Colloge payrol

on PERSAL. snd

This maraganant and othes stall who are slalioned at o college (College’s staffj snd amn paid hreugh PERSAL mre amployod
by OHET on DHETs PERSAL payrod. Thenelone. in terms of labow legeilation thay are DHET emplopees and nol College
empluyeus. However, these employees are i p y and axciushesly ot the Coflege 8nd e also subject io ha
govemance and management oversght of [he College council and (e inletion is lor the College o operale with i
mutonamy. Tho employees are thoreiom substiantively under the oparatonal comrol of the College. with DHET performing and
BUpporling Cortain human rescurces relaled funclont, for exampls, adminstering ths payroll and appointment, parformance
managamant, iarminalion Bnd disciplinary processss.

Trarg is thesedone o Collepe acpands (outliow of Collegn SCONCMIC resowncas) which has to be sccounbed ko by the College

With respect 10 the classificabon, the nalue of the expernss o related o emplepes cost, bl s nol dassilied as employes oo,
bocause the colipge i3 not the amployer in terms of labour and resated legisiation. The expende (s thenefone classified as a
DHET managemenl e expense in the hands of the Coliege. On the face of the 5 of F Pt m, it s
aqeegated with the College's Employee cosl expanss and it is disclossd separately in the noles

With respect 10 the measurement of the expends, DHET setSes (he hatilly lor Programime Funding bowards the College, by
aszuming an employes cosd Eability iowseds the Coliage’s employees smployed by DHET and paid via PERSAL. The cost o
vl of I sxpenses for (ha College i therelore the same s (he amound by which ihe labilgy thot BHET owes io the Colingn
decrensas @3 8 resull ol DHET assuming ;e employees cost liabikty 1owards e college empsoyess. Thes i inclusive of all
whoit-berm and long-lerm employes banefits, for cxample ieeve and bonus acomnls, copped leave Bnd Iong senice Fwards

Offsatting
mpm_ riverue shd epenses were ol offsel. evcept where offsetiing s either remuared or permitied by @ Standard
1.5 Living resources

T COBrGE rocogrbas hiving resourced o agicullural produce when, and only when
LI carwraly the 8588t 03 8 Fesull of past avents;
=  ilis prabable fhal heune eoonomic benefits or service polential associrind with the asset wil fiow to me Coliege;

and
= the bnir walue or cost of the asset can be measund redably

Living rosounces mm measueed ot thair feir value 33 cosis to sl
5
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1.5 Living resources [continued)
Treir Eair vialusr of lvestock i detlarmingd based of marked prices of Breslock of similar age, breed, and genstic msit

A gan of Kas arising on indsal recogndon of ving resowces or agnoultural produce al inir value iess oosis o sefl and from a
change in fair value kess costs 1 sell of ining rescunces 18 InCuGed N Surplus of Gefici fof the pancd in which i anses

Wiherg 1nd markeS-determined prices of values are not available, he presant vatue of the expected nol cash mlows from he
munnt, discountad nd a currorm marknt-detpemined pro-iae etn whes Bppicable i usad o determine fair vaiue

An uncondifional govemment grant related o living nesounces. measuned ot s fair voln less cosis 0 soll s rocognised as
Income when the govermmant grant becomes recesabie

Withadd fair value cannot Bbe measuiod reliably. Ivng MSources ane medsured 8t cosl less any BCoumulstind degrecialan and
arry accumulated impairment iceses

16 Investmant proparry

Imbdh um;mmma-mm o part of @ bulding - ar balh) haid 1o eam rentals of tor capilal appreciaton
or

*  uee in e production of supply of gotds of Barvices of fof

*  pdminisbrative PUPOSEs, of

= gale in the ondinary couse of uperaborns

Damir-otcuped piopely is popedy held lor use in the poduction or supply of goods or sereons of dor edminsaedh
purposes

vestmanl property is recogriied a8 an aseal whaen, i ik probabéa thal the fulune economic banelils of senice potenial (hal
amn with thay ir P y will Bow ta ihe Collage, and the cost or fair value of 1he inestment propaty can b

midaduied nebably
Irrvalrnenl pragscly s mitially r |l ol T fian oosds ann included n ibe initeal moasiEment

‘Whene iveesimen! property s aocquaed Birough @ non-exchonge Fansaction, #s cost s 05 fair valoe oy 81 the date ol
Boquisitice

Cosls mCde CoBlS ncurred inbaly and cosls mcumed | e 1o, o bo rieplace o pard of, of service a propery, [Ta
E‘ﬂﬂ&mhwmwmmumm:mm.mmmunmmmmu
Cost model

y is subsaquonily comad ot cost l0ss accumulated depreciabion and sy Becumuired iIMpaimmant losses.

Deprociation |3 provided to wiits down the cosl, less estimated resdusl valus by equal instaliments over the useful ie of the
property, which is as follows:

lmm Ll lifp
Propery - land nidelree
Proposty - hulidings SOyears

Compersation from third padies Ioe investmaend property that was impaired, losd or given up is ecegnised in splus or defiog
Wit e COMPANSAtan becomis nidavatia

Maragaman] appkes e category Defow b0 dislingush Investment Praperly fiom Property Plant and Eguipmen

o Mmmmmmmmmmummw«mmmnmmm
admanisiralve purpases and thal will not be sold wathin the et 12 ths. ann find ns ir proparies;

*  Land held for & curnently undelermined future use

= A building oamed (or bold by under a Enance wase) and eased oul under one or mare oparating lease;

*  Leased progedtad (hat are held bo prowvide social (community) seevice o Bul are necessany o employess 1o
periorm thesr job functiona, but which Blso generaies rentsl revenue are Not Seen s investmen| properen. The
fental revenue generaled is incidenlal fo the puiposes for which (he property is hold,

& A puilgeng that s vacant bul is held 1o be Maded Ol UNdar one OF MONE Goerating lease: and

SOUTH WEST GAUTENG TVET COLLEGE
Arnual Financinl Statesments for the year snded 31 December 2004

Significant Accounting Policies

1.6 Invesemont property (continued)
= Propeity thol is being construcied or developoed for ftuee use s imeastment proporty

The College sepambely dscleses expendium (o repais and maingain irvestmant propeny im tha notes io the annual Bnancial
sLalemants [see nols §)

The Colege discloses iebevan] dormation relating (o assols unbder oonsirucion o development, inthe noies o e anoeal
firancal statements ($e8 note 99

Dnrecognitian

Ireastmant propemies B descognised an disposal of when ihe invesiment propefly o permanensty wilhdrawn from use and
e Tufure sconomec beneits or sesvice polential ane expocted from its disposal The gain or loss ansing on (e dsposal of an
mwmwnlﬂmmnmummmmmmmmmmummﬁm
the Statemen of financial porformancs

Transiors are mpdn (o o from Evesiment propedty only whan thare 1 8 change in use. Foe B transder fram investmant proparty
10 owrid oCCupsed propaily (propeny, plant and equipmanl), the desmed cos! for subsequent pooounting & carrying amounl al

ha gabe of change in use. Hmnmmmmﬂlmm M College acoounts FOr SUCh propery
n sccordance with the policy sliéed urder property, plant and equpment up @D the daéo of change in use

Compensatan from mhird parties for imestmont propety thal wes impained, 082 or gisen up is recognised in sunplus or defei
whan [h Compensatian becomis recaivatia

1.7 Property, plant and equipment

Propesty, planl ardd equipmenl are Lngdile non-ourent assets {incuding mfmsiructure assels) thal ane held for use in the
WWWNM!VW rental 1o othars. of Tor administrabyve curpestd. and &e expeind 10 b used dunng
more ors petiod

Thn cost of an ibem of poperty, plant and squipmaent is recogresed BS 8n B3881 when:
. it 5 probakde (hal fulire econdmic benells of sarvide polenial associabed will B ilem will Bow bo the College,

antd
= |he cost of the iiem can be messuned noliably
Propesty, plant ard equipment m inisaly measumd at cosi

The cost of an dem of propary. plant and oguipment & the purchass pRoe BN othed CoMS BRNDUABEI 10 bring the 83381 10 the
localion and condilion necassasy for il bo be capalie of operating in the monne nlendad by managemaent Trade decounts and
robabes Bre deducied In BTiving St the cost

Whane &n asset is acqueed mrough A non-exchange ansacticn, &8 cost 5 13 fair volue a5 at date of scqumibion.

Whete an aem of propety. plant and equipmant 18 acquined i exchange I & non-monelary atsel of Mmanelay Sieels, of @
combination of monstsny and nan-monatany BYsets, the Resel Boquirgd i indially messured ml faw value (he cost). N e
acguined dens & valee wad nol delenninatile, ifs desmed cosl is the carryng amounl of the asselin) gven up

When sgnificant components of an dem of proporty, plant and equipmant kaee different wsofl lives, they ane sccounieg for as
SEpArALE ibema (Mg Components) of property, plant and equpmeant

Cosle inchuge costs ncurmed rially 1o Bcquire Of conslruct an dem of propery, planl snd equipment and cosls ncurned
subsaguently o add 1o, replace par of, or sarvion @ if & ropl il ooesd in i i i cerying amoond of an iem ol
property, plant and equepment, he canmying amaunt of thi repiaced pan & derecognised

Ther initial astemaie of the costs of dsmanting and removing the ibem and restonng the sde on wiech d e located s also
inciuniad in ihe cost of proparty, pland and squpmant. whare the entity IS oblgated 16 intur SUCh expenditure, Bnd whee the
obligalion aises &5 & resil of acquiting e asael or using it for purposes ciher than the production of imeeniones

Recognibon ol cosks in (e carying smount of an #om of property, plant and squpment coases whan the itom is in (ke beabon
ana condiban necessany fof i 1o be capatie of operating ) T manner alended by managament

Mame such as spafe pars. slandby equipment and seracrg equpmsnt ane iecogresed wien Bey mesl e defmilon of
propary, plant and equipment

17
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1.7 Property, plant and aquipment (conbinues)

Major mapechon costs which are a condibon of continuing use of an iiem of propersy, pland and equipmant Bnd whizh meat 1ha
FECOQAIBON CRE abave dare included a8 a mplacement n the cost of the ibem of properly, planl and equipment. Ary remaining
inspection cnsts from the provicus. inspecton are denscognised

Property, plant pnd squipmant |3 carned at cost less sccumulated and any impairment keses dxcepd fof land and
Luildings wihich & camed al nrvalued amount besng the fair yalue af the daie of evaluation less ary subsequont acourralased
dapracEmlion Bnd Sub3squent accumulated impaiment ke

FRovaiunhons re made with sufficsnt reguiarity Such 1hat the carmying ameunt does not aitfar materially from that which wouks
Lo delerminesd wsing lair valus al the end of the reperling peeiod

Vit an dem of properdy, planl and equipment & revalued, any accumulaing deprociation ot the date of the revalustion is
reEisled proporianalely with e changs in Bhe Hoss Caying amount ol the assel so hal the carryng amount of the assel afles
revalization eeuals its evalued amoant

Whan an item of property, plant and ecuipment is revalued, any sccumuisted depreciabion at the date of ;e revaluabon is
abkminabed agaal Ihe gioss carmyng amount of (he asset and the net ammnt festsded 0 the esaluod amouni of the psset

Any ncrease i a0 ossal's curying amount, as a resull of @ revaheation, & crodiind directly fo8 revalustion surplus. The
Increase i recognised in surplus of deSclt i e axlent had @ reverses & revaluabion decrease of the same astel previoushy
recognised in surplus or dofictt

Aay docromse 0 an assel’s CRITYING BMOUNE, B8 8 resull of B revBluBion, i3 recognised in surplus o deficit in the cument perod.
mmrnummmummmmmhnmmwmmm isting in the reval piies in
respact of that asseq

This revalualion surplus in equdy félated 19 @ speciic ilem of proparty, plant and equiprent & bamibeined dinectly to mnlained
eamings whien the mused is dermoognised

Thi umaful ives of ilems of propory, plam end oquipmant hive Dean Bss33ed 83 lollcws

Itarm Depreciation methad  Average uselul life
:;m: Naona Inciptniie

isldings Shraght-lins 10 - 50 years
Machinery and equipment Straighi-fina 7 =15 ykars
Fumiture and fofures Straight-line 5. 15 yomen
Modor vehicles 5 15 years
Compudar sgidgimaen Eirmght-ling 5. 15 years
Leased sassts Straght-line 3 ywary

The depreciable amount of an assel is alocabid on & syslemalc basis over its usehd fife

Each part of an item of propety, plant and equipment wilh o cosd (hal s signilicant in retation 1o the ot cost of the iom s
dopreciated separataty

The gepreciation memthod wsed refiects the pathem n which the assel's hdure econcmic benelils of service potendial ane
expecied o be onsumed by the College. The deprocistion method spphad (o an 88581 B reviewed ol &ast 8l 88ch repomng
date ana, if thawe has been a signifhicant change in (e expected patiern of consumption of the hutume economic benefils o
sirvice polintsal embodied in the assel, thie mathod is changed io refloct ihe changed patern. Such @ change i scoountad for
&% 8 changs in 8N BoCoUntng estimala

Thar Cobige assesses al sach reporting dale whelher ihene is any indication thal the Collnge expecintions about the residunl
valug nnd the yseful iife of an asset have changed since the preceding reporting dase. If any such ndcabon dxists, the Collage
nevised the expecied uselul lde andior resdsal value accordingly. The change is accounied for 05 8 change in an acoounting
EsEmme

Thie dephecabon chargs for each pedicd i recogrsed in swphis o debol unless d s ncuded in the carying smound ol
nnathoe asset

SOUTH WEST GAUTENG TVET COLLEGE

Anrusl Financial Slatormemis for the yenr enged 31 Decembar 2024
Significant Accounting Policies

1.7 Property, plant and equipment {centinued)

Nen of property, planl 8nd equipmaent are des nised whan ihe
L 0 m“mﬂ“ F e BBt |8 iEposed of Of whisn Husre ane no lerdher sooneme:

Ir-g.murHh:-Ilhql'runnmurmmnrm.mmwmmmmwmnddﬂm
the fiem in derecogrused The gain or loss mrising hmmmmurmmdm.mmmlu
lhI-rlmudnlhmmmmmtwwlllw.wmmwrQMMHnm

Assats which the Colioge holds for rensals 10 csheds and sulbisequently routinely sefl a3 pan of the rdinary course of acihies,
B fraraderred 10 invenicdes whan the mninls end 8nd the assets e availabile-for-sale kammnrmnuuh
are recognisnd as revenue. AN Cah flows on Uhese assets arm included In £ash iows from toeraling aclivilios in the cash Now

Tne College separalely discinsns sxpanditurs 16 rgair and mainkain i
bbb e it propery, plant and equipment in the notes b the Trandsial

The Codege disciopes rievant inlaimation relafing io gssels under constuction o in
s % tevelopmanl, in e notes 1o the financial

1.8 Intangible nesets

Aan amsot w5 sdenbEable i 1 ether
*  isseparable, |e 5 capsble of being soparated of divided fom an antity and 854, fransfered, hcensed, rented or
S4chsnged, alhir indnadualy or tngoiner weih @ relabed contrace, wenlifiable asszts or Kabilty, fegardies
ey e o i o
armangements (insluding fghts om X rdless of whather
MNmﬁmmme&mrmmmmm 4

An imiangi t:alﬂlli‘lmruld'hhm
*  ilis probable that the expected future econome benelis
sty e or serace pobental that are afinbulabile to e assel wil
= Ihe costor fair value of the assat can be measured relinbly
The Colege assesses e probabilly of especed fulurm pconamis benefts of srice ing reasonable and
W“D:mi‘wm nmmﬂmmmmumdﬂ-mﬁwwwmmﬂﬂmmh

Whave an intangithe assel @ acquined a
ol i throaigh & nan-sxchangs iransaction, its iniial cost at the date af Bcauistion s Measured

Expandiunn on reseanch (of o0 M reseaich phass of an inteemal projest) is FECOgNised 88 an expense when it s meurmed

Itmngibie Beseln are camed ol cosl iews amy aocumalated BMoMEalion and ary impkerment losses
The amcctisaton penod and Iher amartisation mathad far intangithe ssssts are neviesed at each rEpotng date.
ﬂm'ﬁnn_guprmihlmmtdmme InSARgiGle assals o & slunghl bne basis o their residual values a6 ToBaws

Itam Depreciation method Average useful life
Campuler software Strasghl-lirg 5 -12 yaors

Intangibia aysats e derecopnised.
= on disposal, or
* when no hilure econcmic benefts o serdce poléntal are axpected kom is use or dispossl

rm;m.mimﬂudmmﬂuummm-mmdnummummu.uﬂu
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148 Financlal instruments

A fnancisl instrumen is contrac Ehat ise o @ Enancesl
£ Nnie ary s F a Exaat of ong entity and a financial habdty or @ nesidual

A inanciad asset is
® M
* 8 renidual inbenest of andthar enily, o
= aconlrachsal rght i
A mmul:mmnmmm;mm,m
’ exchangn fingrcisl assets of fnancial kabililes wih thor onlity under cond that PNk
fasouribie bo P entily Sk e £ =
A firsancial kabdity i any liabdily that i o contraciund obSganan 1
*  doliver cash or anather francal sssed lo ancther entity; ar
. mm“mw*ﬂﬂlmmwmm«ummmmmm

A linancial assel is pasi due when 5 countarpaety has faded 1o mako a p ¥ i wiheen conir lly e

Classilication

The College has the ollowing types of financiad assels (classes and rofincted fi
i The il 2 calngory | ns an e face of the siatemant of

Class Category
Recaivablas from sxchange Financial asset measuned ot amortised cost
Canh and cash equivnients Finantial et maasued at amodised sost

The Coliege has the following types. of finsncial liabates (classes and calegory) Nected on the face of the statemant
Arancisl postion of in Ma noles thanela e i G g "

Class Catngary
Papalies from exchange transncsans Financial habilty measurod al smortised cost
it financaal Labiktess Financial llabilty maegsured at anorsed cost
Finanoe: l=nsa lnhildes Finangial linhikty messured gt amerised cost
Initfal recognition

Tha Collage rmeograses a Snancial akset o a tnancisd kability in its stadomont of Enancisl position when Coliege becom
party o e contrachual prosmions of e rsnemen » o -

The College recognisns Bnanceal sxsets using the trade cate sccounting
Inltial moanuwrement of financial assets and financial abilities.

The College measures 8 Snancial asset and fnancil habildy nitially o is tair value phis TARSSCHSN cosls that dvaclly
attributabile ko the scquistion or issue of the fnancial Bssey o Bnancal kability i

Subsequint measurement of financial sssets and financial llabilities

The Coliege mieasures all financiad Bsasts and financiad liabeidoes ofles mitial rifien 1he In
o recog using “Financial Instrument at

Galns and losaes
For fnancial sssets and financal ishilsies measured ot Bmontised Cosl & ain of loss is recognised in (ke Smtement of

Financinl Pericemance when he financial assel o francial bty 15 cerseognissd of mpaired, of Mrough e ameosation
[HEnE—

SOUTH WEST GAUTENG TVET COLLEGE

Annunl Financisl Sistamamy far the yesr sndad 31 December 2024
Significant Accounting Policies

1.9 Financial instrumaents (continwed)
Impainment and wncslleclabilily of linancial sssets

Thit Colege sssesses al the end ol each reporing penod whether fhese s sny objeciss evidencn ibat @ inanciol assot or
group of inancial B13e1s i IMpained.

Financial assols measured at amortised cosd

An aliowance for impairment of recevablies (5 establishea when thene 1S obisctve evidence that the College wil not be able 1o
coflecd all amounés due ancordng fo the oiginal tesms of reoelabies. Tha impaimant is measuned as the dference betesen
Iha recarvable’s camying amound and the presant vales of estmabed Aiune cash Bows Gecournted al the eflective wileves) tde
computed At iniinl meogrition (4 practically determinabla). Where ihe eMactwe imerest rase Bt initisl recogamon s pot
practically defermnable e gavesnement bond rale & used a8 the risk-free sale and adjsied Jor ary disks spocilic o s
receivables, Changes in ine carmying amount of the impaiment aliowance i recognised i the Statement of Financial
Perlormance. When a recetvable & corssdrred uncollectible, it s wistien off against the imparment aliovance

The carying amound af the fnencial asseds is mduced by the Enpairment Inss throegh the wse of an slowance sccopnt. When
@ recevable 6 conudened uncoliechible. i s wrillen off agans] Be aliowance oocound Subsequend recoveries of amounls
prmainasty wiition off are credied in the Statement of Financinl Parormance Mrough ine bad oebl recovered Booount

ﬂlﬂlwm.ﬂmﬂwWﬂmmimﬂmmhﬂmﬂwlyblﬂmt
ocuring afles e mpai i was iecugnined, the pr by iecngnised impairment loxs is neversed thmugh the Statement of
Financial Performance 1o e extent that the camying amount of the receivable at thi date tha imparment i§ reversed does nol
nmmwmmﬂmmn.dnwmmwm

Darecognition

Financial assots

The College derecognises fnancil assels ondy when ihe conlractual nghis 1o e cash Dows from the asssl expires o i
rrm!mthehnmmmtmmwuncﬂmwmumﬁparunmmmm.mﬂ
whan Colage Counal approves he wiibe-all of inancial assets due o non-reoowerability

On devecognilion of & Enancial assal in ils ontiety, the dferonon bebwoen the corying amount and e sum of he
ConSHMMalion recened i Mecognised in INe Slatemanl of Finandal Perfonmants

it e branstemed sesal s panl of a larges Bnancial sssel and e parl ranshered qualiies for devecognitian in ils enlirety, e
prowious carrying amount of the larger financial nsse is sSocated Deswsen the pan et contnues 10 b8 recognised and the pan
Ihal is denecogreed, based on tho relatse hir valees of those poris, on the dote of Bhe ransfor For this purpose, a rerteined
mnmummnlunmmmmumﬁ1mmmmmmmmmm
g-pﬂﬂuwudndﬂmmn!hwmm for thar pant derecognised ks recognised in the Sistement o

If & trandder does nal resull in derecognilon becasse the College has rekained substanbally all the risks and rewands of
mmmdmmmumwmmmwmmw-m-mmnwmmmma
Fnancind Rabilty for the consideration reorived. in subssquent periods. ke Colioge recognises revanus on the trensforoed sssai
and any Sxpenie NCuméd on the financial katiity, Maoilher Me assel and he associaled kabddy not the reveniss, and e
S0l expendes ans aftvel

Financial Liabilitios

The Collage d o financipl whan, and anly whon, the Coleqe’s obigasons pre dischaned, canceled of mey
arpira

The diference betwsen e carrying iemoun! ol a Francial abély (o a poer of & ironoal Ebility) estinguished or irensformed o
analher party Bnd the consideration peed, including any non-cash assets Iranslened of babity afsumad, i Meccgnesed in ihi
By | af Fi ial Perf Amy linbdities that are wased, forgiven or assumad by ancther ardity by way of B non-
exchangs trangaclion afe accounted I in accordance wih the Slandad or GRAP on Reverus om Non-eschangs
Transactions (Taxes and Transders)
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1.9 Financial instruments (continued)
Pressntation

Wﬂmmtﬂl' I irnsd o @ component mal o 8 fnancal Katddy i recognised as revanue or orpensa in

Lo and gaine relabng to a fnandal sslument o t shat b5 8 Anancal
e e g a componen| a Babslity are mcognised a8 ievenus or

nmuﬁmﬂ-ﬂmmuuwmwmmmtmmﬂmmmuuwmm
when I Coliegae curantly has a legally enforcoabile right to sat off the recognised amounts and indends sifher to saltis on o et
basis, or lo reafise (he B35e and seftie tha kabilily smataneously

In nconunting for & ranséer of 8 fnancal asset thal doen not i
trangtemed sstet and the ansocixied liakiiy quality for derecognibon. the collegs doas nol cllsel e

1.10 Statulary rocelvables
Idurilificalion

Stalulory receivables are recaivables thal arise om legilation, supporiing regulatiors, simil 3 PR
saitiemaent by anolher antity in cash or another fimmncinl aasst o ol Bl

Carmyng amount i i amount af which an nsse! is reeogalssd in the statement of fnancisl position

;Mwﬂmm&;:d‘rﬂd;mdwmun[fnrmmmmnmmmmm:mmqumdqm
ArEACHon 5 ¥ accrued e&l of other charges (wherp appicabie! ; accurmuialad imparmen
ksses and any amounis deseoogniasd 2 . ety -

Nomial infere=sd min is thi intoresd rate andior basis spacihsd m legaslalion, supporiing reguistions o smist means

Thit transaction amcunt for @ stalulory recohvable mesnd the amount specified in calouiaing, lmapd or chaeped in
accordance with, legsiatan, supEoring regidations, or similar means - ' “
Funding recaivable

memmmMTmamwm-mmummwnmml faund in tho
MEMM?m.&umh‘lm:mwﬁmﬂnum-mﬂmmthgTw;ﬂ#w:md
Educatan and Traning Cofeges Cash reonhvable from DHET 88 past of programme fumding is regomied as @ “stahery

Recagnition

Tha College recognises slatulody mosivabies s foliows
e R e e R gl YR
& & non- transmcton, he Revania | y
sy ol uing policy on e ram-eachange imnsackons
* e lransachon is nol wishin the scope of the poicies sbed in the above o onother Standord of GRAP. the
receivable i3 retogniked when Ihe definition of an assol is met Bnd, when i is probatie that he lulure sconcmic
:uﬂ:umwmuwnmﬂmnnnmwlnnlnhmwﬂw"mlmmnnu

Initial measuremant

The Cofege inlially misasures stabulney recafvables BE BN FARSBCHGN SMount

Subsaguenl measurement

Tha College measures statutory recevables sfied infial necogrean using the cost mothod  Linder the coat meshad, the infial
mmmmmmwuwmmmwwmm-

= inlenest ar olhar charges that may Rave accrued on e recevabile (when applicasia);
+ impainmant osses. ard . d
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Significant Accounting Policies

1.10 Statwtary rocelvablos (contimsnd)
= amounls derecognised

Acoruird interest
The: Colfege does nol charge: any imeres! on stajuioy moskabies
Impairment insses

The Collisge assesses of mach reporting dite whether fene s any indication thal @ statutony rceivable, or 8 group of staiiony
receivables. may Do impained.

In as$assing whathar there s any indication thal a slatutory iecendable o of slahutory receivabl b impaired. i
mmm.n.mmmumm: o o it
" Signefacant hiruincsl dilliculty of thar debilor, which muy be evidenced by an applicaton (or deibt covmseliing, business
FEBCUR OF BN SquiVRIEnL
= lis probabile thal the debtor wifl enier sequestration, bguidation or othor Anancal r-omanisalion
. Ahmmarmumumm.maumm«m-mqmmmumumm;m
L Adversa changes in inlernalional, naliona or kocal economic condiions, such as a decline in growth, an increasa in
deba levels and unemployment, o changes in migraton rales and patiesns

Fimang is an indicabon that o slafulony recesable. or @ group of Slalulory recaivabiles. may be impaed, e Collibge /measues
Iy impairment lows as the diferonce betwoon the estimated fulire cash fows Bnd e carmying Bmount Whare the camying
Bmourt is hghed than e estimabed fulune cash Bows, 1he campng amound of the slstubory recsivable, or group of stietutory

, b roduced, ether dinectly ar through me use of an allowsnce sccount. The amount of (e osBEs iB Mecogrised in

B ph Of Jedesl

I esbimabng the lulue cish foss, the College considers both, the amount and timing of the cash ows: ihat i wil receive in
fhaure. Consequenily, whne Ihe effed of the time value of mondy & mabansl the entily discounts the eslimated fubure cash
Muewms wsing i raim that refiocts the curent risk-fron tase and, i spplicabls, Bry 1sks specific (o the watutony recalvable, of group
of ptatutory receivaties. fof which the Tuture cash Now estimalss have nol been adjusted

Animpaaman] 108 recogrubed in pror perods for o statulory recenabile i revised if thene has been a changa in the eslimates
s ginca the LBSt mpairmant 1088 wikh recognised, of to neflect ihe afect of discountng tha eibimated cash Dows.

Any previously recogrised impaiment loas i adpusled by adjusiing the alowance socourl. The adyusimen] does ol resull o
the cwmying amnunt af the staheory o goop of sieltony racetvables Wil Ihe cadrying amount of the
Peoaivaltiels) would have teen had he imparment es nal been recogrised al (e dates the impairmen s revsed. The smaund
of any adusiment is recogriad in surplus or deficit

Derocognition

The College deracognises a statultdy receivable, of a pant therec!, when

= the rights bo the cash Aows fom the recolvable are semied, expine or Bre waived,

* e CoBege ranslirs o another parly substania®y all of lhe risks and newards of ownership of the meeivabla, or

* the Colloge, despite nawing retaned some sgnikcant risks and rewards of ownensho of he receivable. has
Iranglhaiied control of (he recavable (o another party and the ofher party has thie practicel shilgy o ssl the rocernbis
I i3 gningty 80 an unnelabed thind pary. and i abde 1o exercibs thal abilty wilaberally and withoul nisding o mposs

ddilicnad resl 15 o the for. bn fhis casa, the anlity’
= derecognise (he recenvabie; and
ecognise sepansiely any rights and obligasions croatod oo retaingd o the rangber

The carying amounis of any sisfulory meshmbles Tanafernd arg slincaisd batwesn e rights or obligaions retsined and
hase Branshemed on the basis of e relabyve Lir wahoss o Me bansder date. The enbly considens whether any nealy oreaded
nights and obigatans @ne within (he scope of the Standand of GRAP ¢n Finsncial Instruments or ancther Standand of GRAF
Any diBerence betwsen he considenalion receved and e amoaunts domeognised and, those amounis recogrisad, we
recoqrised in surplus of e in the peniod of the lrangfe
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SOUTH WEST GAUTENG TVET COLLEGE
Anruml Finnncial Statemants for the year ended 31 Decembar 2024

Significant Accounting Policies

1.1 Leases

A lease |s dapsind 85 A mance lemse i # bansinrs substantalty 55 the rigks and rewsrds ncidontal 1 cwnarshp A lease
iassified &% an coarasing iease if § oot not rnafer subalantially ol e risks and rewnnds incidentsl 1o ownarghip

When @ lease inciudes BOtN 1800 and buildings efements, the College ansesses the classification of sach element separatily
Colloge as lessoo - Finance asos

Inktial recognition and messuremeni
lemaM:nmwm-:mumumuﬂmmmaummumummmr—;m
o |he loased proporty or, if lower, the prasent value of the minimum lease payments. Any nilial dveed cosis of the lesses
Bdged a'e 83ded 10 he amound reconised as an assel The cormesponding Eability 4o the Iessor s Intuded o tha Slatement of
Fmancial Position o5 a Snance lpase obligation.

The: disceaint rate used in calkulatng the present vakus of Bhe minimum lease paymends i the nfoes) rmte imalici! in the lsase
Any conngent fents are expenied in Me penod m which By are incurred.

Subsequent measuremant

Sutsequent 1o the irdial recognition, the lemsed assets are aceoumed for in accordance with thr staled accounting polices
appiicable io proparty, plant and squipment. The lease kability i reduced by the lease payments, which are aliocatsd Botwesn
This hrance coil and fhe capial repaymant using the intersst rale impicit = the lease. Finance cosls are expensed when
incurred The accourting policies relling ko devecognition of francial insrumonts are applied 1o france jsase cbligations. Th
leasad assel is deprociated a3 par stated Bccounting polcy applcabie 1o propety, plant and equipmenl an node &
Ciperating leanes - lossar

Cperating Inmsa revanue 1§ recogrssd 85 Mevenue on @ sirmght-ine basis over the leass tarm

nitinl direct costs incurned in negaliabng and amanging aperaling leoses are ndded io o carmying amount of the lEased assel
and recogrised as an expenss ocver thi lBage K2 on the same bass s tha lease everme

The aggregate cost af incentives is recognised oe 8 reduction of rental revanies cwver the lease lerm on a straight-Sren basis
The: aggregabn benefit of mcentves i recognised as o reduction of renlal experse aver e ioosn ioom on @ strmight-fine basis
Income for lnases is disclosed under revenam i the slatement of finansial performance

Cparating losses - lessed

Oiperating kease payments are @5 an expense on 8 Sirsighe-line basis aver ihe iease 1erm . The diffarance balween
Bz amounts mcognised a5 Bn expanss and the contraclual paymeants are recognised as an oporpsing lense RS oF hbilty

1.42 Inveniories

Irverionies are initilly measured 8 Cosl ancep! where irvenilocies. are acquired through o nen-sxchinge IrIRSECHaN, then thar
cods e Lheir Toir value a5 al tho daie of Beguisition

Imveriorics aro measured &t the lower of cost and curment reptacement cost where Uy ane hald for

®  diiribution Bt no chargd o for & nomsnal charge, of

= onsumplion in the production process of gocds to be Gathtubed a1 nd charga or for & momiral change
Currenl replacompnd cost is the coat the College incurs 1 acguine thi assel on i reporing date

Thn cost of inveniories comprises of ail Costs of purchase costs of comersion and other cowls ncured in bngng e
mivericdies io e prasenl localion and condfion

The cast af ivwandonies of Soms. thar are not crdnadly migrchangeatie and goods o services produced and sogrogod
Specific projects is asSigned using specilc identilicabon ol the ndividunl 2osts e
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1,12 Inventaries {eontinusd)

Trur oot of irvondories |5 sssqned usng ihe weighied average cost formuis. The same cost formiuie is used for 8l inveniones
having a simila nature and use o e College:

When imvenbonies s msund (0 shadents. he carrging amounis of those isseniones am rocognised 0s an aeponss nthe poviod
In which he feated revanc B fecogrsed. If e & o reated tivinus, e expenses are recognised when the goods ae
distributed, or rolaied servioes are mndered The amount of any wriie-down of inveniodes 1o net reslisable vaiue o curren
roplacement coil and o8 loeses of inventordd e recognived &b an eupense in [he panad Me wite-down Of loss oows. The
amoun of any revessal of any writo-down of nveniones wising fiom an inomase in coeent mep i cosl, i gnisee as
Immnwmtﬂnmmmnmmmmewmmmmm

1.13 impairment of cash-goneraling assels

Cash-generalng assals ane assels uved wilh (b ciyeclivie of generaling & comenescial retien. Commescial reburn means hat
posiive cash Rows ane sxpecied 10 be significantly Mighas than e cost of he assel

Impairment is a Io8 in the futune SooNcMIC benelits of Senace polenbal of an assel, over and above the Eysbematic recogratian
ot foves of the avsset’s fusure economic banofits or senvice posential through doprecintion (emonisation)

Carrying smeunt is the amount 81 which 8n essal s recognised in the ststemant of Anpncisl positian aher deducting amy
accumalated depreciation mnd accumulaled impainment ksses Semon,

A crsh-generating wunil is the smalles) idenbSable group of sssets usei with the objective of generaing a commescinl redurn
ihat ganerased cash infigws fom continung use Mat ans largely independent of the Cash inBows from ol aEBets of groups of
assen

Cosis of dispasal are incrompsind costy directly afirhutnbie 1o ihe disposal of an meset, excluging finance casts and income 1Bx
g

Dresprescaataon (Aavort ) i Bhee iy
Fair walun less oosts io sell s the amount obtoinnble fom the sale of an axsel 0 on orm's lengéh rensaction between
knigwiddgeatie, willing partios. Wes 1he cosls of disposal

Hecoverabln amount of @n assel of & cash-genesting uid is s hegher ils lar value less coxls bo sel and il vahes in e
Usetul file s ihe period of bme over which an assel is expecied jo be used by Be College

Jutigement i reveded 10 deformine whether an assel = cash.generaling of non-cash genersing. The College deiermines] that
& pon-curent, noninancial assels are non-cash ganeratng. Thes s delermened based on e mandaled tunclion of he
Criloge which ks ip provide technical snd vocetionsl educaion ana training for whech signifizant funding s recesed from
govemmant. It i nol B intention of Me College 1o generate posilivie cash Bows from LS cperabons.

aliocton of the depreciabhs amound of an asset ower s usefl ko

1.14 mpairment of nan-cash.g ing

Cash-genemning assets ore asseis used with the ohjective ol g tirng @
posiive cash fiows ans expecied 1o te signilicanty hightr thar the cost of B assel
Nor-Cash-ganalaling assels are sisels olfer han cash-gensating nssels
Impaifmant i a s in the fulure eConomic Deneits o pereca pobental of an assel. over and above The systemalic recognion
o ity forss off the asset’s fuluee pconomic benofits or sendon poleniial theough depreciaton (smariisation)

Carrying amount is the amount ot which an assel is recognised in the stmament of ngncisl possion after deducting any
accurailaled deprecation amd accumulabed mpairmend losses (eneon

A msh-genecabng unil s the smalies) denifable group of assois menaged with the ohjectve ol generating @ commancinl
m.mu::twmamnmmwmmm:mwmmmrn-ummuammma
groups of assets

Costs of dispasal are incremantsl coss direclly siiributable 1o the disposal of s assel, excluding finance costs and ncome tax
ERpE

| nham et mpnns fha

5

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024




PART D | ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE
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Significant Accounting Policies

1.14 Impairment of non-cash-generating assets (continued)
Depreciabion (Amortsation) i the systamabc allocaton of the deprecalie amounl ol on assel oo ds wsehul lbe

Fair vilud lass cosls B0 sell is the amoun cbilainabie om tw s of an assel in on wm's length vansacion betwnen
.willing partias, beas the coats of iaposal

mem:mummﬂdlmmmu-mmm-ummummqunmm
Unashul fife 13 ihe pericd of time over which an asset is xpected 1o e wsad by e College

Juiigoment ks needed (o detarming whemer B0 83881 I8 Cash-genenaling of non-cash generating. The CoBags delermined Bl
&l norecunenl, non-linancisl assets are non-cash gonerbing This & dotermined based on the mandsted functon of the
wmumwﬁememmummmwimtmnumm
goverrmant. |1 is nod the intention of the Colinge & genorate positive cash Aows rom (LS speratons

Designation

At initinl rocognition, the Coliege designases an Bisel 83 NoN-Cash-generating, of an assel of Cath-generaling unil as cash-
genaraling. Thie designalion is inade on the basis of o Colinge's ohjpethon of vsing the asset

Thiz College designaies an assed or 8 cash-gonerating inil as cash-penarabing when
s oDjechva 18 10 uEa NG assel O @ Cash-gpanaialing unil m a manney thal generates a commercind retum; such thart
the assel or cash-genorating unit will genarie positve cash figws, from continuing e and &8 UBmale disposal. ihat
are expecied [ b sgnilcanily higher (han e cost of e assel

T Collinge detignales an assel as non-cash- genemiing whin ibs objpctive is not o use (he 085&1 10 penarats & commarcisl
LU bt o oefver senvices

An assel ued With the oojectve of gererabng a commercial retumn and senace delivery, s dessgnated cilher a5 a cash.
genaraling assel or non-cash-ganorating 8358t based on whather the College 4xpects b use thatl asse! Lo a
commercid reburn, When il is not Claar whether the objecinae is to wse the assel b genemte 5 commercial rebum, Caoliage
dasignotes the Bssel 83 B ROR-Cash-ganarating asset and applies This accounting poboy. rathd than Bhe accounling policy on
Imparment al Mon-cosh- genesating sssabs

Idenification

Whaen the carmying amourd of B non-cash-genanating pIsel exoecds B8 recoverabie sensoe amount, it ik smpaired.

The Colloge lmﬁmhMﬁMMMﬂﬂuﬂMM:mmmaanu
mpained. Il any sach indica¥on exisls, ke College estimates the recoverahie sardaca amaunt of he a3sed

It an inlanglle oesel wos inilially recognised during the curront epoding period, that imangible aeset (3 tested for smpaiment
bedors e end of The curmint regorting pencd.

Value in use
Vihew in use of nan-cash-genenaling ausels m lhe present valun of the non-cash-genoreting sssels remaining senics patentisl.

Thet piesenl valee of the remaming serace potentisl of 8 ron-cash-genernting Bssels i3 delermingd LEng ihe foliowing

SOUTH WEST GAUTENG TVET COLLEGE

Anrniad Financal Slatemants for e year ended 37 Decembsar 2024

Significant Accounting Policies

1.14 impairment of non-cash-gonerating assets (continued)
Deprecisted replacemant cost appronch

Tha present walus of the remaiming sanice potential of 8 NON-Cash-g W assel i Wd as he depreciated
replacemenl cosl ol the atael The replacement cos! of an assat & the cost o roplaon the assef’'s gross seraco poientinl This
cost iy depreciabed 1o refec! Ne 354al in i1 Used concion. An assel may be replaced either through repioducton [ieplication)
of the exisling assel or theough replacement af &5 gross servics poieniinl The deprecioted repiacement cost i3 messured as
Thar Curment raproductnn of replacement Cost of e sssal. winches is lowi, less Sooumulated depieialion caloulated on the
beriis of such cosd, o refled the al fy o i or nup snTVion | of this s

The repl cosd and oy tion cosd of an assat s dobormined on an “opimised” basis The rationads (3 thet e Coliegs
wwl:lmlmplmu-rrlprmuMumwmllmemdurlumﬂhulwdwwmimmmu
ovnreapacy mpenl. Crestiosigned assets contan fapsures which Bre unnecessary for e qoods of services the 8381 provides,
Oarcapacily assels e assets hal hive o grealer capacty than is necessary o mesd the demand for goods or servions the
assel provides. The dederminaton of the replacement cost o reproduction Cost of an asset on an oplimised basis thus ralects
Bher servion pobendial roquined of lhe assel

Restoration cost approach

Rastorntion cost i the cost of resionng the servce potental of &n asssd 1o [t pre-impaiced level The present value of ihe
remainng sennce polendial of the assel = deformined by sublracling the eslimated resioration oost of the assot from e
current cost of replssng the remaining senice potential of e assel before impasrment. The latter codl i dedermined a5 The
deprecaled rmepoduction or replisoamen cost ol the assel, whichmer~ is lownr

Service units approach

The prosent wvaiue of the emairing serece potantinl of the asssd iy detarmened by reducng ihe curnent cost of the remaning
sanace polenliad of he assel Delone impaumenl, 1o conlom 1o the reduced number of servioe units expected from the asset in
B8 impared atabe The current cos of mplacing the remaining service potential of the asset before mpairment is determingd as
the deprecsabed reproduction or neplacement oosl of the asset boforn impasmont, whichaver i iower

Recognition smnd

I the ooowerable service amcurd of & non-cash-penansting B3SEL (s leas 1han ity CAFMYIRG AMOUN. the canring amount of the
asset s reduced 1o s recoveralie sarecs dmount This reduction is an impaiment loss

A impaiment oss s recogused immedalely n surplos o deficl
Hary impairment loss of a revalund non-cash-gene ating assot is troated as o revelunbion decrease

whumhummhanmmmlumqmmmmtmwmmnmw
wiich il ralates. the Coliege recognises & habdily anly lo ihe extent fhal s a reg d in thee Standards of G

Afler the recognition of an mpaiment loss, the deprecnlion (smofsabon) charge foae the non-cash-generating assol &
adjusted in fulure penods O allocale tha non-Cash-gendrating assol's fovised camying amound, less As resicusl value (4 anyl,
on a sysiemalic basis aver its remaining usedhul e

Fo)
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Significant Accounting Policies

114 Impairment of nen-cash-gonerating assels jeontinund)
Rureursal of an impairment loss

The Colege assessas of each meparting diate whother there s oy that an imp rd Iess recogrised in prior
pnods Tor @ non-cash-ganaraling assat no longed exisl of may have decreased I any such indicabon exisla. he College
nsimates o recoverabs sendice amount of thal Bssel

AR imparent l0a3 reconnesed in pror penods far @ RoM-cash-QENeranng BERel is réversed if 1here has been a change in ihe
wslimates used bo deleming the assels mecovivable sendce amount since thie lasl impainment loss was recognised The
rarmying amaunt of the Assed 5 increpsed in its recoversbie sendce amount. The increase is 8 reversal of Bn empairment kiss.
The increased canyng amound of &0 assel aliibulable 1o a reversal of an impairment loss does nol exceed the camying
IW-I'IIMm::.lﬂmmemﬂmwmmhlﬂwwhllbﬂﬂmﬁlm
assed in piof pes

A fiviesal of nn impoirmend |oss for @ mon-cash-genorading assat i recognised immadiniely in suples o deficit

Any reversal of mn impaimant loss of B rmalued nen-cash-gonoretng assel s repied &5 B revaluation mcreass.

Afier p reversal of Bn impairmant i083 (8 recognised, the deprecisbon (BMOMeatcn] chasgs for e non-Cash-geneasting aisel
s adfjusted o fulune poricds o allocabe he non-cash-geneiling assels revised canying amourd, less is resedeal waloe (i amy),
O B SyShematic Dasis over iLs nemaining Lgeful kg

Redesignation

The redesignaton of aisals from @ cath-gensraling assel b a non-cash-generaling assel o from a non-cash-gensrating asset
i & cash-ganerating a3sel only ooour whan thare is clear svidance that such & redEsignasan is approphate

1.15 Employes bonefits
Shortaerm employes benefits

Short-tarm amployes Denahbiy are employes Denelis (olher Dan berminahon benefils] (hal e deie o be seted within b
manths after tha end of the penod in wiieh the smployees render ihe relsted serace.

WWWWummmu
wages, salaries and sooial seoungy cominbutions;

o shor-lerm compansaled absences (such as padd annual ave and pacd Saok leave) whane e compensation for
mam|aduunmammmmmnerumuﬂmmmmmmw
rereder (e relided amplkepee service,

L wwmwwmucﬁmmmummmmﬂmmmnmmum

When an eenployon has rendoesd sorvice bo ihe ontiy dunng B reporing paniod, ihe erity recognises e undiscouried Bmont
of sharlderm employes benabés expeched 10 be pad n exchangs lor hal sevice
* B A liandty (Bocrued expense), after deductng ary amount alresdy paid, If the amount sready paid exceeds Ihe
unidiscouried amounl of the bernfits, the college moognsns thid exonss as an assed {[propaid expensa)) io e exient
1Al the prepayment will lead 19, o axampse, @ recucton in futue payments o a cash rlund, and
= nsanexponse. uniess anothor Standard meouines of parmits e inclusion of the beralits in ke cost of an Bssat

Tha bl coal of led ik i recogrised as an expanse as tho employess render serdces that incroese
Irair At ment of, mnuuﬁr-mmmmmmm whin Ui BbEeNce coours. The college maatunes 1he axpocled
cosd of aocumulnding compansated pbsencos a5 the addiional amaunt thai e colieqe expects it pay B3 8 rasult of the unused
erlillement had has accumulabed al ihe reporing dale.

The College iecopmises M eapecied cosl of bohus, incertive and per - et i= when (e college has a
wmmmmﬂmmmmmmulmdeMMImmmafw
oblgation can be made A present obligation exists when the onlity has no realishc aliemative bt to make the payments.

L]
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1.16 Employne benefits {ontinued)
Past-smplayment benelis

Post-smploymaent banafss are ampicyes banefits (other than bermination benefits) which are paable a%er he comphition af

Posl-employrment benell plans e foomal or informal mw‘mm{ﬁhmmm porsl-amployman
penafits for che o Mone dMployees

Mult-gmployed plans afe Gofingd coninbutson plans (ofher Man slate plans and compoibe social secuiily programmes) o
dofined borafit plans (oéhor than sistn plans) thet pool the &ssems contnbuted by VBRoUS anlities Ehat Bre ROl LINGEF SOMMoN
contred and use INOSe assels [0 provide Denahls o of more lhan one enfity, on the basis thal conirinadion and
benedif irents are determined without regard i the idendiy of [he entity 1KBE employs the employees concerned

Paar-nmplayrmant bonefits: Defined contibution plans

Dafined contribubon plans are poat-employment Baneht plans under which the entity pays fusd Conlnbulons into @ separate
ity (& had) and will haner no Segal or consbrecins obligniion o poy further contribntions @ e lurd doss not Rold suMcian
Basats 1o pay B employes benafits fedaling 1o amployes Serace in B current End prod peicds

When an emplayes Nas nendered BErvce 1o Bhe antity during & neporing pencd, Ihe enbily recognises the contibubon payable
hnmmmﬁlﬂmmmhmum
IIIHIIH';{ axpensa), aler diduchng any conbfibulion akeady paid If the contidubion aready paid
the comtrinufion dup for sevvice batone Tha reporling dete, an enlity recoOgnEses Ehal exo6ss a8 an aaset
mmhhm&ﬂwtﬂupw-ﬂhﬂih for example, & mduchon in fuhee poyments or o
caan redund; ang
w &4 An expende. unless anothes Stamdard requires or permits the inchesion of the congnbtion in (ho cost of B asset

Where conlritutions o o defined conlrituton plan do nof fall due wholly within teohes mongns afier the end of the reporing
pariod n which (he empkoyees render 1he reloled sersce. they are discounted. The rale used bo decounl reflects e lime value
ol money. The cumency and bem of the financal instnumen selected b reflost tha limn valun of Monsy |9 SORGEIAR with (ko
curraney Snd a3timanea enm of the cblgation

Termination benelits

TMWWMM bnalils &5 a liakaly and an exgense when the enldy & demonsbably commitied b eflier
terminasn the employmant of An emplayes or group of employass befons (P RoMmMB relinement date: of
= provide erminaton benelils as & retull of an ofler made in order 1o encoumgs wolumtony redundancy

Thie College (s demaniably commitled lo a termnalion when the entty has o detaded formal plian for the inrmination and is
wathaul reslase paysbdty of withdrowal The detaded plan incledes jas a minimum;

= e location, lunclion, and approximale numbar of smplayees whoss sordcas ore io be ferminaod

¥ he lermination benefits 1of each job classificabon or lunclion, and

- Fhe timee & which the plan will be mplsmented

Implempniation hogirs s soon as possibie and e penod of Bme 16 complets IMpleMEntation is such that malerial changes 19
thie plan ane nal likedy

Where leemination benafils lafl gue mone han 12 months after the repording daie, they am dssounied using an appropeiate
discount rate. The rate usad % discount the beneli refiects 1he hme vakis of monay, The curmency and lerm of B financial
insdiumen selecled o rellect the Bme value of money is consistend wilh tha: curvency and estimaied term of (he Bonsfi

I lhe case of an ofler made to enocoumags yoluntary modundancy, the mae M o terminagion baneSts shall be based on
M number of ampioyees SXpRchEd 10 accapt the offer.

Posb-employmont bonelits: Dulned contribution plans

Tra College’s contibulans % ihe delined contibubion heds ane established in erms ol ke ules goveming those plns
Contributions. mre recognised in the Statement of Financial Perlormance in e pericd in whch the sarvice is rendered by the
refevant empiopses. The Colege has no furlber payment ohiigations onee the contnkeriion has boon paid Th conbributions
W@ repoqnised &8 empioyes benefil expense when they ane due.

29
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Anruind Financipd Statemants for tha year ended 31 Decombar 2024

Significant Accounting Policies

115 Employes benofits (Continsed)
Loave pay

Liabildas o armual leave are recognised s ey acoue o employess. The Eabilily = based on e ioiad accrued fease doys al
vear and and i3 Shown B8 B0 BCCrusl in (he Fatement of Financial Positon

Bonus proviskoen

Tra Collons recognises the oxpactod cosl of bonuses &t & provitan only when il has 8 present legal or constructive obligation
o sk sisch podyment, and a refisble eshimale con be msde of reporting dale

DOHET management fen

The of mnd oihor porsonngd appeimied by DHET on PERSAL and paid through PERSAL using tha
WIWHMM“MNMIMMH}DHET inckisive of leave, bonus aind othes employes relaled
scoruals andior provisions, Bs and when incured by DHET The related expense i recognised as 8 DHET managemant fes
axpenie

1A Provisions

Pravainioes are rocognised whn
«  fhe College Nas & plesant cbbgation as & resull of & past evenl,
* it s probabéa ther an outfow of resources embodying economic banefits o senvice potentinl wil bé reguired to
sailie Ihe obligabar, and
¥ & reliable eslimate can beé made of ihe abiigaticn

m:ﬁwlrmwmmmmmm“wmm expeCied ho be requied 1 salte he presant obigalion al the
reporting

Whern the effoct of iime value of money i maserial, 1he amourt of & provison |8 the presant value of the expenditures
axpacied b b required Lo sefils (e obigstion

Thae discount rabe is a pre-tax rabs thad oef cument
e ability

Wit somé of 8l of Me aipondiune negered [ cellle a provision & expecled o be rembursed by another paity, e
mml‘lmm ﬂw'ﬁﬂﬂ Ell“mm1“lwﬂmﬁiﬂ|b‘mi“w“
saflles e cbligation. The bursemend it banled o o sop assed The amount J T thr reimia i o

s af i tme value of money and the reks spocific 1o

Preigions are feviewed at each reporiing dabe and adjusied i reflect e cument besl estimale. Prowsions ame revessed i i s
ra longoer prohabis that an outliow of resources embodying economis banafits e senvics potentinl will be required, 1o segile ihe
Cokgation

Whene decounling is used, the carying amounl of a provision increases in ench ponod o milect the passage of Bme This
INCTEASE IS rECOONIBEd BB &N INlEE EXDENLE

A provisen i used only for eepanditures lor which [he provison was ongmnally recognesed
IProvisicns ang nol recognised b hiue operating surphs.

It m Cobege has a contract thal i onecus, the prasent oblgabion (rel of recovedes) unde the coniract s recogised and
o5 @ o

SOUTH WEST GAUTENG TVET COLLEGE

Annul Financial Sistements for the yeas ended 31 December 2024
Significant Accounting Policies

1.18 Provisions {continued)

A consiructive obiigation to restrciune akses. only whan the colisge:

*  hasa detailed fonmal plan for e restructuning, idenidyang ai least:
= thi pctarploperating unit or pan of an sclivity/opersting unit conoemad,
- ineprincipal localiens alfecied.
m:;ﬂmm.w.m:mmnwﬂmmmummrmmmm

N gxpandilungs Ihat will ba undetaken, and

= wihen tha plan will be implameried; and

*  has raised & vald eopectabon in 1hose afleched that i will carmy Gut thi restrecturing by staming lo implimend hat
plan or announcing its main fealuees o those alfectad by o

A resiruchiring provision inciudes ondy the drect evpenadmunes ansing from the resirociunng, whach B Bhods that & bom;
*  necessarly endaied by the restruciuring, snd
it Easociated with (e ongaing sctivites of (he Colege
1.17 Commitments

Ihems ane classified as commitmants whan an entty has commilbed ksl o fulue b o Hhual will iy 1mnil n i
outliw of cash

[Dinciogunes ane requieed in raapect of unrecognised coniraciual ComMMEMEnL

Commitments for which distiosure iy necessary (o acheeve & fawr presontabion are deciosed in @ nole B the anvisal inancial
, il bodh the Foliosving oriberia are mat:
& Contracis should be non-cancallable of enly cancellable &l signifant cost (o ul fracis. for puber or
buiilding mpdntenance senices); and
+  Conbracts shauid eiate o somelhing oliver (han Be fouline, sleady, sials usmess of The enity - Berofore salary
commitrmenis redating b employmant coniracts of social secunty benafil commbmants ang extluded

1.18 Revonue from exchange transactions

Rgwanug 15 the gross infiow of econome: Deneds o sanece pobenbel duing e neporing penad when Bioss infiws msul nan
increans i not nssets, othor than increnses relatng 1o contntubions from camnens.

An prchangs ITBNERCHON i3 Ond in which ng Colldge reteivid AESSS OF Bervices. Of has labilties extingushed, and dractly
fives appreamately egul valie [primarily in the fom of goods, sendioes or use of assets) o lhe other party i exchange

Fanr walus is the amouni for which an assel could be exchangod, o a lisbility setiied, bebssen krowledgeable, willing padties in
an am's lengin transaciion

Measurament
Havisnus & measued al e fay vahe of the consideralion recetved or reoermble. ned of Imde discoants ond voluma rebaies

The amount of revenis asising from o mnsactcn which is sistitary (non-conirctual) in natee is usually measured by
redergnce o the nesevanl legistabon, megulation or similar meand. The fee seclure, s of calculation basis speciled in

lesgislagion_ wﬂmuumwmummnhmﬂqrr&mmmumummmm
ragradents ihe fair value, on irdal m wenl, af The oo that arises fom o
statuinny (non-CoPraciubl) srrangament (348 tha Bcounting policy on Slﬂm RM

Eale of goods

Hmmw salp of goods is recognissd when 8l e following conditicns hawve been satisfea
e College his iransferred 1o ihe purchasor the significant risks and rewards of owneeship of ihe goods;
* ;e Coliegs retaing neithir conlinung managedial involvament to e degres utually ascccated wilh cwnership
nor eflecive condrol over th goods sold,
* 1f amoant of revenue can be measuned rekably,
. nlumﬂ:ﬁammmkm«mmlwﬂmhmmwmmm
* e costs NCured of 10 be incurned in resett of thi transachon can b meatuned raliakly,

N
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Significant Accounting Policies

1.98 Rovonua lrom oxchangs ransactions {continued)
Randaring of services

When the culcomss of & ansachon mvelving the rendenng of services can be estmaled relably, revenue assocabed with
mmnmnmumwﬂmmmmmmnmmm The outcoma
olak Aron cin ba el i refistily when all the (oloesng cond@inns e saisfiiod

¢ the aMound of revenug can be measured reliably.

* il is piobable thet the sconomio benefiis or seraon potentind associaimd wah the ransaction will fiow o the

Codege,
* e singe of compéeticn of the rensachen ai the reponing dale con be measured reliably; gnd
= P cosls incumed Ror the ansacton and the cosls 1o complete the Iransacion can be maasuned relalsdy.

Whan Belvices o peronmed by an indelenmmile rumbed of acls over o specilied lima fame, e s ecoghised an a
siraight-Sre Biasis ovar the specified lime freme unieas there i3 eviaence that $ome Sther mathod betier rephesents the stage of
comgletan When & speclc ad = much mone sigrificant than any olher act, the ecognition of reenes s posiponnd undd the
significant set i execuied

When the oulcoma of the Iransaction nvol n-mﬂ:mmummmmmnm
only o the exient of the rapensns UIE_

Esrace mrvnnum i recognised by refpronce i the stage of completion of ihe iransaction BE the reportng date. Siege of
complelicn s debermingd by senvices porformod lo date a8 & percentage of lotal services ko De pesormed

Interest s royallies
Fovenun aising Fom il use by olhers of enkly assels yekling inberest. royalies amd or smilar dislrindions is eoognised
whan:

= Il is prabable Bl the econumic benefits or serice polential associnted seth the ransaction will iow (o the Colege,
ard

*  Tha amount of tha revenus can be measured refisbly.
Inferesl i iscogiised, n suiplus or delicl, wsng the effecive interest rate mothod
Royalties aie recognised as ihey are samed in scoordanon with e substanoe of the miovant ogeomenis. Royaities
desermingd on & ime basis are reC0gNiEed 00 3 SHaQRT-Ing Dasis ovir the pencd ol the agreamenl. Royalty amangemants hat
ane based on production, sples and oihor mensunes am mcogrisod by reference 1o the underying Brangeman
Tuition Fees

Tution Foes ore beviod in jerms of approved tands. Tudion Fees are recognised aver the perled of instruction

Rantais received
Rewenue from ihe rental of fschiies and eQupmant it recognaed on & Straight-ling basa overd tha beim Of Ikase agresment

115 Revonue lrem non-axchange ransacions

Conlral of an assel arses when e C can use of ofhervwise beneSt lom (he sseel in pumul of ds objectives and can
el or cthensiss reguints ha Bccass of oiners 1o that banefil

Exchange iransactons ane ranssctons in which one enfity réceives assets o services, of has kabilbes exinguished. and

ihrecly groers approximiadely equeal value [pimarfy o lhe fomm of cash, goods, serdoes, or vso of assets) o snothar endity in

exchange

Transhery are mhows of fulufe economic analils oF Bervice pobential Fom non-aschange Wansactions, other han Taoes
Irans@ctions ane Wardachons thal ae nol axchange ranssclions. In a non-exchange bansaction, the College

Nan-gochange
aiihar rocerrs valun from mnothar ety winout deectly ghing approxmately equal value in sxthangs of gres value 1 Bnothar
ity willsnt divecily receiving sppaxmately equal valus in escharge

SOUTH WEST GAUTENG TVET COLLEGE
Annual Financiss Statements for the year ended 31 Decembar 2024

Significant Accounting Policies

1.18 Rovenus from non-oachangs ransactions {continued)

Wihen ihe Coleps recaives an 8586 o serace a8 el ol non-exchange ransaction and the defindion and recognition onbesia
of B pased is met, the Coliege recognises the aassl &nd ntially maeasures & ot A fas value 25 3l the date of BCouIsItion.

Wimen thete mre conditions on transdered B4381s or SenACE received by the collége which msull Merein that the Cotege
present obdgatmn on indial recognition, which meels the deinition and recognition criterin of n kmbility, the Colisge recognises
mmmmm.mrmmnmm:nmmm‘mmmhmmmlmatn

An inflow of respuces fiom a IFBMEACHON MAsopnised B BN BELELIE MACOQRIIed BN NEVENLE, BH0EDE 10 I axien]
Mal @ kabildy is a0 recogrised in respect of e same inflow.

A4 (e Collegs salabes & prasend obligabon mecognissd as a kabildy in resped of an nfiow of resounoes from a noneschangs
ERnRBCION reCogQnised B BN ESMEL @ reduced the caryng amount of the labdty recognised and recogrises an amount of
revenun suaal lo hal reduchon

Revenue from a non-exchange ansaction s measued of the amount of fhe sncroaess inoned assets reoogrised by the College

‘Whan, am a resull of 0 non-puchange transaction, the Colloge rocognisas an assol, i slso meogrises revenue aqualend o the
amound ol the asset medsuned a1 is far value a5 M the date Of Scquesiton unless @ & Sleo reguined b recognise & kabddy
Whera @ kability & mequined to be recognised B wil be messuied B8 the best astimeles of tha amounl required i Beme the
obigakon Bt 1 reporiing date. and e amount of the increass in nel assels, i any, recognised os revenue When o Sabilily is
subsaquantly reduced, DecaUSE the tBxable evwam GCCUMS OF B CONlGN i sabafed, tha amount of Tha reduchion in the kebily it

TBcognised &8 TavEnme.
Recagnition

Adh wnlloear ol B & N i as an assef is recognised as revenue, exonpl o the eoiend

hal @ habildy I8 als0 recognised n mmnfmmm

hmwmm-mmlmrmmu-umgmnmwmmammhmwmmm
Biansaclion as an assel, il rechaoes B carying smourd of the Kability recognised and resognises an amouni of
Fevenug equal Lo Ehal heduchios

Measunemant
Revenue from a non-exchange Wansacton = measuned al e amount of the increase o nil assets recognised by he Collegs

WWhein. &% a recull of @ nor-exchangs bansaction. [hir College recognses an sisal d sho recognesas fevenue eguivaient o he
mdmummuuhma::mumusmmmmummmmmm & liaikty.
Whaie a labshily s reguined 1o be ised il will be meossured as {he best esbmabe of the amount requined (o setlle e
‘cnligation Bt ihe rapoming date, nd 1he amaunt of the NCreane in net aSEEL. it any, recogresed as mevenue When a liabdsy is

resluced becoause the laxable event ocoss or @ conddion is satishied, the amourd of the reduction in ihe liobiley s

sutiseryunlly
fetogneed &N revenue
Government Grants and Recelpts

Coneitional grants, donations and funding ane recognsed 48 revime (o he axlen hal Be College has complied with any of
the critarin, conditions of obAgatons ambadked in i sgreameant

Governmant qrants that arg receivable a3 COMPEnsation for axpenses of Wdses aready mouried of 1 the purpose of giving
mmediale financial suppori bo the College with no future: rmlabod cosis, am rocognisaed in seples or defics in ihe pevied in
wwhich ity DeCOmi receivalia.

Inberest eanad cn irvesbments o iroaled in accordarsoe with grant condilicns. 17 it & payatie Lo the fundes & is recorded as part
af tha craditar and & i |s the Callage’s imaresd, il |3 recognised BE imerest aarmed in surpius of dafeil
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1,10 Revencs from non-exchange ransactions (continued)
Program Funding

TDIMF"mgrlnml Funding allocated lo e college o terms of the CET Ad, the Funding Morms and the final groet lenier
rmoetend Iram the departmant, |8 recognised in full in the Colege’s Snancial year gunng whech the enrciment and lrasning ol
shudenis bo which he granl periains, ane performed by the Collego humum|mlmmmdmmw
By DHET, inclusive of Both the part paid in Cash ard e pan paid wa PERSAL

Prowisions arg reviewsd at reporing date and the amourt of & privision s e present value of the expenditure sxpeciod to be
required 1o geflle the obligation. When the eflect of descounting is material, provisions are determined by discounting ihe
eapacted futre cash fows thal refect cument marke! assessment of the tme value ol money. The impsc of the pesiodio
urmwiriding af the: deoouni is reoognisad in surplus or deficil as e finance cost &8 i sccurs

Puhbliz Contributinns

Revonue kom public comributions i recognised when all condmons associaled win the contnbubon have been mel of whers
Tty coniritnadion i8 1o hinance properly, plant and eoguipmenl, when such #ems of property, plant and sguipment Bre brougnt ino
uss

Services in-kind

SIHI\MINMM“WHHMMMIItmhhmhmmmmmﬂ
when i is probable that the future sconomic benefis of service polential will fow (o the Cobega and the fair value of he assels
can be measured nebably ﬂﬂmmﬂmhhﬂuurﬂﬂmﬂmhﬂummummm-nﬂw
do pot satishy the criténia for recoqntion. only the natlee and typa of services in-kind receved duting the reparting penod is

1.20 Borrowing costs
Arrowing costs ane imiedest and other expenses incuried by 8n nbly in connection with The Bdricseeng of lunds.
Broirowing coms are recoonised a3 SN expense in the penad in which hey are incurmed.

1.21 Segmant information

hlﬁﬂﬂﬁllhmﬂmm
MMMNumMmmmmnﬂWtMWwﬂmlmmm
transachons betwesn aclrilies of the same entiby),
L] MMWWWWMWhmmmmzmmhmwmm
and in assesnng ks periormance; and
*  fof which separain Sinancal informabicn is availabie.

Raporiable segments are e achual segmends which are reporbed on in ihe segmend iepot. They are ihe segmants idenshed
abaren of Aemathely an Bogreqanon of twa of moe of INCEe Begments whits tha Sgoregalion crievs ane msl

Measuramant

The amourd of @ach segment flem reporied is (he medsune repoied o mansgemend for the purposes of making docsions
anmmhwummﬂﬂnnmmm Wlmﬂmmmmp{mm
entity's financsal statenvents and alocatans of ing ropanied seg surplus or
mwﬁmwmwmmmﬂmWimwﬂmmnummw Seenilaily, unly
Inose pasets and kabdibes that are included in tve measoes of De segment's assets and segment's linbikies thai arm used by
management am repoted for that segment. If amolnts are allocated 1 repored segment spbus or defici, assels of liabbes,
Ihdde amgunts B alocated on o redsonabbe base

Il managemenl uses only one af m s surpley or defics, the sagment’s BSsels of Ihe sagment's linbdities in
nmwwmmmumun|mmmtmmuduH asnets and lablities am
reporind i lomms of hatl measue. If mpnagemen! uses more than oné Mmeasure of B segment's suplus o dahct the
sapments assels or he segmenl’s labiites, the reported measures am those that managemen: befeves are determined in
aceorriancg with (he messwement principhes most consislent with those used i Measwing the comespending amournts. @ the
anddy's hnancis slslemeants

SOUTH WEST GAUTENG TVET COLLEGE
Annyal Fingncial Simements fof the vear ended 31 December 2024

Significant Accounting Policies

1.22 Budge! infarmalion

Ther College dees nol tall within the scope ol the Standard of GRAP on Presoniabon of budget information in financa|
stalemants, 8 e budgel s nol made publcly Avadabie 86 por the Slandand. Therelire, the College does nol have fo comply
with the requirements of the Stnndard of GRAP 24 Preseriation of Budget infarmation in Financial Siatemaents

1.2 Rolated parties

A related porty |8 8 person or an entity with the abslity to control of jointly conbod the oiher party. o axedcise sigraficant influence
v (e ofle paity, of vice versa, or an enlity that is subed i0 common contml, o joint conaml

Cantrod is thr powsl 10 govem the Bnancial and cperating polices of an enlily 5o as o obinmn benefits from s activties

Soanl conirol 18 e agresd ehaving of conlrol over an aclivity by a beidng armngoment, and sxists only whaon the stratege
hmhnm“rﬁﬂwmmmmﬂmmhmlmmlmmmmmdih
L

Rulnded party tansaction i o imnsfor of respoeces, senvices o obligations betwean ihe reporing ently and a related pany,
regardiess of whalher @ prca i Charged

Swgnifrcant wflussncs 5 U posns b paBcpabe in the sl and operabing policy docisions of an entity, but is ol confrol over
iFaas palies

Management are 1Ho5E PErONS responsibie for planning. Aiecling and contoling the aciivities of Be College, indutfing thoss
rl.:rmulh- ol the Coliege in accordance with kegisiation, in insances whare ihey ane required 1o perorm
such

Chape membars of the Mamily of @ person se [hose bmily members who my be cxpectod 10 influnnce, or be influencod by thed
person in thair dealings win the Collage

The Cobege it exempt inom discicsure requrements in relagion 10 related parly Sransactions if that bansaction cocurs walhin
normal supplier sndior dientirecipinnt rolationships on lerms and conditons na mone oF e favourabs than those which il s
Faagonabie 1 aapact 1he Collego 10 Nave adopled o dealng wilh thal individual entity or person in the spme circumstiances and
berms aned eonditions Bra wighin Eha normal cperabng paramalers estabiished by thal reporting enbity's kegal mandale

Whore tha Coliage i exsmpl from the Gaciogunes in S0C063aNce With e above. Me enlly disclotes namabve informatsan
ot e nalure of the iransacions and the meisied culstonding balances, to snable users of the antity's linancis? satemants 1o
unserstand the affect of filated pary banasctons on A8 anmal inancal slatemenls.

1.24 Evants after reporting date

Emhwmmdahﬂmm_uﬂ' bk aind s it poour bobween tha reporting date and the
daie when the financisl satements ane suthorised foar i3sue. Two Brpes of enents Can b identfed
& ::r;aMpmmhmﬂmnnlmdlﬁnmihnwhmulhMMM{mmmmmmrmmdm]:
*  fthose fhat are indicative of conditions that srose after the reponing eale (non-agusting events afer the repanting
datel

Thir College adprts thie amount recogmised in fhe financiad statemants (o refloct sdjusing events afer the reponing date once
e evant pocumsd

The College cesctoses the nature of Me evenl and an estimate of &s Bnancial eflect or @ statement that such estimate cannot
b made m fespect of all maletial non-afjusting events, whers non-dsclosee could infsones the scontmic decisions of users
Bken on tha basis of the financial statements.
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SOUTH WEST GAUTENG TVET COLLEGE
Annusal Financial Sintements. for the year ondod 31 Docenber 2024

Significant Accounting Policies

1.25 Gramts-An-Ad

The College transfers mondy 10 indrdudls. organisations and ol seciors of gowemmant fnom Tme b L. When making
these nsiees, tho colege does not

* ReCeivi Ny GUodE of Serices deectly in retuin. s would be expected in o puechase of sake i
. Expact o b repadd in future; or
o Expoct a Bnanda relun, as would be expected from an

Theesa lranclers am recognised n surplos or defict an copenses in e penod that the evenis giving nse 1o the renafer
aotuned

126 Prior period errors and comparatives

Whah thi presendaton of classificaton of dems in e aniueal fmancal satements s amendisd, pior perod companaive
nmounts ae also recipssified and restated, uniess such comphrstive reclassificason or restatement is not reguingd by a
Slandand of GRAP. The nalure snd tor guch reclassficalions and o s am nisn dsciosed

In accordance with GRAP 1, Ihe College cornecls maderind pror period esroes retrospectienly. in thn fest sot ol finencial
stalsments authonsed for istue aRer Neir dMcovery by
= restating the comparateae mmounts for the prior poriod(s) presented in which ihe smmr secuned, o
* if thie emmof ocourned Dafore Bha eariast poor penod pesented. restaling the opening balances of ssests, abides
v ned wesat for the eorliest prior pesiod preseried

A price period erree ks comected by relroapective restabemant sxcept (o the extent that i (s impracticable 1o delerming eaher the
parod-spacilic affects or e cumuative eflect of 1he error or when e effedt of ormors ame immaineiad When it is mpracticable
Ll ummwmﬁc affecty n‘l'lﬂ ITOE 0N COMparative INferMation fr one or mare pror peliods presented. the
Callege r of nnseds, an not assets for the eorlies) poniod ioe wiich eirospectve
restatemant g Dfmh‘ﬂmmblhwlm

When i |3 impracticable bo deberming The cumulative eflec, ab the beginning of Ihe curent period. ol an eiror on ol prioe
peorinds, the College mstates the comparaiie information 1o corraet tha proe prospectivedy irom the sariest dale practicable

The presentstion and dassificaion of ilems in the oerenl yeor s consistent with prior periods, oscept whore othpredse
nacaed

137 Irregular expenditure
Uregular axpandiliae i sxpanddure Thal is in conbravenlon af the College's supply chain managemen policy

Iregutar expanidituie is sccounted fof in line wil all ihe ielevant requirements, induting, but not Bmed te. nding Legislotion
Fequistions, Frameworks, Circulars, Instruciion Notes, Practice Nobes, Guidelings ¢ic. (as apphcabi)

1.8 Frukthess and wasteful axpanditung
Fnﬂﬂlmmmmtnpkmbnmm“umd-mmnmmmmmmu:mmumm
Fruitiess and wasield expendiiune s acoounied for in ling with B relevant requirements, nciugng. but not lmited . nuling
Lagslation, Regulalions. Frameworks, Cinoulars, inslrecion Moles, Praction Notes. Guidelines oto (as applicable)

1.28 Contingenl assels and contingeni Rabilites

A ook | linbility is it £ tihat anses frem past evenis and whoss exstence will be confiemad only by the
mmwmmam»-r Moy uncartain lulune evenls nol wiolly wilhin he conlrol of e College

Contngent katditss répnetan & potsdle olhpation (hat arses from pasl evenls and whose exisionce will be confirmed ary by
N BCCUTTRNED £F AON-DECIFTENGE of DN oF MANe uncenain fulure sveny mat whiclly wiltin the conlrod of The College

A contingerd iahilfy can Bis0 &3 &5 0 nesUll of 8 présent oblgaton at arikes rom pasl evenis bul which is nal Ieccnised
s @ liakilly eilher becouse @ is not probable that an outhow of rescurces smbedying economic banedts wil be requined 1o
semiy e obligabion or i amount of thir chligation cannol te measued with sufkceenl ieliabilty

SOUTH WEST GAUTENG TVET COLLEGE
Annust Financial Statements for the year ended 31 Decomber 2024

Significant Accounting Policies

A condngent assel is @ possibie assel hal arises rom posl evends and whoss existenoe will be confimed oréy by the
COCUNSNCE OF ROM-OCCUFTERCE Of ONE OF MOfe uncertan fulune events not wholly wahin the control of the College

Contingent assets represend possibie apsels that anse from past evanls and whose axslence will be confimed only by &0
noCUnENCR or nnn-ocourrenen of oo or mong uncenmn funae events net whally wiehin the comral of the Caliegae

Contingand nssets and conongent kebiliies are not recognised. Contingencies are disciossd in the notes 1 1he annual linancisl
slatmmants (Raofer nate 43)

kT
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SOUTH WEST GAUTENG TVET COLLEGE
Arnual Financial Statemants for the year ended 31 December 2024

Notes to the Annual Fiml_r_lc_i_al Statements

201 rirkal

L  HKowstandards and |
21 Standards and intory lons | d, but not yot eMective

Thr Coliogo has not appbed tha foliowing standards 8nd intarpratstions, which have been published and are mandatory far
i Colegi's accounting penods beginrng on or alled 81 January 2025 or lxler periods

GRAP 2021 Improvements o the Standards of GRAP 2023

This Boand undenakes peiodic reasions ol the Slandards of GRAP 0 line wilh besl prachce nbemationally smang standared
soltors. The improvemends o ibe Standards of GRAP include changes résufling from amendments bo e Intématcnal
Pubhic Sector Accounting Slondards amd the nlemabonal Firanciad Reporting Standards, as well a5 general improvernents
identified meough consulation with slakenciders. The Improvements 12 th Slancards of GRAF [(I023) was apgroved by e
Board and issupd in Movember 2023

GRAPY - Prespntation of Finaneial Statmmants

Harrow seope amendmants 1o the IAS Standard on Presantation of Financisl S1atements (IAS 1) Feb 2021

Disclonure of Accounling Policies. Changes from “signiicant accountng polices” 10 “matenal accounbing policis” betaue
Ehe Stancliwds of GRAP do nol defing shie {orm “wgnificant®

General Improvements
- Provid clarity o tha berms “publicly available™ and "publicy neeountable”
- Ramene encoursgend diaclosunss with kmitsd indosmabion value

GRAPZ - Cash Flow Statemaents

Ganeral Improvements

Amend discisures 10 redd a6 “useld sdddonal information thal may e discosed” as opposed o “encouraged
o’

GRAPY - Accounting Policies, Changes in Accounting Estimates and Errors

Narrow Scops amendments to LAS 8 Feb 2021

Chiangs in he defnbon of an accounting eshmate because the previous delailion was nol sufficiently clear
General Improvemants

Clanly mad e requraments ordy apply 1o Standards of GRAP thal ae not yel eflectve for which the Minster of Finanos
nas alréady determinged an efectve date

GRAP1Y - Léases

Geneal Improvamants

Remaonve entouragsd Gesciosures with imeed infomaton vilue
GRAFT - Propeny, Flant and Equigment

Improvermants Lo IFSAS 2021

Amendmenls am mode ko probibil proceeds from saling fiems produced bedors that asset is svadabie, 1o be deducied from
e cast of proparty, plant @nd equipment

SOUTH WEST GAUTENG TVET COLLEGE
#Annunld Financsal Sknlemamis for the yoor snded 31 December 2024

MNotes to the Annual Financial Statements

20
Rostatd®

L New standands amd interprotati {monti ]
GRAP1E - Provisions, Contingeni Liahilities and Contingont Assots

Gaonoral bnprovements

Remeve ancoursgad dechasires with bmisd infermation value
GRAPZU - Relaled Party Disclosures

General Improvements

Lipdiale the: dafinilion of “significant influence” 1o align with (ke Standard of GRAP on invesimants in Associstes and Joint
Wenturs (GHAF 36)

GRAP1I - Revenue Trom Mon-exchange Transactions (Tazes and Transiers)
Goenerl Improvements
Remove encouraged disclosunes with limised infarmation valus
GRAFI - Intangible Adsets
Ganaral improvements
= Clarily whean the Slandad of GRAP on Sevvice Concession Arangements: Granior (GRAP 33) is apploable
= Remova rederence io fully depreciniod mseis
Remon encouraged dacasures wiih Bmiled infoemation vakie
GRAF104 - Finaneial insirumants
Impravements to IPSAS 2021

= Intefést Rale Benchmark Heform - Amendments bo plovide & praclical expedent nol o et changes in contmctual cash
s Bs A moddication

= Amendments fo cardy the fees thal an enbity mcludes whan i applies [he "0 percen]” bes! 1o denecognss & Bnancisl

Marrew scope smendments to the 1AS Standard on Presentation of Financial Statenwents (A5 1) Feb 2021

Disclogung of Accou Policss: Changis Irom “sigraticant accou policies” o “material scoounbng polces” because
hhm#ﬁmﬂmuﬂmﬂmﬂn'm’?mr se i

General Improvements

Ramone encouraged disciosunes willh lmibad slamalion valus

IGRAPIO - A ling for Adjust in io Re

HNarrow scope amendmaonts to I1AS 8 Feb 2021

Ghange in the definition of &n Becouniing estimabe Decawss the prevous defindon was not sulhciendy Caar
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Motes to the Annual Financial Statements

034 2023
Restated”
R R

2. Mew standards and Imterpeetatinn (continued)
Dirsetive 12 - The Selection of an Approprinte Reporting Framework by Public Entities
Rarrow scope amendmants to tha IAS Standard on Presentation of Financial Statemants (IA5 1) Feb 2021

Disciosure o Ancounting Polcies. Changes from “sigrificant scoounting polcies” 1o *matesisl secounting policles” becsuss
Thee Slandsrds of GRAP do ral defing the leim "significant”

Guideline on The Application of Maiedality to Financial Statemants
HNarrow scope amondmaents to the IAE Standard on Presentation of Financial Statemonts (IAS 1) Feb 2021

Dincinsum of Aocounting Policies: Changes from “significant accounting poicies” in “maierisl pocounieg policies” becauss
the Standards of GRAF 0o ol dafing e 1em “signilcant”

Gareral bnprovements

Amendments resulfing from the reaes of the Siandard of GRAP on Cash Flow Stalemants (GRAP 2) and the Standand of
GRAP on Presentation of Budgel infarmation in Fnancial Stalemants (GRAP 24)

The flective date of Ehase IMprovemants have nol yél baen et
The Coflesge axpects 1o adapt (e improvements lor the Bl bme whin ey beoome effecive

18 i uribhuedy thal Use stardard will lave 8 moterial impacl an the Coboge's snmual Baancial statemens
GRAP 1 | dod): Pr tion of Einancial Btat {Baing €

The Bomed undorionk a project in 2021 1o consicor the guida and TAEJAT on going concemn in the
rlgvant Sandards of GRAP. As an oulcome of thes project the Board agieed to mcude sddbonal gustance and
dacinsures on going concern in this Swendard Consequential amandments ore Sl made (o ihe Sandacd of GRAP on
Events Aller Ihe Reporting Dale

Applicahbility of going concem in the public sector

An oniity prepores &s financinl stafements on o going concom basis uniess there is an mention o Equidaie e ey, o
Coabe oparaling, or i thene is no realstc allematyve but lo do so A quidation o cessalion of sn enlity's operalions wil
mesult i e tormination of all it function

In South Alvica, spacie leqishative requinements need 10 be fliowed Dalore B decision & 1aken 10 iguidabe @ pubic secior
erifty, o cease or scile back iin opermtions, o transfer some or all of its femclions o another orsity, o i0 manme oo o
mone erities. The “méenton” 1o iguedale an ently. 10 Ceake of scabe Dack e cperalions, o tanshe some of all of ds
hincticas in anather antity, or to merge one or mone enlities needs to be esabkshod. m;mmmclnumma
number of ways and may encompacs legislation passed o Padkament of 8 provincal legisl
mmn;w | oroar, B ecision mace by B MuAiCipal Council, Board, Councl ¢ SQUIVAIONY, 8 regullion of B NAtice. um
[1] MmEarns

The lquidation of ceseabon of a publc seclor enlily's opsralons = rame, amnd only in (he case of disschéion ssthout any
consinuation af (he entity's coerations will Ihe going concam basis cease 10 apoly. When all. or some of the functions of an
enlily are banslerred (o anolher enlity, or when a decision is taken fo mergoe one or mone enifties, the application of tha
Qoing concern basis emaing appropriate. This s because the enbity's funclions will continue 1o ba provided in @ modiled
farm, eoen though fhey are eencuted by another grtity

They Board agreed 1o inchude evplanatory guidance in this Standard on the application of the going concem adaumplian oy
publc secior enliles

* Bee Holo 48
40

SOUTH WEST GAUTENG TVET COLLEGE
#Annusal Financial Sintoments for the year snded 31 Dpcembar 2024

Notes to the Annual Financial Statements

224 2023
Rostaled®
R R

2. New standards and |nterpretations {continued)

VWhete s0me Of &n enbty"s funchans are randhemed in & ansher of funclans. and The remaining kindions ane disconbnued
thare e fan sepambn fransactons. The Board concluted that maragement should a3sess INese BRBACHONS Saparately
based on e lunchons Wsnsfarmed, hose b be disconlinued (@ any), and hose that may be mlained and continue {iFarry),
o el o preparing the erlity's inancal steiements on o going concom basls romans appropeiate

Dl on going

mm:mmammmmmmmw material unCEMBInGES rElating 10 going
concenm. and achions laken by mansgensan] o msigate thess unoostainges. Considernion was also given o the practions.
Quidnnos and requinsments in other Courtres andior from otfer standarnd:sating bodes on Thess matbes.

To adoress the diversdy in the informaton declosed on gong concedm, Ihe Board agread b0 expand the disciokice
reduirements in this Standard io erasure thad consistent disclosunes mee previdied

Thi effectve dote of thess revisions nave ned yel been s&
Tha College expacts i adopt tha standasd fos tha firsl ime whaen i becomes effective.
It iy umikkgdy thal the standard will Rave a matarial impadt on the Collega’s annual Bnancial statemants

“Ean Male 85
a1
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foike ] 2023
Ruostatmd®
R [

2 Hew standards and interprotations [contineed)
GRAP 104 jas revised). Financial Insirumenls

Falknisng Ihe global hnancal cnss, a number of concerns were mised aboul the aocounting for fimancial instuments This
mohuded that {a} indormation on crodit losses and dofaults on fnpecial ssssts was recehved oo (8be 1o enable peoper
deepon-malong. (b)) weng tak valua in cerlain nslances was indppropnate. and (c) some of the exisling scoounling
IEUEMONIS WO SR0n A8 (o0 niles basad. A @ resull ihe IMemBBonsl Accounting Standards Boand® amended i3
ensling Fardards bo daal wilh these msues. The ASE msued IFREE Standard on Finsncial imstruments (IFRS &) in 20045
3 podress many of INE coNCEms raiped. Rewipons wand slso made 10 1458 on Fnancial instuments. Presonaton and tha
IFRE Btandardi® on Finoncial lsiruments: Discloswes. The IPSASR issund revised Indomational Puiblis Sseior Accouniing
Sandande in Jund D078 30 & 1o align them with the equivalsnl IFFS Slandands

Their finasicns Dedlad align e Standards of GRAP wilh recent iienational develog s The i rissult in beller
Infnrmticn availaie o make dociaions aboud finenciad aassts and their recaverability, and mone Fanspaent infarmation on
fruarvzal Lalalitios

Ther muosl sagnificant changes bo the Standord afect
Fnancisl guarantee contracts issued
Lean commiimants issued

Clasgaicabon of fnanal sssets
Amartised cost of Anancisl assets

Impan o] of fnancal asaels
Duaciosures

The aflecivg date of tha ivisions i for yeans beginmng on o afted 07 Apnl 2025
Thin CoBigs axpicts 1o adopl i renvsona lor B lisd Lime in e 2028 annisl Trancal slalsments
The impacl of tis. standord is currently being asuesced

* G Nole a6
47

SOUTH WEST GAUTENG TVET COLLEGE

Annual Fnancial Siatemants for the year ended 31 December 2024
MNotes to the Annual Financial Statements

024 2023
Restated"
R R

1. Imveniodes

Texibooks 28 113843 31342 084
Enmvenicdied reLogniseg &L AN BADRNAE difing IR yaar [Nole 24) 186411 ZZ IS TAT
Irvendory write downsi{gains)

Snock cound el vanances [1) Tams2 B0 381
Adusiments 1o changas in aversge cast [2] {1 638 205) (783 058}
Amiant of write downs o ret replicement cost [1] 16835 220 865 038
Closing balance 7O ERE 128 240
Inwanbory write downs/(gaine)

[1] Hock Cownl variances are dus lo loses or excess af books in the records whon compared o physical bapis = the
bookshops Stock losses are due Lo kost bocks while going resull from previously unnecorded bocks found in the
bovkshops
[2] The changes are mmésgn cosi of hooks due o books peechased st different prces resull in changes in average cost
which is ued 10 measure ledbook iksued & wall a8 closing Fivenlony. The effec of sech changes e miecied o
VATNCES.

E]RI:;!aulmmumﬂmmumswmwammmmmmmm:urmﬂw

Oither Inventory infermation

‘I'Puﬂnhnnm-luﬂnnkluwmummmumn{wlummw1uqmﬁ
student], not ihe Cobage Texiboohs slock-on hind al year-end is kept for dist a i year

Frymrilodies are held and measured o b lower of averags cost and ourrent replacoment cost. Thie weite-downs of irvenony
o current réplpcament CoSL Are Feponad in the tabls above and are included in the Slatemend of Financal Pedformands in
e pueind (ley ane inourmd

Mo iverories have besn pindged #s coilmersd ioe linbfites of the College

a3
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SOUTH WEST GAUTENG TVET COLLEGE

Annsial Financial Slaternents lof e year erded 31 December 2024

Notes to the Annual Financial Statements

a3 mn ana4 ikl
Rentated™ Restated®
R R R R
4. Recelvables from mon-exchango & ] 8. Recrivables from exchange transactions
Governmin grants and subsidies 30 208 453 32337 893 Gross balances
Eiudent Owbtors 177 238042 157 400 MA
rrbvibing Meladed In rooeivibivs. Brom mon.schenas neschions: sbions areas ol lows: g:#mc.r;mwmm:mww 1804 678 fﬁi;:
DHET Grant Recaivatie ) 38288453 323271853 Prépaymants and advances [51] 18248 504 310 554
Fimancial as=ei ivables inchuded In receivabies from non-sxchangs transactians . . MMIH‘I 1E5T M9 27 037 43
above Creddors wilh debil balances &0 -
200 359000 1BSMEEATIE
Toinl recolvabian from non-axchange transsctions 0180453 AR A D Less : Allowanoe for impalkrmont
Bsudnert dnbine (82 179371) (G8 &07 005)
Statutary recelvables general Information Gaubeng City Region Acadeny Coninal Acstund (3 BOS B7E) 3 BOS BTH)
Ganf pctvonraes . 11 &34 328
Transactions arising from statute (8% 7HA 126) (74 437 308)
Funding recavable from DHET ande from non-contradied amangemants as the basis bor DHET hunding & fourd n he Mat balance
Cortinuing Education and Training Ac (CET Actl) and the Mational Noems and Standaeds dor Funding Technical and Student seblors B50SEETY B3 583363
Vocational Education and Training Colleges. Cash receivabia from DHET as pail of programme lundng 16 iegardid as & o g CLity Ringinm A y Cantrol Arcodint = .
“sinfuinny reoeivabls * Slall advances
Prapayments and sdvances 18 345 G0 310 554
Intorest or othar charges levisdichanged Dy recevabies 1A8T MG AT 0RT 481
Cradilon with deba balances B 10 =
The College doas not charge any MNISHEE! BN OUNSEENGNG SENAONY fecevRbes 105173654 110031 408
Dianks used to assass and test whather a stalutory recelvable is Impaired
Ha impairmant was congidened necassary &5 8l DHET recelvablas were subsaguenily recaned Bier yoas snd Student debtors - Aguing
Currenf {0- 30 157 168 1 848 36
Hone of these moevables have been pledged a8 sacunty o ihe College’s linancial llabates 31 - BO days o 1218803 45 083 428
G0 =120 gays 428 166 57 B2R
The CoSaqe doss ot hokd ary colaiersd 88 secunty > 120 days 173 113 408 108 939 B85
Unallocaled deposis {3 BAY 484) {3 438 010
ATT 230 042 152 490 168
Gauteng City Roglon Academy Comntral & it - Ageing
> 120 days 3 B05 8BTS 3 BO5 875
Suif advances - Agalng
= 120 days 1 634 A28
Reconcillation of provision for mpalrmani
Dparang balance {74 437 108) (4B BOS D28}
Coninimaon io allowance (3 203 MG} (25 729 204}
Amounts wisten off as uncoliectible 1 830 328 -
Amound mcovernd 4 000 -
(BE TAS 348) (T4 427 J0B)
Fecrivables from exchange transactions pledged as seourity
The Colinge dd not pledpe any of its recobvabilos as socurity foe borowing purpases
® Sad Nols &6 Sk Hola 48
44 4%
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24 2023
Ruosdaled®
R R

& Rocelvables from exchange transactions (continued|

Credit quably of recesables Mom exchangd Fansachans 8 delormened and monibored with relevence 1o hisloncal paymen
imnds Accoedingly, e credit quality of student debines included in the baiance of recolvabies from axchangs ransachons is
detarmined siledrially through thie speécation of the Coleye's own cedl poicy. Based on the evahabon of the historcl
puymu'lth'uldl studani debis included inthe am qorisnd indn the f
nghtmllmllhrmmlmmmmmmmmﬁlmlmhmmmn
Endonts funded by the NEFAS weth active registrations in the past tnrea(3) years and thase that are seilfunded bul
willh hisbary Gf parying up their accounts on bme ane inckided in bhis colegory
*  Maodium credit quality: Students inchuded in I8 SalEgcRy Bre prong 15 (8l paymaenis, but seldomly defaull on the
enline balance owing. Shudents who made some poymenis in (he curnent year are ncluded in this category
*  Low crodit quality: Siudents included in thes balance inchudes students thal treguently detaull on thew culstanding
balanees. Sheinnts who navor made & paymaent in the whole year, thosa wha havs belt the Colege without saaling
IPvliir @cCounls, thase wilh diguted accounts &nd Ihdade who lave been foomally presented Lo Counal for wile all e
included in ines caegory. Furiher, ssudents lunses by NSFAS who have 168 e College win no actve registratons
in the as] Bree (3] years ae algo included in this colegory sinoe NEFAS i nol setiling this detl

Falr value of ivables from hange t tl

The corrying walisn of iredn and other eceiabies approximates ibeir fae valie. The sppmach ised 1o detarming ihe tir valoe
i 10 ndvidudlly asseds ecevvabies Dased on maledial amounts and bo separal shudents with bursanes from (hose wheo ane
woif-fundad

Thi ageing of amourte pBst Sue but NOL impaired is as folows

Category

Curren [0 - 30 days) 127 W26 1 126 158
31 - B0 days 1610 320924679
" 'Ilﬂdayl 181 181 43 DOT
* 120 days BHIEM A5

ASDEBATY B3 564 363

*&nn Hoin &5
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2024 2033
Hestated”
R R

5 Receivabies from axchangs transactions jcominusd)

Recolvabhes impaired

Ag ol 31 December 2024, receivaties of FR% TS 350 (I0E3 R4 437 308 ) wors smpaied and provided for
Tha sgeing of mess recedvables |3 as folows

c
Current (0 - 30 days) I8 B3 71 580

31 - 60 deys 11880 12 990 2490
BT -120 daye 243 285 aEx
» 120 days @5ax 238 G0 T0 050

8 TAE 148 T4 437 202

Other non-financial assel receivabbes included in receivatdes Trom exchange

tranaaciions Ahave are ks

Frepayments (1B 240 B04) {310 554)
(18 243 604) (310 554)

Financial asset recelvables included in fvahlos from hangn i | above B6 924 G50 110 820 AS4

Than crantion wndl rolease of provi for ] les have bamn included in tha Staiement of Finoresl Perfarmancs

mwwh“mm“mmﬂmﬂﬂ&ﬂm!mﬂlmmw
The Cedege does net ol any collateral security
[8.1] Prepayments and ad

xpendiure prepayments [1] 11 284 004 310 554
Btli:ﬂﬂod-umahlﬂ & 865 500 -
16 248 804 310 554

[1] Expenditure prepaymerds - This s made op of asseés bought from China and delivered ofler year end and subsoiption
Tees for EBSO that were pad in advance

Bullding deposil - Thes réfads 10 ransher duly on property purchased incomeclly pald whech i recoverable sinca Iha

% exampl
[6.2] Othor Recelvables
Accrued Income from Standard Bank Figd Deposit [1] LR 25 301 360
Reyalty Fees income [2] 650 385 547 512
Accrued Inferes] [3] 435 712 1138 718

1057 269 27 02T 401

[1] Acernsed income from Standard Bank Fixed Doposit - The Cellage deposied R200 000 000 n Siandard Bank fixed
deposd account on 6 Seghamber 2022 which maluied on 22 Seplember 2024 In Ihe cument year. his irvesiment matured and
was re-invesimand on 17 Decamber 2024 matuning an 17 March 2025

%W«m- Thes k% royalty mondy from Momilan Publishers for the curnend financsal yaar which was receied
yoar

[3] Acerued iniornst - This b imerest from Standard Bank accounts relates o imenesd amount Bociued 1o the Colage 8 tha
end o Ihe current linancial yeas bl enly recered aller yaar and.

* Eon Hoin 45
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PART D| ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE
Aarual Financial Statements fo the year ended 31 December 2024

Notes to the Annual Financial Statements

2074 023
Restatod®
[ R
B Cash and cash equivalenls
Cash are cash eguivalisnls comsisd ol
Cash on hard . 1457
Bank bafarces 56 TRG 470 125 580 B2
Short-lem oepoais 807 T10613  TI0 371 902
BE4 485 082  B44 048 210

Credit quality of cash at bank and short term deposits, sxcluding cash on hand

The crede quaity of cash ai benk and shom term deposie, ewchading cash on hand can be Bssessed by reference in
exlinal credil rabngs {if avaslsble) of historical indormalion aboul counbenpaty dalsull rates

Credit rating

ARSA - B+ (Filchs mafing) A AT ATT ARG 01T 081

Invesiec - F1+ (Fitchs rating) NG0B BT 122 TGS

Standard Bank - F1v (Filchs rating) 351087 280 318 A01 945
BEd 488 0BT B4 841 THI

e il uval plodged as collateral

Mo cash and cash pguivalents wore pledgod as collateral
Tha Callegae had the falicwing bank aceaunts

SOUTH WEST GAUTENG TVET COLLEGE
Annuni Financial Satsments for he year ended 31 Decamber 2024

Motes to the Annual Financial Statements

024 2023
Reslated”
R R
7. Living resources
2024 2023
Caost/ Accumulated Carrying value Cont / Arvcumulated Carrying valus
Valuntion  depreciation Valustion  deprocintion
iwrid el
accumulated sccumulated
impalrmont impalmmant
Living Resources L] = 10 663 15247 = B15 247
Riconciliation of living resources - 2024
Opaning Disposats Deaths Galna or Total
halance losses arlaing
from
In tair value
Living Fedourias B15 247 {27 325) 182 741 770643

Reconcillation al living rescuwrces - 2031

Opening Disposats Deaths Gaing or Total
halance lossaon arislng

Trom changes

In fair value

(205 BE3) 815 247

Living Rescurcas 710301

{37 871} 148 BAD

Account number | description Bank statermuni balances Cash book balances

7 Decembar 31 December 31 Decembaer 31 Dacember

24 2023 2023

Primary Bank Account - ABSA 12300 1324 338 12 300 132438
Primany Bank Account - Siandsrd Bank 1 08z 107 2195828 1082 107 2185628
Dobaomalle Campus Standard Bank 81020 18 B83 81020 18 aE3
Georgé Tabor Standadd Bank G EI2 o7 a4 GEi2 &7 a04
Motapa Storudard Bank D iR 0243 2 d4R 8243
Hocdupoon Campus Bank Account -Standard Bank 123 i Bag 23 Hn 25 Bal
Rocdepoon West Bank Ancount - Standard Bank ATE M Eis ATEN 28818
Technisa Campus Bank Accound - Slandand Bank A BB 2 BB 4 540 26 8489
ADSA - Main Cail 564590 5443 538 5685 900 54431538
Stendard Bank - Main Call ATAN 108 B2 M BT ATEI 108 B2 B34 B8T
Leamnarship Bank Account - Slandard Bank e n? Sam e qeng Sagh 502
Natipnal Skils Fund Bank Accound - Standard Bank 1302 naT 0583 1 202 DAT 20883
Bpecial projects - Standard Bank 27T BE5300 2643418 27 BES 200 26 451 419
Dabit Order Accaunt - Standard Dank 2696 833 1052 245 26096 B33 1052 245
Student Sponsor Accounl - Slardand Bank 1585 626 288 185 826 268
Pmcpreman Azcour - Siandard Bank a0 B4 263 TrAN21 B48 263
ABIA Investiments ITBVIBTTE 452249178 ITE1IBTTE AL 248176
Standard Bank Fiked Deposit Account 200000 000 200000 000 200 000000 200000 (00
nvesies 1 A1B18 113 38381 BAG 31 B8 113 38 381 BB
Mvsiac 2 FRTEL 30T mT TeTIR M T60 ber
Tatal GAd 496 052  B44 041 753 6R4 406 052  Bdd 941 TEY

[1] Cefleqe is contractusty resiricied from using Mationad Skits snd specisl projects funds for purposes oifer than mose

shpulisied in the respecies contracts wilh fhe unders

~Get Nole 4G

Hon-financial information

Quantities of sach bliclogical assol
Shaop 149
Callle 1w
Goats a
Omtrichies 1"
Zabea 2
Page 3
3
1
1
24

BuzZRad

F oo desar
Sabée prisiope
Blasbakke
impals

= B P =

152

Plndged aa sacurity

Thiere are ni lving resounsss ot heve been pledged as secunly

Methads and sssumprions used in determining fair valus

Tre College detsrmings tair values of bving resourcas Dased on the curen] opan manel vaiues considenng the age of the
livestock and their condition in comparson with expecied wesght and price of lresiock of thai oge. The College appainted

an independent professional (M Senda of Mabatengwe Agncunune) 1o determing [ fae values at year-and. M Senda and
Mahalengas are independent of tho College. The wnlimtion was done on 31 Decemner 2024

df
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PART D | ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE 3 RESERAER dEgERez R
Anrwal Financial Statemants iof tha year anded 31 Detember 2024 H Eaﬁa'ﬁéﬁi g §EEEEEE §
Notes to the Annual Financial Statements :jé 23n=naET|s gEn¥saT (X
i s qylEEesagel g RTEE
Egg_maﬂzﬁ g e R |8
§idee assgl | ;
B Investment rty 220 " . B EE
" s [pEESR3mA| & $R8EEEW
2024 2033 !i aRSEE |8 § REB 98818
Cost | Accumulsied Carrying value  Cost ) Accumulated Carrying valig o ﬁaﬂﬁ'ﬁ:"" I i_ son = Tuly
Walization ﬂipf:ﬁﬂllﬂlbﬁ WValusation 'ﬂlpﬂ-'bililllbﬂ = heid < - il
3 Y cagui=| o)
oty s B
Inveslivend progety &7 318 260 [55347) &7 282 821 = : E ﬁgiﬁéﬁ'ﬂ E
Reconciliation of investment property - 2024 . e 2ol e e =
25 BEE 5383 . '23'RE9F
a — P P [ [ bid
Paaneg | ottom Cepweton - Tou sggg%aaa EEH 3 32 8 2%
liwaslman propey - 57318768 [55347) 57 62821 1§ 3 a8s gecis c =
- == -
Plodged an security 3358335 |8 gREINT (3
Mo ivestmeni proposty had been pledged o seowity for any kabiliies of the College E‘E E§£E¥§§ E % EEEEEE E
Imvesiment property in the process of being construsted or developed ; Egﬁﬂgﬁu ﬁ b Eﬁ‘pﬁﬁﬂ E o
e ¥
Nao imvestmant proporty is in the process of baing comsinucied or developed !EE,_EEﬁﬁ i
[iureng Bne yebr, the College purchased Bnd and Bulaings in Crown Minss Johannesturg for ihe purpose of providing ssugent igﬂﬁif‘ﬂ?!‘ 5

wiadion The imp Io the kand consist of 3 buildings, The fist ndlding is 3 stoney wath 8 [eigh) 2 (ko) bed-
roomid units 10 each fioar (14 units]. Buildings 2 and 3 ate 2 sloney wilth 4 (four) 1 (0] bedroom-eomed units b each Noar
(16 uni#s) making n totnd of 40 urits Accommcdation in each unit include badrooms, bathroom, kaungs and kitchsn

The Collage imends 1o reml oul the investman propery 1o 13 Stucens 5 markelrelaled rentsls soon AS the propery Ras Deen
iecently purchased, 1 purchase price of RET 318 388 approcimabes s fair value of yea end Mo rerdsls, compenssdion Inom
msurers wede recaived in the curment year Alo, no Gredl expenditun has Deen incutred on 1he Invesiment property since A
has henn mmﬂl‘yp.lﬂ'mndrmdm‘lwhuﬂui ol o improved

Notes to the Annual Financial Statements

Figures in Rand

SOUTH WEST GAUTENG TVET COLLEGE
Arnual Financial Stotemants fos the year snded 31 Decamber 2024
Recancliation of propory, plant and squipment - 2024

8. Property, plant and egquipmant
Machineny and Equipment
Moter vehicies

Leased Assals

Tatl

COmpLIBr aquipsmeant

Bullaings
Fumiduse and flatunes
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PART D| ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE
Annual Financial Statements fo¢ the year prded 11 Dacember 2024

Notes to the Annual Financial Statements

Figures In Rand

Property, plant and equl peent | comtinued)
Reconcillation af property, plant and equipment - 2023

e

South West Gauteng Technical and Vocational Education And Training | ANNUAL REPORT 2024

Total

Additions Désposals

Opening

Translers  Rovaluatiens Deprecisbicn  Impairment

balance

519541 M09
17 380 e

1524 3!!.] B4 510 BS3

(104 51d)

|

{7 A206TT)
(2305 211)

A (30aresny 2822872 (12850
(&7 41 .
(B2 811)

5710483

25823 485

Jo2Esm4a04  ZRTIDISE
AT 515 84D

14 (e 202

25 180 199
B3 166 a0
14054 330

43 606 D41

44235 658
10698 272

23006 230

(201 001)

(T 35 570

I.EM'EI'H;\I

3037 BET

4170 BT

% 673 585

110 844 031

4 055 656
(540 764] 578 344 585

(1021317

4403574
&40 752 999

(32 385 B16)

4 996 812

SOUTH WEST GAUTENG TVET COLLEGE
#nmunl Financial Statements for ihe year ended 31 Docember 2004

Notes to the Annual Financial Statements

i 10Ty
Restated”
R R

9. Property, plant and squipmant [eantinued)
Revaluations

Thi afective daba of Ihe nvakiabions was 31 December 2003, Ravalualions were pedomd by mdepandent vakuar. Banna
Masais. a professhonal vakier, of lnani Vaheeis Inani Valesers ae ol connected (o e College

Land and buiddings ane revalsed independently al keas! onoe overy thees () years

Th waliae of land was estabishod by companing the College Bnd with simiar vacant poned land sases, called comparabis
sades adjustng 1ol Ge, Wcalily. eaposune. and Zomng

The medhod ol vakialbon used lof deleimnng e makel value of buldngs was e Deprecialed Replacemen] Cost
Appeoach and the values were also tested with an alternative use value by moorporabing the Income Approach. This
resulied i net gain om evalation of R4 858 B33 which was recognised in the Siaiement of Changes in Net Assets

Thase pssumptinns wess based on st morket condificns.

s Effective Age EMfecte age & e age ndualed by Ihin condion @nd ulilily of & buikling and wak Dased on @
waluer's jusgement and interpredation of marked perceptions. Actual pge & iha rumber of yoars thot have alapsed
since building consbiuction was completed Aclual age s e nilial element snalysed in he estimalon of
ehactve age

= Remalning Economic Life This is the eslimaied pesiod owver which exsding impr il
aapected o conbinue 1o contribule 1o proparty valus, rmmmmmmmmmmmdw
opnion of value o the end of the Improvemant's sconomic e

= Deprecialion Perceniages: The impiovemenls were sesunsed b De depiecabed by an amound regaded &
applicable o fhal improvemant, based on curreni conmiton Bnd expected remainng lifespan  Whnens
baldngsfimprovemenls e well maintained. the buldings weee basically regarded |0 hove o S{-ymar rermaining

nfespan
Assois moasured ot fuir valee: Dmto of valuation Tatal Significant
unobservable
Iinputs [Lev
e
Land 3 December 2023 48770631 4877060
Buddings A1 Deocomher 2023 3003 854 281 302 854 A8

IS ITD 99T 352 370 993

Significant unsbservalde valuation inpuls

Descrption Value
fomragn Cost per spuare meter ranges R7 R34 - R A58
Avarage cost of lnd per heckane R55 000 - K1 200 000
Cdher infermation

Haed lund amd buildings been civied al thelr historcal oo, their campng amouris would haove been

Category
Lasned 38 E20 B4B 22 183 880
Builaings A1 151086 234 602 670

A58 671695 24 THE 66

The Cofege il hot piadge sy property, plied 8nd equipment as security.

Pladged as security

® R Mot 45




PART D | ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE
i Finnncial Statements ko the goar anded 31 Deoomber 2024

Notes to the Annual Financial Statements

2024 2021
Restated”
R R
0. Proparty, plant and squipmant (continued)
Reconclliation of Work-in-Progress 2024
Inclueed
within
building=
Dpereng batanoe e
Additinns/capital expenditurn 38 560 T8
BE 21281
Reconciliation of Work-in-Progress 2023
Included
within
buildings
Cipaning balance 28 425 511
Agdiiona'capilal expandiuie 25 5T 511
Teansfemed 1o complated itema (28 752 919)
T 282 103

Exponditure incurred to mepair and maintain property, plant and oquipment included In Statomant of Finsncial
Perlormance

Buildings ZBTTATIS v 47aTIa

Machinery and eguipment | O7X 0AT 2 003 182
Mctar vehickes A0 Gl 1008 B
Fumiture ard Btingn BATO A5 780
Compublr aquipment 258 536 333 720

30581 372 25209 79D

Deemed cost

Aggregatne of inms valued wsing denmed oost 40 408 107 52 088 103
Dwamnd cost wis determinod using fair value and fepreciated replacamant oo

Chanes in estimates

The College reassesses the usalul lives and resdual valves of feme of propesty. plant and egqupmant at he end of sach
reporting penind, in oo wilh the accoungng palicy and GRAP 17 - Properly, plant snd squepment. These assessmonis am
Daded on higlong analyss. benchmarking. and the labes! availabhe and refable miomation

Thie desprecaation methods, overage usehad Inves and resikdual values of properly. pland and egupmen| have been assessed
and hased on this analysis, fhe usehd ees and residual values have not been revised

SOUTH WEST GAUTENG TVET COLLEGE
Annisal Financial Statements fof e year ended 31 Docember 2024

Motes to the Annual__lii_l_'l_u_n_l_:i!l_ _§tg_t_l_lq'_l_!nts

204 ikl
Restatod®
L R
10, Intangible assats
024 2023

Cosll  Accumulaled Carying valee Cosl/  Accumulaied Carrying value

Valuation  amaortiastion Valustion  amortisation
and wmd

nceumulnbed accumiilated
impairment Impalrmaent

Computer softwane 4TS EIT 3 320 557) 145 05 I4TSETI [EREIEE] JEEr

Reconciistion of intangible assats - 2024

Opening  Amorisation Tatal
Balance
Computer sonffwmne 36 167 [EF 121) 145 0EG

Reconcliiation of intangible sssets - 2023

Cipening Amaortimation Tiovtail
batance
Comnpuler software AR 04 16T 121) 316 187

Changes in eslimales

The Coliege reassetses e uselul buee snd recidual values ol iems of intangibie assels Al ihd ond of aach rapafing
perind, 0 line with Me BCCounting policy and GRAP 31 - intangible Assels. These assessmants ane based on histooc

benchmarking, and he Labest able and relinkle micemat Tha inn mathods, e Lsedul ines
and residual values of intangible nssels have bedn assesied and Dased on (e Bnalyis. Dede wik no change in e
astimale of usedful lives in the finandal year endod 31 Decembor 2024

11. Odhor Mnancial kabiliiles
At amartised cost

HEFAS (11208328 (8483 THD)

The Collepe receives upfront payments from fhe Matonal Student Financial A Schame (NSFAS). These amounts e

aliocated to the respectiae qualifying studonts debior account past year end and the balance ts payable sver
mhimmwm# from NSFAS. Tho tabie batow shows B breskdown bebwesn subseguent allocaionm and amounts
payable io

Ameaints recoivable imm NSFAS (4 B2 DOT) {4 B2 a5E)
Asmounts payable o NEFAS 08 333
NEFAS funded students win tuillon credit balances 10296788 15 267 618
Amounts feceivalile from NEFAS in respedt of (uifian short paymenis {3 05T 188] (3000855
11288 328 E463TI8

Sow Note 48
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PART D| ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE

Annual Financal Stalemenis for the yea ended 31 Deonmbaor 2004
Notes to the Annual Financial Statements

2024 2022
Bestatod™
R
12, Finance loase obligation
Minimum lase payments due
- wilhin 6rg year 1747 101 2 604 878
in mecond to ifth yost moushe 1 066 530 2 806 272
2EEN 5 503 148
tess fulure Bnance chir pes (428 ADS) (54 129)
Present value of minimum lease payments 2406 818 4 549 018
Present value of minimum lease payments due
« WiLNin Qne yEar 1805 TR 2081013
- in sacond o Afh year inclushe B0 B0 24468 006
Z40AE26 4543018
Mon=curnent habdies BO1 51 2 488 DOB
Currnnt linhdities 1505 275 20 013
2 406 B26 4 K45 019

SOUTH WEST GAUTENG TVET COLLEGE

Anmusal Financial Slatements for the year ended 31 Docomber 2004
MNotes to the Annual Financial Statements

Il is Colege polcy o less cerain offios eqpapmend under finance nasns
The average loase term weas 3 to 8 years and (ha mearago ofiociive beerowing rate was 11 4% (2023 11,41%)

Intorost rins aro determined @t e contract date. AN leases hove fieed repaymonts and No BIFARgAMENIY have Desn

entared into or cortingant rent

Ther Collepa’s obligalions under hnance |Eases are seouwed by the lessor's change ower the lpased assets. Relor noie 8 an

Propety, plant anad equipment
13. Payables from exchangs transactions

Accruats 250 062 113 653
Acciued leave pay 51 ATH 338 383
Denbors wish credil balances TISETIA 19268 250
Housing allcwance deposis [T b ] G54 437
papaties - E5 356
Oher advanon doposits 39 542 .
Fayroll credidons 128 A55 3A3 A5
FResertions ST 515353
Trache payatrhes 10 148 91 2T 30T 44T
wnTIM 51 s TaT

Thin Colga @ et detaull on ey payment of ils Credilons. No brms bor payment hae beer e nogobiated by the College

Fair value of trade and other payables

Traria poyshles 10 146914 27 327 447
Qiner payalies 20 1RO 25T 23 RAR 240
30 3TIM S smaEr

Tridd Andd clhed pdyabies raflec! thisr approomate 1air values

* Eeo Holn 8

2024 2023
Reslaled”
R 1]

13, Payables from sxchange transactions (continsed)
Financial Rabililes included in payablos from exchange transactions
Payables from axchangs FENIACHONS IIATIT I NETET
Lims poyroll crediors (126 B08) (353 863)
Leas scorued laave pay (281 B7S) (338 363)
Housing allswance dopasits. (542 318 55 £32)
Financial liabilities 20 168 0E1 40 BED 088

14, Revahaation resaerya

Opaning balance
Change dunng e year

=2 WTGeE 47 110 867
* 4 005 832

S1107T 6% 51 107 6BR

T Rirvaluation Reservi ardes. on the rvakiaton of nd and buldngs. Whan revalued land and or buddngs ane sold, (he
portion of the revakntaon resena thad reisdes (o ol azset and o efipcuvaly realisad, i3 ranfermed oretly 10 sotumimad

Burphis

15, Tuilion and related fees

Class fges 15 B0 8§84 118 108 280

E xaminahiom fnes 1 353600 16837 1715
117 184 584 117 745 428

Breakdown of class foes

Class Fei: NOV TH268 216  TT BE5 BET

Class Fon: Report 101 II004 054 33 Toa gag

Class Fed Dislance Educaton 2820724 i AT GAT

115 840 ¥4 116 108 260

16. Royalty income

Royalty moahad e 355 ST 611

Reyaiies reprasan| incoms seorued to the College on the sales of Books wilien by Cobege Ctuners

17, Rental of faciities and equipmont

Promises

Hin o Vanue T4 81T 121 208

Speet Finld Renials 128 215 171 763

Hirg ol Classrodind el 4 000
110 832 296 571

&7
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PART D | ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE
Aresal Financinl Statemorts far the yesr snded 31 Decembar 2024

Motes to the Annual Financial Statements

o4 2023
Restated”
R R

18, (Hher income

Insurancn clpim incoma 951 378 1957 148
Prescibed crecd balances wiitten alf 2] 308 841 2714 248
Photocopies 1405 8 380
Proyects Incoma [1) 108 852 381 B4 58T 246
Ssudert resiclonce TEIZTES A Gl P00
Sundry Incoma SET BRA THE 334

METSIED 98 715 063

1] Prejecin income intredsed du b0 iINCeases i e number of projects agreenents ard lunding amounts sgreed Debwssn
the Collnge and rolemnt EETAS

[?] This miates to shadent credi batsnces sl had been long outstanding Brd have now been prescribed and writien off 10
il iccenm i el carin] yesar

18 Inleresi nevenuee

InYesiments 58 631 585 58 555 321
Bonk ancounts 7 537 639 14 702 531

B4 388 324  TH 28T AE2

SOUTH WEST GAUTENG TVET COLLEGE

Anniual Financial Blatemends for the year endod 31 Docember 2024

Notes to the Annual Financial Statements

024 202
Restatod”
R R
22, Bervices in kind revemnss
Frins Wit ol Ihe band baslorging b ot organs of stabe 1 74T 843 1 685 a7
Bervices In kind
National rental expenss
olsonal (ent on land | 74T A43 1 660 067

Thix College recognised nofional rental for the curmert and the prioe yeee for the mental benest which ihe Callage is deemand
% hawe paid on the campuses thal thaey do nol have Utk deeds on the land The does nol hava lite deeds on
Mciapo (Frf 1874 Molapa), Georpe Tabor (Erf 1440, Duba) and Dobsarvilie (Erf 14782, Dobaonvile) campuses The iand
has bean valued al B 34 363 770 61 31 December 2023 by an irdependen] valuer

Thea detrmed righl of use ol the Land is significant 1o ik operatons andfor seraoe delivery objocteers as the land 5 used for
lsarning purposas which panerales economic banefits for the Colege. A prolesssonal valuer calculxled the notional renlal
bernafil for these compunes for bath the curpnt snd price year. The Colleqe submitied offers i purchass fhese propaniey
feom the City of Johannesbulg in e poivious. yedd and |s wadng hain (esgpondes

3. Employee rolabed couls

0 o i grants & submidi

Operating grants

Hatgnal DHET - Programma Fundng [1] 23 135000 231 367 000

Masianal OHET - PEREAL Funding [1) 54 T BSG . 244 162 013

Matanal: DHET - Shills Levy Grant {2) 1287 118 1824 B8O
ATH 116 9TE  ATT 4TI ET2

Conditional and Unconditional

Included in above ae than foliowing grinis and subsides recernmesl

Uincondmional frants resened ATE 1B S8 477 473673

(1] Naticnal: DHET - PERSAL Funding ! DHET - Programme Funding

The Dapanment of Highed Education and Training [DHET) lunds many of the actvibes of e Colege Duough means of a
grant pliccaiion. Progeemmao Furnding is the portion of the funding which i3 paid to ihe Colage in cash.

Tha Departmard of Higher Education and Training (DHET) funds many of the actaties of the College thnough means of a
gl allocation PERBAL Funding ks for the portion of funding that is poéd via the Nabional Treasury's PERSAL payrall

[2] Mational; DHET - Skills Levy Grant

The Crdlege received Bis grand from B Malionad Deparimend of Higher Education and Training (IHET) in hd trining and
skily development of College employess

1. Public contributions and donalions
Azt rorodond s donationg Far ik

Basic d¥ 278135 FERTEN T
DOHET Managermer fee cost - Salames and wages 254 Th4 BS5G  Dad 162 013
Borus a04a Ead 2314 310
e | 282 B 2X1.355
Loanvd Day provisan Baf12 (4 485}

Charge
Cooniributions for LIF, pensions ard madesl gids

1238413 TE0 T

Traved, molod car, and oiher allowanoes B 053810 & 108 445
Chigrime payments 653 Ted 55 &1
Councl attendance fees 425773 702 616
Pan time ciasms TH11 083 T 461 670

300 53T 910 263 56T T90

in {ayms of the CET Act, employees employed

by DHET have dual accountabilty lowards the Councll and DHET. The

Coffege has a foimal process of spproving new posts hased on opoarnbional noeds. and avalabiity of furds before

Fedrtmant
Ramiuneration of the Principal

Annisal Remunerstan

Alitame Allowance

Donuses

Caniribufions to UIF, Modical and Ponsion Funds
Crihar allowances

B4z 218 B03 597
24 000 100040
Th8g1 80 118

121650 116 G5

1B Bl 178 858

1228 849 1176 259
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PART D| ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE
Annunl Financial Siatements for the year ended 31 Decomber 2024

Notes to the Annual Financial Statements

SOUTH WEST GAUTENG TVET COLLEGE

Anrua Finarcal Blatements for the year ended 31 Gecamber 2024

Notes to the Annual Financial S‘I:ntnmggt_:u

2024 2021 2024 2023
Restated Rastated®
R R R R
2. Employes releted costs jcontinued) 1. Employee rolated costs (confinued)
Remunaratian of the Deputy Principal: Corporate Affalss snd Planing Remuneration of the Acting Deputy Principal : Academic Alfairs and Operations
Annual Remurnsgrabion BEE 108 A28 fa4 anrual Remuneration 823 BaT JER ALY
Adtime Alsaiinen 18 000 o 000 Mitinr 14 000 11 500
Bonuses 74 BO4 71801 Banses 58 238 4B 801
Coniributions in UIF, Medical and Pension Funds 131 513 125 143 Conlnbulans o UIF, Moedical and Permsson Funds 124 &61 50258
Ot ailficrwares 7 428 T8 A Osher Alicwanc 78 116 14 038
1 208 030 1 120 527 852 779 435 399
Remuneration of Chiel Financlal OMicer (1 January 2024 to 31 Decomber 2024) | Appointed on 1 Oclober 2023} 24, Dopreciation and amartisation
Armnisal Remunsration 604 836 167 754 Propaity, pland and squipmen) 44074450 32389616
Al Alkrwanie 18 000 . Investmem peopedty 55 347
Contribations 19 UIF, Medical and Pengion Funds o0 529 71873 Intangeble ansrts 187 11 LLIRE)
Orthes allowanons 207 BAS 250848 d4 X6 428 12 55 TIT
1011 651 245 TES
I5. Finance costs
Remunoration of the Acting Chiel Financial Cfiesr (1 June 2023 to 30 Septembor 2023
Finanes leasey 510 B4 T30 038
Armunl Remunesalicn = 143 399 Bank 4 G ¢
Airfime Allowancn . 1800 Labe payment of suppliars X1 183 3 458
Bonuses 35 850
Canfribudions to UIF. Meaizsl and Penson Funds 36692 L =80
Dibar dllowance 28 2ER 4
. Lease rentals on raling lea
- 55 T8 - -
Premises
Remuneration of the Acting Chiel Fi ial Officer (1.4 ¥ 2023 to 31 May 2023) Conyractunl amounts B028 220 B2ad B34
Equipmnoni
Anrnd Remuneraticn S52 B0 Contraciual ameunis 484 61 474 184
Aartimi AlCwaiCE 4 EDO 6 480 141 5818022
Baruses 0513
Conlitndions to LIF, Medizal and Pansion Fings 1376
Other ssowhnces 175 553 7. Debt impairmant
- 735 555 Dient impaiment TIZO2ISG 39 739 200
Remuneration of the Deputy Principal:Registry 28, Repairs and Maintanance
Anmniasl Remuneraion e AN B2 TAR Buidings FATTET
25  n4raitrg
{ul;m:;mm-m 18 00 10 500 Meachirsery 3nd equiprent 1OTI0AT 2002 182
Conlributant 1o LIF, Medical and i e ki Mator wohicins 450 554 1078 ETE
Pension Funds el 110 473 Tueniture mnd filtings 8870 215 760
Oilhest Allcrwvanoes 140 B8 T8 487 Compuier squipmnm 50 50 33220
1008775 1045538 30 581 272 25 205 Tah
I8, Bocoks and learning material
Tewibooks 1BaTd 11 22 8458 T4T
Crthr lnnemnr matonaks 4 31N S 571 408
24 072 242  FRGAT 245

* Sen Note 45

" Gae Nole A%
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PART D | ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE SOUTH WEST GAUTENG TVET COLLEGE
Annual Feancial Slatements for thar yedr ended 31 December 3024 Annuni Financial Statements 166 the yoar erded 31 December 2024
Notes to the Annual Financial Statements Notes to the Annual Financial Statements
024 023 2024 013
Rastatod® Restated*
R R R R
0. Conlracted services 32, Operating kxponses
Gargening Senices 2475 448 1 78T 344 Audvertising tencers 376 284 42 030
Clnaning Serviens BRIGA1Z T IM3850 Adsils expensed 418 106 196 092
Sacwily Sareoes 30096 548 21887 764 Auditor ramunaration ITIBOSE  ATALETD
inlenal audd services 7004 502 2 168 057 Egl*mﬂww BE0AS2 1001900
A3393311 33 1T B1S o i S04 50 837
aliing BETTTE1 B 77O SED
Gleaning 81342 B0 40
M. Loarmership project aligend Consunalie 16184 545 11 795 670
Cred card axpanses 8 £a?
Seutenl BUppon - Sipands AWABO B4 TR EIT Fines and penadtins 3151 22 782
Fual and o |30 1) 2585385 A OGAD
m IESETE0 3247083
) 9297 766 5 536 383
:_mﬂrl:"lndwmm ek 2 B5G AET 233673
49008342  AT414T0
Livedtock temd EOIAAM  A719000
Modmraiory” lpas 141 634 104 TEE
Moior viehiche expentes 382010 338103
Other expensss 417 756 432 480
Flacemen| fses 5411 3 E48
Prastags and counes AT B AOZ
Program coses 43332637 50 748 782
;mu a0 laxes #1482 2288
ofuse and sanitaton sarvices BP42318 4 BBEA4d
Rantal ol equipment BA5034 1130220
Stsi weitarg 324 381 860
Stadeni suppart saracey JGS5944 3405808
Substripions and membership foes 1047 TA2 1 842 338
Travwel - local TI4005  @248452
Tisten gubidy 112071 1 508 300
Linifarm and protecive clothing 12201078 0282043
Water and elecincty 6925274 0064125
184 381 110 145 123 806
[30.1] Fuel snd wil

Fueerl and oil is made up of fuel Is used for Cofege molor vidicles and by generators during inad sherding &3 shown below

Mosor vehiches BT3ATE 1065 TEA
Gotorions 1591680 71082

2 868 355 B 230 650
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PART D| ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE

Annupl Financial Statements far (Ne year ended 31 Decambar 2024
Notes to the Annual Financial Statements

Fokl] 2023
Feestatndd®
R L
33 Markeling cxpenbes
Adwanising TRASIATD 1821 147
Brardding 1 a2 pad 14219 403
Birachures and prospeciuy 1 325 538 1012 547
Campigns and promations 56 o7 2067 147
Colegs svents 1881 477 2311 245
Coporade clothing 156 434 450 124
Coporate pls 1 031 960 2 M1 165
Diipioma cademany Sl 900 85 776
E-Media (Websies) A3 18D 25175
Madia printing publicabions 358 815 487 024
School visdls | cames aehibfion - A0 040
Dpan days B2 734
GITHINE 10 442 BET
34 Printing and seationery
Printing and sialiorry 18004 21T 16985075
36. Consulling and Professional fees
Conguiting seniced 27 448 TOR 15 558 23
Legal fres o2 X206 & D00
2T B34 034 16 E81 823
¥, Telophone and intermnet
Ti G304 504 8 250 905
Data cosls [ flaf.1=} 3 27H 853
12 778 OUE 9630 459
37. Training
Training and sialf development 34061970 48 608 991
38, Fair value adjustmonis
Living redources 182 741 148 BAG
38 Impaimment of asseis
Impairments
200 Tar L) G4

Praparty, plani and ogquipmsnt

SOUTH WEST GAUTENG TVET COLLEGE

Annual Financial Statements for the year endod 31 December 2024
Notes to the Annual Financial Statements

2024 2023
Reslated®
R R
40 Cash generaled frem operations
Surplus
ﬂ}i'ﬂfﬂ!ﬂl - T46 182 36 650 A2
ecinlicn and Emotisaton
:.::”ﬂ mﬂmm Bssets and habilbes hl‘i?gggg Egm
valun L]
Finance cosls - Finance lenses ‘;ﬁ;ﬂh E;ﬁm
::;;Tmun hhm i 20204
el B a e
e 57 260
mwm Ul;hmmﬂﬂ 3 8 oy
;‘mhm' hiang and donations Eg?gg?;: e ?u‘u.i:l
] ml.nmmn:r [: ;:; :gp (1 BES 08T}
Hull:n-J_ ental expen 1 GG 0w
&Emm I cosl recognissd A Tia g o
EI - ey 284 T4 850 D44 GZ 013
wEnlanEs
. 2 157 550 TH4 TR
[{=SFHANTE m & Irankachons {17 524 813 1'5?':804 l;l-u:
nhFlmum i fgﬁ;ilﬂ] N enoos
2 1880 1 319 098
wyabims from exchange transactions (20678 588) 12 TET 485

30 TOT 289 107 020 823

1. Financial instruments disclosure

Fair value of Tinancial Instruments
The management of the Coliege & of i opanion that the: carrying value of Bnancial nssats 8nd financial Rabdibies recordad st

nmodted Costin the annual financinl statements approxmate thesr (air valuss In accosdance with GRAP 104 ih |
Tinancial assots ang financial kabdilies, fogether with Irir Carying mmecunis sheeen in the Stabemand of hnancial lmﬂmﬂ ulr;::

Categovies of Fnancial Instruments

034
Financial assois
At amortised Total
Bgcavabies kom oz transachans ¥y
Cah 1 cath acvans 684 45 52 _ g4 490 002

TH1 420 142 THT 420 142

Financial Habliities

At smortised Total
cost

gmm mwmml 29166083 9184 083
sl 11395328 11 285 328
filmhmnhah-uu 2408 828 2 406 526

42068 23T 42 RER 22T
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SOUTH WEST GAUTENG TVET COLLEGE

Annyal Financipl Siptemprds for he year ended 31 Decembar 2034
Motes to the Annual Financial Statements

PART D | ANNUAL FINANCIAL STATEMENTS

024 2023
Hostated™
R R
41, Financial instrumants disciosure [continueed)
023
Financial sseets
At amoriised Taodtal
ol
Recolvables from gechange IrmEciang 110 630 554 110 620 A54
Cash and caah equnalents 844 845 210 B44 B45 210
955 566 D64 955 565 D64
Financial liabilities
Ay smortised Tansl
=]
PayBties Hom exchangs ransachons 49000000 49 D89 009
Cther Bnuncial habiitios 8 483 738 B 48% 738
Finance lase labites 443019 45498
62 581 BST 62 %A1 BST
Financial ingtruments In Swtemant of financial performance
2024
At amortised Taotal
cost
Ingprast income (calcutsind using effectiee indorest maihad) foe Ainancs! instrumas 5t 64 360 724 64 386 124
amorlised cosl
Inserest axplnse (Casculabed wiing affective interest mathod) for Bnantial instruments 1557 734) (557 T34}
at amortised cost
Imparmant 1oss (33 302 366 (33 202 W)
A0 575 124 40529124
2023
Al amiprtised Total
cost
Interest incoma (calculatnd using aectve interost mathad) for financiat instrumants & T125T B2 TN 25T £52
amorlised cosl
Inberast axpanse (calculsied using effective injerest method) for fnancal insruments (732537 (A2 537}
ol amarised cost
Impairmant loss @5 139 280 (25 738 200}
44 TEED2E &4 THE 035
* Gha Nets &6

SOUTH WEST GAUTENG TVET COLLEGE

Arnial Fll\llnc-!ll"imlmmll.lnrm-pﬂ endad 11 December 2034
Hutns to the Annual Financial Statements

024 2003
Restatod”
R R
42, Commitmenis
Aulhorised capial pxpendiure
Already contracied lor bul not provided lor
= Properly, plant and squipment - Buldngs: SO4565M8 10 T30 546
Total capital commitments
Alrenedy contractnd for but nob provided for - Property, plant and equpmaent - Buildings 50 458 578 10 70 B4R
Authorised sperational expanditurs
Total eommitments
Total commbtments
Aulhorised capdil expandilise 50456 570 10730 548

This committed egpendbure relaes io copital expenditure and wil be financed by retmned supluses. eosting cash
resaurees, fulune turlion lees and Govemment hunding

" G Mot A%

LT
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PART D| ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE
Anrwal Financial Slatemants for M year ended 31 Decembar 2024

Notes to the Annual Financial Statements

w024 Fufa]
Aestated”
L] ]
43, Contingencies
Contingent liabilitias
NEHAWL oo Matlaseia [1] - 1 584 000
Mahiale Trading 2] Frel-jl Znen
Khayniniba Stophan l-lu!‘h.upulum . 1 656 000
J.mmhu?m Wachssi Mhicnge 4] 10 000 30 000
Moloi Progects [S] 4 545 BBE 4 545 606
Ry Phakuls [
4 759 507 8 039 587
Mwm
“mm| 585 448 B85 448
Eatiega Projects & Oevelopments (8] . 206810
HHERL 5] BA1 800

GU% 448 1796 B58

[1] MEHAWU obo Mahlasela case JRIIT4H19 - A fomed employed was #aehing reinstatement At a disciplinary
hearing the smployee wos found guily and COMA award confirmed the DG fndings  The colege’s iowyers and
managemant  estmated the amount payabie fo b F1 S84 000 and legal costs b0 be R100 00D, The malles was inalised
arud remerend from our litigation registor as par the Cellege’s lawyors' recomenendation

[2] Mahinto Trading casn 23501140 - The cortracior is cinening for uniiniahed buldng refurdishments amourting 1o R233
B0 The collsge’s lawyers and managemant consider ihe Buebhood of the action aganst the college being successhil os
uniikly, &nd e case should be resolved within the next year. The legal cosls are estimated ot RE0 000 and an amauwnt of
R223 B01 & payable in the evend that the collogas loses B case

(3] Khayalsthy Stephon Makhagels case JRSAOME - Reviw spplication. T legnl costs ware sstimabed al R200 D00 wnd
an ameund of /1 000 was the amomey's astimate of amount payabie if the Coliages loat the case. The case was Closed
and aichroed as per corspondence with the Colege’s bwyers

4] Zamohuhle Il‘-ndllrﬂ-“w nh:n Errqiufnﬂl.mwlglﬂ;d o improporly rrm;‘:lﬂ'rrlgmlnwmm
MG Unknown account numBers. Matler aligation of mvasigabon The amoun] claimed e collige 48 F3I0
mmhmmmqum

[5] Molol projects cane 071514/2023 - Molol was 8 contracios of ihe College buldng some strectures af Roodepan West
and thary loegol b claim & refenbon amounl of R 120 000 in 2012 and & now caming R4 545 B86 wilh imleres) from e
The lewyers ane of e opnion thal the cese will be damissed in favour of Mme Colege

[6] Rodnay Phakuls Case - EWWMIMHINMMWMMMM Thie formar
Iouk e College o conet in @ bid o be reinstaied The lavwyers ihe pr v ol of his mpplication in be

vy low

[7] Mankebe Group case VWIZ0T1 - The college @ suing lhe senmce provedel REES 448 lor seraces paid bul nol
dalwared The Colloge imwyers conssder thal the College hos good prospact in recovenng REES 448, Dased on the partial

al schaol bags 1hal wak made by lhe servioe piovides, the seraoe provider might lodge o counter claim ol aboul
R11051. The lagal fess paysbis is estimated to be R3O0 D00

(%) Katiego Projects & Developments case 31112022 - Fravduent avoce fecewed and paid by thé College. as
appenred in be from ihe sendce provides. Matter reporied o the police. Arrests wene made The College made a claim of
RET9 810 and tha legad coste are eftimated 1o be RBD D00 The matier hiss been Snolised s per ouf wyes and hat bien
remaved froem e IBQBTON regatar.

* Sen Mole 48

SOUTH WEST GAUTENG TVET COLLEGE

Annual Financial Slalesmenls for P yes ended 11 Decambes 2004

Notes to the Annual Financial Statements

04 023
Rasiated®
R R

43, Contingoncles (continued)
%] NHBAC case - The Colinge was suirg 8 sarace provider ior an amount of REA1 600 tollowing dispuies on & contract
wherein e Colege moured some cosls which were supposed lo be recovered from il service piovider The Ratlar

repusdinted the inst claim, snd the College took thes mattér 10 coun. The matler was settied between NHBRC and the coliege
and i Cadi wah Clciagd

* Sen Note 40
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PART D | ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE

Anramd Financial Statemants for the year anded 31 December 2024
MNotes to the Annual Financial Statements

Fuikal

Restated®
R R

44, Rolated parthes

Relationships

Colege Council Mr. Z Diamini [Charparson) (Term ended on 31
March 2024)
Ms M Lamuta (Depaty Chairperson) [Term ended on
31 March 2004)

M= F. Mnribukn [Term sndod on 31 March 2024)
Mi. M. Ligu {Term anded on 31 Manch 2024)

Mr A G hetshimbupde (Term ended on 31 Marncn
2024)

Mr LA Mengowhes (Term ended on 31 March 2024)
Mr, MM Musgosds (Torm erded on 39 March 2004}
e, M. Vatsha [ Tem snded on 31 March 2024)

Mr. & Mansngis (Term snded on 31 Mareh 2024)

Mr M. Mo - Support Stofl Repeesontation (Riessgned
on 31 Mach 2024)

Ma, T Maices - SRC Presacent (Resigned on 31
March 2024)

Mr K Ramonyans - SRC Secretary General
{Resigned on 31 March 2034)

Ma. W Lomuta (Appoiriad on 23 May 2024)
Mi. T Bulbliezi (Appoinbed on 22 May 2024)
Ms, kwunimﬁﬂmmi

24}
Lﬂ#ﬂmmﬁmml
nmthata (Appoinied on & Soplember 2034)
Hnnrmimwmp.llr
Sakobone (Appainted on 23 July 2024)
Migwaba (Appoirted on 23 July 2024)
Oreness |Appoined on 23 July 2024)
T Miamini (Reappointed on 12 Fobuary 3025)
Rangcvhela [Reappoinbed on 12 Fabosary

Mathabatha [Appoirded on 12 February 2025)
heoticgebvia (Appointed on 12 February 2025}

Maphosa (SAC presideni)

Knumatd [SHE Secralady Ganaral)

Miuibuane: (From 30 June 224)
BE Hzimande (Up o 3 Moy 2004)

Cantrofing enbity Department of Higher Education snd Trasming (DHET)
Membaers of the managamard of DHET

HEFEFFEFDE]
=i
g
]

E [l | —H_p”_j
dEdH) Tz

Mirsstar of Higher Educabon and Traning

29 SFEF

Ho transachong wens snbbred m b with such
ndraduals

Uraest comman conirol of DHET Onhar TVET
AR Bector Educalion amd Traning Aulborilies
(SETAs)
Matinnal Skills Fund {NSF)

SOUTH WEST GAUTENG TVET COLLEGE

Arsual Fnancial Slalements for (e year snded 31 Docember 2004

Notes to the Annual Financial Statements

1024 1013
ﬂlll:hﬂ'

44 FRelated parties (continued)
Malional Shudent Financial Aid Scheme (MEFAS)
Cammunity Colleges
Genire of Specinlisation (CoS)
Fouth Alncan Dualicabons Aulhonily (SAQA)
Council on Higher Educalion (CHE)
Cuality Coundd for Trades and Cccupations (OCTO
Gautnng City Region Acadomy (GERA)

Company canod by counol membar Bar Signage and Branding (Pry) Lad
(L bo 31 March 2024}
Membars of key monag t Mr WL, Moryamang (Principal)

Mr & Sibanda {Chinf Firancial Officer)
w H.J Makots [ Deputy Prncipad | Regislry}
mcmmrm Conporaie

A.H.Hl.i'ni
Me K5 Hmﬂampm Azademic Aflairs
and] Dpeations)

N trAnsactians won eninned in i with saich
ndunduas

Cluge family members of key managemend

Folatod pasty balances

Balances are wnnecured and based on (he normnl rade polcy of ihe Colege
Amounis includod in rocelvables (Payables) rogarding reksted parties:

Hatienal Departmont of Higher Education and Trakning

DHET! Program funding (Reder Mo a) MR RIN N
NSFAS bursares (Feter Note 11) (11285 228) (B 483 738)
GERA bursarios (Refer Nabe 5) I605 975 J605 975

{7 BAS 353) (4 BST T64)

SETA's
FoodBev SETA [Refor Notn 13) . (85 306

Eiglances are Unsscured and based on Ehe noimBl irade policy. AN impairment was Mecognised on e GORA recknabl
amourting 1o Rt 1 BIS B75 (2023 R 3 805 878} No ather relaired porty recolvmble was impaied

The boliowng e & shor description of Ihe nature of esch class of culstanding Lalance
Hatignal Dopartment of Higher Education and Training

The Coflege receives fundng from thes department for projects as well as payment of employ Tha projees:
consisl of @ combination of upfrond funding as wil as e Collegi iINGumng axpandilee mm.wmw tunder

Sludent asskstance achemes

i
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PART D| ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE

Annual Financial Statements bar 1he year @nded 37 Decambaer 2024
MNotes to the Annual Financial Statements

44, Rolatod partles (continued)

Tha Cobege ling from Mesn
Expenditune inturned nwwwmwm
SETA'S

g to shedeni fees, shadent plicwances. as well as other

ﬂwI:H‘vunammmmulm:hrmmumngmwwmmmuwm

College. Bome enlibes pery the Runding uplrond while hending from niher

rexched

Ralaled party ranssclions

as goal

DHET Managament fee cont
Programme lunding: Geants paid via PERSAL (Refer Note 23) 54 T24 AN 244 182 013
Granis and funds recedied
DHET - PERSAL Funding - Service in king (Rofer Nate 20) 54 704 859 244 BT 012
DHET - Citear income (Included n suniy wcome Rele Nole 1E) 175 165
DHET - Oparstional graet (Fefes Note 20) Z2T RS 000 31387 000
DHET - Skils Davelapeneni Funding (Rl Nobe 303 1287 118 1 24 BRO
LGSETA 1) Rl RE 4 20% 613
INSETA |1 5113189 3103933
FocdBev SETA [1)] 16 BE8 BE] 15 808 259
CATHSSETA 1] 457 100 564 200
P3ETA [1] 30170 CRELRE
Mational Skills Fund [1) 1T 821 a0 T T 1eE
CHIETA 1] 3385 200 4 2 B0S
TETA[1] 111731348 6 058 557
MICT BETA 1] T05 Bty 2712500
FF & M3ETA 1] 2238 280 1228 200
HW SETA [1) 1 ars 30 000
MOA BETA [1) 1 ET1 TRO 2118000
W& R SETA[1) 2579 850 WY B
EASSETA [1] 4 830 016 3 04 000
EVWIETA (Bursary) [1] 271 TAS
Al 2831 450 4002 745
ETOPBETA Gaand [1] 2 28N BT 1472 TAR
EWSETA [1] . 771840
INSETA Aursary [1) 4R2 B43 3021 358
W & R SETA Bursary|1] 402 785 .
Construction SETA Grant [1] B3 X7 1 650 T8
FASSET Granl [1) 1412 380 BOA 188
MICTSETA TVET Dursary [1] aa9 @27 B2 B
Tshwane North College [1] 2 200 000
CHIETA, [&l] 85 500
GOLOFIELDS T bulngu ] . 16 A0
Western TVET T8 B0 o5 550
BETA BKILLE INCOME |1] . 25 a7
Twwand Soulh Cofega [1] . AT 300
MarSETA 1] 19482 301 B
Habonal Shudenl Faancial A Scheme [Recipts o the year) 04 14R B31  TE BARA BS0
BES TH4 8TF  EI0 11 M4

[1] Thase are reporied in projects resenue under ol iNCome on nale 18 The ansactions abowe were conchuded al anm's
I

" S8 Hole 45
2

SOUTH WEST GAUTENG TVET COLLEGE

Annual Financial Stalements for the year snded 31 Decomber 2024
MNotes to the Annual Financial Statements

2024 w023
Rislatod®
R R

4. Fatad parties (continsed)
Fey managemant information

Collage Council's emalumants
Coumnell
wes
Council fees Total

MNama
My M. Lamuis (Charperson) (Tarm on 31 Manch 2024 and Fe-appoinbed on 22 M, H}‘ ¥ 249 B 249
M Z Daening (Ex-Chairperson) (Tevm on 31 Masch 20924 and Re-appoinind on 23 ﬂECQﬂ 38 452 28 452
Mr, 5. Manihats (Term endéd on 31 March 20024) 30218 30218
Mr A G Waishimbiple (Term endad on 31 Manch 2024) 2IN I
ME M. Liau {Teom ended on 37 Manch 2024) B A 4.
M35 P Mazibuko Term ended on 31 March 2004) 19 168 19 6
Mr. MM Magosle {Resigned on 31 March 3024) 17 ETE 17678
Mr LA Nengovheta (Term ended on 31 March 20024} 21820 21§20
Br M. Valsha [Term endedon 31 Manch 2024) 23137 PR KT
M. T Yako (Appoirted 32 May T024) (Now) &6 448 i a4B
Or © Loki (Appoirind 32 May 2004) (MNew) 5118 51191
Ma. A Ngoalakwezi (Appoinbed 22 May 2024) (Niew) 0 182 80 192

425773 415773
2023

Countil foes Total

MHame
Mir 2 Disenind {Chpirparson) B3 837
Wi F Mantishg B4 000 B4 000
M3 N Lamula 107 085 107085
M= M. Linu 55 220 50 220
e, AL Netshimbupde 55213 55213
Mr M Magosie 9 a2 97 b2
Mi. 3 Manlhata Az 732
Mr.LA Nengovheln Br 213 &7 213
M M Vaduha TI422 TI422

To2 B18 TO2 18
Hay managemind perscnnel
Key manag I wis detalled omoluments have boen disdosed on note 23 - Employes relsied and DHET

manapeman toe coste

* Ben Holo 46
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PART D | ANNUAL FINANCIAL STATEMENTS

SOUTH WEST GAUTENG TVET COLLEGE

Anniasl Fanancial Slatements hor the year ended 37 Decemins 2004

Notes to the Annual Financial Statements

45 Risk management

Financial risk managemant

Thet Coliege’s clivities expose (L bo @ vanety of inancial neks. markel risk (including currency fisk. tar value mlenes] rale
risk_ cosh Ao intnorost mein risk @nd poice nisk), creo rigk mna liguidiny ek

Tha College's overall risk mansgement program focuses on the unpredctabiity of financial markets and seeks 1o minmise
polantinl adverse ofects on the College's Ninancial porformance. The College provede willen prncipies lor ovenall risk
manngamard, a5 wel 3 writien pelicies covening specific preas, such a3 ioreign exchangs risk, inensl Fele nak creos rk
and irvealment of excets hguidity,

Liguidily risk

The College's. ek bo Bquidity is @ result of the hands avadable to oover futune commaments The Collogn managos hguidsy
sk Braugh an ongoing riview ol Rulune commments and crodd lecdilies. Cash Now fotecasls are prepaned and monitaned

Thar table Dolow analyies e Colloge's hrancsl assets and Eabilbes indo relevanl maturily gowpings based on e
remaining panod 8 the siatement of Snancisl position 1o the contraciual maturity date The amounts disclosed in e table
are the conlractual undecourded cash flows Balances. due within 12 months equal their camying balances as the impact of
discouniing is nol significam

11 Docombor 2024 Within 1 yoar I to 5 years 5 yonrse Teaital
Roceivables irom exchangs ransactons B8 824 050 E BE 824 050
Cash and cash aquivalants G5 400 092 . = G4 400 092
Papabhes from Inange LT {28 188 08Y) = = (205 188 DAY
Cithr financiad kabetiss {11 205 328) = =111 2Es
Finanoe Lease |ishilSes {1 80K 2T8) (00 &51) . (2408 B2
TOR 457 456 (801 551) - TOB 551 90§
31 Decembar 2023 Within 1 year 2105 years 5 years+ Total
Feceivabies hom exchange lansactons 110 &2 BE4 = = 110830 AR
Cash and cash eguivalents B4 a5 210 E = B 5 W0
Payables rom exchange iransacions (45 a0 0oy - - (40 050 09
Orher Snancial habiites {8 483 738} . -« {8483 738
Finance |osss Lisbiites (2081003 (2 460 006} . (4 545 015)
BBS D82 213 (2 4E8 DO&) - BS2 884 2T
T College expects lo mes s ¢ bom oparating cash fiows and pmeeeds of maunng inancipl Resots as woll ms
future fundng from e DHET

SOUTH WEST GAUTENG TVET COLLEGE

Anrual Fenancial Satements for he year anded 37 Decamber 2024
MNotes to the Annual Financial Statements

45, Risk management (continued)
Crodit risk
Credil risk rafers 15 1he fisk thal @ countencany will cafault on it conlractuad obigations resuling in tnancial koes o the

Credi risk consists mardy of cash doposits, cash equivelents 8nd recalvables irom exchange transactions The Coliegs
anly depaais cash wah majos Banks with high-gualty creds slanding and limits sxposune 1o any one countarparny.

Recaivables from xchange FaNSactions Compnse & widesprend cuslomer base, Compising mainly of sludents o lhe
College. Bludenis wha apply for grant hunding are, generaly. a bower sk Ofher students afe nol evaluated in terme of
creda ek

Financial assels Sxpoied b credil risk al year end were as lolows

Finaneisl instrumsnt
Recaivables bom eachange iansactions BE O24 050 110 620054
Cash and cash equralents E84 408 082 B44 B41 TER

T51 420 142 905 562 60T

Market rigk
Interast rate risk

inbehest rale fiak is cabned as the nsk thal the faer value o tubure cash Rows associated wilh o francial instrume ] wil
Buchunte in the amount as o resull of marnkast irderest rabe changes.

As the Coliogn has no significant interess-beanng assets, the Colege's income and operating cash fiows are substanbally
independent of changes in markel nleest aies

As e College has no significant 1 i I liak thae Collope's income and opoeratng cash lows are
wmmwﬂmmmmnuwmmmMamumwmmﬂmmmpmm
BOCDUNES

Canh fiovw Intorost mie ek

Financial instmment Inm:im :::‘J:hll D'::p:::lm m;:::n Ernmm Dl.l!:-?':ﬂv\l
Bank bolances 1600% SARTRS4TD . . -

Shon-term dapatils 1200 % 60T 710813

Prico risk

Price fish s fhe risk thal e faic vahee o fuium eash fows of @ financiad ingtrument wil Buchuate bacause of changas in
mafkel prices [Other IRan hege ansing rom inbenesl rafe o cumency k), whether thode changes ae caused by fachors
specific o the individual nancal instrumant or ity issuer, or ischors Bliscting all simiiar fnancial ingtruments (raded in the
Mk

The Cofege o0&t noL have any financial instruments thal ane affeclsd by (e price sk

74
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SOUTH WEST GAUTENG TVET COLLEGE

Ardiual Financial Stalements for the year ended 31 Decemibed 2024

Notes to the Annual Financial Statements

&6, Priar-year sdjustmaonts

Tre Cobege's Annusl fnanciyl sralements have Deen prépared o SCCOMIANte with Slandards of Generally Recognised
Agomuanting Practice (GRAP) The basis is consisien] with the pror year excepl for restabemangs rofiecind bolow

HEFAE payments tn st dupll

Ciuring the finadsation of Gnancial sistements for ihe current year, ihe College identified and corrected retrospaciively Bn armor
whiaht &0 NGFAS ransport ailowance payment balch amounting b & tolal of K32k 675 was duphcaled on 124 shudents in
20, The Cormciion has boon made in the curent fnancial year, whore the studont deblors Becounts hovs bean comecied
and prod pencd amounts sdjushed relrespactively in accordance win GRAF 3 - Changes in Accounding Policies,
Estimaies snd Errars. The impact of ihe cormections an the surplus Bnd spering socumulsted supius foe ife previous yeor i
Litndartend belonw

Error details Recelvablen Payables from Accumulated
froam axchangn Surplus
exchange  bansactions
transacthons
NSFAS Transpon slowances duplcaled in 2020 {260 475} {28 400} 325 ATE

Bludent debtors” impaimment

The Coliege mentified and coerecind orrors alincting prior pariods student debine’ impairment. These ware coused by ihe
College's empairmend methodalogy nol being lully comphant with GRAP 104 - Financial Mslisnents regusements.  Tha
Becounts which requine indvidunl impainmant ssassments, student Sabioes wane nol

clearly calegorised nlo dear sisk calegories and discounl rale wed to calculse impairmonl was nol e onginad effecive
I'HI‘HI"lfﬂdfMWIIIMHGWW!ﬁ‘WW‘DﬂFWNWWMW
AGES, This ¢ i of imppirment of 31 Decomber 2033 hy R12 733 38 and an undemiatemoen of
mb-m-xmnmm;wummm Comections have besn made in the cwrenl lnancial yoar whide
mmm-mmmmwmmummmmmhwnmmnmwa Changes n

Accounting Polcass, A b fernales and Errors. The impsacl of the consclions on the swphs and opening sccurnidaied
sl hrmmm yEar 13 18bulated below

Error delails Rrceivahing Ciobd Accumulated

Trom impairment  Surplus
axehange
transactions

Impairmant of SIuGERE Jabiods averstated SAr2 & BB 2E NZTIE
Accounts payable and expenditure

Durng the finaksation of e curent year annual inancal slatements. he College wentified some arons relabng 1o sccounts
parynbie reparted in the prior year. Thene were imsisnces where Urade craditors Bnd Boorualy’ invoicas wens smitted fram the
ganeral ledgar, while some invoes wene duphcabed, and some cnedil nolies were rised in emor. Ao, some erors ebsting o
misstatemants of credilon with cebit Dalances 89 well a8 Misalocations 1o unaliocaled deposts and student accommodabon
deposin Muhnlh;mhmmdmmwﬂnmﬂlmwmmﬁpﬂmﬁﬂﬂi—
Changes in Accounting PolCies. Accounting Estimates and Ermors. The mmpact of Ihé comeclions on the surplus and opening
accumuiated surpius for the provious yoor i tabulated batow:

* Seo Holn 40

SOUTH WEST GAUTENG TVET COLLEGE

Anrual Financial Stalemenis hor e year ended 31 Decomber 2024

Notes to the Annual Financial Statements

2024 2023
R R
46, Priorpear adjustments [continwed)
Error dotails Payabies from Exponass  Recelvabies Accumulsied
exclange From Burplus
transactions exchange
ransantions

Recogrison of an accriasl {32 2000 32 3m = -
Rucogriin of invoices thal were not captured (2 133 565) 2029316 - 104 270
Foovemal of p cradit nobe [ ) 60 . d
Revveiaal of wivoica caglured bwcs 3B 024 (28 o) .
Credilors with gabs balances cversiated - = (178 454 178 454
Shadent deposit expenditure oversinbod 43 800 (43 RO} > .
Amdunt gmaclly Dosted 10 unallccaled deposils 2500 - = {2 5009
Amaunt mcomactly possed io siudent scoommadation 2 500 . . {2 500
depoiits

(2085 B4T) 1 306 560 (178 454) FEE ]

Completed work in progross projects not capialived

Thir Colege idantied ard comiched eirors relaling 1o complabed Cagstal work in mogiess profecls nal ranslened o Buldngs.
This resulted in overstabenont of work in progress and understatemant of buldings a3 well B3 misstafements relanng 10
deprecation of he same asesls.  These fdems have been cormecled and pior perod smounts adusted rebrospecteeedy in
Boeordance with GRAP 3 = Changes in Accounting Policies. Accounting Esbmatis and Emors. The impact of thl Corectang on
the sunphus and opening accumutabed surplus for Bhe proviows year is tobulaind bolow

Details Property, Depreclation Accumulabed
plant and and Surplus
equipmeni  amortisation

Completad WIP progects not capialised (10 170) 0 2000

Finance Leased assets

Ther Cobege sccounted fof soma of is tnance Based assela il the lease Lenm was 3 (thves) years when il was suppoied o be
5 (fwn} years. This resmsted in missistomont of emounts copliased, sapescintion recognised, inance lease labiily as finance
charpes incumad an fhese assels. This was klenhied duing the linafisalion of ourerd year anncal Enoancial stvlemants and
have besn correciad and prior period amounts adjusted rercepeclively in actordante with GRAF 3 = Changes in Accounting
Palicins, Aocounting Estimabes and Emors. The impact of the conections on e surphs and cponing acousmulated siepius for
Il pravIOUs yaar is shown balow

Error detalls Proparty, Finance lease Depreciation Finance costs Accumuiated
plant and ohligation amd Buwrplus
equipment amortisalien

Finanoe leased assess reoognesed af 82 486 [387 &) -

Inoinect amount

Diepreciation orrom on fnance eased Tesar - (73 597}

atsols

Firanos cos on finance lassed aissly . (125 901) - 125 ¥

misluied

472 3G 1510 &50) (73 547} 128 961
*Eea Notn 40 .
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SOUTH WEST GAUTENG TVET COLLEGE

Annissl Financial Satemants Ior th year ended 31 December 2024
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SOUTH WEST GAUTENG TVET COLLEGE

Anniual Fenancial Statements for P yirar eraded 31 December 2024

Notes to the Annual Financial Statements

A6, Prioeyear adjusimants (continsed)
Property, plant and equipment

A48, Prior-poar adjusimants (eantinued)
Bwmmmant of financial pasition

The Coflege did nol vl Laelul indes of somer of il8 propery, planl 8nd equipment comectly m the prevous yems This kel
mesulted in some of tho assats being fuly depreciaies when thay sme siill in use. This wes idertifed during the Bnalisason of
curmant year annual Snancsl stabensents and hive been cofecled and priod pericd amounts adwsied refmospecteely in Haote  As previously Correction of  Restated
Bceordance with GRAP 3 — Changes in Accounbing Policies, Accounting Estmates and Ermors. Tha impact of the comeclions ¢n reporied arrar
he SWERkls and cpenng accumulated surplus far the Drovicus year & shawn below Irrveritones 3 31 342 084 .31 342 064
wmlmmym 5 105 538 TRS E3g4 B3 110831 408
Ervor dotally Property, Impalrmant of quucuunn Arcumulated Receivables from non-sechangs ransactions 4 12 321 953 - NEANY 953
plant and asnels Surplus Cash and cash eguivalents L Edd 548 210 Bad 048 390
equipmant m Living resources T E1% 247 - 615 247
Usalul ives of assets nol noassessed conmently 4 40T 444 & (1471 360 {2 958 001) Froparly. planl and equipmenl o 03 4R8 539 4 85T ER6 528 344 555
imparmant ol assets understaled 131 742) 31 742 - . mm I!-‘l'!:h]m :E wﬂi;ﬂ m:;g ;B:;
firarscial . ]
4305102 NTE:  AMIED (295801 Finance leate cobgason (Curin and Man-curenl) 12 (400 ERO)  (EUEAER) (4 B48.01R)
Payables fmm exchangs ransactions 13 (4920392 [R1ITE [ N5 TEN
Corrections relating to commitments disclosunes Ravalualion rasena 14 {52 107 &04) - (52107 609
Accumiuisied surplus 1424 758 BES) (T B2 S45)1 432 380 410
Iri the curent year, the College identfed and Cofmected pror penod emars felating bo disclosures on Commiimants has bean
cosrecied to mocount for srmoms mode in corneclion vath last year's commitment rogestor. Tho causas of the eror wens incomect - .
contract amounls used, malching condracts 1o incornec! rvoices and nol includng a0 (he mvoeces intured agains! the
coniracts. The Snancisl efect of these cormections (s desailed below &t of fi pert
Commbitments As provicusly Correction of R 2023
reparted ermar
Propery, plant and equipment - Buildings 2TMMTIE (12994 181) 10 T30 545 Hote  As previously Comoction of  Restated
roporied wrrar
Tuition and miated fees 15 117 745 435) = [117 745 435
Ancounting policies Rewyalty inceens 18 (587 §11) (RAT B11)
Tho College amended some of its previousty disckised Bccounbing policies. Dmitied Bccounting poicies ware added while 0 o e ot b i Cis )
fedundan] ones hive Deen removed Bome acoounting pobices, while they wese indoded n e predous yeae's. snmosl Ciihvar incame 18 (96 715 053) {86 715 053)
b usiigrimier st ek w“““a‘“m““w"‘;m“'“” SRR, LI DAF G st wiivd m:;:r"m“ College cormecied [ p— 18 (71257 853) {71257 852
som mi KOma 1o the wording of somn accounting Reeouniing policies
alfecied by Mese changes include Significant. udgemants and sources of estmation uncarlainty [Pakcy note 1.4], Financial S RN R 98 gl 2 Ydaaen i 4
imstrumonis [Policy note 1 9], Leases [Polcy note 1.11), Employes banefts [Policy note 115), Pror penod efreds and Employet retaled and DHET managament fee costs a1 THR BED 300 . 3M3EES 200
comparalives [Poicy nobe 1.26], and Contingen! asssels and conlingent kabiliies [Policy note 124 These emmors do not Dieprecistion and amartisatian 4 44 098 553 {1 543 BSE) 33 555 737
SEUUIOE EDRTONE KT D57 BN ORI SOk TMNAY CARNICAWO0N 10 RS SMch Wi 0N IUACIER D ¥ ThoMge: 11 00 Finanoe casls 25 605 577 125 650 732 537
. Lease nentals on apsraiing lease 28 s818022 6818022
Presenied beiow am thoss itmms contained in the stabemert of financial position, statement of financial perfarmance and cash gm?ﬁhmum“m i; ;ig:;ﬁ; nmﬂ? ﬁﬁm
Ny Bladaman] thal have Dedn aMeched by phonyaar sdjustments Ranics and kearming malerigh 5 T8 517 295 - T8.517 245
Conlraciad services 30 A7 BT S08 54007 33167 915
Leamarship progect stpand AN &4 578 B3V 54 678 BT
MoSonal mental axpenss 22 1 6609 a7 = 1G9 0T
Operating Expanies x 144 TH1 TTR M20a0 148 123 ADB
Markating eepansas o] 10 3832 0o €0 33 10443 g7
Printing and M 16 171 638 B14 437 18 EBEOTS
Consulting and prolessional ines X5 16651 523 = MG e
Tohtphone and nbermed 9830 450 - 0 &30 480
Trmining and stalf desslopenent 48 L6 eE3 32308 48 608§
Loss on dispisal of ausebs 1062 484 . 1067 abd
Fair value sdjustments 34 (148 880 {148 B20)
Loss on famign exchanpe 20 Tal . 20 74p
Impairmant of assats a5 BOR B2 31742 i 264
Inveniories 3 124 240 - 126 240
Surplus Tar the ywar (34 123 562) 7462700 (26 650 8AZ)
~Soe Moln 48 " e Mol 45
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SOUTH WEST GAUTENG TVET COLLEGE
Armual Finpncial Statemanis for the year onded 34 Docomber 2004

MNotes to the Annual Financial Statements

2024 023
R R

46, Prigryear adjustments [contineed)
Caah flow statement
Canh generated from epsrations (Note £0) As previously Comrection of  Restated

roporied Bfror
Surplus 34133 582 (74062 00 20660 BE2
Depr and am: tion 008 853 (1542 858) 32 555737
Loss on dispasal of aksels 1 062 484 - 1 DB2 B4
Fair value aouisimonts [+8 BBO) . (18 BOOY
Finance coats - Finance leasas 604 O7TR 125 BaD TI0 038
Impairment of assets o08 522 N A B0 DG
Loss on kreign exchangs 28 T4A i 38 T48
Dt Impaormient 1887 S U511 280 25739 260
Irveriones losseatbenie- doeans 126 240 5 126 240
Serdces in lond revenue - (1658 067} (1 668 0BT)
Nohonal menisl oyperss . 1669 087 1 G aT
DHET - PERSAL Funding recognised {244 162 013) (244 182 D13}
DHET Managaman fee o « 2A4GZ0NY 244082 013
Darbdor s with credil balances wrilien alf [ 714 248) s 2 T14 246)
Invenaories (a4 7ed) = {ro4 TH3)
Rooervables fom exchange imnsactions. (BT TTT B41) (28 &0F) (57 BO4 0E3)
Raceivables from non-schange iransactons 66 543 847 - 88 543 84T
Cither financial Aabilines 328 145 900 954 1 319029
Fayabies nom sochangs Fansacsons 11 TA5 848 1022 047 12 TET B85

107 020 623 = 107 020 623

The impact of these ermors for the opening accumulated surplus al 01 January 2023 is reconciled as tabulated

Detnils Amaunt

Tolal cumsilainn elfect of emor codrechons on sunphas {15 084 248)

Todnl effect ol stros comections on swpiug of 2023 fnancial yesr 745 T
(7 621 545)

47, Irregular ewpenditune

Irregular Expendilung - Curmant 83 000

Clesing balance . 63 000

Incidents/cases identifiedirepared n the current year include thase listed balow:

Hon-comphance wilh supply chain pobcies [1] . £ 000

Didciplinary abps tehanicriminal pr ding

[1] The College underinok i ¥ shaps on the pMoected staff nnd some wers igsued with finel whithen wasmngs

mm:mmmucﬁmm

SOUTH WEST GAUTENG TVET COLLEGE
Annupl Financial Simaments for e year anded 31 December 2024

Notes to the Annual Financial SW

P 2023
R R

48. Fruibless and wasielul eapendibune
Fruiless and wablaha expareditung idamBied - Curment yoar 4778 723 25 280
Dwlails of tuibless and waktelul expendilune

Disciplinary sleps takenicrimimal

pracasdings
SARS panalies ard ilades) None 1388 1 568
City ol Johanmasburg imerest Nara 18 548 2137
Cily ol Johannesbuig Licencng Depaiimant  Mone 21 557
Egiooim Inaresy Mong 14272 &
Mogale City Inberest Hann 2
Faymand 10 an incomec aboaunt Mand B4 100
Traved chaims [1] 4 650 312 .

4 TTA T2 28 2h0

[1] This refaies to a former sbudent who frauduien@y wsed the Princpal’s signatire and submitted fici@ows ravel claims
from May 2023 10 December 2024, These wide submiled in smal amcunts of less than R 10 000 to avod further approvals
I igaticns aen undenway i which approprinte action w4l be taken in torms of the Collage's

45, Golng concom

W dranw atfention to she fact shat at 31 Dacember 2024, 1he entity had an scoumulated suiplus of RT 433 120 552 and that
the College's 1ol assets sooned il Gabilfes by R1 485 234 261

Thur anvusal fimancal sistements have hoon propaeed on the hesis of sccountng policies applicable i0 8 going concem. This
Dagis prasumed 1hal funds Wil be availatde 10 Tnance futuie operabions and Mat e realisabon of assets and setllement o
liabiises, contingant obligalions and commitmants will coour in the ardinary souns of business

Chapter @ of the CET Azt sefs ouf transitionsl and other amangements for what used 1o be known as FET's (Furiher
Educalicn and Traming Insbbubions) of which SWGC used io be. Schodule 2 of fhe CET Al also list SWGE and Bsction
S301) of the CET Act deams FET'S ligled in schedale 2 10 be public college as par Section 4

B is afso impaniant 10 note That OHET managemant foe axpense makos-up on dvedage of the pasl ihies years 35% of the
ol evpenciture of the College. These costs e pald oul of funds Blocated o ihe College in accondancs with 1he narms
and slandards as per Seckon 23 of e CET Acl e aie pad for by DHET. DHET has alrsedy provided a commitment kot
e apanditung relating 1o 1 Apal 2024 1o 31 March 2025 Tof these COS Sulekls 10 confirmation on 1 Apnl 2024 whon the
appropriation is approved by parlkament as per Seclion 22 of the CFT Act There has nover bean an instance whonn the
BPEACHNAtoN Wk NGt in Bng wilh the comamitmgnt

., Evonts afler e reperting dale

The Minisler has posd yaar-end concurned or ralifsd o the appaintment of the dfiour) Section 10{8) members al i Councd
Bppoinied by the Cobags namely Mr. 2 Diaminl, Me. LA Nengoviala, Mi. T Mashabatha and Mr 2. Motiogalwa on the
12% of March 2028, Ther College Council is nol aveare of ary othor evonis besides this.

51, Mot Asants

In berms of ihe CET Ad, the Mnister ol Hgher Educnbon gnd Traéning may closs a public college subject o covtain
conditions. In Such @ case. the net assals of the Cobege, comansng the accumulated suplus ard reserves. will vesl in the
Ministor ol Higher Education and Training sfier the seftiemen of 88 iabilnies

52 Tax exemption

Thie Coliege is exempl from normal taaton in tems of Section 1001HcN) of thir Incoma Tax ACL YRET (A No.SB of 1962)

* Gee Nole 45
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SOUTH WEST GAUTENG TVET COLLEGE

Annual Financipl Sissemerds far the yesr anded 31 December 2024
MNotes to the Annual Financial Statements

§). Accounling by principals and agenis
Thar college is nol a party o any prncipgal-agent armngemeni|s).
&4, Begment infarmation

BWGE oMors NCV, Nabed (Roport 101) mnd distance sducation lsaning senvices 1o Mudents in and around SOWETO, This
is ollieved in all ils six (8 campuses and Ihe Lrm ImmhM[&mﬁwﬂh}m]-ﬂMq
wwmmmﬂwﬁﬁmmwmm“mmwmmmm
for thir SWGL a8 & whole. Furthar, The managamant regons do nal dislinguish b

nan-come (administration and suppaon) in m;mwammmnmm anuubwnitumm
ard 1Mes is lurther sphl o campuses (coe educational depatimenis) and non-core (Adminisimbon and support}  For
GRAP1E reporiing purposed, the whoale College in therelon régadded a6 ohe segmonl, and this mlormabcn (& already
disiosed on the kace on the Stnlemaem of Financial Posiion and the Ststement of Finpncial Perfarmance

Thr Colloge’s finameind sysiom doas not parmit production of relisble gecgraphical sreas’ financial wformation The cosl
reduned (o upgrade he bnancial syebam (o produce this information would be excesie. Therefors, e Collsge in unnble o
roport on paographical sreas’ financial infarmation as required by GRAP10,31.32

~ Gae Nols 4%
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